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When it seems, as the poet William Butler Yeats wrote, that “things fall apart” and “the

center will not hold,” it is through connections — relationships — that we bring a sense of

order and purpose to our lives.

To enter Frostburg State University as a student is to enter a community that values

relationships. We want you to be fully engaged while you are here, connecting with ideas

and people, both inside and outside the classroom. Our faculty are dedicated to helping you

learn, but they expect you to be active learners, responsible for your own intellectual and

personal development. Our small classes foster interpersonal relationships and the lively

exchange of ideas among faculty and students. Our library and our laboratories permit you

to access virtually limitless sources of information through modern technology and to

engage in electronic dialogue with others in remote sites who share your interests.

Opportunities to build personal relationships abound in our student activities and ath-

letic programs as well, whether it be participation in the student government association,

one of the many campus special interest clubs, or intramural or intermural sports. Cultural

events — drama productions, dance recitals, music concerts, performances by renowned

guest artists, lectures — all provide occasions for the campus community and visitors from

the surrounding area to come together as an extended, connected community.

And there are other ways in which we encourage our students to establish good relation-

ships with the community around us. Frostburg State University values and promotes

learning through active community service. Our students devote thousands of hours each

semester to helping others through participation in activities like Big Brother and Big Sister

programs, AmeriCorps, service to senior citizens, fund raising for organizations like the

Maryland Food Bank and the American Heart Association, blood drives for the Red Cross,

and cleanup and adopt-a-neighbor programs. Through service they learn to be responsible

citizens and to use their talents and their knowledge to improve the communities of which

they are a part.

In 1998, Frostburg State University celebrated the founding of our institution one hundred

years ago. It was a time of celebration with the greater Frostburg community, as we joined

with them to remember and give thanks to the townspeople and leaders who made that

historic event possible. It was an exciting year!

This catalog is a sort of road map to possible connections you can make as a student at

Frostburg. It tells you about our academic programs, our faculty, and some of the activities

available to you. With it comes an invitation to consider joining us as a campus community

that truly cares about relationships, about connections.

Sincerely,

Catherine R. Gira, President

Connections

Dr. Catherine R. Gira
President, Frostburg State University
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Academic Calendar 1999-2000

Fall Semester 1999
Testing  and Advising - new non-registered students only August 26
Advising and Registration - new non-registered students only August 27
Residence halls open 9 a.m. August 29
Classes begin August 30
Late registration/drop/add Aug. 30-Sept. 3
Last day to add classes September 3
Labor Day - no classes September 6
Parents’ Weekend October 8-10
Last day to withdraw from courses with W - graduate students October 11
Last day for removal of incomplete grades - undergrad. students October 11
Mid-semester warnings distributed to undergraduate students October 12
Last day to withdraw with W - undergraduate students October 22
Homecoming October 22-24
Spring 2000 & Intersession regis., without payment Oct. 25 - Nov. 12
Intersession registration, with payment Nov. 15 - Dec. 10
Residence Halls close - 7 p.m. Nov. 24
Thanksgiving Recess Nov. 25 - 28
Residence Halls open - noon Nov. 28
Classes resume Nov. 29
Last day for removal of incomplete grades - graduate students December 10
Last day to withdraw from courses with WF December 10
Last day of classes December 10
Common Exams/Reading Day December 11
Common Exams/Reading Day December 12
Intersession course cancellations December 14
Final Exams December 13-17
Residence halls close 7 p.m. December 17
Commencement December 18

Spring Semester 2000
Residence halls open-9 a.m. January 30
Classes begin January 31
Late registration/drop/add Jan. 31-Feb.4
Last day to add classes February 4
Summer school registration (without late fees) March 6 - May 12
Last day to withdraw from courses with W - graduate students March 10
Last day for removal of incomplete grades - undergrad. students March 10
Mid-semester warnings distributed to undergraduate students March 14
Residence Halls close - 7 p.m. March 17
Spring Break March 18-26
Residence Halls open - 12 noon March 26
Classes resume March 27
Last day to withdraw from courses with W - undergrad. students March 31
Fall 2000 registration April 3 - 21
Summer sessions course cancellations May 16
Last day for removal of incomplete grades - graduate students May 16
Last day to withdraw from courses with WF May 16
Last day of classes May 16
Reading Day May 17
Final Exams May 18-19
Common Exams/Reading Day May 20
Reading Day May 21
Final Exams May 22-24
Residence halls close 7 p.m. May 24
Honors Convocation May 26
Commencement May 27

Calendar subject to change without notice.

Intersession 2000
Classes begin Jan. 3
Martin Luther King Day, no classes Jan. 17
Last day of classes Jan. 28

Summer Sessions 2000
First Summer Session May 30-July 3
Second Summer Session July 6-Aug. 9
Internship Session May 30-Aug. 22
MBA Session May 30-Aug.22
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The University

The Mission of the University
Frostburg State University (FSU), a multi-purpose, largely residential, regional university founded in

1898, is the University System of Maryland’s only four-year institution west of the Baltimore/Washing-
ton metropolitan areas. It serves as a premier educational and cultural center for Western Maryland.

As a constituent institution of the University System of Maryland, FSU practices affirmative action,
cooperates with other educational segments in Maryland, collaborates with other USM institutions to
provide citizens access to high quality educational services, and serves the educational, economic and
cultural needs of Maryland.

Frostburg State University’s undergraduate programs combine a strong liberal arts foundation with
preparation for a wide variety of professional careers and lifelong learning. Although primarily an
undergraduate institution, Frostburg also offers several master’s level programs responsive to regional
and state needs.

Through the efforts of an excellent teaching faculty and a caring and responsible staff, the University
provides a learner-centered environment which nurtures the physical and emotional well-being of its
students and which aspires to involve every student in active learning.

FSU draws its diverse, largely residential and traditional student body from all areas of the State of
Maryland, other nearby states, and a growing number of foreign countries. A substantial number of
students come from the Washington and Baltimore areas. Frostburg invites applications from capable,
serious students whose prior academic achievement ranks them in the top third of their high school or
community college classes.

FSU offers a comprehensive array of baccalaureate and master’s programs with a special emphasis on
education, business, environmental studies, and the creative and performing arts. Programs in wildlife
and fisheries, recreation, conservation biology, and environmental analysis and planning serve a state-
wide need and enjoy the advantage of a diverse natural environment and a highly productive faculty
engaged in research in environmental sciences.

Frostburg acknowledges its responsibility as the state university in western Maryland to offer life-
long educational opportunities and professional development which are responsive to the needs of the
people of the region. Frostburg State University’s faculty and staff are actively engaged in environmen-
tal, educational, and economic research and service on state, regional and international levels. Through
its academic and co-curricular programs, research, and service, Frostburg serves as a focal point for
community cultural, educational, and public affairs activities.

This is an abbreviated version of the mission statement approved by the Board of Regents of the University
System of Maryland and the Maryland Higher Education Commission.

Mission statements are under review. The new mission statement will be shared with the campus
community when approved.

. . . . .
“Application of knowledge is the
epitome of academic
experience.”
Professor John Bambacus,
Political Science

. . . . .
“I encountered professors who
were tough but fair and who
cared that each student’s time
at FSU was a positive
experience.”
Gregory M. Davis ,
Geography, 1984

. . . . .
“Frostburg allows you to be
yourself.”
Todd Scott Unger,
Marketing, 1992

. . . . .
“Community service gave me a
sense of pride.”
Jennifer M. Evans,
Accounting, 1993
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Academic Programs

You can make the most of your undergraduate education by fully exploring the options open to

you. Selecting your major is only one step in the process. The University offers many special

areas of study within your major and outside your major which can enhance your learning and

future job possibilities.

Majors
Frostburg State University offers 34 different undergraduate majors. In addition, two engineering

majors are offered in collaboration with the University of Maryland, College Park. These programs are
taught by faculty assigned to one of three colleges:

College of Liberal Arts and Sciences:
Actuarial Science
Art and Design
Biology
Chemistry
Computer Science
Earth Science
Electrical Engineering (in collaboration with UMCP)
English
Environmental Analysis and Planning
Foreign Languages and Literature
Geography
History
Justice Studies
Mass Communication
Mathematics
Mechanical Engineering (in collaboration with UMCP)
Music
Philosophy
Physics
Political Science
Psychology
Social Science
Social Work
Sociology
Speech Communication and Theatre
Wildlife and Fisheries

College of Business
Accounting
Business Administration
Economics

College of Education
Business Education
Elementary/Early Childhood Education
Elementary Education
Health and Physical Education
Recreation

Inter-college Programs
International Studies
Liberal Studies

Students have flexibility within some majors to select special areas of study. These special sequences
of courses are called concentrations, tracks or options depending upon the standards for completing
them. You will see these special groupings of courses listed under the majors to which they belong in the
Courses of Study section.

. . . . .
“Poetry is meant to be read; it is
a treat for the ears for anyone
who appreciates rich language.
It awakens some kind of
hunger, then increases it.”
Professor Barbara Hurd,
English

. . . . .
“As a history major at FSU, I
gained a greater appreciation for
the concept of the ‘Past as
Prologue’—what has gone
before us has shaped the world
as we know it.”
Rita L. Knox,
History, 1979

. . . . .
“We try to emphasize the
practical, to address issues our
students are going to face out
there in the workplace every
day. We teach management in
human terms.”
Professor Tom Hawk,
 MBA Program
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Minors
You may also select from 31 minors. Minors require a minimum of 18 credit hours in an area of study

outside your major.
Minors are offered in most of the major fields. Distinctive minors include African American Studies,

Art History, Coaching, Dance, Environmental Humanities, Environmental Policy, Fine Arts, Graphic
Design, Public Relations, Women’s Studies, and Writing. These minors are listed separately in the
Courses of Study section.

Distinctive Areas of Study and Focuses
The University offers 14 special course groupings which prepare students for different professions, or

graduate programs, or give them academic distinction. Each of these areas of study is fully described in
the Courses of Study section.

Dental Hygiene Preparation
Educational Professions
Education: K-12 Programs
Education: Secondary Programs
Engineering: Dual Degree Program
Honors Program
Law: Law School Preparation, Bachelors/Juris Doctorate Dual Degree Program
Mathematical Sciences (Focus)
Medical Technology Preparation
Medicine, Dentistry, Optometry, Veterinary Medicine Preparation
Nursing Preparation
Occupational Therapy Preparation
Pharmacy Preparation
Physical Therapy Preparation

Choosing a Major
Career Services publishes a guide to selecting a major which is available in 107 Pullen Hall. This office

can also offer you counseling in selecting a major. Here is a list of additional campus resources which can
help you decide.

● Majors Expo: annually in November
● Career Day: annually in October
● Computerized Career Guidance Programs: DISCOVER and VISIONS
● Faculty in departments offering majors which interest you
● ORIE 101: Introduction to Higher Education
● Office of Student and Educational Services
● Counseling Services
● Programs for Academic Support and Study (PASS)

Declaring a Major
You may declare a major during admission, in October of your first year through ORIE 101: Introduc-

tion to Higher Education, or by obtaining a declaration of major form from your academic advisor or
from the Office of Student and Educational Services in Hitchins 114.

Many students become concerned about declaring the “right” major, but a major is never a final
choice. You may change majors as many times as you like. Other students feel uncomfortable because
they are not ready to declare a major. You may take up to 60 credits, however, before you are expected
to declare a major.

. . . . .
“Take as many courses above
the required number as you
can. Only the most
knowledgeable and well-spoken
are going to make it to the top.”
Jocelyn Dequenne,
Speech Communication, 1987

. . . . .
“Service learning experiences
help students learn something
they couldn’t get in the
classroom. When you work with
people, there really is no right
answer. It is not just a matter of
memorizing theories—it is about
applying them.”
Kathy Powell,
Chair, Department of Social Work
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The Campus and Its Surroundings
Frostburg State University is located in the Appalachian highlands (elevation 2,000 feet) of western

Maryland. The main campus covers 260 acres within the town limits of Frostburg (population 7,500). The
University also offers courses in Frederick, Maryland, at the Center in Hagerstown and at the USM
Downtown Baltimore Center.

The local region is rich in both history and outdoor activities. Students can visit nearby recreational
areas—Rocky Gap, New Germany, and Deep Creek Lake State Parks—which offer camping, boating,
swimming, hiking, and skiing.

Facilities

The University buildings and grounds make learning, living and working on our campus a

special pleasure. Nature easily enters into the daily lives of students: buildings are set around

grassy quads; varieties of plants and the surrounding woods change with the seasons.

The University facilities include the 260-acre main campus, the Center in Hagerstown, and the

Center in Frederick.

The Main Campus
Our classroom buildings include Compton, Dunkle, Fine Arts, Framptom, Gunter, Lowndes, Old

Main, Pullen, Tawes and the Guild Human Resources Center. Students also attend classes in the
Performing Arts Center and the Cordts Physical Education Center.

In addition to specialized departmental labs in all departments, science facilities include a plan-
etarium, greenhouse, live animal rooms, centrifuge, herbarium, arboretum, biotechnology center and
electron microscope. In the next few years, science facilities will be greatly expanded and improved
through the renovation of Gunter and Tawes Halls, and the proposed addition of a new Compton
Science Center. The state-of-the-art Appalachian Laboratory of the USM Center for Environmental
Studies also provides research facilities for FSU students and faculty.

Forty-five per cent of our students live on campus in eleven residence halls: Allen, Annapolis,
Cambridge, Cumberland, Diehl, Frederick, Frost, Gray, Simpson, Sowers, and Westminster.

Student meals are served in the Chesapeake Dining Hall.
Executive offices are located in the Hitchins Administration Building.
Pullen Hall provides one-stop shopping for student services. Current occupants include the Office of

. . . . .
“The electronic microscopy
laboratory is one way the
University and the biology
department contribute to
bringing new and diversified
industry into the region. This
sophisticated instrumentation is
usually restricted to large, urban
universities.”
Dr. David Morton,
Biology Department

. . . . .
Getting to FSU
From Baltimore and east: take I-70
west to I-68 west at Hancock, MD.
Continue to the second exit for
Frostburg, Exit 33 (Midlothian/
Braddock Road). Bear right and
proceed approximately one mile to
the main entrance to the FSU
campus.

From Morgantown, WV, and west:
take I-68 east to Exit 33 (Midlothian
/Braddock Road). Turn left onto and
proceed approximately one mile to
the main entrance to the campus.

To the Center in Hagerstown, take
I-70 west from Baltimore and exit
onto I-81 north. Take the Downtown
Hagerstown exit and follow Route
40 east to the Center on the
downtown Public Square.

To the Frederick Center, take I-270
to Exit 31B; travel south on MD85.
Turn right onto Crestwood, into the
Westview Corporate Campus.
Turn right on Westview Drive.
The Center is located at  5300
Westview Drive,Suite 406.

I-95
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Recruitment Services (Admissions and Financial Aid), Programs for Academic Support and Studies
(P.A.S.S.), Disability Support Services, Student Support Services, the Counseling Center, Career Ser-
vices, the Career Resource Center, Student Development, Upward Bound, the Regional/Math Science
Center, Veterans’ Affairs, and the University Children’s Center. In late 1999, the offices of Graduate
Services, Registrar, and University and Student Billing will relocate from Hitchins to Pullen to allow
students to find the assistance they most often need in one location.

Specialized Facilities
Lane Center

This student union was built and operates with student fees. It contains student organization offices,
bookstore, meeting and game rooms, restaurant and convenience store. Lane Center programs and
services are described in the Campus Life chapter.

Performing Arts Center
Students studying music, theatre and communication can flourish in the Performing Arts Center. It

contains three state-of-the-art theaters (Pealer Recital Hall, Drama Theater, Studio Theater), rehearsal
spaces, music practice rooms and electronic labs, shops, offices, classrooms and facilities for the hearing-
impaired. Campus and community audiences are welcome at a wealth of concerts and performances. For
information, contact the Facilities Manager at 301/687-7460.

Academic Computing
Students have access to a rich computing environment that includes individual department labs housed
in various campus buildings as well as the main computing center located in Compton Hall. The
Compton Computer Center offers:

●●●●● Apple, Windows, and SGI workstations connected to the campus network and the Internet.

●●●●● Scanning and printing facilities.

●●●●● Standard software including word processing, spreadsheets, databases, Internet browsers, Email,
programming languages, graphics production and library access.

●●●●● Access to statistics packages and programming languages through the academic mini-computer.

Additionally, Academic Computing offers:

●●●●● Internet and Email accounts for students, faculty, and staff.

●●●●● Support for students on connections from the residence halls to the University’s fiber  network
(Port per Pillow).

●●●●● Internet dial-up service for off-campus students.

●●●●● Assistance with general computer-related software and hardware questions and problems.
Academic Computing may be reached at 301/687-7090. Visit our website at www.frostburg.edu/
admin/acacom

. . . . .
“When the Communist Party
removed books and forbade us
from reading, it cut us off from
the external world and thus
blinded us. When I walked into
the Lewis J. Ort Library on a
mild sunny day in May 1992, I
was amazed [that] I could reach
those books, magazines,
journals and newspapers. No
sign said stop; no one told me
to stay away from the
bookshelves. I saw only smiling
faces and heard a gentle voice
of a librarian— “May I help
you?” Suddenly I felt a burst of
joy in my chest. It was a
pleasure of release to freedom
from long-time political and
mental restraints.”
Hua Lin Sun,
M.Ed., 1994

. . . . .
“In the Performing Arts Center,
we showcase the best
performance work available in
this region, open access to
external examples of creativity,
and render extraordinary
services in the performing arts
and communication to local
schools and the community at
large.”
Dr. Philip Allen,
Dean, School of Arts and
Humanities
1987-1999

FSU’s Performing Arts Center



T
H

E
 U

N
IV

E
R

S
IT

Y
6

The Library
The Lewis J. Ort Library provides a wealth of research and reference materials for student and

community use.

●●●●● Over one-half million print titles in the collection

●●●●● Web access to library holdings and to other University System of Maryland campus libraries

●●●●● Media center of non-print materials and teacher materials collection

●●●●● U.S. and Maryland Government documents and maps

●●●●● Periodical collection with over 1,300 subscriptions and 2,000 Web access titles

●●●●● Special collections with emphasis on Western Maryland

●●●●● Interlibrary loan services

●●●●● CD-ROM reference works

●●●●● Individual and group instruction for use of the library’s print/electronic resources and effective
research strategies

●●●●● Public Internet work stations

●●●●● Library’s homepage at http://www.frostburg.edu/dept/library/library.htm with access to the
MdUSA interface which provides access to all of the library’s Web databases on-campus or off-
campus.

Distance Learning
Teaching and technology join together in the Distance Learning Classrooms to provide a cutting-edge

learning environment supported by interactive video and multimedia equipment. In these “virtual”
classrooms, students can participate in courses offered by other institutions as well as share on-campus
classes with students at Frostburg State University’s Hagerstown Center and at other locations through-
out the State of Maryland. To find out more about distance learning, contact the Instructional Technol-
ogy Support Center (301/687-4353).

Harold J. Cordts Physical Education Center
Students with valid University identification can use the extensive indoor and outdoor facilities of the

Harold J. Cordts Physical Education Center:

●●●●● Three gymnasiums for basketball and other sports

●●●●● Swimming pool with 12-ft diving well

●●●●● Weight rooms, free weights, and Badger Magnum machines

●●●●● Racquetball and squash courts

●●●●● Outdoor tennis courts, football stadium, track facilities

●●●●● Baseball, soccer, and other athletic fields
For information, contact the Director at 301/687-4436.

University Children’s Center
The University operates a licensed Pre-School/Extended Child Care Program for the children of

students, employees and community residents from Monday through Friday, 7:45 a.m. to 5:00 p.m.
Developmentally appropriate experiences are provided for three, four and five-year-olds in art, math,
science, cooking, music and movement, dramatic play, large muscle and fine motor activities. The
Center is located in 104-105 Pullen Hall. For more information, call 301/687-4027.

Women’s Studies Resource Center
The Women’s Studies Resource Center provides a place for students to find resource materials on

gender issues and to get information about the Women’s Studies Program. The Women’s Studies
Program coordinator operates the Center, located in Room 510 of the Ort Library (301/687-7933).

Frederick and Hagerstown Centers
The Hagerstown Center (301/791-4020) offers a full MBA degree and a master’s in education. Students

may enroll in junior/senior-level courses leading to a bachelor’s degree in accounting, business admin-
istration, justice studies or sociology. The Center offers classes from 9:00 a.m. through 11:00 p.m.,
Monday through Friday, and on Saturday mornings. Most classes are offered late afternoon or evening,
although classes utilizing interactive distance learning are offered throughout the day.

The Frederick Center (301/695-3965) offers a full MBA degree through evening classes Monday
through Thursday; and undergraduate majors in business administration and justice studies through
evening and weekend classes.

. . . . .
“With Distance Learning
opportunities, FSU students
have the ability to interact
academically with faculty and
students of other colleges and
universities. As the hub of
Western Maryland’s Interactive
Distance Learning network,
Frostburg State University is a
regional leader in distributed
learning as we move into the
next century.”
Karen Bambacus,
Director of Instructional
Technology, FSU
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University History

1898 The Maryland General Assembly authorized State Normal School #2 and a $20,000 appropriation for
a building. The Governor selected Frostburg as a site because the residents offered the best suitable
location without cost to the State.

1898 Townspeople raised the money to buy Beall’s Park—a two-acre site—for the State Normal School.

1900 Old Main—the first campus building—was completed.

1902 Fifty-seven students attended the first classes of the State Normal School at Frostburg. We offered
a two-year program of elementary school teacher training.

1904 Our first commencement. Students received a diploma and a life-time teaching certificate.

1913 The Model School began operating in its new building. This was our first campus training school
which allowed student teachers to work directly with children in the classroom.

1919 We opened our first residence hall.

1930 A six-room training school for student teachers replaced the 1913 Model School.

1931 Our teacher training program expanded from two to three years, and then from three to four years in
1934.

1935 ● The institution’s name changed to State Teachers College at Frostburg.

● The first four-year degree students graduated with Bachelors in Science in Elementary
Education.

1946 The college first offered a liberal arts junior college program. This degree was discontinued in 1960
when four-year programs replaced it.

1947 We completed our first science building. It was followed by the Garrett Science Building in 1952 and
the Tawes Science Hall and Planetarium in 1968.

1949-50 50th Anniversary Year

1950-51 The State Legislature funded a 40-acre expansion to our campus and 5 new buildings.

1959 The new teacher-training laboratory school was completed and named after State Superintendent of
Schools Thomas G. Pullen. It continued operating as an elementary school until 1976.

1960 The Board of Trustees granted Frostburg State Teachers College the right to confer the Bachelor of
Arts degree and the Master of Education.

1961 Our first black student (Leon Brumback) graduated.

1963 In July, we became Frostburg State College.

1964-79 We experienced significant growth during these fifteen years. Six residence halls were completed as
well as eleven campus buildings including the Chesapeake Dining Hall, Framptom Hall, Fine Arts,
Dunkle Hall, Lane Center, the Lewis J. Ort Library, the Physical Education Center, Hitchins Admin-
istration Building, and the Stangle Service Building.

1971 The Master of Science in Management Degree was first offered. This degree was replaced by the
MBA in 1989.

1975 The Appalachian Environmental Laboratory—part of the Center for Environmental Science of the
University System of Maryland —opened on our campus.

1986 The Nelson P. Guild Center was completed to house the Social Sciences and Business programs.

1987 In July, our institution was granted University status.

1988 ● We joined the University System of Maryland which is comprised of 11 of the State’s 4-year
institutions and two research institutions.

● The Center in Hagerstown opened.

1989 The first FSU Medallion was presented to Lewis J. Ort. Our second recipient was Governor William
Donald Schaefer in 1990 and Gerald Arpino in 1994.

1990 The Frederick MBA program opened.

1991 Dr. Catherine Gira became the second woman president of our institution. Lillian C. Compton served
as president from 1945-55.

1994 The Performing Arts Center was completed. On April 24, The Joffrey Ballet performed in the new
Center in celebration of its debut on our campus 37 years ago.

1995 ● Bell Atlantic distance education classrooms were installed at Frostburg and the Hagerstown
Center.
● FSU became the site of the Washington Redskins summer training camp.

1997 Groundbreaking for the Center for Environmental Science’s Appalachian Laboratory was held.

1998 The University celebrated its Centennial with a year-long series of events.

. . . . .
“Students would teach students
[at the Frostburg Normal
School]. You went straight on
through high school to college.
There was only one man in my
class because teaching was
more a woman’s work. Men
were often working in the
mines.”
Mabel Myers,
Education, 1913

. . . . .
“Student Government and the
College Center Board brought
wonderful social, cultural and
intellectual activities to campus.
I remember picking up Strom
Thurmond from the airport two
days after George Wallace was
shot.”
The Honorable Martin Welch ,
Political Science/Social Science,
1974

. . . . .
“We spent at least two hours
talking with [the students]. We
found they had never seen a
pair of pointe shoes. They
wanted to know when and how
a dancer began. It was
revealing to us; we were
preaching the gospel of dance!”
Gerald Arpino,
Artistic Director of the Joffrey
Ballet, describing the debut
performance of the Joffrey at FSU
on Oct. 2, 1956.
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Diversity and Equal Opportunity

Frostburg State University affirms its commitment to a campus environment which values

human diversity and respects individuals who represent that diversity. Fostering diversity and

respect for difference is a fundamental goal of higher education, ranking among the highest

priorities of this institution.

In this spirit, Frostburg State University is committed to a policy of equal opportunity and to the
elimination of discrimination in both education and employment on the basis of race, color, national
origin, ethnic background, gender, sexual orientation, age, creed, political or religious opinion or
affiliation, disability, veteran’s status or marital status, in conformity with all pertinent Federal and State
laws on non-discrimination and equal opportunity.

The following policies guide the University in meeting its aims of diversity and equal opportunity.
Copies of these policies are available in the Office of Affirmative Action/Equal Opportunity (301/687-
4101).
● Affirmative Action/Equal Employment Opportunity (PN 1.002)

● Sexual Harassment Policy (PN 1.004 Revised)
● Policy on Diversity (PN 1.006)
● Policy of Non-Discrimination/Equal Opportunity (PN 1.008)

Americans with Disabilities Act
Frostburg State University does not discriminate on the basis of disability in admissions or in access

to any of its programs or activities.
It is committed to full compliance with the Americans with Disabilities Act (ADA). The ADA requires

that all University programs, services, and activities be accessible to qualified individuals with disabili-
ties. If a program or service is inaccessible to disabled persons, the University maintains responsibility
for providing reasonable accommodations to ensure accessibility. This includes, but is not limited to,
access to classes, lectures and all campus-sponsored events, on-campus housing, and all facilities used
by students and visitors. You may request accommodations through the ADA Compliance Office (301/
687-4481; TDD 301/687-7955).

. . . . .
“Diversity is important because
we need to know more about
each other. It is not realistic at
this stage in history to only
know only about our own
culture. It is a necessity to
relate to and understand a
variety of cultures in the
workplace and in the global
community.”
Tracee Wilkins ‘97,
Mass Communication

Accreditation

The University and its programs are accredited by the following associations and agencies:

● Frostburg State University -- Middle States Association of Colleges and Schools

● Teacher Education Programs -- Maryland State Department of Education

● M.S. in Counseling Psychology -- Interorganizational Board for Accreditation of Masters in
Psychology Programs

● B.A./B.S. in Social Work -- Council on Social Work Education

● Counseling Service -- International Association of Counseling Services
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Right to Refuse Applications
The Director of Admissions reserves the

right to deny or revoke applications for ad-
mission or readmission of any applicant
whose former record(s) and/or observed con-
duct is incongruent with the established
guidelines for student behavior and academic
responsibility at Frostburg State University.

First Year Admissions
Procedures

Applications for admission are generally
available through your high school guidance
office or by contacting the Admissions Office
at the University.

After completing the application, you
should mail it directly to the Admissions
Office. A non-refundable application fee of
$30 (check or money order) should be mailed
directly to the University and Student Billing
Office at the same time the application is
mailed.

As part of your application, you must pro-
vide the University Admissions Office with
an official copy of your academic records.
Applicants may use the records request form
included in the application, but the Univer-
sity does not assume responsibility for re-
questing this information from your high
school or any college you have attended.

The SAT of The College Board is required
for admission. You should take the SAT in
your junior or senior year of high school. All
first-year applicants or transfer students with
fewer than 24 transferable hours must have
the results of the SAT sent to the University
Admiss ions  Of f i ce .  Fros tburg  S ta te
University’s College Board identification code
is 5402. ACT test scores also are accepted.

High School GPA
First-year college applicants are granted

admission on the basis of high school work
completed. Many admission decisions are
made, consequently, on grades you have
earned only through the end of the junior
year. However, the first semester of the se-
nior year can be pivotal in gaining admission
and your remaining high school work must
be successfully completed.

Performance on the SAT
The applicant’s performance on the verbal

and math sections of the SAT should be in
the range that would normally predict suc-
cess in college. However, our University does
not set predetermined cut-off points on the
SAT.

College Preparatory Program
in High School

Entering first-year students must have 4
units of English; 3 units of social science/
history; 3 units of science in at least two dif-
ferent subject areas (with 2 of the units in-
cluding a laboratory experience); 3 units of
mathematics including Algebra I, Algebra II,
and Geometry; and 2 units of a foreign lan-
guage or advanced technology education in
a state approved Tech Prep program. The
foreign language requirement may be waived
for students who demonstrate proficiency in
a foreign language if their high schools pro-
vide certification of equivalent course work
completed before high school.

If you have not taken the required courses,
you may be admitted to the University with
the understanding that courses in the defi-
cient area(s) must be completed during the
first year if you want to continue your stud-
ies.

Through advanced placement, applicants
may have completed advanced courses be-
fore high school and opted out of certain
required courses in high school. If you have
taken advanced courses, the University as-
sumes minimum requirements have been
met.

Diagnostic Placement Tests
All entering first-year students with less

than 13 transfer credits, and any transfer stu-
dent with 13 or more transfer credits not trans-
ferring Freshman Composition and/or a
college-level math course will take diagnos-
tic placement tests in reading, writing and
mathematics to determine their strengths and
weaknesses in those areas.

If students earn below a predetermined
standard on these examinations, they will be
required to pass specified courses their first
semester to develop their skills to a level which
will enable them to function successfully at
the University. Students are expected to reach
these levels within two semesters or they will
not be retained.

Transfer students
See separate section on the next page.

Special Standards
Admission to some University degree pro-

grams may require higher standards or be
limited by opportunities to complete the
courses required for that program.

Admission Office of Recruitment Services
(Admissions/Financial Aid)
114 Pullen Hall
301/687-4201; FAX 301/687-7074

Gaining Admission
The University encourages applications from students prepared to join in the life of

an intellectual community. First-year college students are granted admission on the

basis of three factors: high school grade point average in academic subjects,

performance on the SAT, and completion of a college preparatory program.
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is required for admission to the Univer-
sity.

3) Provide official or notarized secondary
school academic records which show
grades earned, annual mark sheets, ex-
amination sheets and leaving certificates
as they apply in your home country.

4) Have transcripts for institutions other
than American institutions translated and
evaluated by an approved evaluation ser-
vice (see international student admissions
packet for list). Your credentials will be
evaluated and a report forwarded to the
Office of Admissions. No action will be
taken on your application for admission
until the evaluation has been received.

5) Complete the Financial Confirmation
form and submit it to the Office of Ad-
missions. This forms attests that your
sponsor is aware of the educational and
living expenses and is prepared to pro-
vide the necessary funds. You must pay
all educational costs for the semester in
full at registration.

6) Complete the Health Insurance Confir-
mation Form and submit it to the Office
of Admissions. You are required to main-
tain adequate health insurance to con-
tinue as an active FSU student and as a
valid F-1 visa holder.

7) Make sure all supporting documents are
on file in the Admissions Office six
months prior to the semester when you
hope to begin your studies.

You cannot be granted admission or is-
sued an I-20 until all information required
has been received by the Office of Admis-
sions. If you are an international student re-
siding outside the United States, you should
not come to Frostburg State University be-
fore receiving a formal letter of admission
and an I-20.

More detailed information about these re-
quirements can be obtained by contacting
the Office of Admissions.

Admission for
Transfer Students

Applicants who want to transfer to our
University from a two-year or four-year in-
stitution will have their academic records
audited by our Transfer Coordinator in the
Admissions Office. The Coordinator will fol-
low the guidelines listed below. If you have
questions about the evaluation of transfer-
able credits, graduation requirements for

ministrators can give you a valuable perspec-
tive. Campus tours and personal interviews
can be scheduled throughout the year. Con-
tact the Office of Admissions between 8:30
a.m. and 4:30 p.m. to set up an appointment.

