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Conceptual Framework Outcomes

	Dedicated Professional

	
	1.
	Exhibits a solid base of content and professional knowledge and continues to build upon that base as a life-long learner

	
	2.
	Possesses a sound knowledge of curriculum as influenced by local, state, and national standards

	
	3.
	Exhibits professional dispositions (e.g. caring, ethical, passionate, and responsible)

	
	4.
	Communicates effectively in spoken, written, visual, and technology-assisted forms of expression

	
	
	

	Instructional Leader

	
	1.
	Promotes active learning

	
	2.
	Communicates high expectations for all students

	
	3.
	Creates effective learning environments

	
	4.
	Manages student behavior appropriately

	
	5.
	Accommodates for a range of differences in culture, developmental levels, and learning styles

	
	6.
	Models innovation and creativity in teaching

	
	7.
	Uses a variety of instructional/educational strategies

	
	8.
	Develops activities which promote problem-solving and critical thinking

	
	9.
	Uses technology appropriately to promote learning

	
	10.
	Exhibits skills in long-range and short-range planning

	
	11.
	Uses a variety of questioning strategies

	
	
	

	Continuous Assessor

	
	1.
	Effectively monitors and reports student/school progress

	
	2.
	Uses assessment data to improve instruction/learning

	
	3.
	Aligns assessment to local, state, and national curriculum standards, research, and best practices

	
	4.
	Employs various assessment strategies to accommodate diverse learners

	
	5.
	Creates and/or uses multiple assessment measures that are authentic to real world situations

	
	6.
	Utilizes both formal and informal assessment strategies

	
	7.
	Uses technology to facilitate the collection and interpretation of data

	
	8.
	Engages in action research

	
	
	

	Educational Advocate

	
	1.
	Embraces the belief that all students have the right and the ability to learn

	
	2.
	Exhibits enthusiasm for the subject matter he/she teaches

	
	3.
	Participates in organizations that promote the professions of education

	
	4.
	Is committed to equal access to quality public education for all students

	
	5.
	Encourages programs that work to ensure safe school, home and community environments

	
	6.
	Supports initiatives to make schools technologically rich environments for learning

	
	7.
	Values the increasingly diverse nature of current and emerging school populations

	
	
	

	Collaborative Bridge Builder

	
	1.
	Promotes cooperative learning opportunities

	
	2.
	Links subject matter within and across disciplines and grade/school levels

	
	3.
	Build effective school/home/community partnerships

	
	4.
	Creates powerful learning communities within and beyond the classroom and the school

	
	5.
	Treats all students and members of the educational community equitably and respectfully

	
	
	

	Reflective Decision-Maker

	
	1.
	Views classroom instruction as a continuous set of decision-making opportunities

	
	2.
	Exhibits ability to identify and analyze classroom/school problems

	
	3.
	Monitors effectiveness of one’s own practices/decisions

	
	4.
	Strives for continuous self-improvement as measured by learner success data

	
	5.
	Encourages students to engage in thoughtful, productive self-criticism

	
	6.
	Analyzes results of research-based best practices for planning curriculum, instruction, and assessment


INTASC Standards

	Principle #1

	
	The teacher understands the central concepts, tools of inquiry, and structures of the discipline(s) he or she teaches and can create learning experiences that make these aspects of subject matter meaningful for students.

	
	

	Principle #2

	
	The teacher understands how children learn and develop, and can provide learning opportunities that support their intellectual, social, and personal development.

	
	

	Principle #3

	
	The teacher understands how students differ in their approaches to learning and creates instructional opportunities that are adapted to diverse learners.

	
	

	Principle #4

	
	The teacher understands and uses a variety of instructional strategies to encourage students’ development of critical thinking, problem solving, and performance skills.

	
	

	Principle #5

	
	The teacher uses an understanding of individual and group motivation and behavior to create a learning environment that encourages positive social interaction, active engagement in learning, and self-motivation.

	
	

	Principle #6

	
	The teacher uses knowledge of effective verbal, nonverbal, and media communication techniques to foster active inquiry, collaboration, and supportive interaction in the classroom.

	
	

	Principle #7

	
	The teacher plans instruction based upon knowledge of subject matter, students, the community, and curriculum goals.

	
	

	Principle #8

	
	The teacher understands and uses formal and informal assessment strategies to evaluate and ensure the continuous intellectual, social, and physical development of the learner.

	
	

	Principle #9

	
	The teacher is a reflective practitioner who continually evaluates the effects of his/her choices and actions on others (students, parents, and other professionals in the learning community) and who actively seeks out opportunities to grow professionally.

	
	

	Principle #10

	
	The teacher fosters relationships with school colleagues, parents, and agencies in the larger community to support students’ learning and well-being.

	
	


For a complete description of the knowledge, dispositions, and performances associated with each INTASC principle, go to http://www.ccsso.org/projects/interstate_new_teacher_assessment_and_support_consortium/Projects/Standards_Development/#core.
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