Admission for GED
Recipients

Applicants who received a general equiva-
lency diploma must show GED subtest scores
of at least 50 in English composition, social
studies, natural sciences and literature (read-
ing) and a score of at least 60 in mathematics.
They must earn the same minimum SAT
scores as other applicants.

Admission of
International
Students

The University welcomes applications from
undergraduate international students who
demonstrate university-level language pro-
ficiency in English. Students with interna-
tional records, those who have completed
part or all of your secondary and/or post-
secondary education outside the United
States, must follow the guidelines below in
preparing your application.
1) Submit an application for admission

along with a $30 non-refundable applica-
tion fee. We accept U.S. currency only.

2) If your native language is not English,
you are required to take the Test of En-
glish as a Foreign Language (TOEFL) and
request that the Office of Admissions re-
ceive the results. To receive information
on test dates and test centers for the
TOEFL, contact Test of English as a For-
eign Language, P.O. Box 6151, Princeton,
NJ 08541-6151. A minimum score of 560

Combined SAT Grade Point Average Combined SAT Grade Point Average
Score of Academic Subjects Score of Academic Subjects
920 3.36 1020 3.16
930 3.34 1030 3.14
940 3.32 1040 3.12
950 3.30 1050 3.10
960 3.28 1060 3.08
970 3.26 1070 3.06
980 3.24 1080 3.04
990 3.22 1090 3.02

1000 3.20 1100  or above 3.00
1010 3.18

Application Dates
The University may have to close admis-

sions when no further space for students is
available. Consequently, applicants from high
school should apply in the fall or early win-
ter of the senior year. Beginning on Septem-
ber 15, the admissions office will start
accepting applications for the fall semester of
the following year.

Admission for the spring semester is
granted on a space-available basis. Applica-
tions will be considered if received no later
than December 1. The University does accept
applications from first-year students who
would like to begin in the spring semester.

Preferential Admission
of First-Year Students

Because we evaluate all applications indi-
vidually, it is difficult to set specific mini-
mum standards when we review a student’s
academic credentials. However, you may use
the above chart to help you make plans con-
cerning admission to the University. If space
is available, students will be given prefer-
ence in admission when they meet or exceed
the requirements listed for a combined SAT
score and grade point average. Please note:
SAT scores are combined on this chart, but the
Admissions Office works with the individual scores
on each SAT section.

Students whose academic records and
test scores do not match this preferential
admission chart will be evaluated using
different numerical criteria. Basically, if
your high school grade point average and
SAT scores predict reasonable success, you
can gain admission. However, admission
will not seriously be considered for any
student whose high school academic av-
erage is lower than 2.0 and whose SAT
scores are below 800.

Campus Visits
The University does not require a campus

visit for admission, but touring our facilities
and speaking with students, faculty and ad-
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at least half their academic major require-
ments at Frostburg State. Additional re-
quirements to complete a degree are listed
in the Academic Program chapter.

5) When a student transfers, grades are not
recorded on the FSU transcript for credits
earned at other institutions and those cred-
its are not computed into the student’s
FSU grade point average.

6) You will be given the option of satisfying
the graduation requirements which were
in effect at Frostburg State during the time
you were enrolled as a first-year student
at the sending institution. If you had more
than two sequential years of non-enroll-
ment since enrolling in an institution of
higher education, you must meet the
graduation requirements of the Frostburg
State University catalog in effect at the
time you first enroll at Frostburg State
University.

7) If you are admitted to degree candidacy
while still enrolled at another institution,
you must maintain the required cumula-
tive grade point average and remain in
good academic standing during your most
recent semester at that institution. Failure
to meet this requirement will result in can-
cellation of the University’s original offer
of admission.

Transfer Policies
The Maryland Higher Education Commis-

sion has set policies for students transferring
within the public higher education system in
our state. These policies allow students in

other state colleges and universities to plan a
total degree program and make uninterrupted
progress toward finishing that program if they
transfer to Frostburg State.

The complete text of the Maryland Higher
Education Commission General Education
and Transfer Policy is reprinted in the Poli-
cies chapter of this catalog and is summa-
rized below.

If you have completed an associate’s de-
gree or have completed 56 semester hours of
credit at a Maryland community college with
a cumulative grade point average of 2.0 or
higher on a scale of 4.0, and if the credit is
from a college or university parallel course,
you will be given direct transfer to Frostburg
State.

If you have taken courses at a Maryland
community college as part of a recommended
transfer program leading to a baccalaureate
degree, those courses will be applied to a
related degree program at Frostburg State.

Acceptance of
Transfer Credit

Transfer credit may be awarded for suc-
cessful completion of course work compat-
ible with the Frostburg State University
curriculum, as documented by official tran-
scripts forwarded directly by the accrediting
institution to the FSU Office of Admissions.
Such credit normally will be transferred only
from regionally accredited institutions or
institutions that are candidates for regional
accreditation and for course work completed
during military service that has been evalu-
ated in the American Council on Education’s
Guide to the Evaluation of Educational Experi-
ences in the Armed Services.

Credit earned at degree-granting higher
education institutions that are not regionally
accredited but that hold national or special-
ized accreditation recognized by the U.S.
Department of Education; and at non-degree-
granting institutions that are approved by
the Maryland State Department of Educa-
tion, the Maryland Higher Education Com-
mission, or a state or local government agency
authorized to approve curricula, will be con-
sidered for transfer only if an articulation
agreement exists between Frostburg State
University and the other institution or, at
student request, on a case-by-case basis. If an
individual review is requested, the student
must provide the FSU Admissions Office a
copy of the institutional catalog or program
of study, and copies of course syllabi for those
courses for which transfer credit is desired.
The Admissions Office will evaluate this
transfer credit in consultation with the FSU
departments offering the courses.

transfer students, or the appeals process for
this audit, please call the Director of Admis-
sions.
1) Ordinarily, you must have a 2.0 cumula-

tive average on a 4.0 scale and must have
earned a minimum of 24 transferable se-
mester hours of credit.

● If an applicant has attended more than
one institution, the cumulative GPA
will be computed on grades received
in courses from all institutions at-
tended.

● If you are a transfer student with fewer
than 24 transferable credits, you must
have a 2.5 minimum cumulative aver-
age and provide an official high school
transcript and SAT scores to the Ad-
missions Office prior to admission.

● However, if you would have been ad-
mitted to the University as a high school
senior and have achieved the required
grade point average at a Maryland com-
munity college, you are eligible for
transfer regardless of the number of
credits you have earned.

2) You may not transfer more than 70 credits
from a community or junior college. These
credits are normally limited to the first
two years at the undergraduate level and
half the baccalaureate degree program
requirements.

3) You are limited to maximum of 90 credits
when transferring from other four-year
colleges and universities.

4) Transfer students are required to complete
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Admission for
Mature Adults

To apply under this category, you must
have a high school diploma or a GED and
you must not have attended high school for
at least three years. You should submit an
application and an official transcript of your
academic work, but you are excused from
the SAT requirement.

Readmission
If you previously were admitted and at-

tended the University, but have been absent
for one semester or more, you must submit
an application for readmission. Contact the
Admissions Office for a readmission applica-
tion form.

Restricted Grade
Forgiveness Policy
for Returning Students

If you are an undergraduate student re-
turning to the University after an absence of
at least five calendar years, you may petition
the Admissions Office to remove up to 16
credits and their corresponding course grades
from the calculation of your cumulative grade
point average. To earn this grade forgive-
ness, you must (1) consult with the chair of
the department in which you are majoring
and (2) file a petition specifying the course
credits to be deleted. This petition must be
filed at the time of readmission and before
you register for classes.

To be eligible for this restricted grade for-
giveness policy, you must re-enroll in course
work at Frostburg State University. You may
only use the restricted grade forgiveness
policy for returning students once in your
undergraduate career.

Residency
Students enrolling at Frostburg State will

be classified as in-state or out-of-state based
on guidelines set by the Board of Regents of
the University System  of Maryland. This resi-
dency classification influences admission,
tuition, fees and other charges. Resident sta-
tus is granted to students who have estab-
lished permanent residency in Maryland
based upon factors like living quarters, Mary-
land income tax payments, voter registra-
tion, and a valid driver’s license. The Board
of Regents’ Policy on Student Residency Clas-

Academic
Common Market

Frostburg State University participates in
the Academic Common Market of the South-
ern Regional Education Board (SREB).
Through this program, students pay resident
tuition rates to attend unusual, specialized
programs in other participating states. As of
December 1998, the following Frostburg State
University programs are accessible to legal
residents of the state specified at Maryland
resident rates: B.A./B.S. in Actuarial Science
(Delaware, Kentucky, Virginia); B.A./B.S. in
Recreation Management/Adventure Sports
Track (South Carolina, Virginia); M.S. in
Applied Ecology and Conservation Biology
(Tennessee); M.S. in Wildlife/Fisheries Biol-
ogy (Delaware, Kentucky); and M.A. in Mod-
ern Humanities (Tennessee).

For further information, contact your
state’s higher education agency, the South-
ern Regional Education Board (404/875-
9211), the Maryland Higher Education
Commission (410/974-2971) or the Assistant
Provost and FSU Academic Common Mar-
ket Coordinator (301/687-4212).

Senior Citizen
Golden
Identification Card

Senior citizens may qualify for a Golden
Identification Card which allows you to reg-
ister each semester for up to three courses for
credit without paying tuition. You may en-
roll only during late registration and on a
space-available basis. Although the late reg-
istration fee is waived for senior citizens, you
must pay all other fees.

To qualify, you must be
- A resident of Maryland
- A US citizen or able to show a Resident

Alien card
- Sixty years of age by the beginning of the

term for which you are applying
- Employed no more than 25 hours a week.

If you qualify, contact the Admissions Of-
fice for a Golden ID Card application.

sification (see below) fully explains the policy
and the procedures for establishing in-state
residency.

Residency status is determined for first-
time entering students by the Office of Ad-
missions. Students seeking a review of their
residency status will be required to respond
to a Residency Questionnaire available
through the Office of Admissions.

Once you are enrolled at the University,
residency status is determined by the
Registrar’s Office. Students desiring a review
of their residency status after enrollment can
obtain the Residency Questionnaire from the
Registrar’s Office.

Policy on Student
Residency Classification

The complete Board of Regents’ Policy for
Student Residency Classification is reprinted
in this catalog’s chapter on policies and is
summarized below. In general, residency is
based on domicile or special categories; and
it is the policy of the University  System  of
Maryland to assign out-of-state status to all
other applicants.
1) If you are financially dependent on a par-

ent, legal guardian, or spouse, the domi-
cile of the parent, guardian, or spouse
determines residency. If you are finan-
cially independent, your domicile deter-
mines residency.

2) To qualify for in-state status on the basis
of domicile, you, or if you are financially
dependent, your parent, legal guardian,
or spouse, must have maintained domi-
cile in Maryland for at least twelve (12)
consecutive months immediately prior to
and including the last date available for
late registration for the forthcoming    se-
mester or session and must have continu-
ously domiciled in Maryland during that
period.

In addition, the following categories of stu-
dents are granted in-state status:
1) The spouse or dependent child of a full-

time or part-time (at least 50 percent time)
permanent employee of the University
System of Maryland;

2) A full-time member of the Armed Forces
of the United States who resides in Mary-
land, or the spouse or financially depen-
dent child of such a person;

3) A full- or part-time (at least 50 percent
time) employee of the institution who is
not on temporary appointment;

4) A graduate assistant at the institution.
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Expenses, financial aid
and scholarships

Mandatory Fees
The following paragraphs explain how the

University uses the mandatory fees which
students pay. For information on other fees
and expenses related to summer and gradu-
ate programs, refer to the respective catalogs
and bulletins.

Activities Fee: An activities fee of $55 per
semester for full-time students or $8 per se-
mester for part-time students is collected to
support student publications, the campus
radio station, social activities, student gov-
ernment and a balanced program of cultural
events.

Athletic Fee: An athletic fee of $155 per
semester for full-time students and a $15 per
credit hour fee for part-time students is used
to support the University’s program in inter-
collegiate and intramural athletics.

Auxiliary Facilities Fee: An auxiliary fa-
cilities fee of $65 per semester for full-time
students and $6 per credit hour for part-time
students is assessed for construction expenses

Expenses
This information applies to the academic year 1999-2000 only. Please see

appropriate Academic Schedule Booklets for 2000-2001 rates. All charges for

tuition, room and board, and other fees and expenses are subject to change at

any time by Frostburg State University and/or the Board of Regents of the

University System of Maryland.

tracts are binding for one academic year (fall
and spring semesters). All students living in
the residence halls are required to purchase a
meal ticket for the University dining hall. See
the chart below for detailed room and board
options and prices.

Tuition
Tuition for legal residents of Maryland is

$1,608 per semester plus all other applicable
fees at the University. Tuition for out-of-state
students is $3,958 per semester plus all other
applicable fees at the University.

Evening and part-time tuition is $134 per
credit hour for resident undergraduate stu-
dents, $236 per credit hour for non-resident
undergraduate students, $174 per credit hour
for resident graduate students, and $202 per
credit hour for non-resident graduate stu-
dents.

Summer tuition is $134 per credit hour
for resident undergraduate students, $236 per
credit hour for non-resident undergraduate
students, $174 per credit hour for resident
graduate students, and $202 per credit hour
for non-resident graduate students.

Students taking courses for audit or pass/
fail or courses without credit designation will
receive assigned equivalency credit hours for
tuition and fee purposes.

Tuition and Fees for Collaborative En-
gineering Programs - Students enrolled in
the electrical or mechanical engineering pro-
grams offered by FSU in collaboration with
University of Maryland, College Park are
subject to a different tuition and fee arrange-
ment due to the unique nature of the pro-
gram. During the freshman and sophomore
years, students pay FSU tuition and fees.  After
completing 45 credits of designated course
work, students will apply for formal accep-
tance into UMCP’s Clark School of Engineer-
ing and will be considered UMCP students
for the remainder of the program. Students
will then pay UMCP tuition rates and FSU
fees to the FSU University and Student Bill-
ing Office.

Room and Board
The cost for room and board for each Uni-

versity residence hall student varies from
$4,558 per year to $5,608 per year. Room con-
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Undergraduate Tuition & Fees 1999- 2000
 1st 2nd

Tuition - full time (12 cr. or more)  Semester Semester Total
Maryland Residents $1,608 $1,608 $3,216
Out-of-State Residents 3,958 3,958 7,916

Mandatory Fees
Activities Fee $55 $55 $110
Athletic Fee 155 155 310
Auxiliary Facilities Fee 65 65 130
Student Union Operating Fee 85 85 170
Transportation Fee 10 10 20
Total Fees $370 $370 $740

Total Tuition and Fees
Maryland Residents $1,978 $1,978 $3,956
Out-of-State Residents 4,328 4,328 8,656

Room Charges
Frederick, Westminster double $1,317 $1,317 $2,634
All other halls double 1,287 1,287 2,574

small single 1,408 1,408 2,816
large single 1,528 1,528 3,056

Board Charges
Carte Blanche with $200 bonus bucks $1,282 $1,282 $2,564
Block Plan -150 meals w/$100 bonus bucks 1,239 1,239 2,478
14-meal with $100 bonus bucks 1,172 1,172 2,344
12-meal with $250 bonus bucks 1,272 1,272 2,544
10-meal with $75 bonus bucks 1,071 1,071 2,142
Straight 10-meal 992 992 1,984

Total tuition, fees, room and board*
Maryland Residents $4,577 $4,577 $9,154
Out-of-State Residents 6,927 6,927 13,854

*based on $2,634 room rate and $2,564 board rate
All fees subject to change.
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Student Union Operating Fee: A Student

Union operating fee of $85 per semester for
full-time students and $9 per credit hour for
part-time students is charged for operating
expenses of the Lane Center.

Transportation Fee:  A Transportation fee
of $10 per semester for full-time students and
$1 per credit hour for part-time students is
charged, allowing students to ride Allegany
Transit Authority buses by showing a stu-
dent ID.

Other Fees and Expenses
Late Payment Fee: A late payment fee of

$30 is charged for payments received after
the established payment deadline.

Late Registration Fee: A late registration
fee of $30 is charged for not registering as
prescribed.

Deferred Payment Participation Fee: A
$50 participation fee is charged each student
signing a deferred payment promissory note.
A $30 late payment charge is assessed each
time students fail to make deferred payments
on the due date.

Career Services Credential Fee: A $10
fee allows the student to establish a creden-
tial file through the Office of Career Services.
This is a one-time optional fee.

Duplicate Copies: A $3 fee is charged for

(1) damages to your room and room fur-
nishings;

(2) damages to common areas within your
residence hall if these damages are un-
reported and/or unclaimed. These
damages will be charged collectively
to the residents.

If your deposit drops below $25, you will
be sent a bill to replenish your deposit to the
$100 level.

The balance of this damage deposit remains
in your account until you leave the residence
halls for any reason. Because this refund is
processed through the State Comptroller’s
Office, it will be refunded at the end of the
semester in which you withdraw. This de-
posit will not be deducted from the total due
on your bill.

Room Reservation Fee
When you select or receive a room assign-

ment, you must pay a $100 room reservation
fee. You will forfeit this room reservation fee

(1) if you cancel your room for the fall
semester after June 30;

(2) if you receive your room assignment
after June 30 and cancel the assignment
later;

(3) if you enter as a new student in the
spring semester and cancel your room
before the first day of classes.

Payment of Fees
Make all checks or money orders payable

to Frostburg State University for the exact
amount on the bill you receive. All fees must
be paid prior to the beginning of each semes-
ter or before the date shown on the statement
of fees. Students will not be admitted to classes
until all bills have been paid or they have
made approved arrangements with the Uni-
versity and Student Billing Office and they
may not register for the next semester. Fail-
ure to meet the due date will result in the
cancellation of the student’s schedule. A pre-
vious balance results in the grades and tran-
scripts of the student being withheld until
full payment is made.

Deferred Payment Plans
Two deferred payment plans allow you to

spread the cost of registration over a speci-
fied period: FSU’s 60 day deferred payment
plan and FSU interest free 10-month Monthly
Payment Plan.

60-day Deferred Payment Plan
You may apply for the 60-day deferred

payment plan by completing the application
form mailed with your bill and returning it

Special Instruction Fees
Accounting (ACCT 305) $25

Biology (BIOL 109, 149) $20

Business Admin. (BUAD 320) $25

Chemistry (CHEM 100, 101) $20

Computer Sci. (COSC 100, 220, 230) $25

Geography (GEOG 103, 113) $20

Mathematics (102) $75

Physical Sci. (PHSC 101, 203) $20

Physics (PHYS 215, 261) $20

Sociology (SOCI 310) $25

each duplicate statement of fees (or other re-
ceipt) requested. A $10 fee is charged for each
duplicate ID Card.

Returned Check Charge: A $30 fee is
charged whenever a check given in payment
of any obligation is returned by the bank.
Article 27, Section 142 of the Annotated Code
of Maryland states that anyone who obtains
money, etc., by bad check is subject to pros-
ecution. All checks returned to the Univer-
sity by the bank as “unpaid” (this includes
checks on which payment has been stopped)
must be paid within seven days of the
University’s notification to the student.

Motor Vehicle Registration: A $20 mo-
tor vehicle registration fee is charged for stu-
dents registering a vehicle. Vehicle registra-
tion for summer school and evening classes
is $5.

Special Course Work Fees
The following special fees for course work are
non-refundable at the end of the free drop-add
period:

Private Music Fee: Music students desir-
ing private study of organ, piano, other in-
struments, or voice are charged $100 per credit
hour.

Special Instruction Fees: Fees of $20 and
$25 respectively for students enrolled in GEP
science laboratory courses and courses uti-
lizing the Academic Computing facility are
collected to cover laboratory supplies, equip-
ment, software.

Directed Practice Fee: A directed practice
fee of $100 will be charged for each quarter or
semester at the beginning of the semester dur-
ing which student teaching is scheduled.

Advance Fees and Deposits
Applicants pay a $30 non-refundable ap-

plication fee when they apply to the Univer-
sity. This fee is sent directly to University and
Student Billing at the same time the applica-
tion is mailed to the Admissions Office.

If you are accepted for admission, you will
be asked to pay a non-refundable acceptance
fee of $150. Your letter of acceptance will
contain a bill for this fee which must be paid
within thirty days and which acts as a bind-
ing agreement for admission. This $150 ac-
ceptance fee is non-refundable; but when you
enroll as a student, it will be deducted from
what you owe the University.

Residence Hall Damage Deposit
You will be charged a $100 damage de-

posit before you move on campus your first
semester. Money will be deducted from this
deposit for the following:

Other fees & expenses
See detailed explanation above.

Application Fee, one time only $30

Career Services Credential Fee $10

Deferment Fee $50 per semester

Directed Practice Fee $100

Duplicate Copy $3

Late Registration Fee $30

Late Payment Fee $30

Lost ID Card $10

Private Music Fee $100 per credit

Returned Check Fee $30

Vehicle Registration day $20 per year

evening only  $5 per year
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Refund Schedules
Fall and Spring Semester
Before the end of each registration period 100% tuition refunded

Before the 15th calendar day after the official start of classes for that session 80% tuition refunded

From the 15th day until the end of third week after the official start of classes 60% tuition refunded

During the 4th week after the official start of classes 40% tuition refunded

During the 5th week after the official start of classes 20% tuition refunded

At the end of the 5th week after the official start of classes 0% tuition refunded

Fee Refund Schedule  (including summer session)
Application fee 0% refund

Room reservation fee - if written cancellation is received by June 30 100% refund

- after June 30 prior to the fall semester 0% refund

Board fee - Up to mid-semester prorated on a weekly basis plus one week

- After mid-semester 0% refund

Summer Sessions
Before the end of the summer registration period 100% tuition refunded
Before the end of one-fifth of the length of the session,
but in no case beyond the 7th calendar day of the session 80% tuition refunded

Before the end of two-fifths of the length of the session 40% tuition refunded
At the end of two fifths of the length of the session, but in
all cases beginning with at least the 15th calendar day of the session 0% tuition refunded

*In the case of special courses of short duration (i.e., one week or less), this policy will be applied on
a pro-rata basis in a manner consistent with the policy.

Non-refundable Fees
The following fees are non-refundable after the end of each registration
period including the summer session:
Room rent fee Auxiliary Facilities fee Directed Practice fee
Activities fee Private Music fee University fee
Athletic fee Student Union Operating fee Vehicle Registration fee
Special Instruction Fee

to the University and Student Billing Office
before the bill payment deadline. The follow-
ing guidelines apply to the deferred payment
plan.

● One-third of the semester bill plus the
$50 deferment fee must be submitted
with the deferred payment plan form
to the University and Student Billing
Office before the bill payment dead-
line.

● Another one-third of the semester bill
is due within thirty days.

● The final one-third of the semester bill
is due within the following thirty days.

● A service charge of $50.00 is added to
each deferred payment.

● A late payment charge of $30.00 will be
added each time the student fails to
make payment on the due date.

● If deferred payments are more than 10
days late, the student may be dismissed
from classes.

● The deferment plan cannot be extended
beyond the 60-day period, but pre-pay-
ment is accepted anytime within the
60-day period.

● If the account remains unpaid after 60
days, the student cannot register for
the following semester.

● Deferred payments do not affect the
way refunds are computed.

The FSU Monthly Payment Plan
The FSU Interest Free Monthly Payment

Plan allows you to pay University fees in 10
convenient monthly payments, beginning in
May for the Fall semester. There is a 5 month
plan available for graduating seniors. A $10
handling charge is assessed for payments re-
ceived after the due date. The cost of this
plan is $60.

You may request additional information
by calling the University and Student Billing
Office at 301/687-4321.

Charges for Collection
of Unpaid Bills

If a student’s account is not promptly paid,
the University will turn it over to the Mary-
land State Central Collection Unit and a 17-
percent collection fee will be added to the
bill. If further collection action is needed, an
outside agency will be retained and those
charges will also be billed to the student. The
state may also withhold any refund due to
the student from the Maryland State Income
Tax and apply it to the overdue account.

Refund Policy
The following regulations govern refunds

available upon withdrawal from the Univer-
sity or when other changes of status take
place. To withdraw from the University, you
must complete an official withdrawal card
and file it in the Registrar’s Office before you
are entitled to any refund. Because refund
amounts change depending upon when you
file, the date used to determine refunds will
be the date on which you submit the final
filing or change of status to the Registrar’s
Office.

If you register for a full schedule (12 cred-
its or more) and you drop courses to 11 cred-
its or fewer after the end of the registration
period, you are not entitled to a refund based
on a credit-hour charge.

Students dismissed for disciplinary rea-
sons are not entitled to any tuition or fee
refund.

Pro-Rata Refund Policy for
Title IV Recipients

Frostburg State University has a pro-rata
refund policy that is mandated by federal
regulations for Title IV recipients. It is appli-

cable to first-time students at our institution
who withdraw before 60% of the enrollment
period has elapsed. Details on the calcula-
tion process for this refund policy are avail-
able upon request from the Financial Aid
Office or University and Student Billing Of-
fice.

In a case where a student withdraws or
changes enrollment status and had received
financial aid, their aid will be adjusted in the
following sequence: (Federal Stafford, Fed-
eral Unsubsidized, Federal PLUS Loans), Fed-
eral Perkins Loan Program, Federal Pell Grant
Program, Federal SEOG Program, Federal
Work-Study. This sequence is part of FSU’s
refund policy concerning student financial
aid programs.

Personal Funds
If your balance reflects a credit of personal

funds, you must write a request for a refund.
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Financial Aid

The University program of financial aid helps students who have limited financial

resources. We make every effort to aid qualified students in need of financial

assistance through loans, grants, scholarships, and part-time employment.

Our Financial Aid Office operates with an open-door policy. We provide financial aid

information to students and their families and assist them with the application

process.
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Application Process
When applying for financial aid through

the University, you must complete the Free
Application for Federal Student Aid. This is
the only application necessary for Federal
and State aid. The Free Application for Fed-
eral Student Aid includes detailed instruc-
tions and is available in late November/early
December through our office or through high
school guidance offices and higher educa-
tion financial aid offices throughout the coun-
try. Mid-year transfers must secure financial
aid transcripts from previously attended in-
stitutions. These transcripts must be on file at
FSU before we will disburse any financial
aid.
● You must reapply for financial aid each year.

Types Of Financial Aid
The major federal and state financial aid

programs administered by Frostburg State
University are described below. For more
detailed descriptions of the programs, see
the Financial Aid and Scholarship brochure
distributed by the Financial Aid Office for
the year in which you want to receive the aid.

Federal Aid
Grants
● Grant money does not have to be repaid.

Federal Pell Grant Program - This pro-
gram provides financial aid to all eligible
undergraduates and is intended to be the
base of a student’s total financial aid pack-
age. Apply for the Federal Pell Grant by com-
pleting a Free Application for Federal Stu-
dent Aid and listing Frostburg State Univer-
sity in Step 5. Our Title IV code is 002072. The
applicant will receive a Student Aid Report
indicating eligibility approximately four
weeks after submitting the FAFSA.

Federal Supplemental Educational Op-
portunity Grant Program - Criteria estab-
lished by the Federal Government state that
you must be eligible for a Federal Pell Grant
in order to receive Federal SEOG funds. You
must submit the Free Application for Federal
Student Aid to determine eligibility.

Work
Federal Work-Study Program - This fed-

erally-funded program provides recipients
with a paid work experience as part of the

financial aid package. Employment may not
exceed 20 hours per week while classes are in
session, and 40 hours per week during other
periods. Most students work 5-8 hours per
week in jobs that, in many cases, are related
directly to their fields of study. Minimum
wage laws apply. You must submit the Free
Application for Federal Student Aid to ap-
ply.

In addition, the University offers students
an opportunity to be employed in commu-
nity service positions through this program.

Federal Loans
A word of caution at the outset: a loan is

money borrowed and MUST be repaid at a
specified time in the future, under the terms
specified in the promissory note that is signed
before you receive your first loan disburse-
ment. Before signing the promissory note, be
sure you thoroughly understand your rights
and responsibilities relative to any loan re-
ceived.

Federal Perkins Loan- Students enrolled
at least half-time at FSU who demonstrate
significant financial need by filing the Free
Application for Federal Student Aid are eli-
gible for a Perkins Loan. This program pro-
vides long-term loans at a 5% interest rate
with repayment beginning nine months after
graduating or leaving school for other rea-
sons. The Financial Aid and Scholarship bro-
chure gives detailed information regarding
deferment and cancellation provisions. Bor-
rowers should be aware that if default occurs
and accounts are transferred to the Office of
Education for collection purposes, grade tran-
scripts from the Registrar’s Office will be held
until the debt is satisfied.

Federal Stafford Loans
NOTE: In order to borrow through
any of the following Federal Family
Education Loan Programs, you must
be enrolled for at least 6 credits (and
those credits must be leading toward
a degree).

Federal Subsidized Stafford Loan
The Federal Subsidized Stafford Loan pro-

gram enables you to borrow from a lending
institution. The interest rate is variable with
a ceiling of 8.25%*. Qualifying for a Federal
Subsidized Stafford Loan means that the fed-
eral government will pay the interest on your
loan while you are enrolled at least half-time.
Six months after you terminate your educa-
tion or cease to be enrolled half-time, repay-
ment of your loan(s) begins. Repayment, in
most cases, must be completed within 10
years.

Office of Recruitment Services
(Admissions/Financial Aid)
114 Pullen Hall: 301/687-4301
FAX 301/687-3029

*rate subject to change
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Educational Expenses
In-State Out-Of-State

Resident Resident
*Tuition $ 3216 $ 7916
*Fees 740 740
*Room and Board 5113 5113
Books 700 700
Transportation 500 700
Personal 900 900

 *Amounts subject to change

The above figures are based on a 9-month
academic year. Expenses for tuition, fees,
room and board are subject to change.
Books, transportation, and personal
expenses are estimates only and students
should calculate these items based on their
own circumstances. Commuter bills will
only reflect charges for tuition and fees.

● Senatorial Scholarship
● Delegate Scholarship
● Science and Technology Scholarship

Applicants for these awards must:
(1) Be a Maryland resident
(2) File a Free Application for Federal

Student Aid by March 1.
For requirements and applications specific

to a particular scholarship, contact the FSU
Financial Aid Office or the Maryland Higher
Education Commission (410/974-5370).

FSU Grants
Criteria:
● You must be a U.S. citizen.

● You must demonstrate financial need
through the federal application process.

● You must have filed the FAFSA as soon
after January 1 as possible. The Financial
Aid Office must receive the results by
March 1.

Students must meet academic standards
to be considered for this award.

State Student Work
This program provides a limited number

of jobs on campus for students who are not
eligible for the Federal Work-Study Program.
These positions are available in every aca-
demic, administrative and auxiliary area. Jobs
are processed through the Financial Aid Of-
fice. Interested students should contact the
Financial Aid Office during the first two
weeks of classes.

Financial Aid for
Collaborative Engineering
Programs

Students enrolled in the electrical or me-
chanical engineering programs offered by
FSU in collaboration with University of Mary-
land, College Park are subject to a different
financial aid arrangement due to the unique
nature of the program. During the freshman
and sophomore years, students are eligible
to apply for financial aid through FSU. After
completing 45 credits of designated course
work, students formally apply for admission
into UMCP’s Clark School of Engineering
and are considered UMCP students at that
time.  At that point, a student must reapply
for federal or state aid through UMCP’s Of-
fice of Student Financial Aid. For assistance
in the application process, contact FSU’s
Administrative Aide for Engineering, Ms.
Linda Alderton, at 301/687-4137.

Federal Unsubsidized Stafford
Loans

Same terms and conditions apply as Fed-
eral Subsidized Stafford Loans, except that
the borrower is responsible for interest that
accrues while he/she is in school. This loan
program is open to students who may not
qualify for Federal Subsidized Stafford Loans
or may qualify for only partial subsidized
Stafford Loans. To apply for a Federal Un-
subsidized Stafford Loan, you must first com-
plete the Free Application for Federal Stu-
dent Aid (FAFSA) and other forms as re-
quired.

The borrowing limits for dependent stu-
dents are the same as for borrowers in the
Federal Subsidized Stafford Loan program.
For independent students, additional borrow-
ing levels exist.

Note : eligibility for borrowing through both
Subsidized and Unsubsidized loan
programs during the summer is limited. If
eligible to apply, an applicant must be
enrolled for at least six credits per session
and the credits taken must be leading
toward a degree. Check with the Financial
Aid Office regarding loan availability during
summer sessions.

Federal Plus Loans
(Parent Loan to Undergraduate
Students)
The Federal Plus Loan is a federal loan pro-
gram that allows parents of dependent, under-
graduate students to borrow an amount equal
to the cost of education, minus other aid.

Special Note
Federal regulations require your written

permission to deduct miscellaneous institu-
tional charges such as library fees from your
annual financial aid. You must sign and com-
plete a permission form which will be mailed
to you along with your award letter. If at all
possible, you should submit this permission
form prior to billing. If you choose not to
complete the permission form, you will be
responsible for paying any miscellaneous
obligation(s) from personal funds by the bill
payment date. The University may not apply
your loan funds to any charge(s) assessed to
you in a prior award year.
● FSU reserves the right to withhold aca-

demic transcripts from students who have
defaulted on their student loans.

State Aid
Maryland State Scholarships

The State of Maryland provides funding
for the following major state scholarships:
● Educational Assistance Grant
● Guaranteed Access Grant

Freshmen may borrow $2,625 per year;
sophomores, $3,500; and for those who have
attained junior class standing, $5,500 per year.
However, the amount you may borrow in
any given year may not exceed the educa-
tional costs as certified by the Financial Aid
Office. The aggregate amount one may bor-
row as an undergraduate cannot exceed
$23,000.

A graduate or professional student may
borrow up to $8,500 per year. The maximum
outstanding debt for graduate or professional
students, which includes any outstanding
Federal Subsidized Stafford Loan borrowed
for undergraduate study, is $65,500 (exclud-
ing unsubsidized loans).

To apply for a Federal Subsidized Stafford
Loan, you must complete a Free Application
for Federal Student Aid and other forms as
required. As with the Perkins Loan, the
amount of your loan is based on several fac-
tors: amount of documented need, enroll-
ment status and academic progress.

All first-time Federal Subsidized Stafford
Loan borrowers must attend an entrance in-
terview. In addition, all Federal Subsidized
Stafford Loan borrowers must complete an
exit interview before graduation, withdrawal
or leaving FSU, even though they may plan
to return at some time in the future.

 Repaying your student loan is an obliga-
tion. Failure to repay your student loan(s) on
the required repayment schedule will result
in default. One of the many consequences of
being in default is that FSU has the right to,
and will, withhold the processing of all aca-
demic transcripts.
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Refund\Repayment Policy
See Title IV Refund Policy in the Fees sec-

tion of this chapter.

Satisfactory Progress
Standards

The United States Department of Educa-
tion has mandated that colleges and univer-
sities have in place satisfactory progress stan-
dards that must be met in order for a student
to receive Title IV funds (Federal Pell Grants,
Federal Subsidized and Unsubsidized Loans,
Federal PLUS Loans, Federal Supplemental
Education Opportunity Grants, Federal
Work-Study, and Federal Perkins Loans). The
standards listed below apply to the regular
academic year. In addition, the Financial Aid
Office uses these standards to determine your
eligibility for FSU grants, as well as Mary-
land State Scholarship awards.

Maximum Period of Eligibility
Financial aid recipients at FSU are allowed

a maximum of six academic years (an aca-
demic year equals two semesters) to com-
plete their undergraduate courses of study.
In order to receive financial aid, the maxi-
mum number of credit hours that can be at-
tempted is 160.

Academic Progress Standards
Full-time students will be evaluated for

completion of minimum required number of
credits (9 each semester). Additionally, stu-
dents’ records will be reviewed to determine
if, based on the number of semesters a stu-
dent has been in attendance, s/he has accu-
mulated the number of total required credits.
Example: a full-time student completing the
5th semester must have completed at least 45
credits (5 semesters x 9 credits per semester =

45 credits). All part-time students receiving
financial aid must successfully complete a
minimum of 6 credits per semester. Mini-
mum G.P.A. requirements will also be deter-
mined by using the chart below.

Exceptions
All students must attain a minimum G.P.A.

of 1.0. Students who fail to meet this stan-
dard will lose their financial aid immediately.
Students with cumulative G.P.A.s of 1.0 but
less than 2.0, will be allowed to enroll for one
semester on financial aid probation even
though they do not meet the minimum stan-
dards listed in the table below. At the end of
this probationary semester, students must
attain the minimum G.P.A. for their total
number of earned hours or they will be ineli-
gible to receive financial aid.

Transfer credits will not affect the calcula-
tion of the student’s G.P.A., but will be con-
sidered in determining the student’s total
earned hours. For example, a transfer stu-
dent who has completed 30 credits at Frost-
burg State University and 20 credits else-
where, must have a cumulative G.P.A. of 1.8
in courses taken at Frostburg State Univer-
sity to remain eligible for financial aid.

Additional Information
To receive financial aid, in addition to

maintaining satisfactory academic progress
as outlined in this policy, students must be
eligible to enroll at the University. Suspen-
sion or dismissal from the University will
result in an automatic cancellation of finan-
cial aid.

Notes
1. The following grade symbols will be con-

sidered as credits passed:

A, B, C, D, P

In addition, to those grades listed as cred-
its passed, the following grades will   be
calculated in hours attempted:

W, WF, CS, NC, F, FX, N, I

2. Credit hours in which the student has
received an incomplete (I) will not be con-
sidered as credits completed.

3. Courses that a student repeats will be
included in hours attempted.

4. If you have been ineligible for financial
aid during a previous semester and now
meet our academic standards, it is your
responsibility to notify the Financial Aid
Office.

Appeal Process
All students have the right to appeal when

they are notified that they are ineligible to
receive financial aid because they are not
making satisfactory academic progress. The
appeals should be based on mitigating cir-
cumstances, such as serious physical or emo-
tional problems. All appeals must be written
and clearly state the student’s special circum-
stances. You must provide supporting docu-
mentation. For example, a letter from a phy-
sician is required in the case of a physical
problem. The appeals should also state the
specific means by which a student intends to
attain satisfactory academic progress.

Students who fail to meet the satisfactory
progress standards based on their cumula-
tive Frostburg State University G.P.A. will be
notified by the Office of the Provost. Stu-
dents wishing to appeal must submit their
appeals to the Office of the Provost. Such
appeals are reviewed by the Academic Stan-
dards Subcommittee.

Students who fail to meet the satisfactory
progress standards based on the number of
credit hours completed or exceeding the maxi-
mum period of eligibility, or who are consor-
tium participants, will be notified by the Fi-
nancial Aid Office. Students wishing to ap-
peal must submit their appeals to the Finan-
cial Aid Office. Such appeals are reviewed by
the Financial Aid Appeals Committee.

Deadlines for appeals are stated in the let-
ters notifying students of their ineligibility.
Letters of appeal received after the deadline
will not be considered. The University makes
every effort to notify you by first-class mail
to your permanent address at the end of the
semester if you fail to meet the academic stan-
dards and informs you of the deadline date
for appeals; however, it is your responsibility
to recognize your ineligibility and actively
pursue appeal procedures where mitigating
circumstances exist. The deadline for appeals
is normally within two weeks of the semester’s
ending date.

Note to consortium participants:
Students participating in consortium
agreements are required to provide a
transcript of grades from the “host
institution” at the end of each consortium
semester. It is the responsibility of the
student to have the transcript submitted to
the Financial Aid Office.  Failure to provide
the transcript will result in the suspension
of aid for any subsequent semester. In
addition, it should be understood that
grades received from the host institution will
be included in determining whether a
student meets our defined satisfactory
progress standards.

Total Hours Minimum FSU
Earned* Cumulative G.P.A.**

0-14 1.00
15-29 1.40
30-44 1.60
45-59 1.80

60-above 2.00

*Total hours earned = all earned hours, graded

and ungraded, including transfer credits.

**Cumulative FSU G.P.A. = all letter grades
(A,B,C,D,F,FX,WF) earned in all courses at-
tempted at Frostburg State University, excluding
authorized grade repeats and grade forgiveness.
Enrollment at schools other than FSU cannot
improve the G.P.A. because credits, not grades,
transfer from these institutions. (See special note
for consortium participants.)
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University-Wide Scholarships
Admissions Awards

Admission applications are automatically screened by the Admissions Office to select
recipients for the following awards:
Note: Students awarded these scholarships must accept offer of admission by May 1.

Scholarships
Frostburg State University is firmly committed to academic excellence and we strive

to recognize outstanding students. A number of institutional scholarships have

been established through the auspices of the Frostburg State University

Foundation to reward academic achievement, as well as service in the community.

Funds for these scholarships are provided by private and institutional sources. In

addition, nearly every academic department at Frostburg State University offers

departmental scholarships. The eligibility criteria for these scholarships vary. Many

are based on academic performance, others on need, still others on the program of

study or a combination of requirements. Scholarships are awarded on an annual

basis. Students must meet satisfactory progress standards and scholarship

selection requirements each semester as defined in the scholarship brochure or in

the information provided with your award notification.

The Financial Aid Office publishes a Financial Aid and Scholarships booklet that

describes all of these scholarships and lists the criteria to be considered, as well as

the contact person and deadline date for each award. Contact the Financial Aid

Office at 301/687-4301 for a copy of this booklet.

In addition to the above, Frostburg State University offers academic scholarships

which are screened by our Admissions Office. These scholarships are for entering

first-year and transfer students who demonstrate outstanding academic ability. A

description of these scholarships is provided below.
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Award: Academic Excellence Award

Amount: Varies from $1,000 to $3,500 per aca-
demic year. Award will be applied
toward total cost of education for up
to eight semesters for freshmen and
up to six semesters for transfers pro-
vided student maintains a minimum
3.0 cumulative GPA and completes at
least 24 credits per academic year. De-
gree of student’s academic excellence
will determine actual amount of
award.

Criteria: Must enroll full-time,

Available to Maryland residents and
non-residents,

Entering freshmen: minimum high
school GPA of 3.0 or higher AND
minimum combined SAT of 1050 (or
ACT of 23)

OR talent in the arts (students must
provide appropriate documentation -
portfolio, audition - to the sponsoring
department - Theatre, Music, Visual
Arts)

OR leadership qualities (students
must provide at least three letters of
recommendation, documenting the
applicant’s leadership roles or activi-
ties, to the Office of Admissions).

Entering transfers: minimum of 30
transferrable credits at time of appli-
cation AND 3.5 cumulative GPA

Contact: Ms. Patricia Gregory, FSU Admissions
Office, (301) 687-4201.

Application Deadline Date: Priority given to stu-
dents who have a completed admissions applica-
tion by December 1.

Award: Alumni Achievement Scholarship

Amount: Units of $500 (number of units deter-
mined annually)

Criteria: Applicants must have a combined
SAT score of 1100 or above. Selection
preference will include one recipient
from each of the following Alumni
Achievement chapter service areas:
Allegany County, Annapolis, Balti-
more, Frederick County, Garrett
County, Northern Virginia, Washing-
ton County, Washington metro area
including Montgomery County and
Southern Maryland as well as other
qualified applicants from an area
where an FSU alumni chapter serves.
This award is non-renewable.

Contact: Ms. Patricia Gregory, FSU Admissions
Office, (301) 687-4201

Application Deadline Date: Priority given to stu-
dents who have a completed admissions applica-
tion by February 1.
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Award: Emma and P.P. Dailey Scholarship

Amount: Units of $250

Criteria: Incoming freshman. Combined SAT
score of 1100 or above and a high
school academic GPA of 3.5 or above.
Recipient must be enrolled full time.

Contact: Ms. Patricia Gregory, FSU Admissions
Office, (301) 687-4201

Application Deadline Date: Priority given to stu-
dents who have a completed admissions applica-
tion by February 1.

 Award: Donahue Tri-State Scholarship

Amount: Units of $500

Criteria: Incoming freshman, full-time, com-
bined SAT score of 1100 and high
school academic GPA of 3.5 or above.
Applicant must be a resident of Mary-
land, West Virginia or Pennsylvania.

Contact: Ms. Patricia Gregory, FSU Admissions
Office, (301) 687-4201

Application Deadline Date: Priority given to stu-
dents who have a completed admissions applica-
tion by February 1.

Award: FSU Outstanding Scholar Award

Amount: Two awards, representing room and
board waiver plus $1,000 Senatorial
Award — one each for a student from
Allegany and Garrett Counties.

Criteria: Incoming full-time freshman; resident
of Allegany or Garrett County. High
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scores 1200 or above. Qualified appli-
cants will be invited to apply.

Contact: Scholarship Coordinator, Financial
Aid Office, (301) 687-4301

Application Deadline Date: April 1

Award: N. Rose Atwood Scholarship

Amount: Units of $500

Criteria: Incoming freshman, resident of Mary-
land, full-time, high school academic
GPA of 3.0 or above.

Contact: Ms. Patricia Gregory, FSU Admissions
Office, (301) 687-4201.

Application Deadline Date: Priority given to stu-
dents who have a completed admissions applica-
tion by February 1.

Award: Lewis J. Ort Scholarship

Amount: Awarded in units of $250

Criteria: Entering freshman. Combined SAT
score of 1100 and high school aca-
demic GPA of 3.5 or above. Student
must be enrolled full time. Preference
will be given to Allegany County resi-
dents.

Contact: Ms. Patricia Gregory, FSU Admissions
Office, (301) 687-4201.

Application Deadline Date: Priority given to stu-
dents who have a completed admissions applica-
tion by February 1.

Scholarships for Collaborative
Engineering Program

Students enrolled in the electrical or mechanical
engineering programs offered by FSU in collabo-
ration with University of Maryland, College Park
are eligible to apply for scholarships through FSU
during the freshman and sophomore years.  After
completing 45 credits of designated course work,
students formally apply for admission into
UMCP’s Clark School of Engineering and are con-
sidered UMCP students at that time.  A student
must then apply for scholarships through UMCP.
Students will not be eligible for any type of FSU
scholarships after being accepted into the UMCP
program.

UMCP scholarship opportunities are available
through the Clark School of Engineering, the De-
partments of Mechanical and Electrical Engineer-
ing, as well as the Office of Student Financial Aid.
For assistance in the application process, contact
FSU’s Administrative Aide for Engineering, Ms.
Linda Alderton, at (301)687-4137.

IMPORTANT: The criteria and dollar
amounts listed are subject to change. In
addition, please keep in mind that meeting
minimum criteria for any scholarship listed
does not guarantee selection.
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Campus Life & Activities

Residence Life
The mission of Residence Life is to create a comprehensive living-learning

environment that complements the academic mission of the University. We seek to

provide students with a safe, civil, and healthy living experience, and we nurture an

inclusive community which balances self-expression with the rights of others. You

will have the opportunity to live with others of differing backgrounds, ideas and

values and to participate in a wide range of activities. Residence hall handbooks and

The Pathfinder    provide detailed information about  living on campus. Information

and handbooks are available by contacting 301/687-4121.

Housing
Eleven residence halls give students a range

of options: coed or same-sex housing, a lead-
ership development hall, international and
honor student housing, smoke-free and sub-
stance-free halls. Housing is made available
without regard to race, color, religion, dis-
ability, or country of national origin.
● You must apply for housing on a separate

housing request form before you will be
assigned a room.  Housing is assigned to
new students on the basis of the date they
pay their advanced fee deposit and the date
their Housing Request form is received by
the Residence Life Office.

HallSTARS! Americorps Program
An FSU/Corporation for
National Service Initiative

Eighty outstanding first year students com-
mitted to the concept of service in their com-
munities, and enrolled for the 1999-2000 aca-
demic year, will be selected to participate in
the HallSTARS! service program.

The HallSTARS! program is a unique, resi-
dential based living-learning environment
designed to integrate community service ac-
tivities and first year educational course work
within the framework of an AmeriCorps Edu-
cational Awards Program.  Students will per-
form 450 hours of combined service, training

activities and General Education Program
(GEP) academic courses. Upon successful
completion of the program, students will re-
ceive an educational award of $1181 from the
Corporation for National Service which can
be used for educational expenses or applied
towards an approved college loan.  Those
students who return to live on-campus for
their sophomore year will receive an addi-
tional $419 from Frostburg State University
towards their residence hall room expense,
for a total AmeriCorps/FSU educational
award of $1600.

Applications will be available from the Of-
fice of Admissions.

Residence Hall Contract
Students living in the residence halls are

required to sign a residence hall housing con-
tract. The housing contract applies to the
entire academic year. See the Expenses, Fi-
nancial Aid and Scholarships chapter of this
catalog for housing costs.

Meal Plans
If you live in the residence halls, you must

purchase a resident’s meal plan. Off-campus
students may also purchase plans. Meal plans
may change each semester and the deadline
for selecting plans will be announced before
the semester begins.
● Once you select a meal plan, that plan will

continue unless you notify the University
and Student Billing Office by the deadline.
If you do not select a plan, the University
and Student Billing Office will automatically
assign you a meal option. See the Ex-
penses, Financial Aid and Scholarships
chapter for meal plan costs.

Residence Hall Association
Every student living in a residence hall

becomes part of a hall council which elects an
executive board and floor representatives to
the Residence Hall Association. The student
representatives develop a budget for spend-
ing the hall activity fees, recommend activi-
ties and programs, and act as representatives
at leadership conferences. For more informa-
tion, contact either the RHA Office (301/687-
7389) or the Residence Life Office (301/687-
4121).

Automobile Policy
All currently enrolled students can oper-

ate and park their vehicles on campus. On-
campus students must register their car at
the University and Student Billing Office but
there is no fee. Students who do not live on
campus must pay a fee when they register
their cars in the University and Student Bill-
ing Office.

Frederick and Westminster Residence Halls
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Student Services
Student Services can assist you in achieving your intellectual, social, cultural, career,

physical and spiritual goals. We offer counseling, testing, student employment,

learning assistance, placement, health services, student activities and many other

programs.

Information and regulations pertaining to student life are found in The Pathfinder,
the Residence Hall handbooks, and other bulletins issued by the University. Contact

Student and Educational Services (301/687-4311) for more information about these

services.

modations, and advocacy. Students must
present documentation of their disability in
order to qualify for services.

(301/687-4483; TTD 301/687-7955)

Veterans Affairs
This office assists anyone eligible for Vet-

erans Administration educational benefits. If
you are a new or re-entering student who is
or may be eligible for these benefits, please
contact Veteran Affairs well in advance of
the semester you plan to register and when
you anticipate any change in academic sta-
tus. (301/687-4409)

Upward Bound
Upward Bound provides academic and

personal development programs for sixty
educationally and/or economically disad-
vantaged high school students in Allegany
County. Eligible students attend academic
and enrichment programs on the University
campus both during the school year and
during a six-week residential summer pro-
gram. For information and an application,
call 301/687-4994.

Regional Math/Science Center
Traditionally under-represented high

school students from Maryland, Pennsylva-
nia, and West Virginia are eligible for a pro-
gram which helps them develop skills needed
for entering and succeeding in post-second-
ary education—specifically in math and sci-
ence. We offer a residential summer program
at the University and academic year pro-
grams. For information and application, con-
tact 301/687-4295 or this toll-free number: 1-
800/646-6004.

Learning Assistance Programs
Learning assistance services are available

for all students and can help you develop the
basic academic and study skills you need to
master college courses. Programs for Aca-
demic Support and Studies (PASS) provides:

● basic skills assessment in mathematics,
English and reading for all freshmen;

● individual tutoring in entry level courses;
● group tutoring for most science courses;

● study skills assessment and instruction;
● walk-in assistance for writing and math-

ematics in the Writing Center and Math
Centers, respectively;

● access to computers in the Writing Cen-
ter;

● and developmental mathematics instruc-
tion.

(301/687-4441)

Diversity Center
The Diversity Center offers activities, work-

shops and programs which can help you de-
velop an understanding of cultural differ-
ences and helps you develop the skills needed
to work effectively with groups of different
ethnic background; assists minority students
in learning how to negotiate the University
environment, and monitors the academic and
social adjustment of students.

(301/687-4050)

Student Support Services
Student Support Services (SSS) is an aca-

demic support program entirely funded by
the U.S. Department of Education with an
annual budget of over $200,000 to serve 275
eligible Frostburg State University enrolled
students.  Eligible students must meet one of
the following criteria:  first generation, low-
income or documented physical or learning
disability.  The program’s purpose is to help
students stay in college until they graduate
and to foster an institutional environment
supportive of them. Through cooperation and
collaborative planning efforts with FSU de-

partments, faculty, and staff, the SSS pro-
gram provides a comprehensive program of
personal and academic services. Some project
services include:
● academic advisement, advocacy and

monitoring
● personal counseling
● student financial aid assistance
● professional tutoring
● academic success workshops
● educational and cultural event tickets
● assistance in developing educational

goals
● career exploration and guidance

(301/687-4481; TDD 301/687-7955; FAX
301/687-4671)

Disability Support Services
The DSS mission is to facilitate equal aca-

demic opportunity and enhance functional
learning for students with any type of dis-
ability. Services include notetakers, taped
textbooks and reader services, testing accom-
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Student Development Services
Our Student Development staff offers a variety of workshops, programs, and

services for students which enhance both their personal development and the

teaching/learning environment of the University. The Dean of Student Development

(301/687-4226) can provide you with general information about regularly scheduled

programs and individual services. The Office of Student Development also provides

information on Parents Orientation, non-traditional students and off-campus housing

for commuting students.

● Alcohol/Drug Education Program: The
Counseling Center sponsors an alcohol/
drug education resource center (S.A.F.E.
Communities Office, 301/687-4761) that
contains educational material on alcohol
and other drugs. The Counseling Center
also provides individual and group coun-
seling for students concerning substance
abuse issues.

Career Development
The University encourages you to explore

career options and to use the career develop-
ment opportunities on campus from the be-
ginning of your undergraduate education.
Two offices help students explore occupa-
tions, find a graduate school, enter into pro-
fessional careers, and develop job search
skills: Career Services and the Career Resource
Center.

Career Resource Center
The Career Resource Center (Pullen 108)

contains the following information to help
you explore occupations, plan a career or
search for a graduate school:
● Microfiche collection of graduate school

catalogs nation-wide
● DISCOVER, a computerized self-explo-

ration and career information system
● Visions, a computerized Maryland Oc-

cupation Information system
● Materials on careers and graduate study

for minorities and women.

Career Services
The Career Services Office (301/687-4403)

can assist you in planning a career and pre-
paring for life after graduation. The services
range from helping you identify a major
which matches your ability and interests to
connecting you with future employers. Here
is a sampling of our programs and services:

● Career exploration through research,
interviews, summer jobs, internships,
and networking with alumni on Career
Day

● Workshops to improve job search skills
like resume-writing and interviewing

● Senior Career Orientations that teach
seniors competitive skills for the job
market.

● Credential File Services

● Job fairs and on-campus interview
opportunities with major employers.

● World wide web resources for intern-
ships/jobs.

Health Services
● Required Medical Form: When you are

accepted at the University, you will re-
ceive a medical form to be completed and
returned to the Brady Health Center. A
complete physical examination by your
physician is strongly recommended.

● Required Immunization Form: The Uni-
versity requires all students to be immu-
nized for rubeola, rubella, diphtheria, teta-
nus, mumps, polio, and to have docu-
mentation of these immunizations on file
in the Brady Health Center prior to regis-
tration. Tuberculosis screening is recom-
mended for all students. If you were born
before 1957, you are exempt from docu-
mentation for mumps, rubeola, and ru-
bella.

● Health Insurance and Fees: Your tuition
includes limited health care provided by
the Brady Health Center. Health insur-
ance is strongly recommended. If you do
not have health insurance, the University
offers an affordable Student Health Plan
through Sentry Insurance. For informa-
tion, contact the Brady Health Center at
301/687-4310.

● Services: The Health Center is accredited
by the AAAHC (Accreditation Associa-
tion for Ambulatory Health Care). The
services of the Health Center are available
to all currently enrolled students. The
health services program emphasizes pre-
vention of health problems and offers lim-
ited direct health services combined with
referrals to community health agencies,
hospitals and specialists. You can find a
list of the services offered by the Health
Center in the Brady Health Booklet, the
P a t h f i n d e r ,  a n d  o n - l i n e  a t
www.frostburg.edu.

Counseling and
Psychological Services

The Counseling Service (301/687-4234) of-
fers a variety of counseling and developmen-
tal services to students and the University
community. The services are accredited by
the International Association of Counseling
Services and provided by experienced coun-
selors, psychologists and supervised gradu-
ate practicum students. There are no fees
charged to FSU students.

● Individual Counseling: Personal coun-
seling is available to students who may
wish to improve their personal or academic
effectiveness, or who may be experienc-
ing personal (relationships, anxiety, ad-
justment, depression, self-concept, etc.),
social, career or academic concerns. Coun-
seling sessions are private and confiden-
tial and do not become part of the student’s
academic record.

● Group Counseling and Personal Devel-
opment: Counseling groups and devel-
opmental programs are available on top-
ics such as career development, stress man-
agement, eating concerns, and relation-
ships.

● Consultation and Training: The Coun-
seling Center staff consults with individu-
als, student organizations and other
groups on helping skills, goal-setting,
empathetic listening, team building, cri-
sis prevention and other topics. The staff
also offers a variety of training programs
for University employees.

● University Testing Program: The Coun-
seling Service provides information, ap-
plications, and coordinates the adminis-
tration of a number of tests students need
for admission to graduate school or to
fulfill professional standards required by
states or other agencies. These tests in-
clude the Graduate Record Exam, PRAXIS,
Law School Admission Test, Medical Col-
lege Admissions Test and others.
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Black Student Alliance
The Black Student Alliance members work

to foster understanding of their culture and
heritage in the campus community. The Alli-
ance sponsors programs, events, and activi-
ties, provides an office where students can
discuss issues and relax, maintains a library,
and raises funds for charities and other orga-
nizations. Call 301/687-7402 for information.

International Students
International students can receive help in

dealing with the Immigration and Natural-
ization Service, in learning about local cus-
toms and culture, in adjusting to campus life,
and in understanding the U.S. educational
system. Call the Center for International Edu-
cation (301/687-4714) for advising and pro-
grams.

Media and Student Publications
Students who want invaluable experience

in media can take part in several extracur-
ricular activities. Writers, editors, and art-
ists/designers can join the staffs of two offi-
cial student publications: (1) The Bottom Line,
a student newspaper and (2) Bittersweet, a
literary magazine. Students interested in
broadcasting can work at WFWM, the cam-
pus radio station. FSU-TV transmits impor-
tant campus information over Channel 3.

Campus Activities
The Lane Center—the FSU “Student Union” located in the center of campus—

serves as the hub of student activities. Student organization offices, the University

Bookstore, a bank, an information center, a fireplace lounge, game rooms, ticket

office, a restaurant, and meeting rooms are all located here. The campus community

uses the Lane Center for gathering with friends as well as for attending banquets,

concerts, dances, performances, conferences and many other events.

Campus activities at the University are largely administered by students with support

from the Lane Center and Campus Activities Office (301/687-4151). This office can

provide you with complete information on all student organizations and activities and

on special campus events.

Student Government Association
All students are represented by the two

branches of the Student Government Asso-
ciation: the Executive Council and the Sen-
ate. The SGA develops and administers stu-
dent self-government policies, provides many
services to students, communicates with fac-
ulty and administration and decides how the
student activity fees will be spent. Students
from all undergraduate classes are encour-
aged to run for office in SGA and participate
in shaping the future of the University. The
Student Government Association Office (301/
687-4304) can help you to get involved.

Campus Activities Board
The Campus Activities Board (CAB) is a

student-directed organization which pro-
vides many well-balanced and entertaining
activities, programs, and services for students
on campus. Its annual activities include

● Parents’ Weekend
● major concerts, dances and special events
● a film, a lecture and a comedy series.

If you want to join CAB or find out about
its activities, call 301/687-4192.

Cultural Events
Each year the University sponsors many

cultural events in the fine and performing
arts which you can attend or join as a partici-
pant. The Cultural Events Series (301/687-
4411) presents programs by distinguished per-
formers and speakers like Metropolitan Op-
era star James Morris, Ed Bradley of Sixty
Minutes, the Joffrey Ballet, the Moscow Boys’
Choir, the National Theatre of the Deaf as
well as Broadway musicals like Ain’t
Misbehavin’.

University departments also present ma-
jor theatre productions featuring student ac-
tors, numerous music performances, poetry
readings, lectures, art shows and other events.

Community Service
University students provide thousands of

hours of community service each year. Vol-
unteer work is coordinated through the Cen-
ter for Service Learning (301/687-7598) which
sponsors numerous projects and student or-
ganizations such as:

● READ TO SUCCEED! Program

● VOICE Program (Volunteer Opportuni-
ties in the Community Environment)

● VISTA Youth Service
● Environmental & Recycling Projects

● Student Organizations including Alter-
native Break, Alpha Phi Omega, the LEAD
Team, and MAC (Making A Change)

Scene from the recent University Theatre production of “Summer and Smoke.”
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University Organizations
If you've got a special hobby or academic interest, join a club to find other people

who like the same sort of thing! A partial list of clubs and organizations currently

active at FSU follows, but the listing is by no means complete because you can start

your own club with some friends and add it to the list. All student organizations

register in the Lane Center Campus Activities Office (301/687-4151) where you can

find information about them.

Geography Club
History Club
Justice Studies Club
Phi Mu Alpha Sinfonia - music
Physics Club
Political Science Club
Psychology Club
Society for Advancement of

Management
Sociology/Social Work Club
Spanish Club
Student Education Association
Wildlife Society

Honor Societies
Alpha Kappa Delta - sociology
Beta Beta Beta - biology
Gamma Theta Upsilon - geography
Honors Student Association
Kappa Mu Epsilon - math
National Residence Hall Honorary

Department of Athletics
Frostburg State University has one of the

finest and most comprehensive varsity sports
programs in the country. FSU offers 20 inter-
collegiate sports, 11 for women, nine for men.
Women’s sports include basketball, cross
country, field hockey, lacrosse, soccer, soft-
ball, swimming, tennis, indoor and outdoor
track, and volleyball. Men compete in base-
ball, basketball, cross country, football, soc-
cer, swimming, tennis, and indoor and out-
door track. Competing in Division III of the
National Collegiate Athletic Association
(NCAA), Frostburg State University is a mem-
ber of the Eastern College Athletic Confer-
ence (ECAC), the Allegheny Mountain Col-
legiate Conference (AMCC), the Atlantic Cen-
tral Football Conference and the Mason-
Dixon Conference. Frostburg State has won
championships in the NCAA, Eastern Col-
lege Athletic Conference (ECAC) and the
Mason-Dixon Conference. As a member of
NCAA Division III, FSU can offer no athletic
scholarships. Hundreds of FSU athletes have
earned All-American honors over the years.

As a result of paying an athletic fee, stu-
dents are admitted free of charge to home
athletic events.

The athletic department also administers
and funds the intramural and club sports
programs at the university. A wide variety of
intramural activities are held each year, for
both men and women.

Check out Bobcat Athletics on the Internet
at www.frostburg.edu.

Honor Societies
To encourage and recognize student schol-

arship within disciplines, more than sixteen
academic departments at the University spon-
sor an honor society organization. First-year
students may be eligible to join Phi Eta Sigma.
In addition, there are special societies for stu-
dents in the honors program and students
studying wildlife.

Professional Organizations
Over eighteen professional organizations

can help you learn about and pursue the ca-
reer you have chosen. These organizations
include the Accounting Association, Finance
Club, Justice Studies Club, Student Educa-
tion Association, Frostburg Business Asso-
ciation, and many others.

Greek Organizations
You may join one of seven social fraterni-

ties or seven social sororities on campus which
offer students opportunities in

● leadership
● community service

● personal development.

continued on page 26

The coordinator of Greek Affairs at the
University (301/687-4151) can provide you
with detailed information about these social
organizations and membership.

Religious Organizations
Campus religious organizations—both

denominational and ecumenical—have es-
tablished offices and offer programs to stu-
dents. During orientation, you may volun-
tarily complete a form about your religious
preferences so that these organizations can
provide you with information about their
services and about opportunities for worship
in the community.

Special Interest Organizations
Students have many opportunities to join

or to create organizations which fit their in-
terests. Students have created clubs and spe-
cial interest groups in sports, music, comput-
ers, politics, the arts, and wildlife. Non-tradi-
tional students have created a network to
support students over 25 years old.

Major Organizations
Black Student Alliance
Campus Activities Board
Residence Hall Association
Student Government Association

Media and Publications
Bittersweet - literary magazine
The Bottom Line - newspaper
WFWM - radio station

Academic
Accounting Association
American Chemical Society
American Choral Directors Association
Art Club
Computer Club
Dance Club
Delta Omicron
Finance Club
Frostburg Business Association
Frostburg Marketing Association

Registered Student Organizations
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Omicron Delta Epsilon - economics
Order of Omega - Greek life
Phi Alpha - social work
Phi Alpha Theta - history
Phi Epsilon Kappa - phys. ed. & recreation
Phi Eta Sigma - first year students
Pi Sigma Alpha - political science
Psi Chi - psychology
Sigma Beta Delta - business
Sigma Delta Pi - Spanish
Sigma Tau Delta - English
Upsilon Pi Epsilon - computing sciences

Community Service
Alpha Phi Omega
Alternative Break
Best Buddies
Making a Change
Sierra Student Coalition

Greek Life
I.F.C. (Inter Fraternity Council)

Delta Chi
Phi Kappa Tau
Pi Lambda Phi
Sigma Alpha Epsilon
Sigma Tau Gamma

N.P.C. (National Panhellenic Conference)
Alpha Sigma Tau
Alpha Xi Delta
Delta Zeta
Phi Mu
Phi Sigma Sigma

N.P.H.C. (National Pan-Hellenic Council)
Delta Sigma Theta
Omega Psi Phi
Phi Beta Sigma
Zeta Phi Beta

Special Interest
Advertising Club
AIDS Peer Educators
Afrikan Student Network
Amnesty International
Athletic Training Club
BURG/Peer Education Network
Encore
Fourth Dimension Science Fiction Club
Frostburg Riders Club
Gay, Lesbian and Bisexual Alliance
G.O.L.D. (Generating Opportunities

for Leadership Development)
Intramural Officials Association
L.E.A.D. (Leadership Education and

Development Team)
Martial Arts Club
Maryland Student Legislature
NAACP
National Broadcasting Society
Noble Order of the Unicorn
Paintball Club
Photography Club
The Roots
Ski Club
Student Alumni Ambassadors
Theatrical Visionaries
Unified Voices Under God’s Dominion

Religious Organizations
Baptist Student Union
Catholic Campus Ministry
Chi Alpha Christian Fellowship
Fellowship of Christian Athletes
Hillel Organization
Inter-Varsity Christian Fellowship
United Campus Ministry
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Academic Life Bachelor of Arts Degree
Candidates for the Bachelor of Arts degree

must complete all requirements listed above
for the Bachelor of Science degree and, in
addition, complete or test out of the 212-level
course in one foreign language offered at the
University or transferred from another col-
lege or university.

Bachelor of Fine Arts
Degree

The Bachelor of Fine Arts degree is a pro-
fessional degree currently awarded only to
students who major in Art and Design. Can-
didates for the Bachelor of Fine Arts degree
must complete all requirements listed above
for the Bachelor of Science degree.

In the event that a student completes more
than one major as an undergraduate student,
and one of the majors would culminate in a
BFA degree, an additional diploma will be
issued by the Registrar’s Office. You must
declare your request for an additional di-
ploma at the time of application for gradua-
tion and comply with the procedures estab-
lished by the Registrar’s Office to administer
this policy.

The Academic Program
The University offers courses of study in the Liberal Arts and Sciences, Business,

and Education leading to the following degrees: (1) Bachelor of Science, (2)

Bachelor of Arts, and (3) Bachelor of Fine Arts. We also offer the degrees of Master

of Business Administration, Master of Education, Master of Arts, and Master of

Science in a variety of fields. See the Graduate Catalog for full information.

Orientation Requirement
Frostburg State University offers ORIE 101,

Introduction to Higher Education, to pro-
vide new students with a complete introduc-
tion to all dimensions of college life. This
one-credit course is required of all first-year
students with less than 13 semester hours of
transfer credit, and may be elected by any
first-year student. You may not withdraw
from this course unless you are withdrawing
from the University. You will find a com-
plete description of ORIE 101 in the course
description section of this catalog.

You may select an ORIE 101 section that
best fits with your schedule and have the
opportunity to learn with and from a broad
cross-section of first-time students. Alterna-
tively, you may select from a wide array of
special interest sections to meet other stu-
dents who share your academic interests and
needs. Sections are offered as part of learning
communities that study a shared theme across
a group of courses, by departments for po-
tential majors, and by student support of-
fices for students who are interested in using
their services.

Undergraduate Degree Requirements

Bachelor of Science Degree
Candidates for the Bachelor of Science degree must meet all of the following requirements:

1. Completion of at least 120 semester hours of college credit.

2. Completion of the General Education Program.

3. Completion of a major with a cumulative grade point average of at least 2.0 in all
courses taken in the major department (unless specifically excluded). Interdisci-
plinary majors count all courses specifically listed as meeting the requirements of
the major to determine the major GPA.

4. Completion at Frostburg State University, through course work or special depart-
mental exams, of at least one-half the credit hours required in the student’s major
department (unless specifically excluded or specified differently in the catalog
description of the major).  Interdisciplinary majors count all hours earned in courses
specifically listed as meeting the requirements of the major.

5. Completion of a minimum of 30 semester hours of credit, of which at least 15
semester hours are upper division credit, towards the degree at Frostburg State
University.

6. Completion of all course work taken at FSU with a cumulative grade point average
of at least 2.0.

7. Completion of all approved student outcomes assessment activities required by
the University and the academic programs.

8. Completion of one of the following:

a. 15 elective credits outside of General Education requirements and course
work in the major department.

b. An “interdisciplinary” major (one for which there is no “major department”).
c. A minor.
d. A second major.
e. Secondary or K-12 teacher education certification.

9. Completion of at least 39 credits at the upper division (300-400) level.

10. Completion of all required professional education courses for students in teacher
education programs.

11. Completion of all semester credit hours beyond 90 credits at Frostburg State
University, except for up to seven credit hours following the stipulations in the
policies concerning attendance at another institution.

12. Completion of an application for diploma and graduation when student completes
75 credit hours (forms available in the Registrar’s Office).

13. Fulfillment of all financial obligations to the University.
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General Education
Program (GEP)

Goals of the General Education Program
● To encourage greater appreciation of significant achievements in the arts and

sciences, of the development and workings of social institutions, of the ideas and
events that have shaped the present world, and of the processes by which knowledge
is acquired and transmitted.

● To introduce students to the subjects, methods, and values that characterize various
academic fields of study.

● To promote a sense of the worth of and accomplishment in the various fields of human
knowledge as they have developed and been transmitted over long periods of time and
across various cultures.

● To stimulate the interest and desire in students to pursue knowledge in fields beyond
that of their majors as a lifelong endeavor.

● To enable students to participate in a community of learning in which the skills and
attitudes of objectivity, critical analysis, and respect for differing conclusions are
paramount.

● To provide practice in the evaluation of personal and societal value systems including

what is involved in the commitment to a given value system.

+minimum of 11 credit hours or waiver by exam
* Honors course equivalent

GEP Grading Policy
● The P/F grading option is not permitted

in the General Education Program.

● The grading policy for all
Basic Requirements  is as follows:

A-F grades will be assigned, with a CS
possible for students who have met the
CS criteria stipulated in the course
syllabus.

The grade of CS may be earned only
once; any CS assigned thereafter will
revert to an F. Exceptions to this policy
will be made only with the recommenda-
tion of the instructor.

A grade of C or better is necessary to
satisfy each Basic Requirement.

University Basic Requirements in which
grades of CS, D, F, FX, or WF are
awarded must be repeated at Frostburg
State University.

Double-counting GEP Courses
Courses that count for both the General Education Program and major/minor require-

ments are noted in the major/minor descriptions. You can complete your degree in a shorter
time by choosing GEP courses that match the requirements of the majors/minors that
interest you.

For all students
Minimum Hours Required: 11+

Objectives:
● To provide general skills in reading, listening, speaking, writing, problem solving, and

clarifying values.

● To provide skills needed for investigating, developing, and communicating knowledge in
any field of study.

● To provide knowledge and skills which will promote one’s physical and mental well-
being throughout life.

Summary of Basic Requirements

1. English:
(6 hours)
ENGL 101/111* Freshman Composition

and one of the following advanced writing courses:
ENGL 308/309/310/312* Advanced Composition
ENGL 300 Critical Writing About Literature
ENGL 330 Business Writing
ENGL 338 Technical Writing
ENGL 339 Scientific Writing

2. Mathematics:
(3 hours)
One of the following courses in mathematical problem solving:
MATH 104 Mathematical Problem Solving
MATH 102 College Algebra
MATH 120 Precalculus
MATH 207 Problem Solving for Elementary Teachers II
MATH 209/219* Elements of Applied Probability & Statistics
MATH 226 Calculus I

3. Health Education:
(2 hours)
HEED 100 Personal Wellness

Basic Requirements
(BR)

Courses required of all students

● All Basic Requirements may be satisfied
by examination.

● You are expected to take these courses
during your first 30 hours, with the
exception of the advanced composition
course requirement.

● Once you are enrolled in a Basic Require-
ment English course or HEED 100, you
may drop the course only during the drop/
add period of one week at the beginning of
the semester (except for required
developmental courses, which may not be
dropped). Under unusual circumstances,
the chair of the department teaching the
course may approve exceptions. Poor
performance would not normally constitute
a basis for an exception.

● You must continue taking a course which
satisfies the requirement each semester
until you have passed it with a grade of C
or better.
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Liberal Arts
Component (LAC)

Required of all students

Objectives:
● To provide knowledge of cultural

heritages in the broad fields of arts and
humanities, social sciences, and natural
sciences.

● To provide a survey of representative
fields of knowledge, including their
characteristic methods of investigation,
content, forms of communication, and
intellectual values.

● To provide experience in using the
methods of thought characteristic of the
major areas of human knowledge.

● To provide knowledge, experience, and
appreciation of human constructs and
behavior, scientific methods and
laboratory procedures, and critical
judgment and artistic achievement.

Criteria:
● Courses in the Liberal Arts Component

should ordinarily be completed in the
first 90 hours.

● Prerequisites for the Freshman Project
(IDIS 191): freshman standing; Learning
Community member during the previous
fall semester; and permission of the
instructors.

For all students
Minimum Hours for Liberal Arts Component: at least 29

Summary of Liberal Arts Component

A. Fine Arts:
(3 hours)
Select at least one of the following:
Art: ART 100/111* Art Appreciation

or ART 110 Visual Imagery
Music: MUSC 110 Intro. to World Music

or MUSC 117 Music of Africa, Asia, and the Americas
Theatre: CMAT 106 Intro. to Theatre

or CMAT 107 Intro. to Theatrical Vision
Dance: PHEC 135 Dance Appreciation

B. Humanities:
(6 hours)
Choose Option 1 or 2:
Option 1: Select at least two of the following:
History: HIST 100/111* 20th Century World History
Philosophy: PHIL 101/111* Introduction to Philosophy

or PHIL 102 Contemporary Ethical Problems
Literature: ENGL 150/250* or MDFL 150 Introduction to Literature

or ENGL 221 Intro. to Literature/ Intermediate Composition

Option 2:  A minor in a foreign language, or two majors, one of which is in a foreign language

C. Natural Sciences:
(8 hours)
Select at least two of the following:
Biology: BIOL 109 Human Biology and the Environment

or BIOL 149 General Biology I
Chemistry: CHEM 100 Chemistry and Society

or CHEM 101 General Chemistry I
Geography: GEOG 103/113* Physical Geography
Physical Science: PHYS 215 General Physics I

or PHYS 261 Principles of Physics I
or PHSC 203 Physical Science
or PHSC 100 Cosmic Concepts and PHSC 101 Measurement

D. Social Sciences:
(6 hours)
Select at least two of the following:
Economics: ECON 200 Basic Economics

or ECON 201/211* Princ. of Econ (Macro)
Geography: GEOG 104/114* Human Geography
Political Science: POSC 110/112* Introduction to American Politics

or POSC 211/213* Introduction to World Politics
Psychology: PSYC 150/151* General Psychology
Sociology: SOCI 100/111* Introduction to Sociology

E. Liberal Arts Component Electives:
( 6 hours)
Select a minimum of six additional credits chosen from the Liberal Arts Component
courses listed above

or the Freshman Project course (IDIS 191) and a minimum of three additional credits from
the Liberal Arts Component courses listed above.

Students may not count more than one course or option where there are alter-
nates listed (as designated by or) to meet Liberal Arts Component Requirements.

* Honors course equivalent
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Majors Career
offered at FSU **Cluster**

Accounting* 2
Actuarial Science* 2
Art and Design 6
Biology* 3,4,5
Business Administration* 1,2
Business Education 2,8
Chemistry* 3,4,5
Computer Science* 3
Earth Science 4
Economics* 2
Elementary/Early Childhood 8
Elementary Education 8
Engineering, Electrical (w/UMCP) 3
Engineering, Mechanical (w/UMCP) 3
English* 3,6
Environmental Analysis & Planning 4,9
Foreign Languages & Literature* 1,6
Geography* 1,4,7,9
Health & Physical Education* 1,5,8
History* 6
International Studies 1,2,8
Justice Studies 8
Liberal Studies all
Mass Communication 6
Mathematics* 3
Music* 6
Philosophy* 6
Physics* 3,4,5
Political Science* 8
Psychology 5,8
Recreation 1,4,5,8
Social Science 8
Social Work 5,8
Sociology* 8
Speech Communication & Theatre* 6
Wildlife & Fisheries 4

Minors
*Minors are offered in the fields starred above,
as well as in African American Studies, Art
History, Coaching, Dance, Environmental Hu-
manities, Environmental Policy, Fine Arts,
Graphic Design, Public Relations, Women's
Studies, and Writing.

Majors and Minors
A major consists of a minimum of 30 se-

mester hours of credit in a particular field. A
minor consists of a minimum of 18 semester
hours of credit in a particular field.

For majors, at least one-half the credit hours
required in the student’s major department
must be completed through course work or
special departmental exams offered by Frost-
burg State University. For interdisciplinary
majors and all minors, at least one-half of all
the credit hours required for the completion
of the major or minor must be earned at Frost-
burg State University.

To qualify for a specific major or minor,
you must achieve, at a minimum, a 2.00 GPA
in that field of study. (See sections on calculat-
ing GPA in major/minor.) Requirements for
specific majors and minors appear under the
Courses of Study section of this catalog.

You are responsible for planning your ma-
jor in consultation with the chair of the major
department and with your academic advi-
sor. You should officially declare a major
prior to the completion of 60 semester hours
of credit. If you declare two majors and/or a
minor, you must consult with your advisor
and with the chairs of all departments in-
volved. To be recorded on your transcript, a
second major and/or a minor must be offi-
cially declared at least one semester prior to
graduation. You are responsible for follow-
ing departmental requirements, course se-
quences and prerequisites.

Majors offered at the FSU
Frederick and Hagerstown
Centers

Upper division course work required for
the majors in Accounting, Business Admin-
istration, Justice Studies, and Sociology is
offered at the FSU Center at Hagerstown.

The Frederick Center offers Business Ad-
ministration and Justice Studies.

Interdisciplinary Studies
Interdisciplinary courses and programs

enable you to explore human knowledge and
experience beyond the limits of a single dis-
cipline. Interdisciplinary majors currently of-
fered include Environmental Analysis and
Planning, Earth Science, International Stud-
ies, Justice Studies, Liberal Studies, and So-
cial Science. You may also elect to complete
an interdisciplinary minor such as African-
American Studies, Environmental Humani-
ties, Environmental Policy, Public Relations,
or Women’s Studies.

The Honors Program encourages interac-
tion among good students engaged in the
study of diverse disciplines and offers the
interdisciplinary Honors Seminar (see IDIS
courses in the course description section).

The Freshman Learning Communities also
foster the development of interdisciplinary
insights by grouping students, faculty and
courses to look at a common theme from
different perspectives.

**Career Connections
Frostburg State University is an active part-

ner in the Career Connections initiative (also
known as School-to-Careers or School-to-
Work). In the list on this page, the majors
offered at FSU are keyed to nine career clus-
ters chosen for emphasis by the State of Mary-
land. Students whose regions or states use a
different cluster framework can overlay that
rubric and find majors that match your inter-
ests and abilities.

As part of Career Connections, Frostburg
State faculty have participated in workshops
on how to blend disciplinary and career in-
struction, developed new curricula in part-
nership with local schools and community
colleges, and updated curricula to insure what
you learn matches current industry standards.
In addition, teacher education students will
learn how to blend career awareness into in-
struction at all levels.

The nine Maryland career clusters are:

1. Consumer Service, Hospitality &
Tourism

2. Business Management & Finance

3. Manufacturing & Engineering
Technology

4. Environmental, Agricultural & Natural
Resources

5. Health & Biosciences

6. Arts, Media & Communication
7. Transportation Technologies

8. Human Resource Services
9. Construction & Development

Internships
Every program at FSU offers you the op-

portunity to apply your knowledge to real-
world situations through internships, field
experiences, special problems courses, ap-
plied research, competitions, simulations or
use of actual case studies. Beginning as fresh-
men,  students participating in Learning Com-
munities can continue studies in the Fresh-
man Project course, in which class members
prepare a project that applies the theoretical
perspectives of the disciplines studied in the
first semester.

As you advance in your major, you will
have increasing opportunities to apply your
new knowledge and skills, culminating for
some students in a full-time supervised in-
ternship for academic credit. See the 400 se-
ries in the course descriptions for application
course offerings, though you will note that
many other courses also include use of simu-
lations and case studies.



31
T

H
E

 A
C

A
D

E
M

IC
 P

R
O

G
R

A
M

Catalog Governing
Graduation
Requirements

Please note that you are responsible for
knowing and meeting graduation require-
ments as stated in the catalog you are follow-
ing. Graduation requirements include the
basic requirements to earn a bachelor’s
degree, the General Education Program,
and major and minor requirements. The
following provisions apply to part-time as
well as full-time students.
1. If you begin your college course work at

Frostburg State University, you must meet
the graduation requirements of the cata-
log in effect when you first enroll.

2. If you transfer to Frostburg State Univer-
sity after having begun your college
course work at another institution, you
must meet the graduation requirements
of the Frostburg State University catalog
in effect when you first enrolled at the
other institution. Or, you may choose to
meet the requirements of a later Frost-
burg State University catalog, provided
that you indicate your choice when you
are admitted to this university and that
you meet all the requirements of the later
catalog chosen.

If you had more than two sequential years
of non-enrollment since enrolling in an
institution of higher education, you must
meet the graduation requirements of the
Frostburg State University catalog in ef-
fect at the time you first enroll at Frost-
burg State University.

3. If you reenter Frostburg State University
after an absence of one semester or more,
regardless of whether you have attended
another institution in the meantime, you
must meet the graduation requirements
of your previous Frostburg State Univer-
sity catalog. Or, you may choose to meet
the requirements of a later Frostburg State
University catalog, provided that you in-
dicate your choice when you are read-
mitted to this university and that you
meet all the requirements stated in the
later catalog chosen.

4. The following qualifications apply to the
provisions stated in 1-3 above:

a. If the University changes a program in
a way that prevents your meeting any
graduation requirement as stated in
your catalog, the change may necessi-
tate substitutions but will not result in
any increase in your requirements.

you first enrolled at Frostburg State
University shall continue to govern
general education and graduation re-
quirements other than those which
apply to the major/minor program. At
the time you apply for graduation you
must declare in writing your intention
to follow a revised program.

d. If more than seven years have passed
since you were last enrolled in college
course work, you will have to meet the
requirements of the catalog current
when you re-enroll. Also, if you take
longer than seven years to complete a
degree, you may, after the seventh year,
be subject to the catalog current at that
time.

Additional Academic Opportunities

b. Any substitution of a major or minor
requirement must be approved by your
department chair; all other exceptions
to graduation requirements must be
approved by the Academic Standards
Subcommittee. Significant departures
from stated major requirements (e.g.,
substitution of more than one course)
must also be approved by the Academic
Standards Subcommittee. Substitu-
tions must be reported with written
rationale to the Registrar’s Office.

c. If a major/minor program undergoes
revision after the year in which you
enroll, you may choose to substitute
the new requirements in full for those
which appear in the catalog of your
entry year. The catalog under which

Learning Communities
Learning communities at FSU are designed

to help new students build support networks
important for academic success with their
peers, the faculty, and the University. Each
learning community is organized around a
theme and consists of three or four linked
courses, including Introduction to Higher
Education. Learning community students
take their courses together as a group during
the fall semester, with no more than 25 stu-
dents enrolled in each class. Normally, learn-
ing community students have room in their
class schedules to take one or two additional
courses outside of their community.

The faculty who teach learning communi-
ties work together to coordinate readings and
assignments. They also arrange learning com-
munity activities that help students learn
outside of the classroom. New learning com-
munity themes are offered each year. Past
themes have focused on the world of busi-
ness, wellness, self-esteem and life-skills,
learning and teaching, leadership, interna-
tional relations, human society and the envi-
ronment, multiculturalism, and engineering.

Learning communities offer entering stu-
dents small classes and easier class registra-
tion. Community activities provide students
a greater chance for interaction with one an-
other and with their teachers. Most learning
community courses fulfill FSU’s General
Education Program requirements and are
open to first-semester freshmen.

Freshman Project
Selected fall semester learning communi-

ties continue into the following spring term
as Freshman Project courses. In each Fresh-
man Project course, students and instructors
work together to apply in a real-world or
laboratory setting the principles and concepts
examined in their learning community dur-
ing the previous fall semester. Students in
each course will produce class projects shared
with the University community at the end of
the semester. Students successfully complet-
ing Freshman Project courses earn three hours
of elective credit in the liberal arts compo-
nent of the General Education Program.

Special Academic Services
The Office of Special Academic Services

provides advising services for undeclared
transfer and reentry students, administers
academic eligibility compliance for FSU’s
NCAA athletes, and coordinates University
Commencements. You are welcome to stop
by the office at any time if you’ve questions
on any of these areas. The office is located in
the Ort Library, room 509, extensions 3130 or
4489.

Intersession
In January, GEP, major, special topics, and

international study courses are offered in a
compressed time period, usually 18 to 20 days.
Intensive study is required during this ses-
sion between the fall and spring semesters.
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One three-credit course enrollment limit is
recommended, although you can register for
two courses and up to six credits. To register
for Intersession, you may not be on academic
probation during the fall semester. Refer to
the intersession bulletin for further informa-
tion.

Summer School
From May through August, a program of

courses is offered during two sessions of six
weeks and one of twelve weeks. Within ses-
sions, classes are offered during the day and
evening, in compressed times, and at mul-
tiple sites. Experimental teaching strategies,
timely topics courses, and international study
enrich the array of classes leading to degree
requirements. Nearly 1,300 undergraduate
and graduate students register for Summer
School courses. Some students study to ad-
vance while others explore interests and some
seek enrichment. Refer to the Summer School
bulletin for further information.

Part-time Study
Regularly scheduled classes are available

to part-time students wishing to earn college
credit or to improve their professional or
vocational competence. Information regard-
ing part-time study may be obtained from
the Office of Admissions.

Like full-time students, part-time students
will be required to complete testing require-
ments upon entrance and will be required to
complete remedial programs in the basic skills
of composition, reading, and mathematics if
they do not achieve scores at or above pre-
scribed levels.

USM Inter-institutional
Registration

Full time, undergraduate degree-seeking
students may enroll in course work that en-
riches and augments their programs of study
at other institutions in the University System
of Maryland. Participants must have at least
sophomore standing and a 2.0 cumulative
GPA or above. Additional information is
available in the Registrar's Office.

Study Abroad
The Center for 
International Education

The Center for International Education
(CIE) promotes, coordinates and supports
FSU’s study abroad programs and sponsors
international co-curricular programs on cam-
pus. The Center’s Director is advised by the
International Education Council consisting
of students, faculty and administrators. The
CIE houses information on the many study

abroad opportunities available to FSU stu-
dents. CIE’s library includes program mate-
rials, guides to study abroad programs and
financial aid information. The Center also
supplies the ISIC (International Student Iden-
tity Card) to students planning to study abo-
rad, and hosts orientation sessions.

The Center also serves the FSU interna-
tional student community by providing ori-
entation programs for new students, advice
concerning immigration and visa issues, guid-
ance about INS regulations, and extracur-
ricular programming.

Study Abroad Programs at FSU
Currently, FSU students may choose from

a wide range of study abroad programs which
are designed to suit a variety of academic
and financial needs. Most students study
abroad during their junior year, although it
is possible to arrange programs during the
sophomore or senior year as well. Programs
vary in length and academic focus. Some
programs are designed specifically for gradu-
ate students.

Interested students are advised to visit the
CIE Office for individual guidance in choos-
ing a program, or to attend one of the CIE
study abroad information meetings held ev-
ery semester. For further information, call
the CIE Office at 301/687-3091 or visit our
web page.

Language
Program Country/University Terms Offered of Instruction Subject Specialties
Ireland: Mary Immaculate College Spring Semester English Arts, Humanities, and Sciences

International Student Exchange Program (ISEP) Semester or Academic Year Optional Arts, Humanities, and Sciences

Mexico:  National Autonomous University of Mexico Semester or Academic Year Spanish Arts, Humanities, and Sciences

England:  University of Northumbria at Newcastle Semester or Academic Year English Art History, Design, Economics,
Political Science, Psychology

Italy: American University of Rome Semester or Academic Year English Arts, Humanities, and Sciences

Spain:  University of Navarra, Pamplona Semester or Academic Year Spanish Spanish Language, Literature,
History & Culture

Ecuador:  Centro de Estudios Interamericanos Intersession; Summer Spanish Spanish, Latin American Studies, Biology

Canada: University of Quebec Intersession French French Language and Culture

Africa: University of Ghana Summer English Humanities and Social Sciences
or Art  and Design

England: Oxford University Summer English Arts, Humanities, and Sciences

Germany: UMUC at Schwaebisch Gmuend Summer English Arts, Humanities, and Sciences

Ireland Summer English Human Services
Social Work Field Experience in Limerick

Study Abroad Opportunities
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Other Opportunities Abroad
In addition to the programs mentioned

above, FSU students may benefit from the
hundreds of external programs available to
all US university students. These programs
allow students to study, work and travel
abroad, and are offered through other uni-
versities, government institutions and inter-
national organizations. The Center for Inter-
national Education library can provide stu-
dents with resources for searching through
these programs.

Study Abroad Scholarships
Most semester or year-long study abroad

programs allow students to use their finan-
cial aid packages. In addition, the Center for
International Education awards scholarships
to students who meet specific eligibility re-
quirements. Scholarships in the amount of
$500 and $1,000 are awarded twice a year for
programs taking place during the fall and
spring semesters, the academic year, inter-
session and the summer session. Apply at the
CIE Office.

The International Program at FSU
Each semester Frostburg State University

hosts a number of international students from
all over the world. Faculty from international
universities also join the FSU teaching fac-
ulty. The Center for International Education
provides a number of services for both inter-
national students and faculty, including im-
migration advice, academic counseling and
information about the surrounding commu-
nities. The International Program also pro-
vides social events, weekend excursions and
fun days out for international students and
faculty.

Enrollment of
Undergraduates in
Graduate Courses

Frostburg State University undergraduates
may take no more than 7 credits in graduate
courses for graduate credit prior to comple-
tion of the bachelor’s degree requirements.
To enroll in a graduate course, you must be a
senior with at least a 2.5 grade point average
and must have the recommendation of your
advisor.

Registration for graduate courses will be
completed under the direction of the
Registrar’s Office as a separate registration
and will not be included in your undergradu-
ate registration. If you are a full-time under-
graduate student taking a graduate course
during the academic year, you will not be
required to pay tuition for the graduate course
since you will pay tuition and fees as a full-

time undergraduate.
Credit earned in a graduate course may be

considered only as graduate credit and may
not be used as undergraduate credit for the
baccalaureate degree. The credit, although
technically graduate credit, may not be used
for a graduate degree at Frostburg State Uni-
versity unless it later becomes part of your
graduate requirements.

Exceptions to these policies are made only
for students who are admitted to a combined
baccalaureate-master’s program at Frostburg
State University. See the degree program list-
ings for descriptions of current programs and
selection criteria.

Graduate Studies
You may pursue such degree programs as

MA, MBA, M.Ed., and MS. More than 900
students are enrolled in these programs each
semester. Most students study part-time in
the evening. You may enroll in courses and
complete programs at the main campus; our
centers in Hagerstown, Frederick, and Balti-
more; and distance education locations in
the Allegany and Garrett County public
schools.

See the Graduate Catalog for further infor-
mation.

Post-Baccalaureate Study
at the Undergraduate Level

In addition to its graduate programs, FSU
also offers undergraduate opportunities for
bachelor’s degree holders who wish to ex-
tend their baccalaureate education. Please
note the limitations on transfer credit de-
scribed elsewhere in this catalog.

Additional Bachelor’s Degree
Program:

If you have already earned a bachelor’s
degree from an accredited institution, other
than FSU, you may earn an additional
bachelor’s degree from FSU by meeting the
following requirements:

1. Be admitted (contact the Admissions Of-
fice for information).

2. Complete an academic major at FSU un-
der the provisions of the catalog in effect
at the time of that admission (a period of
seven years is allowed for completion).

3. Complete at FSU, through course work
or special departmental exams, at least
one-half the credit hours required in your
major department. For interdisciplinary
majors, at least one-half of all the credit
hours required for completion of the
major must be earned at FSU.

4. Complete a major with a cumulative
grade point average of at least 2.0 in all
courses taken in the major department
(unless specifically excluded). Interdisci-



T
H

E
 A

C
A

D
E

M
IC

 P
R

O
G

R
A

M
34

plinary majors count all courses specifi-
cally listed as meeting the requirements
of the major to determine the major GPA.

5. Maintain a grade-point average of 2.0
overall.

6. Complete at least 30 credits of course work
at FSU.

7. Submit to the Registrar's Office an appli-
cation for graduation at least one semes-
ter prior to your intended graduation
date.

8. Fulfill all financial obligations to the
University.

Additional Major Program:
If you are a graduate of FSU, you may add

another major to your record by meeting the
following requirements:
1. Be admitted (contact the Admissions Of-

fice for information).
2. Complete an academic major at FSU un-

der the provisions of the catalog in effect
at the time of that admission (a period of
seven years is allowed for completion.)

3. Complete at FSU, through course work
or special departmental exams, at least
one-half of the credit hours required in
your major department. For interdisci-
plinary majors, at least one-half of all the
credit hours required for completion of
the major must be earned at FSU.

4. Complete a major with a cumulative
grade point average of at least 2.0 in all
courses taken in the major department
(unless specifically excluded). Interdisci-
plinary majors count all courses specifi-
cally listed as meeting the requirements
of the major to determine the major GPA.

5. Maintain a grade-point average of 2.0
overall.

6. Inform the Registrar's Office in writing at
least one semester prior to the time you
expect to finish the major and wish it to
be recorded.

7. Fulfill all financial obligations to the
University.

8. In the event that the additional major
would culminate in a degree other than
the first degree earned by the student, a
second diploma will be issued by the
Registrar’s Office. For details, check with
the Registrar’s Office one semester before
the anticipated completion of the addi-
tional major.

Teaching Certification
If you already have a bachelor’s degree

and wish to pursue teaching certification at
Frostburg State University, your options are
to:
1. Complete all the requirements of a Mary-

land state approved program in teacher
education as a second major (FSU gradu-

ates) or a second baccalaureate degree
(graduates of other institutions).

2. In elementary education, complete the
Master of Arts in Teaching, including any
undergraduate course work deficiencies.
Information about the Master of Arts in
Teaching (Elementary) is available from
the Department of Educational Profes-
sions and will be published in the 2000-
2002 FSU Graduate Catalog. In the future,
M.A.T.’s in secondary education will also
be offered.

3. If you wish to teach in a state other than
Maryland, it is your responsibility to as-
certain if a Maryland state approved pro-
gram will meet certification requirements.

General Course Work:
Bachelor’s degree holders, like any other

academically qualified students, may take
general course work at FSU provided that
they have the proper prerequisites, have been
duly admitted to the university, and have
paid the requisite fees. Interested students
should apply through the Admissions Of-
fice.
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Registration
The Academic Calendar lists the registra-

tion schedule for each semester and summer
session. You may change your schedule
within the period prescribed in the Calen-
dar, using forms available in the Registrar's
Office. You must satisfy your financial obli-
gations to the University to complete regis-
tration.

Class Standing
Students achieve class standing accord-

ing to the following table:

Freshman 0-29 semester hours earned
Sophomore 30-59 semester hours earned
Junior 60-89 semester hours earned
Senior 90+ semester hours earned

Course Load
The unit of course work is the semester

hour, defined as the normal amount of work
done in one 50-minute class period and two
hours of outside preparation a week for one
semester.

The normal full-time load is 15-17.5 se-
mester hours of credit. The minimum load
for a full-time student is 12 semester hours
of credit; the maximum, 17.5 hours. If you
carry fewer than 12 semester hours of credit
you will be classified as a part-time student.

To enroll for more than 17.5 semester hours
of credit, you must have earned a Frostburg
State University cumulative grade point av-
erage of 3.0 or above, have completed at least
one semester of course work at FSU, and
have the written permission of your advisor.
Exceptions to these overload guidelines shall
be made only upon recommendation of the
advisor and the approval of the department
chair (or Assistant Provost if the student has
not declared a major). Forms for requesting
an overload must be submitted prior to reg-
istration. If you register for an overload with-
out permission, you will be dropped to a 15-
17.5 credit load.

Course Changes
(Drop/add)

To change a course (to add or drop a course
or change sections or credits), you must com-
plete the change-of-course form and file it
with the Registrar's Office. Failure to do so will
result in a grade of FX in the course or sec-
tion “dropped” and no credit in the course
or section “added”. To add a course to your
schedule, you must have the approval of the
Chair of the Department involved. You may
not add courses after the first week of classes.

You are responsible for dropping/adding
courses/sections at all times. However, if
you miss the first class meeting without no-

Academic Regulations & Procedures

Student Academic Responsibility

● You, the student, are responsible for planning your academic
program and for meeting the requirements of the University and of

departments.
This responsibility includes developing a complete understanding of, and

following all degree requirements, academic regulations, and procedures.

● You must obtain, retain, and consult regularly the sections from the
applicable catalog that govern your graduation requirements .

The degree requirements specified in the catalog assigned to you at the time

of admission or readmission serve as a two-way contract between you and

the University. The contract specifies that the basic requirements to earn a

bachelor’s degree, the General Education Program, and major and minor

requirements will not be changed as long as you complete a degree within

seven years of the time of your initial enrollment in college. In turn, you are

responsible for meeting these requirements.

● The academic regulations and procedures described in this chapter
may change during the period of your enrollment, and  it is your
responsibility to be aware of, and follow the academic regulations

and procedures currently in effect.
All changes in regulations and procedures will be published in official

University publications such as the Undergraduate Catalog and Schedule

Booklet, with prior notice of changes provided.

● You are assigned an academic advisor, whose role is to  assist  you in

planning the academic program and in interpreting degree requirements and

academic regulations. It is your responsibility to confer regularly with your

advisor. The advisor will provide the best, most current information possible,

but, ultimately, it is your responsibility to request and use this advice
wisely and to meet graduation requirements and academic
regulations.

● After you declare a major, you are assigned an academic advisor in the

department in which you desire to major. It is your responsibility to
promptly declare or change your major so that an appropriate advisor

can be assigned.

 Forms for the declaration of a major, change of major, and change of

advisor are available in the Office of Student and Educational Services.
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tifying the instructor/department, the De-
partment Chair at his/her discretion has the
authority to drop you from the course. All
other drops must be initiated by you.

If you drop a course during the first eight
weeks (beginning with the first day of classes)
of full semester courses or the first half of a
course less than a semester in length, you
will receive a W. Exact dates governing with-
drawal from a course without penalty ap-
pear in the Academic Calendar. After this
period if you drop a course, the WF and W
described below will apply. See the section
“Withdrawal from the University” for a de-
scription  of the process for withdrawing
from all of your classes.

WF — withdrew-failing — for official
withdrawal from a course after the first eight
weeks or first half of a course. (USED in com-
putation of average.)

W — withdrew — with approval of the
Dean of the School offering the course, who
will grant approval only under exceptional
circumstances (e.g. serious illness) docu-
mented by the student, with information pro-
vided by the instructor of the course. A W
will not be considered after the last day of
classes. (NOT used in computation of aver-
age.)

Class Attendance
Faculty members individually set their

policy on class attendance. You must under-
stand clearly the attendance policy of each of
your instructors and act accordingly. You
are responsible for explaining the reason for
any absence to your instructor. If at all pos-
sible, contact the instructor prior to your
absence.

The Health Center does not issue verifica-
tion notices for routine treatment. In cases of
significant or prolonged impairment, the
Center will provide appropriate written veri-
fication of treatment at your request.

If forced by an emergency to be absent
from classes, you may notify the Office of the
Vice President for Student and Educational
Services, which will keep such information
on file should instructors wish to confirm
your absence.

Absences for
Religious Observances

It is the policy of Frostburg State Univer-
sity that the academic programs and services
of the University shall be available to all
qualified students who have been admitted
to its programs, regardless of their religious
beliefs. Students shall not be penalized be-
cause of observance of their religious holi-
days and shall be given an opportunity to

1. Obtain a list of course offerings and
catalog descriptions for the course(s)
you want to take at another institution.

2. Complete the Authorization to Attend
Another  Inst i tut ion Form in the
Registrar's Office.

3. Have course equivalencies determined
by the Transfer Credit Officer in the
Admissions Office.

4. Return the form to the Registrar's Of-
fice for official signature.

5. Take the approval form to registration
at the other institution.

6. After completion of the course work,
have an official transcript forwarded
from the other institution to Frostburg
State University.

In addition to the steps noted above, the
following special rules apply:

If you have 90 or more total credits earned
(including previous transfer credit), you may
transfer a maximum of seven additional cred-
its of general education or general elective
course work, provided that you still earn a
minimum of 30 credits towards the degree at
Frostburg State University. These credits may
include courses that count toward the major
or minor only if approved by the depart-
ment chair or coordinator, and only if you
will earn half of your major or minor credits
at Frostburg State University.

You cannot repeat a Basic University Re-
quirement at another institution if you have
received a grade of D, F, FX, CS, or WF in a
course that meets that requirement through
enrollment at Frostburg State University.
Such course work must be repeated at FSU.
An exception will be granted if you have not
attended Frostburg State University for at
least five years and have earned an associate
or bachelor’s degree at another institution
during your absence.

If you have 70 credits transferred from two-
year colleges, you cannot transfer additional
credit from a two-year college. This is a State
regulation and no exceptions are allowed.

Exceptions to the rules specified above re-
quire a written appeal to the Academic Stan-
dards Subcommittee at least one month prior
to the term in which you wish to study at
another institution.

Auditors
To be an auditor (one enrolled for non-

credit instruction in a course), ordinarily you
must have earned a place on the Dean’s List
(at least a 3.40 average) the preceding semes-
ter. You may be an auditor only if you have
the consent of the instructor, ordinarily your
advisor, and the Assistant Provost and if

make up, within a reasonable time period,
any academic assignment that is missed due
to individual participation in religious ob-
servances. It is the responsibility of the stu-
dent to notify his/her instructor of conflicts
between religious observances and sched-
uled course activities.

Absences for Activities
The faculty recognize the value of such

activities as attendance at meetings of re-
gional and national scholastic and profes-
sional organizations, participation in Uni-
versity-sponsored dramatic or musical
events, and varsity athletics. If you participate
in such activities and incur class absences because
of them, you are responsible for notifying your
instructors in advance of such absences. An in-
structor who has any question regarding
your absence for such activities may call the
faculty member or other person responsible
for the activity.

If on academic probation, you may not
incur class absences for non-credit activities
without prior permission of your instruc-
tors. Since field trips connected with activi-
ties offered for academic credit are a part of
the academic program, you are eligible re-
gardless of your grade average.

Attendance at
Another Institution

Once you enroll as a degree candidate at
Frostburg State University, you must request
prior permission to pursue course work at
another institution and transfer it into your
program at Frostburg State. This procedure
is for your protection to ensure that course
work is transferable and is equivalent to the
requirement you are trying to meet.

If you have 0-89 total credits earned, you
must follow these procedures:
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ficial transcripts will be forwarded to desig-
nated parties or may be picked up in person.

Withdrawal from
the University

To leave the University, you must with-
draw officially by completing the following
procedure. Failure to follow this procedure
may jeopardize the right to withdrawal with-
out penalty and to any refunds (see Refunds
Policy in the catalog section on Expenses).

To withdraw from the University prior to
the end of the drop/add period for the se-
mester in which you are enrolled, you must
notify the Registrar’s Office in writing. That
office will remove you from your classes and
notify the Business Office that you will not
be attending the current semester. You must
contact the Business Office to arrange any
refund that may be due to you.

If you withdraw after the end of the drop/
add period for a semester in which you are
enrolled, your permanent academic record
will always carry one of the following nota-
tions, as well as the date on which with-
drawal procedures were completed. You will
receive a W in each class if you withdraw
within the first eight weeks of classes; W or
WF depending on the circumstances sur-
rounding your withdrawal after eight weeks;
or FX, unofficial withdrawal. A W or WF
will not be considered after the last day of
classes.

To be eligible for the W after the first eight
weeks of classes, you must provide written
documentation of extenuating circumstances
(such as medical problems) to the Office of
the Vice President for Student and Educa-
tional Services. With approval of the Office
of the Provost, the Registrar’s Office will post
a W for all courses and notify all other rel-
evant campus offices of your withdrawal.

If you withdraw without notification, the
date of withdrawal will not be known, and
you will not be entitled to Ws on your tran-
script; grades will reflect instructors’ ap-
praisal of your overall performance, usually
FX.

If you officially withdraw from the Uni-
versity near the end of a semester because of
academic difficulty and receive WFs in
courses for which you were registered, you
may, as a result of your new cumulative
grade point average, be academically dis-
missed from the University.

Once you withdraw, particularly for rea-
sons other than medical, the University is
not obliged to readmit you. Readmission
especially will not be approved if you with-
draw to circumvent regulations.

space is available. If the space is needed,
registrants for credit may supplant auditors.

As an auditor, you are expected to attend
regularly but do not participate in class dis-
cussion except upon request. You are not
required to write papers or take quizzes, tests,
or examinations. No credit or grade will be
earned, but the audited course when com-
pleted will carry the symbol AU (Audited).

You are not eligible for credit by examina-
tion to cover a course you have audited.
Courses which have been audited may not
be taken for credit.

To be admitted to class as an auditor, you
must be officially registered. You may se-
cure approval to audit through the drop/
add period.

Testing
The University provides testing programs

designed to help students through their aca-
demic careers. As a result of these measure-
ments of aptitude and achievement, students
with varied personal and educational back-
grounds can evaluate their relative strengths
and weaknesses. Because other colleges
throughout the country administer these
same tests, it is possible to compare FSU stu-
dents with other college students objectively.
The University makes use of this knowledge
in planning the curriculum and in advising
students about their programs.

Testing for First-year Students
A. SAT:
To enroll in the University, you are required
to submit the results from the College Board
SAT. Take these tests at any convenient cen-
ter on one of the dates assigned by the Col-
lege Entrance Examination Board. Get de-
tailed information at local high schools. If
you take the American College Tests, it is
recommended that you request a transcript
of the results be sent to the University. Indi-
vidual departments may also require
achievement tests in their areas to be taken
after you have been accepted to the Univer-
sity.

B. Testing Policies of Frostburg
State University:
1. All entering first-year students with

fewer than 13 credits will be adminis-
tered diagnostic placement tests in read-
ing, writing and mathematics to deter-
mine their strengths and weaknesses in
those areas. Transfer students with more
than 12 credits who have not transferred
Freshman Composition and/or a college-
level mathematics course will also be
required to take the appropriate diagnos-

tic placement test(s).

2. If you earn below a predetermined stan-
dard on these examinations, you will be
required to participate in specified
courses in your first semester to develop
your skills to a level which is expected of
all entering students. If you are unsuc-
cessful, you must re-enroll in the relevant
course(s) in your second semester. If you
do not meet the standards at the end of
your first two semesters of enrollment,
you will be academically dismissed from
the University.

Senior Testing
Some graduate schools and advanced pro-

fessional programs may require aptitude or
achievement test scores for admission. Most
of the commonly needed tests such as the
Graduate Record Exam and Graduate Man-
agement Admissions Test are given on cam-
pus. The PRAXIS exam, which is required
for Maryland certification as well as for cer-
tification in several other states, is also of-
fered.

Dates for these tests are publicized on cam-
pus. Further information about these and
other tests is available in the Counseling
Center.

Non-Graded Assessment
Requirements

Assessment is the evaluation of learning
used to improve teaching and academic pro-
grams. It is designed to identify patterns of
strengths and weaknesses in student learn-
ing so that changes can be made that will
benefit students. Some non-graded assess-
ment activities may be voluntary, others may
be required for graduation.

Credit by Examination
In addition to earning credit at FSU or

transferring course credit from other accred-
ited institutions, you may acquire up to 30
additional credits through examination.
These examinations may be in three forms:
Advanced Placement Examinations; College
Level Examination Programs (CLEP); and
special departmental examinations. (The In-
ternational Baccalaureate is being reviewed
for credit.) Students who believe they may
qualify for credit by exam must take the ex-
amination prior to signing up for the course.
See the Policies section of this catalog for
details on credit by exam procedures.

Transcripts of Records
To obtain an official transcript, fill out the

proper form from the Registrar's Office. Of-
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Academic Standards
Graduation

To graduate with a Bachelor of Arts, Bach-
elor of Fine Arts, or Bachelor of Science de-
gree, you must earn a minimum of 120 se-
mester hours of credit and fulfill all degree
requirements. Carrying a normal load of 15
semester hours of credit each semester, you
can complete a degree program in eight se-
mesters. You may graduate in fewer than
eight semesters by attending summer ses-
sions and/or Intersession, or by carrying
more than 15 semester hours per semester.
To accelerate, you should plan your program
well in advance with your advisor.

You may enroll as a part-time student,
carrying as many as 11 semester hours in the
regular program.

To graduate on a given date, you must
make application on a form furnished by the
Registrar's Office. Submit the application to
the Registrar's Office when you complete 75
credit hours, or one year prior to your pro-
posed graduation date.

To participate in commencement, you
must have successfully completed, or be en-
rolled in the semester prior to the ceremony,
in all course work required for you to com-
plete your degree. If you complete your de-
gree requirements in January or May, you
are eligible to participate in the May com-
mencement ceremony. If you complete your
degree requirements in July, August, or De-
cember, you are eligible to participate in the
December ceremony. Exceptions to these
rules require a written appeal to the Aca-
demic Standards Subcommittee well in ad-
vance of the proposed commencement date.

Graduation with Honors
If you have completed at least 50 credits at

this University with a high cumulative grade
point average, your scholastic achievement
is recognized in the honors degree, awarded
as follows:

Cum Laude from 3.400 to 3.649
Magna Cum Laude from 3.650 to 3.899
Summa Cum Laude 3.900 and above

Grades
Your progress as a student is evaluated

and officially reported at the end of each
semester. Letter grades are used to record
achievement. Generally, grades represent
standards of comprehension of knowledge
and the ability to communicate knowledge,
and are recorded on your permanent record
at the end of each semester.

The grading symbols used at Frostburg
State University are as follows:

A Superior

B Above average

C Average

D Passing, but below average

F Failure

P Pass

PT Pass by examination

W Withdrew

WF Withdrew after the withdrawal deadline
(counts as an F, failure)

FX Withdrew unofficially (counts as an F, failure)

NC No credit

I Incomplete

AU Audit (no credit earned)

NR Grade not provided by instructor
CS Continued Study Required (you must enroll in

a course which satisfies the requirement in the
next semester). Only available in English,
mathematics, and health education courses
that meet Basic University Requirements.

N Non-pass (not permitted except where P/N is
the only method of evaluation for a particular
course)

Incompletes
The grade I (Incomplete) may be given at

the instructor’s discretion in exceptional,
documented cases if, after completing most
of the work in a course, because of illness or
other reasons beyond your control, you are
unable to complete the remaining course re-
quirements. An I may be removed and an-
other grade substituted if you complete the
course requirements to the instructor’s satis-
faction within six weeks of the beginning of
the following semester. If you fail to remove
the Incomplete within the prescribed period,
the I will automatically be replaced by an F
on your permanent record. It is your respon-
sibility to make arrangements to complete
the course requirements for the removal of
the I.

Withdrawal
W-Withdrew; WF-Withdrew After Dead-

line (Failing); FX-Withdrew Unofficially
(Failing). The FX will be given only if you

have failed to withdraw or drop officially or
have stopped going to class prior to the end
of the semester. Failure to pass the course
because you did not take the final exam or
complete other course requirements will be
recorded as an F grade rather than an FX.

NC Grade
The grade NC (No Credit) is to be used at

an instructor’s option (instead of a grade of
F) if you have put forth effort to master the
content of the course but have not achieved
at a level to warrant a grade above F. The NC
Grade may be used only if you have earned
fewer than 56 credits at the time grades are
posted.

Limited Pass/Fail Option
You may take only one course per semes-

ter on the Pass/Fail Option and no more
than four courses Pass/Fail during your col-
lege career. You will receive the grade of P
for each of these courses passed. Credits
earned in a course in which a P is received
will be counted toward the number of se-
mester hours of credit required for gradua-
tion. If you fail to do passing work in such a
course, you will be graded F. The grade of P
will not be used in the computation of cumu-
lative grade point average; a grade of F will
be computed.

Upon approval of your advisor, at final
registration or up to eleven class days fol-
lowing registration, you may elect the P/F
option for a course by submitting a form to
the Registrar's Office. At no time during the
semester will an instructor be informed by
any administrative office which students are
enrolled for P/F credit. The instructor will
assign grades of A, B, C, D, FX, or F to each
student, and the Registrar's Office will then
enter grades of P for students earning A, B,
C, or D but will retain a grade of FX or F.

If you wish to transfer or attend graduate
school where letter grades are necessary, you
may request, in writing, that the Registrar's
Office provide letter grades for those courses
in which a P was recorded.

Courses in the undergraduate program
may be taken for P/F credit with the follow-
ing restrictions:

1. The P/F option is not permitted to be used
in the General Education Program.

2. The P/F option may not be used for any
course taught by your major or minor de-
partment or which fulfills your major or
minor requirements, including those
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Calculation of GPA in Minor:
All courses required for the completion of

a minor are used in calculating the grade
point average.

Course Repetition
and Grading

Any course taken at Frostburg State Uni-
versity for the Basic University Requirements
of the General Education Program must be
repeated at FSU until a satisfactory grade is
achieved — at least a C in all courses.

A course may be counted toward gradua-
tion requirements only once regardless of
how many times it is repeated. All grades
earned during repeated courses are counted
in your grade point average. (See the special
rule above concerning approvals required
for course repetitions in your major.)

You are permitted to repeat a maximum
of 13 semester hours of course work in which
you received a grade of D, F, FX, or WF. The
second grade received (A, B, C, D, F, FX or
WF only), whether higher or lower, then will
count in your cumulative grade point aver-
age. The first grade will continue to appear
on your transcript, but the credit hours at-
tempted and the grade earned in the first
attempt will not be used in calculating the
cumulative grade point average and cumu-
lative credits. You may select this option only
once for a particular course. The course work
must be repeated at Frostburg State Univer-
sity.

To request implementation of this option,
you must file the Repeat Grade Authoriza-
tion Form, preferably at the time of initial
registration, but no later than the end of the
drop/add (late registration) period for the
semester in which the course is repeated. If
you previously have requested the option
for the maximum of 13 credits or for the
same course, the Registrar's Office will deny
the request in person or by mail.

This regulation applies only to courses re-
peated in Fall 1993 or after. There will be no
exceptions to the regulations stated. You
should use this option carefully after consul-
tation with your advisor.

Dean’s List
Shortly after the end of each semester, the

Dean of each School announces the names of
students recorded on the Dean’s List. The
list includes all students who have earned a
grade point average of at least 3.40 with at
least 12 semester hours of graded credit for
the semester.

courses which are required by, but offered
outside of, the major or minor department.

3. If you are on academic probation, you are
not eligible to enroll in a course on a P/F
basis.

4. You may not elect to take more than one
course per semester for P/F credit. The
total number of courses you may elect to
take for P/F credits is four.

5. Once registered in a course on a P/F basis,
you may not later choose to take the course
on the conventional letter-grade system,
except as noted in number 6 below.

6. If you change your academic program so
that a course previously taken for P/F
credit becomes a requirement for a major,
minor, or a professional program, you will
receive the conventional grade originally
reported by the instructor.

7. You may drop a P/F course the same as
any other course.

8. You are subject to the same prerequisites
and requirements for the course as is the
student enrolled in the course under the
standard grading system.

9. To be eligible for the Dean’s List, you must
take 12 semester hours of graded credit;
thus 9 graded credits and 3 credits on a P/
F basis do not qualify you for consider-
ation.

Specifically, the P/F option may be used
only for elective courses outside of the Gen-
eral Education Program, majors, minors, and
concentrations.

Mid-semester Warnings
Faculty members will assess students’

progress in all 100- and 200-level courses,
and in all courses that meet Basic University
Requirements in the General Education Pro-
gram, prior to mid-semester. Students per-
forming at the D or F quality level will be
issued a mid-semester warning early in the
seventh week of classes. Students are respon-
sible for discussing their performance with
their instructors immediately.

Grade Points and
Grade Point Averages

A four-point system is used to indicate
quality of academic work through a grade
point average:

Grade points per semester hour

A 4
B 3
C 2
D 1

F, WF, FX 0

Grades of P, PT, N, NR, NC, I, W, AU, and
CS are not used in computation of averages.

The grade point average for a semester is
determined by dividing the total number of
grade points by the total number of semester
hours graded with A, B, C, D, F, WF, and FX
that semester.

The cumulative grade point average is
found by dividing the total grade points
earned in all courses completed at Frost-
burg State University by the total number
of semester hours graded with A, B, C, D,
F, WF, and FX at FSU. For example: a junior
has attempted 80 semester hours at Frost-
burg and has earned a total of 192 grade
points. The cumulative GPA is 2.40. If a
course is repeated, each grade earned is
included in the computation. (See Course
Repetition section below for a limited, op-
tional exception to this rule.)

As with most colleges and universities,
credit hours earned at other institutions are
accepted for transfer but grades are not. Con-
sequently, the grades from transfer credits
are not computed into the cumulative grade
point average at FSU. However, academic
progress is expected according to the total
credit hours earned, including transfer cred-
its.

Calculation of GPA in Major:
1. All courses taken in the major department

count in calculating the grade point av-
erage for that major (unless specifically
excluded).

2. Courses required for the major but taken
outside the major department are not
counted in the computation, unless speci-
fied in the catalog description of the ma-
jor requirements.

3. Interdisciplinary majors, however, count
all courses specifically listed as meeting
the requirements for the major. Interdis-
ciplinary majors include Environmental
Analysis and Planning; Earth Science; In-
ternational Studies; Justice Studies; Lib-
eral Studies and Social Science.

4. Prior written approval of the advisor and
the department chair is required to re-
peat a course in which a satisfactory grade
has been earned (whether a grade is con-
sidered “satisfactory” in a given major is
defined by each department).

5. If a course is repeated, each grade earned
is included in the computation. (See
Course Repetition section below for a lim-
ited, optional exception to this rule.)
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Standards Governing Academic Probation and Dismissal

A cumulative grade point average (GPA)
of 2.0 is the minimum standard acceptable
for work leading to a bachelor’s degree. If
your cumulative GPA falls below 2.0, you
will be placed on academic probation or be
subject to academic dismissal.

Review of Student Records
Your records will be reviewed for pos-

sible dismissal at the end of the fall and spring
semesters and the second summer session. If
you do not meet prescribed standards at the
end of the spring semester, you will be so
informed, but you will be permitted to at-
tend either or both summer sessions. You
will need to meet the standard prescribed
for your number of earned hours and num-
ber of semesters on probation at the end of
the summer sessions, or you will be dis-
missed and not allowed to apply for read-
mission until the following summer.

Academic Dismissal
You will be dismissed for unsatisfactory

scholarship if any one of the following con-
ditions applies:

1. Your cumulative grade point average falls
below 1.0;

2. You fail to meet the basic skill standard in
reading, writing, and mathematics within
your first two semesters of enrollment (see
section on testing policies);

3. You fail at least half of the semester hours
of credit in any single semester while on
academic probation;

4. You fail to meet the minimum academic
progress standard for your number of
earned hours while on academic proba-
tion (see table below);

5. You remain on academic probation for
three successive semesters without achiev-
ing a cumulative GPA of at least 2.0. Any
enrollment in a summer session counts as
one semester on probation.

Dismissal Conditions
1. You will not be allowed to enroll at Frost-

burg State University for at least two se-
mesters. The summer sessions are consid-
ered the equivalent of one semester.

2. After the minimum two-semester dis-
missal period, you are eligible to apply for
readmission through the Admissions Of-
fice. Readmission is not guaranteed. (See
the section on readmission in the admis-
sions section of this catalog.)

Dismissal Appeals
You may appeal your dismissal for unsat-

isfactory scholarship. To do so:
1. Submit a letter of appeal to the Academic

Standards Subcommittee, c/o the Assis-
tant Provost, who serves as Chair.

2. Your appeal must demonstrate that your
poor academic performance has resulted
directly from serious physical, emotional,
or other personal problems. You must de-
tail the reasons for your poor academic
performance and provide documentation
of the existence of the problems. You must
show that the problems described have
been addressed and that there is reason to
believe that these problems will no longer
affect your academic performance.

3. You must submit your letter of appeal and
all documentation by the deadline speci-
fied in the academic dismissal notice. Let-
ters of appeal received after the deadline
will not be considered.

4. If you are reinstated on appeal, you will
have to agree to meet specified conditions
listed in the response to your appeal.

5. If you are reinstated on appeal and your
cumulative GPA is less than 1.0, you are
not allowed to enroll in more than 13 credit
hours during the following semester and
you must enroll in a specified section of
ORIE 101, Introduction to Higher Educa-
tion.

Academic Probation
1. You will be placed on academic probation

if your cumulative grade point average is
1.0 or above, but below 2.0.

2. You will be allowed to continue to enroll
on academic probation if you meet the
minimum academic progress standard for
your number of earned hours (see table
below), but for no longer than three suc-
cessive semesters.

3. If you are readmitted or reinstated on ap-
peal on an individual probation contract,
you will be allowed to continue to enroll
on academic probation as long as you meet
the conditions specified each semester.

Minimum Academic
Progress Standards

The minimum academic progress stan-
dards you must meet in order to be contin-
ued on academic probation are as follows:

Total Hours Minimum FSU
Earned 1  Cumulative GPA 2

0-14 1.00
15-29 1.40
30-44 1.60
45-59 1.80

60-above 2.00

1Total hours earned = all earned hours, graded
and ungraded, including transfer credits.
2Cumulative FSU GPA = all letter grades (A, B, C,
D, F, FX, WF) earned in all courses attempted at
Frostburg State University, excluding authorized
grade repeats and grade forgiveness. Enrollment
at schools other than FSU can not improve the
GPA because credits, not grades, transfer from
these institutions.

Academic Warning
If your semester GPA falls below 1.5 and

your cumulative GPA is below 2.5 you will
be placed on academic warning, and must
meet the warning conditions specified be-
low.

Additional Probation and
Warning Conditions

If you are on academic probation or warn-
ing, the following rules apply:

1. You may not enroll for more than 15 credit
hours per semester.

2. You must have your course schedule and
load reviewed and approved by your aca-
demic advisor. You must meet regularly
with your advisor throughout the semes-
ter. (The Academic Standards Subcommit-
tee seriously considers the written report
of your advisor should you be subject to
academic dismissal.)

3. If you are on academic probation during
the fall semester, you may not register for
January Intersession courses.
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Rules established by the NCAA for
Divisions I and II serve as guide-
lines for acceptable circumstances.
To request an exception, you must
submit a written appeal to the Ath-
letics Program Advisory Group.

b. Meet the minimum academic progress
standards defined for your academic
level (see table above).

c. If you are readmitted after academic
dismissal or allowed to re-enroll
based on a successful appeal of aca-
demic dismissal, you will not be al-
lowed to participate in athletics un-
less your Frostburg State University
cumulative grade point average
meets the minimum specified above
for the number of credit hours
earned, and unless you have earned
a total of 24 credits since the begin-
ning of the last season of competi-
tion in a particular sport.

6. Requests for the application of the ex-
ceptions specified above must be sub-
mitted to the individual or committee
listed. Requests for waivers of NCAA
regulations must be submitted to the Di-
rector of Athletics for approval and trans-
mission to the appropriate authorities.

Academic Eligibility for Athletes

As a student-athlete, you must be eligible
according to the regulations of the National
Collegiate Athletic Association and you are
subject to the same standards of scholarship
as are all students of the institution. Specifi-
cally, in order to be eligible to participate in
intercollegiate athletics, you must meet the
following criteria:

1. Be regularly admitted as a degree-seek-
ing student.

2. At the time of participation in intercolle-
giate athletics, be registered for and main-
tain enrollment in 12 or more credit hours,
with the following exceptions:

a. You may practice and compete dur-
ing the vacation period immediately
preceding initial enrollment provided
you meet all other eligibility require-
ments.

b. If you are an undergraduate student
enrolled in the final semester of a bac-
calaureate program, who is certified
as enrolled in all courses required to
complete degree requirements by the
Registrar's Office, you may practice
and compete while enrolled in less
than 12 credit hours with the approval
of the Director of Special Academic
Services.

c. If you are a graduate student who pre-
viously attended this institution as an
undergraduate, you may practice and
compete while enrolled in a minimum
of nine credit hours with the approval
of the Director of Special Academic
Services.

3. Complete the maximum of four seasons
of competition in any one sport during
the first 10 semesters (15 quarters) of full
time enrollment in a collegiate institu-
tion.

4. If you are a transfer student who has
ever participated in intercollegiate ath-
letics:

a. Be certified by the transfer institution
as academically and athletically eli-
gible had you remained at that insti-
tution. If you transferred from a four-
year institution to a two-year college
and then to Frostburg State Univer-
sity, you must have been both aca-
demically and athletically eligible had
you remained at the previous four-
year institution,

or you must have completed 24 se-
mester hours (or 36 quarter hours) of
transferrable degree credit and at least
two semesters (or three quarters) of
attendance at the two-year institution,
in order to be immediately eligible at
FSU, or

b. Complete two full time semesters in
residence at Frostburg State Univer-
sity before being eligible to compete.

5. If you are a continuing or readmitted stu-
dent:

a. Pass a minimum of 24 credits since
the beginning of the last season of com-
petition in a particular sport, with the
following exceptions:

1) You may request that credits
earned in excess of the minimum
24 credits per year in previous
years be counted to meet the 24-
credit requirement. Each “banked”
credit may be counted only once.
Credits earned in repeated courses
that are not repeatable for credit
may be counted only once. Bank-
ing must be approved by the Di-
rector of Special Academic Ser-
vices.

2) You may receive an exception to
the 24 credit rule if you can docu-
ment circumstances outside your
control which interfered with your
ability to complete the required
credits in a particular year, but you
are st i l l  making satisfactory
progress towards graduation.

Minimum Academic
Progress Standards

Total Hours Minimum FSU
Earned 1  Cumulative GPA 2

0-14 1.00
15-29 1.40
30-44 1.60
45-59 1.80

60-above 2.00

1Total hours earned = all earned hours, graded
and ungraded, including transfer credits.
2Cumulative FSU GPA = all letter grades (A, B,
C, D, F, FX, WF) earned in all courses attempted
at Frostburg State University, excluding autho-
rized grade repeats and grade forgiveness.
Enrollment at schools other than FSU can not
improve the GPA because credits, not grades,
transfer from these institutions.
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Courses of Study

Accounting
Major and minor
Combined BS/MBA
Option

Professors :
Bandura, Plucinski,
Robinson (Chair), D.
Simmons

Associate Professors :
Groer, Hollar,
R. Johnson, Middleton,
Shaffer-Wilson

● This program may be
completed on the Frost-
burg campus or at the
Center in Hagerstown.

● You must have at least a
2.0 grade point average in
Accounting Department
offerings in order to
graduate.

● MBA courses for the
combined BS/MBA option
may be completed at the
Frostburg campus or at the
Centers in Hagerstown or
Frederick.

*You must receive a grade of “C”
or better for this course to count
toward major.

Combined B.S. in Accounting/MBA Program
A 150-hour combined BS/MBA program enables eligible students to complete FSU’s B.S. in Account-

ing and MBA degree programs with 150 hours of academic credit. Separate pursuit of these degrees
would require 165 hours of course work. After July 1, 1999, 150 hours of academic credit will be
required of all CPA exam candidates. Completion of this combined BS/MBA program and an under-
graduate elective course in Business Ethics will meet all requirements for CPA exam candidacy. A
Business Ethics course may be taken as a general elective in the 120-hour undergraduate degree
program.

Eligibility requirements for the combined BS/MBA

a) declared accounting major at FSU

b) approved application for admission to 150-hour program

c) cumulative and major GPA of 2.5 or better at the time of registration for MBA courses listed in
item d below

d) completion of MGMT 509 and 512 during the final semester of the undergraduate senior year.

For Major For Minor Combined BS/MBA
Hours Required in Accounting: 39 18
Hours Required in Other Departments: 39 0
Total Hours Required: 78 18 150

Summary of Requirements for Major/Minor in Accounting

Major Minor

1. Introductory Level Courses:
(6 hours) (6 hours)
ACCT 201* Introductory Accounting I ACCT 201 Introductory Accounting I
ACCT 202* Introductory Accounting II ACCT 202 Introductory Accounting II

2. Intermediate Level Courses:
(9 hours) (3 hours)
ACCT 301* Intermediate Accounting I ACCT 301 Intermediate Accounting I
ACCT 302* Intermediate Accounting II
ACCT 305* Accounting Systems

3. Distribution Within Department:
(18 hours) (0 hours)
ACCT 315 Cost Accounting
ACCT 316 Advanced Cost Accounting
ACCT 325 Auditing
ACCT 380 Business Law for Accountants
ACCT 401 Advanced Financial Accounting I
ACCT 420 Tax

4. Elective Hours in Department:
(6 hours) (9 hours)

From courses numbered higher than 301

5. Required Courses in Other Departments:
Business (9 hours)
BUAD 351 Management of Organizations
BUAD 361 Principles of Marketing
BUAD 376 Financial Management
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Communication and Theatre Arts:  (3 hours)
CMAT 102* Introduction to Speech Communication

Computer Science: (6 hours)
COSC 100* Introduction to Computer Science
COSC 220 Introduction to Software Applications

Economics: (6 hours)
ECON 201 Principles of Economics (Macro) (GEP LAC Group D)
ECON 202 Principles of Economics (Micro)

Mathematics: (6 hours)
MATH 209 Elements of Applied Probability & Statistics (GEP BR Math)
and one from among:
MATH 220 Calculus for Applications
MATH 106 Algebra with Calculus for Business

6. Elective Courses: (9 hours)
3 hours in Economics (numbered higher than 202);
6 hours from among courses in Accounting, Business, Computer Science and/or Economics (num-
bered higher than 202). Students who are accepted into the 150-hour combined BS in Accounting/MBA
option must take MGMT 509 Managerial Communication and MGMT 512 Management Decision
Analysis (see option description for eligibility requirements).

Summary of Requirements for Combined BS/MBA Option

Undergraduate Requirements for BS in Accounting

1. Complete requirements 1.-5. for major in accounting listed above.

6. Elective Courses:
(3 hours)
3 hours in Economics (numbered higher than 202)

7. Management courses required during final semester of senior year:
(6 hours)
MGMT 509 Managerial Communication
MGMT 512 Management Decision Analysis

Graduate Requirements for MBA

8. Complete the following MBA courses
(30 hours)
MGMT 510 The Leadership Process
MGMT 542 Human and Organizational Performance Systems
MGMT 554 Legal Environment of Management
MGMT 580 Planning in the Managerial Environment
MGMT 610 Financial Management
MGMT 620 Managing Organizational Change and Human Resource Policy
MGMT 630 Process Management
MGMT 640 Marketing Management
MGMT 680 Strategic Integration
MGMT 693 Field Experience in Management

*You must receive a grade of “C”
or better for this course to count
toward major.
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Course Descriptions
Listed alphabetically by academic department

ACCT 326 Advanced Auditing 3 cr.
Advanced topics in auditing theory and practice. Specific methods and
procedures used in auditing financial statements. Review of Statements
on Auditing Standards. Preparation of audit case. Fall only. Prerequisite: C
grade or better in ACCT 325.

ACCT 330 Governmental and Nonprofit Accounting 3 cr.
Accounting and financial reporting for state and local governments, and
nonprofit organizations such as hospitals and colleges. Variable. Prerequi-
sites: C grades or better in ACCT 301 and ACCT 305.

ACCT 340 Financial Reporting Issues 3 cr.
Investor’s use of financial statements, management motives in issuing
statements, internal financial versus reporting decisions, economic signifi-
cance of accounting reports, and the evolution and variety of accounting
principles. Dissection of corporate accounting reports required by the fi-
nancial markets, creditors, and regulatory authorities. Variable. Prerequi-
site: Business Administration 370 or at least a C in ACCT 302.

ACCT 380 Business Law for Accountants 3 cr.
The legal responsibility of accountants, contracts, personal property, docu-
ments of title, performance of sales contracts, passage of title and risk of
loss, remedies of a seller and buyer, warranties, negotiable instruments
and bankruptcy. Variable. NOT OPEN AS AN ACCOUNTING ELEC-
TIVE FOR MAJORS OR MINORS WITHOUT DEPARTMENT PERMIS-
SION. Prerequisite: ACCT 202.

ACCT 401 Advanced Financial Accounting I 3 cr.
Business combinations, consolidated financial statements using purchase
and pooling methods, accounting errors and changes, other current top-
ics. Variable. Prerequisites: C grades or better in ACCT 302 and ACCT 305.

ACCT 402 Advanced Financial Accounting II 3 cr.
Note that ACCT 401 is not a prerequisite for this course. It includes the
application of accounting theory and techniques to partnerships, non-
profit entities, installment sales, consignments, interim reports, SEC re-
porting, bankruptcy, multinational entities, estates and trusts. Variable.
Prerequisites: C grades or better in ACCT 302 and ACCT 305.

ACCT 420 Tax 3 cr.
Federal income taxation of individuals and corporations. Introductory tax
research. Fall only. Prerequisite: C grade or better in ACCT 202.

ACCT 421 Advanced Tax 3 cr.
Partnerships, S corporations, advanced topics in individual taxation, other
topics such as computer tax preparation packages and Maryland taxes at
the discretion of the instructor. Variable. Prerequisites: C grade or better in
ACCT 305 and ACCT 420.

ACCT 491 Seminar in Accounting 3 cr.
Advanced topics in accounting chosen under supervision of instructor.
Research paper submitted for seminar analysis. Discussion leadership ex-
pected. Variable. Prerequisites: senior standing and a C grade in ACCT 305.

ACCT 494 Field Experience in Accounting 3 or 6 cr.
Guided work experience in public accounting, industry, government or
non-profit accounting. Minimum of 135 clock hours of experience. Aca-
demic component consists of two research papers on experience-related
topics and a detailed report on the field experience. Credit hours deter-
mined by departmental Field Experience/Internship Committee. Previ-
ous experience not acceptable for credit. Repeatable up to 6 credits. Spring
and Summer. Prerequisites: Junior or Senior standing, 12 cr. in accounting,
departmental approval.

Accounting
ACCT 100 Financial Accounting 3 cr.
A basic survey course emphasizing financial statements (Balance Sheet,
Income Statement and Statement of Cash Flows) which are the output of
the accounting process. Standard setting, financial analysis and auditing
also explored. Variable. NOT OPEN TO ACCOUNTING MAJORS/MI-
NORS OR BUSINESS ADMINISTRATION MAJORS.

ACCT 201 Introductory Accounting I 3 cr.
Fundamentals of accounting theory and practice. Accounting for basic
transactions, adjustments, closing entries, preparation of classified finan-
cial statements, merchandising systems, current assets, other topics. Every
semester.

ACCT 202 Introductory Accounting II 3 cr.
Fundamentals of accounting theory and practice, sequel to ACCT 201.
Preparation of financial statements for partnerships and corporations, cor-
porate owners’ equity, bonds, investments, Cash Flow Statement, finan-
cial statement analysis, other topics. Every semester. Prerequisite: C grade
or better in ACCT 201.

ACCT 301 Intermediate Accounting I 3 cr.
Application of accounting theory and techniques to the accounting pro-
cess, financial statement preparation, time value of money, current assets,
plant assets and intangible assets. Every semester on the main campus
and fall on the Hagerstown campus. Prerequisite: C grade or better in ACCT
202.

ACCT 302 Intermediate Accounting II 3 cr.
Application of accounting theory and techniques, sequel to ACCT 301.
Liabilities, investments, stockholders’ equity, pensions, leases, Cash Flow
Statement, other current topics. Every semester on the main campus and
spring on the Hagerstown campus. Prerequisite: C grade or better in ACCT
301.

ACCT 305 Accounting Systems 3 cr.
Modern accounting systems, computer applications in accounting prob-
lems and systems design. Lab/Lecture. Variable. Prerequisites: C grades or
better in ACCT 202 and COSC 100.

ACCT 310 Managerial Accounting for Business 3 cr.
Accounting as a tool for decision making, control and evaluation. Vol-
ume-cost-profit analysis, budgeting, standard costing, variance analysis
and product costing. Variable. NOT OPEN TO ACCOUNTING MAJORS.
Every semester. Prerequisite: ACCT 202.

ACCT 315 Cost Accounting 3 cr.
A functional approach to managerial decision making with an emphasis
on product costing, budgeting and standards, variance analysis, cost be-
havior, capital budgeting, cost allocation. Spring only. Prerequisite: C grade
or better in ACCT 202.

ACCT 316 Advanced Cost Accounting 3 cr.
A functional approach to managerial decision making, sequel to ACCT
315. Relevance of costs, decision models, managerial performance evalua-
tion and motivation. Cost accumulation for financial reporting purposes.
Fall only. Prerequisites: C grade or better in both ACCT 305 and ACCT 315.

ACCT 325 Auditing 3 cr.
Fundamentals of auditing theory and practice. Ethics, legal liability, gen-
erally accepted auditing standards, the conceptual framework underlying
auditing and reporting. General approaches to auditing financial state-
ments, other services provided by public accountants. Spring only.  Pre-
requisites: C grades or better in ACCT 302 and ACCT 305.
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ACCT 495 Internship in Accounting 9 or 15 cr.
Guided work experience in public accounting, industry, government or
non-profit accounting. Minimum of 360 clock hours on internship for 9
credits. Minimum of 600 clock hours (full-time work) for 15 credits. Aca-
demic component consists of two research papers on internship-related
topics and a detailed report on the internship. Credit hours determined by
departmental Field Experience/Internship Committee. Credit hours can-
not be used toward accounting major requirements. Previous experience
not acceptable for credit. Graded P/F. Spring and Summer. Prerequisites:
Junior or Senior standing, 12 cr. in accounting, departmental approval.

African American Studies
AAST 200 Introduction to African American Studies 3 cr.
Overview of critical aspects of the history and culture of African Ameri-
cans. Employs various interdisciplinary perspectives to explore the expe-
rience of Africans uprooted from their land, ways in which these African
Americans have adjusted to their new society, and contributed to its growth
and development. Variable.

AAST 300 Traditional Africa 3 cr.
The African pre-colonial states: their governments, economic systems, cul-
tural patterns, achievements, and relations with other African and non-
African peoples. Also offered as HIST 301. Variable.

AAST 400 Africans of the Diaspora 3 cr.
Study of contemporary issues concerning Africans of the Diaspora. Exam-
ines, in seminar format, some historical challenges to African Americans,
along with adjustments made and initiatives taken in the face of various
Euro-American systems and institutions. Variable.

Art
ART 100 Art Appreciation 3 cr.
Introduction to the appreciation and understanding of the visual arts.
GEP LAC Group A. Every semester.

ART 104 Foundational Studies I 3 cr.
Introduction to art as an intellectual, perceptual process. Critical study,
art vocabulary, use of multi-media; visual organization and formalistic
analysis of two- and three-dimensional design. Required of all art majors
and minors. Two hr. lecture, 2 hr. lab. Fall only.

ART 105 Foundational Studies II 3 cr.
Visual organization and formalistic analysis of two- and three-dimen-
sional design. Critical study and the development and use of multi-media.
Required of all art majors and minors. Two hr. lecture, 2 hr. lab. Spring
only.

ART 110 Visual Imagery 3 cr.
An introduction to the visual arts through theory and practice; exploring
basic aesthetic concepts, modes of visual communication, expressive mean-
ing of various materials, theoretical components and symbol systems. GEP
LAC Group A. Every semester.

ART 111 Honors: Art Appreciation 3 cr.
Introduction to the appreciation and understanding of the representa-
tional and visual arts. Focus includes the visual arts’ relationship to civili-
zations’ ideas, cultural developments in the humanities, and iconography.
GEP LAC Group A. Fall semester only. Prerequisite: acceptance into the
Honors Program or permission of instructor.

ART 202 Ceramics 3 cr.
Introduction to ceramic processes, history, and aesthetics of ceramic form;
an exploration of functional and sculptural ceramics. Studio performance
stressed. Two hr. lecture, 2 hr. lab. Every semester. Prerequisites: ART 105
or permission of instructor.

ART 207 Graphic Design 3 cr.
Fundamentals of applied design. Graphics problems in advertising and
commercial art; class problems in communication arts; commercial pro-
cesses and techniques; use of professional materials. Two hr. lecture, 2 hr.
lab. Every semester. Prerequisites: ART 104 and ART 212, or permission of
instructor.

ART 209 Crafts Workshop 3 cr.
A variety of crafts such as textiles, weaving, mosaics, leather, and metal-
work. Two hr. lecture, 2 hr. lab. Variable.

ART 212 Drawing 3 cr.
Drawing as a creative process. Study and representation of objects and
natural forms, visualization and composition; graphic images, both figu-
rative and non-figurative, in various media. Two hr. lecture, 2 hr. lab.
Every semester.

ART 221 Painting 3 cr.
Introduction to painting — color, form, shape, and texture; problems in
formal and expressive relationships. Studio performance stressed. Two
hr. lecture, 2 hr. lab. Every semester. Prerequisites: ART 104 and ART 212,
or permission of instructor.

ART 232 Printmaking 3 cr.
Introduction to relief, intaglio, planographic, and serigraphic processes.
Two hr. lecture, 2 hr. lab. Every semester. Prerequisites: ART 104 and ART
212, or permission of instructor.

ART 235 Photography 3 cr.
Introduction to still photography: basic camera use, exposure control, and
darkroom procedure. Final portfolio of work required. Two hr. lecture, 2
hr. discussion, and one 3-hr. darkroom period per week. Every semester.

ART 236 Digital Imaging 3 cr.
Introduction to photography and image manipulation using digital pro-
cesses.  Students will study the basics of traditional still photography, but
enhance the learning experience through digital production on the
Macintosh computer. An introduction to the computer as a tool in fine
arts: camera use, scanning, digital manipulation and output. Variable.
Prerequisites: ART 104 or permission of instructor.

ART 240 Sculpture 3 cr.
Introduction to classical and contemporary concepts of form and media of
sculpting. Physical properties of structure and the nature of materials.
Two hr. lecture, 2 hr. lab. Every semester. Prerequisites: ART 105 or permis-
sion of instructor.

ART 291 Core Review 0 cr.
Graded P/N. May be taken no more than three times. Every semester.

ART 300 Introduction to the Visual Arts 3 cr.
Experience and theory in art techniques, media, ideas, and teaching meth-
ods. Four hrs. combined studio and lecture. Every semester.

ART 301 Artistic Traditions: Asia 3 cr.
Survey of cultures outside the European tradition. An iconographic and
aesthetic analysis of Asian traditions: Buddhist, Hindu, and Islamic. Vari-
able.

ART 302 Artistic Traditions: Africa and the Americas 3 cr.
Survey of cultures outside the European tradition. An iconographic and
aesthetic analysis of the arts of Africa, Pre-Columbian America and the
indigenous populations of North America. Variable.
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ART 307 Computer Graphics 3 cr.
Introduction to terminology, methods, processes, craft, and technology of
the computer graphic designer; emphasis on theory and application of the
Macintosh computer system. May be taken only one time for credit. Two
hr. lecture, 2 hrs. lab. Every semester. Prerequisite: ART 207.

ART 360 Western Art History 3 cr.
Survey from the prehistoric to the modern. The theoretical evolution of
classicism and anti-classicism as evidenced in painting, sculpture and
architecture. Every semester.

ART 370 Women/Gender and the Visual Arts 3 cr.
A survey and analysis of the roles of women and gender in artistic produc-
tion, spectatorship, and critical discourse. Painting, sculpture, and pho-
tography. Variable.

ART 380 19th-Century Art History 3 cr.
Survey of major artistic developments in Europe and America from the
time of the French Revolution until World War I. This course presents the
broad context of 19th century art. Variable.

ART 402 Advanced Ceramics 3 cr.
Continued study of clays and glazes, potter’s wheel and handbuilding
techniques; critical analysis and research into historical and contemporary
trends. At advanced levels, departmental majors will be involved in re-
search and development of concepts culminating in a final senior exhibi-
tion or an internship. May be taken no more than 4 times for credit. Two
hr. lecture, 2 hr. lab. Every semester. Prerequisites: ART 202 and ART 412,
or permission of instructor.

ART 407 Advanced Graphic Design: Print & Video Media 3 cr.
Continued study of print media and an introduction to video media.  Stu-
dents will solve a variety of design problems using Macintosh computers
combined with traditional layout and illustration techniques. Lectures,
demonstrations and class critiques demonstrate historical and functional
use of a professional quality portfolio, culminating in a final senior exhibi-
tion or an internship. May be taken no more than 2 times for credit. Two
hr. lecture, 2 hr. lab. Every semester. Prerequisites: ART 207, ART 307 and
ART 412, or permission of instructor.

ART 408 20th-Century Art History 3 cr.
Survey of major developments from post-impressionism to post-modern-
ism and the contemporary: Europe and the United States. Variable.

ART 411 Senior Portfolio 3 cr.
Continued investigation and development of studio work and concepts,
culminating in a professional portfolio. Co-registration in ART 491 re-
quired. Every semester. Prerequisite: Passage of core review and senior status.

ART 412 Advanced Drawing 3 cr.
Continued study of drawing media. Students will be involved in research
and development of concepts. Two hr. lecture, 2 hr. lab. Every semester.
Prerequisite: ART 212.

ART 414 Advanced Graphic Design: Multimedia Design 3 cr.
Continued advanced study of graphic design with emphasis on interac-
tive design. Processes include digital imaging, digital video and audio
production, animation, and interface design and scripting.  Lectures, dem-
onstrations, and critiques will focus on the formal, historical, and socio-
logical aspects of interactive design. At the advanced level, departmental
majors will be involved in research and development of concepts culmi-
nating in a professional quality portfolio, a final senior exhibition or an
internship. May be taken no more than 2 times for credit. Every semester.
Prerequisites: ART 407 (twice).

ART 415 Art Criticism 3 cr.
Problems in describing, analyzing, interpreting, and evaluating art. His-
tory, purposes, conceptual bases, and methods of art criticism; critical
performance. Variable. Prerequisites: ART 360 or ART 408, junior or senior
standing.

ART 421 Advanced Painting 3 cr.
Continued study of painting and painting materials through individual
problem-solving in objective and non-objective painting; critical analysis
and research into historical and contemporary trends. At advanced levels,
departmental majors will be involved in research and development of
concepts culminating in a final senior exhibition or internship. May be
taken no more than 4 times for credit. Two hr. lecture, 2 hrs. lab. Every
semester. Prerequisites: ART 221 and ART 412, or permission of instructor.

ART 432 Advanced Printmaking 3 cr.
Continued study of printmaking processes, refinement of media, and indi-
vidual expression; critical analysis and research into historical and con-
temporary trends. At advanced levels, departmental majors will be
involved in research and development of concepts culminating in a final
senior exhibition or internship. May be taken no more than 4 times for
credit. Two hr. lecture, 2 hrs. lab. Every semester. Prerequisites: ART 232
and ART 412, or permission of instructor..

ART 435 Advanced Photography 3 cr.
In-depth photographic exploration of selected subject matter. Unified pho-
tographic thesis required; critical analysis and research into historical and
contemporary trends. At advanced levels, departmental majors will be
involved in research and development of concepts culminating in a final
senior exhibition or internship. May be taken no more than 4 times for
credit. Two hr. lecture, 2 hrs. lab. Every semester. Prerequisite: ART 235.

ART 440 Advanced Sculpture 3 cr.
Continued study of functional and non-functional sculpture, and indi-
vidual expression; critical analysis and research into historical and con-
temporary trends. At advanced levels, departmental majors will be
involved in research and development of concepts culminating in a final
senior exhibition or internship. May be taken no more than 4 times for
credit. Two hr. lecture, 2 hrs. lab. Every semester. Prerequisites: ART 240
and ART 412, or permission of instructor.

ART 460 Renaissance and Baroque Art History 3 cr.
The evolution of humanism and realism in the quattrocento, mannerism in
the cinquecento, and caravaggism and classicism in the seicento. Variable.

ART 490 Special Topics in Art 1-6 cr.
Concepts or media not regularly presented, using special resources. Lec-
ture and studio or lecture only. Variable. Prerequisite: permission of instruc-
tor.

ART 491 Senior Review 0 cr.
Graded P/N. Co-registration in ART 411 required. Every semester.

ART 492 Internship Seminar 3 cr.
Academic component of internship. Requires co-registration in 495. Graded
A-F. Every semester.

ART 495 Internship in Art 6 or 12 cr.
Experiential component of internship: guided work experience in con-
junction with 492; must directly relate to academic program. Full-time
interns register for 3 credits in 492 and 12 credits in 495 and may not enroll
in other courses. Part-time interns register for 3 credits in 492 and 6 credits
in 495. Graded P/F. Every semester. Prerequisites: senior status, in good
academic standing; submission of Internship Agreement form prior to register-
ing; enrollment for a full year as FSU student; permission of focus supervisor
and Department Chair; 3 advanced courses in the focus.

ART 499 Independent Study 1-3 cr.
Intensive individual study, staff-directed, in an area of special interest.
Prerequisite: permission of instructor.
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BIOL 306 Vertebrate Embryology 4 cr.
Development of the vertebrate from gametogenesis to the establishment
of organ systems. Two hours lecture and two 2-hour labs. Spring only,
odd-numbered years. Prerequisites: BIOL 150, BIOL 327.

BIOL 309 General Entomology 4 cr.
Identification, morphology, physiology, development, geological history,
ecology, and control of insects. Two hours lecture, two 2-hour labs. Fall
only, odd-numbered years. Prerequisite: BIOL 150.

BIOL 310 Cell Biology 4 cr.
Dynamics of cells and their life processes. Ultrastructure, organization,
thermodynamic and metabolic processes. Recommended for biology ma-
jors immediately following BIOL 150. Three hours lecture, one 2-hour lab.
Fall only. Prerequisites: BIOL 150, CHEM 102. Corequisite: CHEM 301 or
permission of instructor.

BIOL 311 Morphology of the Thallophytes 4 cr.
Morphology, taxonomy, evolution, and life histories of algae and fungi;
photosynthetic bacteria, mycorrhizae, and lichens. Emphasis on organ-
isms important to the human race; plant and animal pathogens, and or-
ganisms of economic and ecological importance. Two hrs. lecture, two
2-hour labs. Fall only. Prerequisite: BIOL 150.

BIOL 312 Morphology of the Embryophytes 4 cr.
Morphology, taxonomy, evolution, and life histories of bryophytes and
vascular plants. Comparative study of the major organs of each group.
Two hrs. lecture, two 2-hour labs. Spring only. Prerequisite: BIOL 150.

BIOL 314 Plant Taxonomy 3 cr.
Classification of flowering plants, gymnosperms, and ferns. Emphasis on
collection, identification, and preparation of herbarium specimens. One
hr. lecture, two 2-hour labs.  Once per year. Prerequisite: BIOL 149.

BIOL 327 Comparative Anatomy 5 cr.
Emphasis on structural relationships among fish, amphibians, reptiles,
birds and mammals based on the evolution and development of organ
systems. Dissection of representative chordates. Two hrs. lecture, two 3-
hour labs. Both semesters. Prerequisite: BIOL 150.

BIOL 334 General Animal Behavior 3 cr.
Behavior of animals from an evolutionary approach. Research project re-
quired. Three hr. lecture. Spring only, odd-numbered years. Prerequisite:
BIOL 150 or permission of instructor.

BIOL 340 General Ecology 4 cr.
Environmental relationships of plants and animals. Field laboratory expe-
rience. Measuring environmental variables in terrestrial and aquatic eco-
systems. Two hrs. lecture, one 4-hour lab. Fall and summer.  Not open to
students who have credit for former BIOL 405. Prerequisite: BIOL 150,
CHEM 102, MATH 209.

BIOL 350 Genetics 3 cr.
Laws and molecular basis of inheritance. Genetic patterns and changes at
the molecular, organismal, and population levels. Three hours lecture.
Spring only. Prerequisite: BIOL 150; CHEM 102; MATH 209. Recommended:
BIOL 304 and 310; CHEM 301.

BIOL 401 Genetics Laboratory 1 cr.
Techniques of collection and analysis of genetic data, including molecu-
lar, chromosomal, Mendelian, and population genetics. One 2-hour lab.
Variable. Prerequisite or corequisite: BIOL 350.

BIOL 402 Evolution 3 cr.
Theories, evidences, and mechanisms of evolution. Three hours lecture.
Fall only, odd-numbered years. Prerequisite: BIOL 150.

BIOL 404 Histology 4 cr.
Microscopic structure and function of the tissues and selected organs of
vertebrates. Basic laboratory preparative techniques and tissue recogni-
tion. Two hrs. lecture, two 2-hour labs. Spring only, even-numbered years.
Prerequisites: BIOL 150; CHEM 101.

Biology
BIOL 109 Human Biology and the Environment 4 cr.
Study of the human species with emphasis on the interdependence of
humans, other forms of life, and the physical environment. Three hrs.
lecture, 2 hrs. lab. Not for majors or minors. GEP LAC Group C. Both
semesters.

BIOL 149 General Biology I 4 cr.
Biological principles and concepts. The life processes, development and
relationship among organisms. Three hrs. lecture, 2 hrs. lab. GEP LAC
Group C.  Both semesters.

BIOL 150 General Biology II 4 cr.
Plant and animal groups and the ecosystem. Emphasis on physiology and
morphology. Three hrs. lecture, 2 hrs. lab. Required for majors. Both se-
mesters. Prerequisite: BIOL 149.

BIOL 200 Scientific Investigation and Communication 3 cr.
Problem solving and communication in the natural sciences. Emphasis on
analytical reasoning, application of concepts and principles, and values of
language, order, and measurement to scientific thought. Three hrs. lec-
ture/discussion. Both semesters. Prerequisite: BIOL 149 and sophomore stand-
ing or permission of instructor.

BIOL 201 Anatomy and Physiology I 4 cr.
The structure and function of the human body. Includes its organization,
the musculoskeletal system and the nervous system. Two lectures and two
2-hour laboratory periods per week. Not for majors. Fall only. Prerequisite:
BIOL 149.

BIOL 202 Anatomy and Physiology II 4 cr.
The structure and function of the human body. Includes the endocrine,
circulatory, respiratory, digestive, excretory, and reproductive systems,
and human development. Two lectures and two 2-hour laboratory peri-
ods per week. Not for majors. Spring only. Prerequisite: BIOL 201 or per-
mission of instructor.

BIOL 230 Wildlife Techniques 3 cr.
Study and management of wildlife species. Capture, marking, physiologi-
cal indices, food habits and nutrition, sex and age, population and habitat
analysis. Current management practices. Two hrs. lecture, 3-hrs. lab. Fall
only. Not open to students who have credit for former BIOL 330. Prerequi-
site: BIOL 150.

BIOL 302 Animal Physiology 4 cr.
Mammalian physiology, with emphasis on basic physiology. Two hrs.
lecture, two 2-hr. labs. Both semesters. Prerequisite: BIOL 149, CHEM 102.

BIOL 303 Plant Physiology 4 cr.
Higher-plant growth and differentiation. Case-study method. Topics in-
clude general differentiation, photometabolism, translocation, and water
relations. Three hrs. lecture, 3 hrs. lab. Spring only. Prerequisites: BIOL
150 and CHEM 102. CHEM 301 recommended.

BIOL 304 Microbiology 4 cr.

Microorganisms, especially their form, structure, reproduction, physiol-
ogy, metabolism, and identification, will be studied with emphasis on
their distribution in nature, their beneficial and detrimental effects on
humans, and the physical and chemical changes they make in the environ-
ment. Two hours lecture and two 2-hour laboratory periods per week.
Both semesters. Prerequisites: BIOL 149, CHEM 102.

BIOL 305 Dendrology 3 cr.

Collection, identification, and study of native and introduced woody plants
in summer and winter conditions. One hr. lecture, two 2-hour labs. Fall
only. Prerequisite: BIOL 149.
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analysis, and home-range and population characterization. Three hrs. lec-
ture, one 3-hour lab. Every Fall. Prerequisite: BIOL 150.

BIOL 425 Forest Science 3 cr.
Forest resources, soils, and ecology. Silviculture: cutting methods, stand
improvement, reforestation, genetic tree improvement. Forest protection,
utilization; measuring, harvesting, and developing forest products. Forest
management and administration. Forests of Maryland. Forest research;
world resources. Two hrs. lecture, one 2-hr. lab. Fall only. Prerequisite:
upperclass or graduate standing.

BIOL 426 Vertebrate Zoology 4 cr.
The biology of vertebrates: origin, evolution, classification, structure, ecol-
ogy, reproduction. Identification of regional examples. Three hrs. lecture,
one 2-hr. lab. Spring only. Prerequisite: BIOL 150.

BIOL 430 Introductory Limnology 4 cr.
Inland waters; physical, chemical, and biological aspects. An overview of
hydrobiology. Laboratory emphasis on basic analysis of data from aquatic
environments. Two hours lecture, two 2-hr. labs. Fall only. Prerequisite:
BIOL 340.

BIOL 436 Electron Microscopy for Biologists 4 cr.
Principles and techniques of electron microscopy; thin and thick section-
ing, positive staining. Use of the transmission and the scanning electron
microscopes for animal and plant tissues, micro-organisms, and particu-
lates. One hr. lecture, two 3-hr. labs. Spring only, odd-numbered years.
Enrollment limited to 6, preference to students with an active research
project. Prerequisites: BIOL 310, PHYS 216, CHEM 302; cumulative G.P.A.
3.0; permission of instructor.

BIOL 450 Ecology and Management of Wildlife Populations 3 cr.
Study of the factors that determine the distribution and abundance of
wildlife populations and current management practices used to manipu-
late wildlife populations. Two-three field trips will be used to gain knowl-
edge of regional management practices. Three hrs. lecture. Fall only. Prerequisites:
BIOL 340, 406, 423 or 426.

BIOL 465 Environmental Health 3 cr.
Investigation of the relationship between human exposure to environ-
mental pollutants and resultant adverse health effects. Consideration of
epidemiology, exposure assessment, risk assessment and risk manage-
ment. Variable. Also offered as GEOG 465. Prerequisite:  completion of two
laboratory science courses.

BIOL 490 Special Topics in Biology 2 to 4 cr.
A “one time only” course on a special topic selected by the instructor.
Variable.  Repeatable on a different topic. Prerequisite: permission of in-
structor.

BIOL 492 Wildlife-Fisheries Seminar 1 cr.
Integration of biological, social, political, economic, and philosophic fish-
and-wildlife problems. For majors in wildlife-fisheries management. One
hr. Variable. Prerequisite: senior or graduate standing in biology or wildlife/
fisheries management.

BIOL 494 Field Experiences in Biological Sciences 2 to 6 cr.
Work experience with a federal, state or private organization, or industry,
with job-related activities directly related to the student’s major. Depart-
ment committee approval and final report by the student required.  Vari-
able.  Prerequisites: biology and wildlife/fisheries majors only; junior or senior
standing.

BIOL 497 Readings in Biology 1 cr.
Discussion of readings on selected topics. One period per week. Repeat-
able to 2 credits.  Variable.  Prerequisites: junior or senior standing, biology
major or minor, permission of the instructor, completion of request form before
registering. (The department allows only a total of 2 credits in the readings
courses 497 and/or 498.)

BIOL 406 Ornithology 4 cr.
Anatomy, physiology, behavior, ecology, and evolution of birds. Labora-
tory emphasis on identification of regional birds at the species and family
level. Two hrs. lecture, one 4-hr. lab. Binoculars required. Spring only.
Prerequisite: BIOL 149.

BIOL 407 Biological Systematics 3 cr.

Principles, concepts, and methodologies used in systematic biology. Meth-
ods for reconstructing the evolutionary relationships of plant and animal
taxa (including phenetic and cladistic analyses). Procedures for descrip-
tion, classification, and analysis of the earth’s biodiversity. Three hours
lecture. Spring only, odd-numbered years. Prerequisite: BIOL 402 or per-
mission of instructor.

BIOL 410 Plant Diseases 3 cr.
Nature, cause and control of disease in plants. Plant pathogens: nema-
todes, viruses, bacteria and fungi in greenhouse, field and forest plants.
Laboratory emphasis on identification and preparation of specimens ac-
cording to phytopathological principles. Two hrs. lecture, one 2-hr. lab.
Spring only, odd-numbered years. Prerequisite: BIOL 150.

BIOL 411 Invertebrate Zoology 4 cr.
Structure, physiology, life history, and natural history of invertebrate
groups. Emphasis on local fauna. Two hrs. lecture, two 2-hr labs. Spring
only. Prerequisite: BIOL 150.

BIOL 412 General Parasitology 4 cr.
Principles of parasite structure, function, life cycles and host-parasite rela-
tionships. Two hrs. lecture, two 2-hr. labs. Fall only, even-numbered years.
Prerequisites: BIOL 150; CHEM 102.

BIOL 414 Quantitative Analysis of Vertebrate Populations 3 cr.
A survey of quantitative techniques used to describe, analyze, and model
wildlife population phenomena and interactions between populations.
Three hrs. lecture. Spring only. Prerequisites: MATH 120 or a course in
calculus, MATH 209, BIOL 150.

BIOL 417 Ichthyology 3 cr.
The study of fishes, with emphasis on structure and function, develop-
ment, behavior, ecology, and systematics. Two hrs. lecture, one 2-hr. lab.
Fall only. Prerequisite: upperclass standing in biology or wildlife/fisheries man-
agement.

BIOL 420 Fish Management and Culture 3 cr.
Contemporary problems in fisheries management. The study of fish cul-
ture; alternatives of commercial harvest and culture. Field trips. Three hrs.
lecture. Spring only. Prerequisite: senior or graduate standing; MATH 209 or
permission of instructor.

BIOL 421 Sample Design and Analysis of Plant Communities 3 cr.
Ecology of plant communities in the mid-Atlantic; plant community con-
cepts and attributes; environmental factors influencing the distribution
and abundance of plants: light, temperature, fire, soil, water; methods of
sampling vegetation; quantitative analysis of vegetation data; multivari-
ate methods of data interpretation including classification and ordination;
collection and interpretation of field data; emphasis on modern computer
methods. Two hrs. lecture, one 3-hr. lab. Every Fall. Prerequisites: BIOL
314, BIOL 340.

BIOL 422 Herpetology 3 cr.
The structure, behavior, ecology, evolution, and taxonomy of amphibians
and reptiles. Laboratory emphasis on identification, anatomy, and ecol-
ogy of local species; techniques of collecting, estimating population sizes,
home ranges. Two hrs. lecture, one 3-hr. lab. Every spring. Prerequisite:
BIOL 150.

BIOL 423 Mammalogy 4 cr.
The structure, taxonomy, behavior, ecology, evolution and public health
significance of mammals, and history of the science of mammalogy. Labo-
ratory emphasizes anatomy, identification, capture techniques, habitat
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BIOL 498 Honors Program — Readings in Biology 1 cr.
Discussion of readings on selected topics. One period per week. Repeat-
able to 2 credits.  Variable.  Prerequisites: senior standing, biology major, 3.0
average in major and completion of request form before registering. (The de-
partment allows only a total of 2 credits in the reading courses 497 and/or
498.)

BIOL 499 Special Problems in Biology 2 or 3 cr.
Experimental research directed by a staff member. Variable. Prerequisites:
20 credits in biology, junior or senior standing, permission of instructor, ap-
proval of the Department Chair, completion of request form before registering.

Business Administration
BUAD 100 Introduction to Business 3 cr.
Introduction to the internal and external environment of contemporary
business and a survey of basic concepts, principles, and practices of busi-
ness organizations. Basic business terminology and concepts for begin-
ning students seeking an introduction to the business world or assistance
in making career decisions. Does not count for business or accounting
majors. Every semester.

BUAD 291 Legal Environment of Business 3 cr.
The workings, importance, and origins of legal institutions; the law as a
system of social thought and social action. Private property and contract
in free enterprise; the evolution of legal attitudes toward business. Every
semester. Prerequisite: sophomore standing.

BUAD 301 Personal Finance 3 cr.
Practical guidance in analyzing and making personal financial decisions:
budgeting; borrowing; savings and investments; life, health and casualty
insurance. How to get the most from your income, increasing your in-
come, and planning for retirement. Does not count for business or ac-
counting majors. Variable.

BUAD 303 Principles of Finance 3 cr.
Introduction to basic principles of the three traditional divisions of fi-
nance: financial markets and institutions, investment and portfolio analy-
sis, and corporate finance. Does not count for business or accounting majors.
Variable. Prerequisites: ECON 200 or ECON 202 and ACCT 100 or ACCT
202.

BUAD 320 Microcomputer Applications in Business 3 cr.
Managerial applications of the microcomputer most often encountered in
business. Word processing for report writing, spreadsheets for financial
modeling, graphics for presentations, and managerial data base applica-
tions using commercial programs. Three hrs. lecture/lab. Every semester.
Prerequisite: COSC 220.

BUAD 330 International Business 3 cr.
Introduction to foreign commerce; survey of the environmental, economic,
political and social constraints on doing business abroad; discussion of
issues and problems facing managers when firms do business with and
within foreign countries. Variable. Prerequisite: 42 credits, or permission of
instructor.

BUAD 351 Management of Organizations 3 cr.
The practice of managing in today’s dynamic environment; the purpose
and processes of organizations; managing individuals and groups in or-
ganizations. Emphasis is placed on skills needed for managerial success.
Every semester. Prerequisite: 42 credits, or permission of instructor.

BUAD 352 Employment Law 3 cr.
The law as it pertains to the process of Human Resource Management,
with special emphasis on equal employment law. Variable. Prerequisite:
BUAD 291.

BUAD 355 Operations Management 3 cr.
Introduction to the operations function of a business; the actual provision
of services and /or production of goods. A range of analytical tools and
techniques are introduced which are useful in planning, organizing, sched-
uling, and controlling operations. Every semester. Prerequisites: BUAD
351 and MATH 209.

BUAD 356 Leadership and Interpersonal Skills 3 cr.
Utilization of behavioral approaches in the process of self-development as
a leader, understanding leadership as a mind set and as a tool. Emphasis
is placed on applications of leadership qualities and interpersonal skills
required for managerial success and organizational effectiveness. Every
semester. Prerequisite: BUAD 351 or permission of instructor.

BUAD 357 Human Resources Management 3 cr.
Effective utilization of human resources in organizations: Emphasis on
principles, practices and legal aspect of job analysis, recruitment and se-
lection, training, compensation, safety and health, employer-employee
rights, union-management relations; current issues in the field. Every se-
mester. Prerequisite: BUAD 351 or permission of instructor.

BUAD 359 Total Quality Management 3 cr.
The Total Quality Management concept; relationship between quality and
competitiveness; developing a quality culture through establishing a cus-
tomer focus, total employee involvement and empowerment, team build-
ing, education and training; total quality tools; implementing total quality
management. Variable. Prerequisite: BUAD 351.

BUAD 361 Principles of Marketing 3 cr.
Introduction to marketing and the fundamentals involved in the market-
ing process. Functions, institutions, and channels of distribution of goods
and services from producer to consumer; the components of marketing
strategy and their interrelationships. Every semester. Prerequisite: 42 cred-
its, or permission of instructor.

BUAD 363 Advertising 3 cr.
Overview of advertising and sales promotion; their relation to social and
economic systems. Processes for developing and implementing effective
advertising programs, including promotional planning, media selection,
and layout. Variable. Prerequisite: BUAD 361.

BUAD 364 Retail Management 3 cr.
Management of the retail function viewed as a separate business opera-
tion and as a part of the marketing strategy. Developing a retail strategy:
organization, layout, merchandise planning and management, customer
service, and pricing. Variable. Prerequisite: BUAD 361.

BUAD 365 Principles of Selling 3 cr.
Introducing students to the fundamentals of selling which include the
selling process from preapproach to post-sale service. Variable. Prerequi-
site: BUAD 361 or permission of instructor.

BUAD 366 Consumer Behavior 3 cr.
Concepts and theories of consumer behavior; psychological and sociologi-
cal influences on consumers. The relation of these theories to marketing
strategies; consumer behavior in the segmentation of markets. Variable.
Prerequisite: BUAD 361.

BUAD 370 Corporate Finance 3 cr.
Principles of financial management within business enterprises. Topics
covered generally include, but are not limited to, basics of stocks and
bonds valuation, financial analysis, capital budgeting, dividend policy,
and both short-term financing and long-term capital structure decisions.
Every semester. Prerequisites: ACCT 202 and ECON 202; junior standing or
permission of instructor.

BUAD 371 Principles of Insurance 3 cr.
The nature of risk and its effect on the business enterprise. Various types
of insurance, underwriting practices, actuarial and contractual problems,
and government regulations. Variable. Prerequisite: sophomore standing.
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BUAD 373 Commercial Bank Management 3 cr.
Operation and management of our commercial banks. Techniques and
principles followed by commercial banks; managerial practices common
to banking operations. Variable. Prerequisite: BUAD 370.

BUAD 375 Financial Institutions Management 3 cr.
Concepts of financial intermediation, characteristics of institutions within
the financial services industry, regulation, and financial innovation. Man-
agement of liquidity, credit, interest rate, and other risks in a global eco-
nomic environment. Variable. Prerequisite: BUAD 370.

BUAD 376 Financial Management 3 cr.
Financial planning and performance evaluation in the business enterprise;
obtaining and investing funds. Case-study approach to financial decision-
making: basic financial analysis, working capital management, capital
budgeting, long-term financing, leasing, mergers, acquisitions, and bank-
ruptcy. Every semester. Prerequisites: BUAD 370 or both ACCT 302 and
315.

BUAD 377 Pension Fund Management 3 cr.
Retirement income savings planning. Characteristics of various private
pension plans and 401(K) plans. Management of defined contribution plans
and defined benefit plans, investment of pension assets and performance
evaluation of pension funds. Variable. Prerequisites: 3 credits of accounting
and 3 credits of economics.

BUAD 381 Principles of Real Estate 3 cr.
Industry principles and factors influencing the real estate business. Con-
tracts, deeds, valuation, financing, and government regulation. Meets re-
quirements of Regulation 19, Maryland Real Estate Commission,
Department of Licensing and Regulation, for real estate salespersons. Vari-
able. Prerequisite: sophomore standing.

BUAD 415 New Business Ventures 3 cr.
Development of new ideas and opportunities into new businesses, poten-
tial problems and requirements for success, sources of venture capital,
development of business plans. Course will use a case study approach
requiring both oral and written presentations. Every semester. Prerequi-
sites: BUAD 351, 361, and 303 or 370, or permission of instructor.

BUAD 450 International Management 3 cr.
Study of international and comparative management theories, concepts
and practices; managing in a global environment, cross-cultural manage-
ment practices, managing human resources in international corporations,
unique challenges in managing transnational organizations, and contem-
porary issues facing global managers. Variable. Prerequisite: BUAD 330.

BUAD 452 Staffing and Development 3 cr.
The role of human resource professionals at every stage of the employ-
ment process from prehiring to postfiring, staffing policies, internal and
external recruitment, HR development strategies and training program
development, career management, outplacement programs. Variable. Pre-
requisite: BUAD 357.

BUAD 455 Management Information Systems 3 cr.
Relation of MIS to the management functions of planning, control, and
decision making. Concepts that underlie a MIS: systems management,
data bases, computers, telecommunications, and general systems design
and implementation. Variable. Prerequisites: BUAD 351 and COSC 220 or
BUAD 320.

BUAD 456 Compensation Management 3 cr.
The principles of compensation management, job analysis and evaluation,
establishment and administration of pay systems, employee benefits, ex-
ecutive compensation. Variable. Prerequisite: BUAD 357.

BUAD 457 Labor Relations 3 cr.
The role of management and unions in our society, labor-management
problems and their resolution, the collective bargaining process, the legal
framework of labor-management relations, administration of the labor
contract. Variable. Prerequisite: BUAD 357.

BUAD 460 International Marketing 3 cr.
Study of the marketing function from an international perspective. Dis-
cussion of the cultural, legal, political and economic aspects of interna-
tional marketing, in addition to international marketing policies and
strategies. Comparison of markets and marketing techniques in the U.S.
and foreign markets. Problems and techniques of export marketing are
highlighted. Variable. Prerequisite: BUAD 361.

BUAD 461 Integrated Marketing Communications 3 cr.
Study of theory and practice of integrating advertising, personal selling,
sales promotion, public relations and other marketing communication tools
to send to target audiences a consistent, persuasive message that pro-
motes organizational goals. Variable. Prerequisite: BUAD 363.

BUAD 462 Marketing Research 3 cr.
Design, collection, and analysis of marketing data relating to consumer,
product, and market demands. Statistical designs, sampling techniques,
Bayesian decision theory, and development of market information sys-
tems. Variable. Prerequisite: 6 cr. in marketing, including BUAD 361, MATH
209; 2nd semester junior standing.

BUAD 463 Marketing Research II: Field Surveys 3 cr.
Field applications of marketing research techniques thought design, imple-
mentation, analysis and reporting of questionnaires relating to current
marketing situations. Variable. Prerequisites: BUAD 462.

BUAD 465 Marketing Strategies 3 cr.
Market analysis, product planning, channels of distribution, pricing, and
promotional decision making; analysis of environmental constraints and
market opportunities. Variable. Prerequisites: 9 cr. in marketing and 2nd
semester junior standing.

BUAD 466 Services Marketing 3 cr.
Discussion of marketing theory and methods in the management of ser-
vices. Elements of the service marketing mix are emphasized. Variable.
Prerequisite: BUAD 361.

BUAD 469 Marketing Plans Development 3 cr.
Development of complete and formal marketing plans for existing or new
consumer products. Structure encompasses all aspects of a contemporary
marketing plan from situational analysis through implementation and
control. Variable. Prerequisites: Senior standing and BUAD 363, 366, 462,
465 or permission of instructor.

BUAD 470 International Financial Management 3 cr.
Analysis of financial management in a multinational enterprise. Manage-
ment of foreign exchange risks, translation and transaction exposure, par-
ticipation in global financial markets, foreign asset management, political
risks. Variable. Prerequisite: BUAD 370.

BUAD 475 Securities Investment 3 cr.
Investment opportunities in financial instruments. Valuation of fixed in-
come, equity, and derivative securities. Evaluation of mutual funds. In-
vestment strategies for portfolio management: portfolio selection,
diversification, and performance analysis. Variable. Prerequisite: BUAD
370 or senior standing.

BUAD 478 Options and Futures 3 cr.
Study of financial futures, options and techniques of financial engineer-
ing. Institutional features, and basic valuation principles of futures con-
tracts on interest rates, foreign currencies, and stock market indices.
Valuation and application of put and call options. Options on futures and
recent developments in financial engineering. Variable. Prerequisite: BUAD
475 or permission of the instructor

BUAD 479 Financial Policy 3 cr.
Advanced topics in corporate financial policy. Extensive case study and
readings-based approaches to developing and implementing financial
policy.  Short-term financial planning, advanced capital budgeting, valua-
tion of the firm, long-term strategic financial planning and issues of corpo-
rate restructuring. Variable. Prerequisites: 9 crs. in finance and senior standing.
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BUAD 480 Business and Society 3 cr.
The relationship of business with society; stakeholder relationships; so-
cial, ethical and public issues affecting business and managerial approaches
for dealing with these issues. Emphasis on the social responsibilities of
business. Variable. Prerequisite: 6 crs. of business course work and senior
standing.

BUAD 485 Business Policy and Strategy 3 cr.
Strategy and policy formulation and implementation; effects on various
levels of management. Integrating the functions of the enterprise within
the social, political, legal and economic environment. A case-study ap-
proach requiring both written and oral presentations of case problems.
Every semester. Prerequisites: senior standing and 18 hrs. of business admin-
istration, including BUAD 351, 361, and 370.

BUAD 490 Special Topics in Business Administration 3 cr.
A detailed study of a limited topic, problem, or period. Topics vary from
semester to semester. Variable. Prerequisites: Senior standing and 18 hrs. of
business administration course work, or permission of instructor.

BUAD 491 Seminar in Business Administration 3 cr.
Advanced topics in business administration. Under the selected theme of
the seminar, each student presents research papers for critical analysis by
seminar participants. Variable. Prerequisite: senior standing and 18 hrs. of
business administration course work.

BUAD 492 Internship Research Paper 3 cr.
The separately graded academic component of the internship, required in
conjunction with 495. Graded A through F. The entire internship (495 and
492) is for a total of 15 credits for full-time interns and 9 credits for part-
time interns. Variable. Corequisite: BUAD 495.

BUAD 494 Field Experience in Business Administration 3 cr.
Supervised field experience for majors, relating to operations in commer-
cial or government organizations. Detailed report on the experience re-
quired. No more than one field experience may be applied toward
graduation. Variable. Prerequisites: junior or senior standing; minimum of 12
hrs. in business administration; approval of the department Internship Com-
mittee.

BUAD 495 Internship in Business Administration 6 or 12 cr.
Guided work experience with an academic component. Work must be
directly related to academic program. Full-time interns register for 12
credits and may not enroll in any other courses (except 492, required).
Part-time interns register for 6 credits. The experiential component is graded
P/F. Variable. Prerequisites: junior or senior status, in good academic stand-
ing; submission of a completed Internship Agreement form to the departmental
internship director prior to registering. Corequisite: BUAD 492.

BUAD 499 Independent Study in Business Administration 1 - 3 cr.
Research and report on a specific topic not covered by regularly rostered
courses. Topic will be defined by the student in conjunction with faculty
sponsor. Proposals must be approved prior to registration. Every semes-
ter. Course may be repeated for a maximum of 4 credits. Prerequisites: 18
credits of BUAD course work, senior standing and permission of department
chair.

Chemistry
CHEM 100 Chemistry and Society 4 cr.
Examines the modes of research, the development of modern chemical
principles, and the application and subsequent impact of these develop-
ments on society. Not intended for natural science majors. Three hrs. lec-
ture, one 2-hr. lab. GEP LAC Group C. Both semesters.

CHEM 101 General Chemistry I 4 cr.
Atomic and molecular structure, theories of covalent and ionic bonding,
chemical reactions, states of matter, gas laws, solutions, reaction rates,

stoichiometry, and thermochemistry. Three hrs. lecture, one 3-hr. lab. GEP
LAC Group C. Both semesters.

CHEM 102 General Chemistry II 4 cr.
Acid-base concepts, equilibria, thermodynamics, electrochemistry, reac-
tion rates, coordination compounds, and organic, nuclear, and descriptive
chemistry. Three hrs. lecture, one 3-hr. lab. Both semesters. Prerequisite:
CHEM 101.

CHEM 110 Modern Chemistry and Society 3 cr.
Non-mathematical approach to chemical principles, modes of chemical
research, current applications, effects on the environment, and impact on
society. For non-science majors. Three hrs. lecture. Variable.

CHEM 111 Modern Chemistry and Society Laboratory 1 cr.
Non-mathematical laboratory experiments applicable to modern chemis-
try. For non-science majors. One 2-hr. lab. Variable. Prerequisite or
corequisite: CHEM 110.

CHEM 300 Chemical Problem Solving 1 cr.
Introduction to and application of the fundamental methods, tools and
techniques essential to solve chemical problems. Regular topics include
statistical, mathematical and computational tools; data analysis, and use
of chemical sources. Additional topics explored will augment student needs
and supplement area of current interest in chemistry. One 2-hr lab. Fall
semester. Prerequisites: 12 cr. in Chemistry, MATH 226 or equivalent, or
permission of the instructor.

CHEM 301 Organic Chemistry I 5 cr.
Chemistry of the compounds of carbon. Classes and nomenclature of com-
pounds, structure, reactions, mechanisms, spectroscopy, and stereochem-
istry. Three hrs. lecture, one 4-hr lab. Fall semester. Prerequisites: CHEM
101 and 102 or equivalent.

CHEM 302 Organic Chemistry II 5 cr.
Continued study of compounds of carbon. Three hrs. lecture, one 4-hr lab.
Spring semester. Prerequisite: CHEM 301 or equivalent.

CHEM 320 Quantitative Analytical Chemistry 4 cr.
Theory, methods, and treatment of data pertaining to chemical analysis.
Gravimetric, volumetric, potentiometric, electroanalytical, and spectro-
photometric applications in the laboratory. Three hrs. lecture, one 3-hr
lab. Fall semester. Prerequisites: CHEM 101 and 102; MATH 120 or equiva-
lent. Corequisite: PHYS 215 or equivalent, or permission of instructor.

CHEM 321 Instrumental Techniques 4 cr.
Applications of potentiometric, electrochemical, spectrophotometric, and
chromatographic techniques to standard and trace analyses of water, soil,
pharmaceuticals, and biological materials. For nonchemistry science ma-
jors. Not for major credit. Two hrs. lecture, two 3-hr. labs. Disallows credit
for CHEM 421. Spring semester. Prerequisites: CHEM 101 and 102.

CHEM 411 Inorganic Chemistry 3 cr.
Theories of bonding, symmetry concepts, group theory, reaction mecha-
nisms, spectroscopy, structure, stereochemistry, and biological aspects.
Three hrs. lecture. Variable. Prerequisite or corequisite: CHEM 441 or per-
mission of instructor.

CHEM 421 Instrumental Analysis 4 cr.
Theory and applications of modern instruments for chemical analysis.
Electronics, spectroscopic, electrochemical, and chromatographic tech-
niques. Laboratory use of NMR, IR, UV, AA, and GC instruments. Three
hrs. lecture, one 3-hr lab. Disallows credit for CHEM 321. Spring semester.
Prerequisite: 16 cr. in chemistry including CHEM 320, 441, and 445, or per-
mission of instructor.

CHEM 438 Advanced Organic Chemistry 3 cr.
Structure and bonding in organic compounds, reactivity, mechanisms of
reactions, and application to reaction types. Three hrs. lecture. Variable.
Prerequisites: CHEM 301 and 302.
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CHEM 441 Physical Chemistry Lecture I 3 cr.
Theory and applications of the principles of physical chemistry. Equilib-
ria, gas laws, thermodynamics, electrochemistry, structures, and proper-
ties. Three hrs. lecture. Fall semester. Prerequisites: 16 cr. in Chemistry from
the following: CHEM 101, 102, 301, 302, 320; MATH 227, 228 and 320 or
432; and PHYS 215 and 216 or equivalent or permission of instructor.

CHEM 442 Physical Chemistry Lecture II 3 cr.
Quantum theory, statistical thermodynamics, chemical dynamics, spec-
troscopy, and structures. Three hrs. lecture. Spring semester. Prerequisite:
CHEM 441.

CHEM 445 Physical Chemistry Laboratory I 1 cr.
Experimental physical chemistry. One 3-hr lab. Fall semester. Prerequisite
or corequisite: CHEM 441.

CHEM 446 Physical Chemistry Laboratory II 1 cr.
Continuation of CHEM 445. One 3-hr. lab. Spring semester. Prerequisite or
corequisite: CHEM 442.

CHEM 455 Biochemistry I 3 cr.
The chemistry and metabolism of biological compounds, biochemical ther-
modynamics, enzyme mechanisms, and kinetics. Three hrs. lecture. Fall
semester. Prerequisites: CHEM 301 and 302; BIOL 149 or permission of the
instructor.

CHEM 456 Biochemistry Laboratory 1 cr.
Qualitative and quantitative laboratory experiments on the nature and
properties of biological materials. One three-hr. lab. Variable. Prerequisite
or corequisite: CHEM 455.

CHEM 457 Biochemistry II 3 cr.
A continuation of Biochemistry I.  Metabolic processes and their conserva-
tion among widely divergent organisms. Cell processes, their interrelation
and regulation. Biochemical techniques and their applications to a variety
of current biological problems. Three hrs. lecture. Spring semester. Prereq-
uisite: CHEM 455 or equivalent.

CHEM 460 Environmental Chemistry 3 cr.
An investigation into the chemical nature of the environment. Develop-
ment of the chemical interactions found in the atmosphere, hydrosphere,
lithosphere, and biosphere. Energy and energy usage also discussed. Three
hrs. lecture. Variable. Prerequisites: CHEM 101, 102, and any of the follow-
ing: BIOL 430, GEOG 432, CHEM 320 or 321.

CHEM 490 Selected Topics in Chemistry 1 to 3 cr.
Specialized topics such as theoretical organic chemistry, spectroscopy,
photochemistry, quantum chemistry, or stereochemistry. Repeatable on a
different topic. Variable. Prerequisite: 24 credits in chemistry or permission of
instructor.

CHEM 491 Seminar in Chemistry I 1/2 cr.
Current topics in chemistry presented by students, faculty, and invited
guests. One period biweekly. Required for majors. Fall semester. Prerequi-
site: junior or senior standing.

CHEM 492 Seminar in Chemistry II 1/2 cr.
Sequel to CHEM 491. One period biweekly. Required for majors. Spring
semester. Prerequisite: junior or senior standing.

CHEM 499 Special Problems in Chemistry 1 to 6 cr.
Methods and techniques of basic research. Repeatable to 6 credits. Both
semesters. Prerequisite: permission of department chair.

Communication & Theatre Arts
CMAT 100 Communication Practicum  1/2 to 1 cr.
Entry level work experience in applying communication theory. Opportu-
nities announced in Undergraduate Schedule Booklet every semester. Re-
peatable to 4 credits; may not be applied to fulfillment of major
requirements. Prerequisite: permission of instructor.

CMAT 102 Introduction to Speech Communication 3 cr.
Fundamental theory and practice of speech communication in dyadic,
small-group, and public situations. Every semester.

CMAT 103 Voice and Articulation 3 cr.
Voice production and articulation standards. Quality, flexibility, resonance,
force, freedom from dialect. Individual attention provided. Variable.

CMAT 104 Theatre 1/2 to 1 cr.
Practical application of principles of acting, directing, or technical aspects,
open to all students. Minimum 45 clock hours. Not for students currently
enrolled in related courses. Repeatable; 3 credits applicable to major. Ev-
ery semester.

CMAT 105 Introduction to Mass Communication 3 cr
A study of the field of mass communication in the United States with
attention to the historical origins of film, print, and electronic media; the
relative effects of these media upon society; the general nature of manage-
ment organization in the industry; and an overview of the origins and
nature of media regulation. Every semester.

CMAT 106 Introduction to Theatre 3 cr.
Basic elements of the theatre:  play, playwright, player, director, audience.
A survey of theatrical forms from ancient times to the present. GEP LAC
Group A. Every semester.

CMAT 107 Introduction to Theatrical Vision 3 cr.
A general study of design for the theatre aimed at an understanding and
facility in visual thinking, visual communication, and visual evaluation.
The course covers general design terminology, basic design research, ba-
sic design skills, and introduction to theatre styles and conventions. Three
hours lecture, one two-hour lab. GEP LAC Group A. Every semester.

CMAT 110 Introduction to Acting 3 cr.
Introductory preparation for acting through developmental exercises. Ev-
ery semester.

CMAT 112 Honors: Introduction to Speech Communication 3 cr.
Fundamental theory and practice of speech communication in dyadic,
small-group, and public situations. Student-led discussions, activities.
Variable. Prerequisite: admissions to Honors Program or written permission of
instructor.

CMAT 122 Introduction to Public Speaking 3 cr.
Introduction to, and guided application of, basic principles which under-
lie effective public speaking and listening in informative, persuasive, and
ceremonial speeches. Yearly.

CMAT 132 Introduction to Interpersonal & Small Group
Communication 3 cr.

Development of critical thinking, problem-solving, and relational skills in
one-on-one and small group settings. Yearly.

CMAT 150 Introduction to Radio 3 cr.
Study of radio in the United States, both AM and FM, with presentations
on the basic electronics, operation, regulation, staffing and selling. Vari-
able.

CMAT 200 Fundamentals of Media Production 3 cr.
Student production of short projects directed to a specific audience; a
major student-scripted multi-media presentation to the class. Use of me-
dia equipment and techniques. Four hrs. per week. Variable.
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CMAT 204 Stagecraft 3 cr.
Advanced study and practice in constructing, handling, rigging, and shift-
ing scenery and properties. Attention given to techniques with metals and
plastics. Fundamentals of drafting techniques for theatrical application.
Work on department productions required. Two hours lecture, one two-
hour studio. Yearly.

CMAT 208 Acting: Stanislavskian Approaches 3 cr.
An introduction to the basic principles of the Stanislavski approach to
acting and to the application of its components, including: Sense Memory,
Affective Memory, Relaxation, Concentration, Justification, Improvisation
and Animal Exercises. Consists of work involving various exercises - very
little text or scene work will be covered. Variable. Prerequisite: CMAT 110
or permission of the department.

CMAT 211 Introduction to Film Studies 3 cr.
Development of the movies as an art form; major movements, major fig-
ures. One hour lecture, weekly film viewing, and 1 hr. discussion and
interpretation. Variable.

CMAT 212 Video Production Industry 3 cr.
Survey of professional uses of video in communication, including broad-
cast television, corporate video, and educational television. Introduction
to crewing, procedures, and equipment for multi-camera production sys-
tems. Every semester.

CMAT 213 Audio Production 3 cr.
Development of skills in multiple aspects of audio production. Through
lecture and labs, students learn to script, produce, and record news, com-
mercial, and entertainment programs. Analog and digital processing tech-
niques will be included. Variable.

CMAT 215 Small Group Communication 3 cr.
Principles and practice of communication in small, task-oriented groups.
Interaction of task and social dimensions. Problem-solving groups and
decision-making principles and methods. Yearly.

CMAT 225 Interviewing 3 cr.
Communication in informational, appraisal, employment, and persuasive
interviews. Selecting and structuring questions to achieve specific objec-
tives. Every semester. Prerequisite: CMAT 102/112.

CMAT 250 Announcing and Performance 3 cr.
Training in the physical, intellectual, and technical requirements for talent
in the electronic media. Development of basic performance skills in news,
entertainment, advertising, and informational programming. Two hrs. lec-
ture, 2 hrs. lab. Variable. Prerequisites: CMAT 212 and CMAT 225, or per-
mission of instructor.

CMAT 300 Interpersonal Communication Theory 3 cr.
Humanistic and scientific approaches to interpersonal communication.
Philosophical bases of interpersonal communication theory. Every semes-
ter. Prerequisite: CMAT 102/112 or CMAT 132 or permission of instructor.

CMAT 301 Multi-Media Workshop 3 cr.
Techniques in aural and visual media; use of specialized photography,
sound recording, video, and graphics; production of multimedia programs;
current and developing media technology. Variable. Prerequisite: CMAT
200.

CMAT 302 Argumentation and Advocacy 3 cr.
Analysis, construction, and communication of logical arguments in a vari-
ety of decision-making contexts. Alternate years. Prerequisite: CMAT 102/
112 or CMAT 122 or permission of instructor.

CMAT 303 Contemporary Public Address — 1960 to Present 3 cr.
Study of leading contemporary speakers on major issues. During presi-
dential election year, emphasis on candidates and issues. Analysis and
criticism of content, style, organization, and delivery of current speeches.
Alternate years.

CMAT 305 Scene Design 3 cr.
Techniques of scene design; scenic styles and forms; esthetic principles
including ground plan, front and rear elevation, rendering, and building
of models. Yearly. Prerequisite: CMAT 107 or permission of instructor. Rec-
ommended: CMAT 204.

CMAT 306 Stage Lighting 3 cr.
Lighting as artistic design: theory and practice, types of equipment, use
and deployment, and innovations. Yearly. Prerequisite: CMAT 107 or per-
mission of instructor. Recommended: CMAT 204.

CMAT 307 Costume Design 3 cr.
Studio course in design of costumes for theatre; visual interpretation of
plays through character. History of dress; fashion effects; styles, fabric,
draping, costume constructions. Yearly. Prerequisite: CMAT 107 or permis-
sion of instructor.

CMAT 308 Directing 3 cr.
Techniques for directing with practice in interpretation and staging of
plays from the modern era. Yearly. Prerequisite: CMAT 107 or permission of
instructor.

CMAT 309 Experiments in Scripting and Staging 3 cr.
Creating scripts from short stories, novels, and such non-narrative sources
as historical documents or poetry. Staging experimental performances of
the scripts. Variable. Prerequisite: CMAT 310 or permission of instructor.

CMAT 310 Performance Studies 3 cr.
Development of specific skills needed for the interpretation and perfor-
mance of various forms of literature. Yearly.

CMAT 311 Single Camera Production 3 cr.
Introduction to the technical and aesthetic aspects of single camera video
production as applied to a variety of projects. Students produce various
FSU sports and special events to be carried on FSU-TV cable channel 3.
Fall and spring. Prerequisite: CMAT 212 or permission of instructor.

CMAT 312 Language Behavior and Communication 3 cr.
Processes of human language that enhance or limit thought and expres-
sion; development of language and symbolizing, relationship of thought
to language, effects of language behavior. Every semester. Prerequisite:
CMAT 102/112 or permission of instructor.

CMAT 313 American Popular Culture 3 cr.
Popular customs and entertainment in a mass society with leisure time
and technological innovations. American humor, story-telling, popular
music, radio, television, film, and stage entertainment. Variable.

CMAT 315 Creative Dramatics 3 cr.
Creative dramatic activity for learning and self-development of the child.
Laboratory experience in supervising creative dramatic activity. Variable.
Prerequisite: permission of instructor.

CMAT 316 Telecommunications Management 3 cr.
A study of problems of organization and management of radio and televi-
sion stations with attention to problems of programming, sales, public
relations, governmental agencies, and audiences. Also a consideration of
regulatory, station, personnel, and affiliation restraints upon decision-
making in management. Yearly.

CMAT 318 Acting: Analysis and Performance 3 cr.
A continuation of the study of the  Stanislavskian approach to acting and
the application of its principles through exercises, text analysis and re-
hearsals of scenes from major modern realistic playwrights. Yearly. Pre-
requisite: CMAT 208 or equivalent.

CMAT 319 Acting in Pre-Modern Drama 3 cr.
Preparation for acting the classical repertoire from the Renaissance through
the eighteenth century. Alternate years.
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CMAT 322 Advanced Public Speaking 3 cr.
Theory, practice and criticism of speaking in public. Major attention to
rhetorical sensitivity and analysis. Alternate years. Prerequisite: CMAT
102/112 or CMAT 122.

CMAT 325 Advanced Directing 3 cr.
Directing period and modern plays of various genres in a variety of styles.
Yearly. Prerequisite: CMAT 308 or permission of instructor.

CMAT 326 Writing for Electronic Media 3 cr.
Fundamentals of broadcast writing; vocabulary, syntax, organizing ideas
according to broadcast needs. Sound message versus print message: aural
style and announcing as message acting. Print versus electronic writing.
News formats. Every semester. Prerequisite: prior journalism study or expe-
rience or permission of instructor.

CMAT 336 Broadcast-Cable Programming 3 cr.
Study of the general theoretical principles of scheduling and selecting
programming for broadcasting and cable uses. An examination of general
programming principles and practices, regulatory constraints upon pro-
gramming, the nature and interpretation of ratings and their influence
upon programming. Alternate years.

CMAT 340 Theatre Management 3 cr.
Business and production management of theatrical ventures; to include
box office, budget, promotion, and personnel. Variable. Prerequisite: per-
mission of instructor.

CMAT 346 Mass Communication Theory 3 cr.
Survey and analysis of communication within a mass society, including
examination of culture, effects, audience, and industry. Every semester.
Prerequisites:  CMAT 102/112, 105, 225 or permission of instructor.

CMAT 347 Telecommunications Law 3 cr.
Survey of both constitutional and administrative laws, regulations, and
public policies which govern the United States’ telecommunication sys-
tems. Every semester.

CMAT 400 Theatre Production 3 cr.
Practical application of the principles of theatre production on the ad-
vanced level, involving participation in actual production, classes, and
workshops of university-affiliated professional theatre. May be repeated.
Variable. Prerequisite: permission of department.

CMAT 407 Topics in Production Techniques 2 or 3 crs.
Detailed techniques concerning a particular production subject announced
in advance. Lecture and practical laboratory. Repeatable on a different
topic. Variable. Prerequisite: permission of instructor.

CMAT 422 Rhetorical Criticism 3 cr.
Criteria and methods for analysis of rhetorical discourse. Neo-Aristote-
lian, Genre, Feminist, Metaphoric, Narrative and Burkeian approaches.
Alternate years. Prerequisite: CMAT 322 or permission of instructor.

CMAT 425 History of the Theatre I 3 cr.
Study of the cultural background of the theatre and the historical develop-
ment of dramatic art from its beginnings to the Elizabethan period. Alter-
nate years. Prerequisite: permission of instructor.

CMAT 426 History of the Theatre II 3 cr.
Study of the cultural background of the theatre and the historical develop-
ment of dramatic art from the English Renaissance to modern times. Alter-
nate years. Prerequisite: permission of instructor.

CMAT 427 History of the Theatre III 3 cr.
Study of the cultural background of theatre and the historical develop-
ment of dramatic art in the modern era (1850 A.D. to the present). Alter-
nate years. Prerequisite: permission of instructor.

CMAT 428 Women Through Theatre 3 cr.
Seminar providing a historical survey of women’s participation in theatre,
examination of images of women presented by both female and male

dramatists, and exploration of the contemporary world of women in the-
atre and related fields. Alternate years. Prerequisite: permission of instruc-
tor.

CMAT 431 World Drama I: Premodern 3 cr.
World Drama from the 5th century B.C. Greeks to the late 19th century.
Representative dramatists and forms from both the West and the East.
Multicultural emphasis on the use and development of drama. Also of-
fered as ENGL 431. Alternate years. Prerequisite: ENGL/MDFL 150/250 or
CMAT 106 or permission of instructor.

CMAT 432 World Drama II: Twentieth Century 3 cr.
World Drama during the twentieth century. Representative dramatists
and forms from both the West and the East. Multicultural emphasis on the
variety of dramatic forms. Also offered as ENGL 432. Alternate years.
Prerequisite: ENGL/MDFL 150/250 or CMAT 106 or permission of instructor.

CMAT 451 Theories of Persuasion 3 cr.
Seminar in the dynamics of persuasion in speaking and related modes.
Contemporary and classical theory. Application to realistic settings. Al-
ternate years. Prerequisite: permission of instructor.

CMAT 456 Creative Strategies in Advertising & Media Buying 3 cr.
Investigation of how effective advertising campaigns are mounted by agen-
cies. Creative strategies emphasized. A campaign for a new product is
researched, designed, and presented by students. A basic understanding
of media placement, rates and rate cards included. Every semester. Prereq-
uisites:  BUAD 361 and CMAT 326 or permission of the instructor.

CMAT 465 Projects in Theatrical Design 3 cr.
Advanced design projects in scenery, lighting, or costumes. Emphasis on
musical forms: opera, dance, and musical theatre. Weekly presentations.
Repeatable to a maximum of 9 hrs. Variable. Prerequisite: CMAT 305, 306,
or 307, and written permission of the instructor.

CMAT 475 Rhetorical Theories 3 cr.
Rhetorical theories from classical Greek times through the 20th century.
Relationship of theories to practice in contemporary forums, cultures, en-
vironments, and media. Alternate years.

CMAT 485 Issues and Responsibilities of Communication 3 cr.
Study of ethical perspectives and legal constraints on communication as
practiced in interpersonal, public, mass media, and artistic situations. Ev-
ery semester.

CMAT 487 Advanced Video Production 3 cr.
Advanced production course designed to enable each student to utilize
production skills acquired in other courses to produce regularly sched-
uled television programming to be broadcast on the University’s cable
channel three. Two hrs. lecture, 2 hrs. lab. Every semester. Prerequisite:
CMAT 212, 311, or permission of instructor.

CMAT 488 Cable Channel Operation and Management 3 cr.
Student operation and management of the University’s cable channel 3.
Students are responsible for producing and maintaining the message board,
and a program schedule and log. Students also produce programming
such as sports and special events, sign-on/sign-off announcements and
promotional program spots. 1 hr. lecture, 6 hr. lab. Every semester. Prereq-
uisite: CMAT 311, CMAT 487, or permission of instructor.

CMAT 489 Special Topics in Acting 3 cr.
Studies and performance of scenes from contemporary non-realistic forms
of drama including the works of Pinter, Brecht and Beckett. Variable.
Prerequisite: permission of instructor.

CMAT 490 Special Topics in Communication and Theatre Arts 3 cr.
Research or applied experience on an announced selected topic. Variable.
Prerequisite: permission of instructor.

CMAT 492 Internship Project 3 cr.
Academic component of internship experience, in conjunction with CMAT
495. Graded A through F. Every summer. Corequisite: CMAT 495.
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CMAT 493 Field Work in Theatre Practice  1 to 3 crs.
Participation in production and/or management in an approved theatre
or in an organization in a related communication field. Participants in a
university-affiliated professional theatre may be eligible. May be repeated.
Variable. Prerequisite: permission of department.

CMAT 494 Mass Communication Practicum 1 to 3 crs.
Supervised field experience for Mass Communication majors. Participa-
tion in the communication operations of a commercial, governmental, or
educational organization. Repeatable but only 3 credits may be applied
for the completion of one professional focus. Every semester. Prerequisite:
Junior/senior standing, a minimum of 12 credits in Mass Communication
courses, and permission of the instructor.

CMAT 495 Internship in Communication 6 or 12 crs.
Experiential component of internship: guided work experience directly
related to student’s academic program. Full-time interns register for 12
credits in 495, 3 credits in 492, and may not enroll in any other courses.
Part-time interns must register for 6 credits in 495 and 3 credits in 492.
Graded P/F. Summer only. Prerequisites: Junior/senior status, not on proba-
tion; declared major in speech communication or mass communication, mini-
mum 12 cr. in speech communication or mass communication, and 2.5 GPA in
major; Internship Agreement Form approved by department internship director
before registering.

CMAT 499 Directed Study  1 to 6 crs.
Intensive study through faculty-directed projects or papers. Hours ar-
ranged. Variable. Prerequisite: permission of Department Chair.

Computer Science
COSC 100 Introduction to Computer Science 3 cr.
A survey of the historical, technological, and societal aspects of comput-
ing with a practical component involving contemporary software applica-
tions. Topics include past and future computing, hardware, software,
computer systems, data representation and processing, and social and
ethical concerns of computing. Practical applications include word pro-
cessors, spreadsheets, database managers, graphics packages, and tele-
communications software. Every semester.

COSC 110 Honors: Introduction to Computer Science 3 cr.
A survey of the historical, technological, and societal aspects of comput-
ing with a practical component involving contemporary software applica-
tions and a programming component using a modern, high-level language.
Topics include past and future computing, hardware, software, algorithms,
computer systems, data representation and processing, and social and
ethical concerns of computing. Practical applications include word pro-
cessors, spreadsheets, database managers, programming languages, graph-
ics packages, telecommunications software and desktop publishing
software. Fall only. Prerequisite: acceptance into the Honors Program or per-
mission of instructor.

COSC 120 Introduction to Cyberspace 3 cr.
A survey of the primary Internet resources, using a world wide web browser
as the interface to the Internet; WAN resources beyond the Internet will
also be explored. Introduction to networks and communication hardware
and software. The learning environment will be a combination of labs and
lectures. Every semester.

COSC 200 Computer Science I 3 cr.
An introduction to problem solving on digital computers, algorithm de-
velopment and design. Fundamental computer programming concepts
and constructs including sequence, selection, iteration, subprograms, data
types and arrays. A thorough study and programming experience with a
high-level structured programming language. Every semester. Prerequi-
site: COSC 100 or 110 or permission of instructor.

COSC 201 Computer Science II 3 cr.
Design and implementation of data structures used in programming such
as linked lists, stacks and queues. Internal sorting, searching, and merging
algorithms. Recursion. Performance analysis of algorithms. Every semes-
ter. Prerequisite: COSC 200.

COSC 220 Introduction to Software Applications 3 cr.
Survey of hardware, introduction to software used in business applica-
tions, microcomputer operating system, graphics, word processing, spread-
sheet, database management systems, and network communication
software for microcomputers. Every semester. Prerequisite: COSC 100 or
COSC 110.

COSC 300 Structured Systems Analysis and Design 3 cr.
Analysis and design of information processing systems. Topics include
system development life cycle: study phase, design phase, development
phase, operation phase. Student will design and analyze a simple system.
Spring only. Prerequisite: COSC 220 or COSC 320.

COSC 305 Computer Ethics 3 cr.
Ethical issues related to computing. Includes topics such as responsibility
of the computing professional, computerized crime, technology and em-
ployment, equitable access to computing, national databases and privacy,
software ownership, and responsibilities of the computing profession. Fall
only. Prerequisite: COSC 200.

COSC 310 Data Structures and File Organization 3 cr.
Design and implementation of advanced data structures for computer
applications. Topics include trees, graphs, external sorting, hash table and
file organization management. Fall only. Prerequisite: COSC 201.

COSC 320 Business Programming 3 cr.
Design and implementation of business programming using COBOL. Writ-
ing programs to generate reports from sequential data files. Report for-
matting and paging techniques; edited PIC clauses; control breaks, sorting
table and table processing, sequential, indexed, and relative files. Every
semester. Prerequisite: COSC 200.

COSC 325 Software Engineering 3 cr.
Techniques and methodologies of software engineering. Topics include
quality assurance, software protection and security. Spring only. Prerequi-
site: COSC 201.

COSC 330 Graphical User Interfaces & Interactive Environments 3 cr.
A practical study of the design, acquisition and technical manipulation of
multimedia elements for inclusion in an interactive environment such as
the World-Wide Web, presentation software, and tutorial/training pack-
ages. Course elements include: core concepts of Graphical User Interfaces
(GUIs); elements of interface design; file formats, such as text, graphics,
compression and archiving, encoding, sound, and video; file transfer; the
acquisition and manipulation of multimedia data; and the implementa-
tion and evaluation of interactive software. Not open to students who
have credit for former COSC 230. Every semester.

COSC 335 Network Architecture Design 3 cr.
An introduction to the design of networks. Topics include network archi-
tectures, protocols, Ethernet lans, token ring lans, established networks,
network relays, repeaters, bridges, routers, network administration, inter-
network design, and advanced network architectures. Fall only, odd-num-
bered  years. Prerequisite: COSC 365.

COSC 340 Database Applications for Microcomputers 3 cr.
Database management systems for business applications with emphasis
on database requirements and design using microcomputer relational da-
tabases. Fall only. Prerequisite: COSC 201.

COSC 345 The Internet and Multimedia Communications 3 cr.
An introduction to protocols and applications of multimedia communica-
tions. Topics include multimedia networks, compression methods, net-
work protocols, end to end multicast, and multimedia application. Spring
only, even-numbered years. Prerequisite: COSC 365.
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COSC 350 Computer Organization and Assembly Language 3 cr.
An introduction to the logical architecture of the computer and to ma-
chine organization fundamentals such as bus structures and microcode -
as viewed by the assembly language programmer. Every semester. Prereq-
uisite: COSC 200.

COSC 365 Digital Logic and Computer Design 3 cr.
Basic switching theory. Design and analysis of combinational logic cir-
cuits and synchronous sequential systems. Minimization techniques. Pro-
grammable logic and basic computer architecture. Register transfer
language. Memory decoding, microprogramming, and bus structure and
operation. Detailed study of an actual simple minicomputer or microcom-
puter system. Every semester. Prerequisites: COSC 350 and MATH 200.

COSC 380 Computer-Based Information Systems 3 cr.
Computer information systems from a system planning perspective. Top-
ics include digital communication evaluation, distributed resources, dis-
tributed processing and decision-making models. Several case studies are
analyzed. Fall only. Prerequisite: COSC 200.

COSC 390 Topics in Modern Programming Languages 1 to 3 cr.
A modern programming language will be covered. Topics include the
syntax and semantics of the language as well as the language program-
ming environment. Example programs will deal with applications par-
ticularly suited to the chosen language. Students will be required to design
and implement a major programming project. Variable. Prerequisite: COSC
201.

COSC 410 Data and Computer Communication 3 cr.
Fundamentals of data communications. Transmission media characteris-
tics, data encoding, and multiplexing. Causes of transmission errors and
data link control. Circuit switching, message packing and packet switch-
ing. Local area networks, introduction to terrestrial and satellite networks,
ISDN, and future trends. Spring only. Prerequisite: COSC 365.

COSC 415 Computer Interfacing 3 cr.
Basic digital computer interfacing, combining digital electronics, program-
ming, and computer architecture. Topics include transducers, electronic
amplification, D/A and A/D conversion, data sampling, data storage and
retrieval, laboratory exercises in discrete and integrated software, survey
of commercially available interface devices. Two hrs. lecture and 3 hrs.
lab. per week. Variable. Prerequisites: COSC 200, PHYS 216 or PHYS 262
and PHSC 315 or PHYS 332 or permission of the instructor. Also offered as
PHYS 415.

COSC 420 Robotics and Computer Control 3 cr.
Introduction to the field of robotics: applications, safety, sensors, Robotics
Languages Model for Computer Aided Design (CAD), speech recognition
and generation. Integration of robots with artificial intelligence. Variable.
Prerequisite: PHYS 215 or PHYS 261, COSC core classes and permission of the
instructor.

COSC 430 Computer Education 3 cr.
An investigation of topics relating to the use and teaching of computing
technology for students with a computing background. Fall only, odd
years. Prerequisite: COSC 200.

COSC 435 Network Implementation and Testing 3 cr.
An introduction to the implementation and testing of networks. Topics
include OSI layers, structured cabling, network operating systems, net-
work devices, network connections, and the network file system. Fall only,
even-numbered years. Prerequisite: COSC 365.

COSC 440 Database Systems 3 cr.
Data modeling such as entity-relationship, relational network, and hierar-
chical data models. Topics include query languages, database manage-
ment systems. Students are required to design and implement a database
in a relational database system. Fall only, odd-numbered years. Prerequi-
site: COSC 201.

COSC 445 Network and Distributed System Management 3 cr.
An introduction to the management of Network and Distributed Systems.
Topics include network technologies, monitoring distributed systems, OSI
management model, network management protocols, network planning,
security  for management, and user administration and accounting.  Spring
only, odd-numbered years. Prerequisite: COSC 365.

COSC 450 Programming Language Structures 3 cr.
Features of existing programming languages and underlying concepts.
Syntax and semantics, simple statements, grouping of statements, scopes
and storage allocations, subroutines. List processing and string manipula-
tion languages. Fall only. Prerequisite: COSC 310 and COSC 350.

COSC 455 Artificial Intelligence 3 cr.
An introduction to knowledge representation and inference, logic, seman-
tic networks, frames and rule-based. Natural language processing; pat-
tern recognition, pattern association and computer vision. Fall, even years.
Prerequisite: COSC 201.

COSC 460 Operating Systems Concepts 3 cr.
Detailed study of operating systems concepts. Process management, sched-
uling, time slicing, concurrency, mutual exclusion, semaphores, resource
management, memory mapping, virtual systems, mass storage, file sys-
tems. Case studies of operating systems. Every semester. Prerequisite: COSC
201 and COSC 365.

COSC 465 Computer Systems Architecture 3 cr.
Architecture of large computing systems. Instruction set architecture and
RISC. Design of high-speed arithmetic units, I/O subsystems, DMA, and
channels. Interrupt structures. Horizontal vs. vertical microprogramming.
Memory system hierarchy with emphasis on cache, virtual memory, and
interleaving. Introduction to parallel processing and advanced architec-
tural trends. Spring only. Prerequisite: COSC 365.

COSC 470 Compiler Designs and Constructions 3 cr.
A detailed study of the concepts and techniques used in design and con-
struction of a compiler. Topics include: lexical analysis, syntactic and se-
mantic analysis, intermediate code generation, final code generation, and
optimization techniques. Each student will be required to design and imple-
ment a functional compiler or interpreter for a given language. Spring
only. Prerequisites: COSC 201 and COSC 365.

COSC 475 Interactive Computer Graphics 3 cr.
Concepts of computer graphics. Terminology and programming primi-
tives, raster vs. vector hardware, interaction devices, software packages,
geometrical transformations, two-and three-dimensional viewing, hidden
line and surface removal, object hierarchy. Spring only. Even years. Pre-
requisites: COSC 310 and 350.

COSC 480 Knowledge-Based Systems 3 cr.
Concepts of knowledge-based systems with an emphasis on expert sys-
tems. Topics include production systems, building of knowledge-based
systems and future trends with expert systems. Spring only, odd years.
Prerequisite: COSC 380.

COSC 485 Theory of Computation 3 cr.
Basic theoretical principles embodied in formal languages, automata, com-
putability, and computational complexity. Emphasis is placed on devel-
oping formal descriptions of computers and computational processes, and
practical implications of theoretical results. Fall only, even years. Prerequi-
sites: COSC 310, COSC 365 and MATH 200.

COSC 491 Seminar in Computer Science 1 to 6 cr.
Group study of advanced topics under faculty supervision; up to 3 credits
may apply to major or minor in Computer Science. Every semester. Prereq-
uisites: core courses and written permission of faculty supervisor. DEPART-
MENTAL APPROVAL REQUIRED PRIOR TO REGISTERING.
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COSC 494 Field Experience in Computer/Information Science 3 cr.
Work experience in industry, government, or small business providing an
opportunity for practical application of academic training in computer/
information science. The course requirements are: (1) A minimum of 90
hours of field experience; (2) A written report describing in detail the
work performed in the field in conjunction with an oral presentation to
interested faculty and students; (3) A project paper on a topic related to
the work experience. Previous work experience may not be substituted for
this course. More than one field experience may be completed, but the
number of credits applied toward a Computer Science major is limited to
3. Every semester. Prerequisite: junior or senior standing and completion of
the core courses in Computer Science. DEPARTMENTAL APPROVAL RE-
QUIRED PRIOR TO REGISTERING.

COSC 499 Individual Problems in Computer Science 1 to 6 cr.
Individual advanced projects under faculty supervision; up to 3 credits
may apply to major or minor in Computer Science. Students must submit
a written, clear proposal to faculty supervisor and department. This pro-
posal must be detailed enough to describe topics, time allocation and
limitation, objectives, assignments and projects. Every semester. Prerequi-
sites: core courses and written permission of faculty and supervisor. DEPART-
MENTAL APPROVAL REQUIRED PRIOR TO REGISTERING.

Economics
ECON 200 Basic Economics 3 cr.
Introductory survey course covering both Macro and Microeconomics de-
signed to provide minimum competence for majors other than business,
accounting, and economics. Every semester. GEP LAC Group D.

ECON 201 Principles of Economics (Macro) 3 cr.
An introduction to Principles of Economics focusing primarily on the forces
determining the economy-wide levels of production, employment, and
prices. Examines monetary and fiscal policy and alternative views of how
the economy should be managed. Every semester. GEP LAC Group D.

ECON 202 Principles of Economics (Micro) 3 cr.
An introduction to Principles of Economics focusing primarily upon indi-
vidual consumer and producer decision making behavior in various orga-
nized market structures; the price system, market performance, efficiency
and government policy. Every semester. Prerequisite: ECON 201.

ECON 211 Honors: Principles of Macroeconomics 3 cr.
An introduction into the forces at work in the national economy including
income, employment, and the monetary system. A variety of written re-
search assignments on current topics in macroeconomics required. Every
Fall. GEP LAC Group D. Prerequisite: acceptance into the Honors program or
permission of the instructor.

ECON 212 Honors: Principles of Microeconomics 3 cr.
Examines markets, consumer behavior, market structures, resource pric-
ing, income distribution, and general equilibrium. Every Spring. Prerequi-
sites: ECON 201 or 211.

ECON 300 History of Economic Thought 3 cr.
The historical evolution of economic doctrines from early times to the
present; the relation of economics to social issues. Views and significance
of major schools of thought. Every Spring. Prerequisites: ECON 201 and
ECON 202.

ECON 301 Labor Economics 3 cr.
The theory of labor supply and demand, labor force participation, invest-
ment in human capital, compensating wage differentials, government regu-
lation, employment, unemployment, unionism, discrimination,
wage-related income transfers and pensions. Every Spring. Prerequisites:
ECON 201 and ECON 202.

ECON 303 American Economic Development 3 cr.
Development from colonial times to the present. The industrial revolution
and the impact of technological change upon such areas as transportation,
agriculture, business organization, unions, the banking system, and pub-
lic policy. Fall of odd-numbered years. Prerequisites: ECON 201 and ECON
202.

ECON 305 Managerial Economics 3 cr.
Applications of microeconomic theory to management practices. Topics
include production, pricing, market structures and special topics in firm
decision making. Students participate in management simulation. Every
semester. Prerequisites: ECON 201 and 202.

ECON 306 Money and Banking 3 cr.
The nature and functions of money, credit, banking, and the Federal Re-
serve System. Institutions generating the money supply; the influence of
monetary and fiscal policies on economic stability and growth. Every fall.
Prerequisites: ECON 201 and ECON 202.

ECON 307 Government and Business 3 cr.
Economic aspects of the relation of government and business in the United
States; antitrust, economic, and social regulation of business. Spring of
even-numbered years. Prerequisite: ECON 201 and ECON 202.

ECON 309 Comparative Economic Systems 3 cr.
Analysis of ideology and problems in different economic systems: capital-
ism, Marxism, and socialism. Comparisons of centrally planned and un-
planned economics; free market pricing and direct controls; private
enterprise and nationalized industry. Spring of even-numbered years. Pre-
requisites: ECON 201 and ECON 202.

ECON 313 Economics of Race and Gender 3 cr.
Uses both micro- and macro-economic models to study race and gender
issues such as discrimination and affirmative action. Both U.S. and inter-
national issues are discussed. Topics include occupational segregation,
slavery, poverty. Fall of even-numbered years.  Prerequisites:  ECON 200
or ECON 201 or ECON 202 or permission of instructor.

ECON 351 Intermediate Macro-Economics 3 cr.
General theory, both Keynesian and post-Keynesian, of the growth of the
economy as a whole. Monetary theory, fiscal policy, and review of macro-
economic issues. Every semester. Prerequisites: ECON 201 and ECON 202.

ECON 352 Intermediate Micro-Economics 3 cr.
Theory of consumer behavior and demand. Production and cost theory
and firm behavior under varying circumstances. Distribution theory. Ev-
ery semester. Prerequisites: ECON 201 and ECON 202.

ECON 400 International Trade 3 cr.
An explanation of the pure theory of international trade and its applica-
tion to trade policy; comparative advantage; gains from trade; tariffs,
quotas, and other barriers to trade. Every fall. Prerequisites: ECON 201 and
ECON 202. May not receive credit if taken as ECON 402.

ECON 401 International Finance 3 cr.
The theory of international finance and its application to international
monetary policy; international monetary and capital movements; the bal-
ance of payments and adjustment mechanisms; alternative exchange rate
systems. Every spring. Prerequisites: ECON 201 and ECON 202. May not
receive credit if taken as ECON 402.

ECON 404 Public Finance 3 cr.
Government taxes and expenditures for economic stability and growth;
tax equity, efficiency, and incidence; government services; relationship of
monetary and fiscal policies. Spring of odd-numbered years. Prerequisites:
ECON 201 and ECON 202.

ECON 405 Economic Growth & Development:
The Developing Economies 3 cr.

Survey of underdeveloped economies. Theories of economic development
and their application; appraisal of programs in selected developing coun-
tries. Fall of odd-numbered years. Prerequisites: ECON 201 and ECON 202.
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Educational Professions

EDUC 100 Career Analysis in Education 1 cr.

Analysis of education in America and the potential roles to be played both
in schools and in the wider community. A preliminary self assessment of
how the students’ interests and abilities match the demands of the educa-
tional profession. Portfolio development. Observations with reflections.
Every semester. Required: Taken prior to admission to Phase I. Recom-
mended: Taken within first 2 semesters at Frostburg State University.

ECED 150 Early Childhood Foundations 3 cr.

Introduction to profession of early childhood education. Includes growth
and development of young children. Examines historic, theoretical and
philosophical underpinnings of current early childhood programs. Ex-
plores play, learning environments and curriculum. Looks at the context
of families and communities. Requires a reflective journal, field observa-
tions, and portfolio development. Every semester. Taken prephase I or
during Phase I of ECE/ELEM major’s professional sequence as part of
ECE specialization.

EDUC 200 Phase I Teaching and Professional 1 cr.

Assessment Laboratory

Through a series of short video-taped teaching sessions, students acquire
skill in assessing their own strengths and weaknesses as teachers. Stu-
dents will write instructional objectives, prepare lesson plans, and teach a
series of ten minute lessons to their peers. Includes screening for selected
teaching proficiencies. This course is required in all teacher education
programs. Graded P/F. Every semester. Prerequisite: Admission to Phase I.
Corequisite: Enrollment in EDUC 202.

EDUC 201 Students, Teachers, and Learning Environments 3 cr.
A study of students, teachers, and learning environments including the
philosophical and historical foundations of the American educational sys-
tem. Basis for further study in education including topics on legal and
ethical issues and diversity. Controlled observations in educational set-
tings. Every semester. May be taken concurrently with EDUC 200/202.
Prerequisite: completion of 30 hours.

EDUC 202 Foundations of Learning and Instruction 3 cr.

The learning and teaching process in the American educational system.
Human growth and development of students birth-21; learning theories
and styles; instructional strategies and adaptations. Controlled observa-
tions in educational settings. Every semester. Concurrent enrollment re-
quired in EDUC 200. May be taken concurrently with EDUC 201. Prerequi-
site: Admission to Phase I.

EDUC 210 Educational Psychology 3 cr.
General principles of the psychology of learning and teaching; emphasis
on laws of learning, conditions of learning, efficient learning, improving
study habits, diagnosis and evaluation of the learner.

EDUC 290 Field Experiences in Education 1 to 3 cr.
Supervised field experiences for teacher education students in school and
non-school settings focusing on specific problems identified by students.
Repeatable to 6 credits. Graded P/F. Every semester. Prerequisite: permis-
sion of instructor, with written proposal for a field problem approved prior to
registering.

ECON 407 Business Cycles and Forecasting 3 cr.
Analysis of business conditions and measurement including theories of
cycles; problems of data selection, modeling, and estimation; and forecast-
ing. Fall of even-numbered years. Prerequisites: ECON 351 or permission of
the instructor.

ECON 408 Urban and Regional Economics 3 cr.
Focuses on applied economic analysis of the regional economy and areas
within the regional economy. Techniques introduced include economic
base analysis, shift share analysis and input-output modelling. Every fall.
Prerequisites: ECON 201 and ECON 202.

ECON 410 Resource and Environmental Economics 3 cr.
Economic analysis of problems and policies affecting natural resource
industries and the environment. Economic framework, mineral, forest,
energy industries and environmental use and misuse are analyzed. Fall of
even-numbered years. Prerequisite: ECON 202 or permission of the instruc-
tor.

ECON 450 Quantitative Economics 3 cr.
Introduction to quantitative methods used in economic empirical research.
Model-building, estimation of economic parameters, and the testing of
hypotheses. Every spring. Prerequisites: ECON 201 and ECON 202.

ECON 460 Econometrics 3 cr.
Applies economic theory, mathematics, and statistical techniques for the
purpose of testing hypotheses about economic phenomena, estimating
coefficients of economic relationships, and forecasting economic events.
Fall of odd-numbered years. Prerequisites: ECON 201, ECON 202, and
MATH 209.

ECON 490 Special Topics in Economics 1-3 cr.
Applications of economic principles to a variety of specialized topics.
May be repeated for a maximum of 6 credits. Variable. Prerequisites: ECON
201 and 202 or permission of instructor.

ECON 491 Seminar in Economics 3 cr.
Research papers on a selected theme for critical analysis by members of
the seminar. Leadership in discussion expected. Designed primarily for
economics majors. Every spring. Prerequisites: ECON 201, ECON 202,
ECON 351, ECON 352, and permission of the instructor or Department Chair.

ECON 492 Internship Research Paper 3 cr.
Separately graded academic portion of the internship, required in con-
junction with ECON 495.  Graded A through F.  The entire internship (492
and 495) is for a total of 15 credits for full-time interns and 9 credits for
part-time interns. Variable. May be counted in the major/minor as an
elective. Corequisite:  ECON 495.

ECON 494 Field Experience in Economics 3 cr.
Supervised field experience for Economics majors and minors relating to
operations in economic research, business economics, or governmental
agencies.  A detailed written and oral report on the experience is required.
No more than one field experience may be applied towards graduation.
Graded A-F. May be counted toward major/minor as an elective. Every
semester. Prerequisites:  junior or senior standing; minimum of 12 hours in
Economics; approval of the department internship committee.

ECON 495 Internship in Economics 6 or 12 crs.
Guided work experience with an academic component.  Work must be
directly related to academic program. Full-time interns register for 12
credits and may not enroll in any other courses (except 492). Part-time
interns register for 6 credits. This experiential component is graded P/F.
May not be counted toward major or minor requirements. Variable. Pre-
requisites: junior or senior status, in good academic standing; minimum of 12
hours in economics; submission of a completed Internship Agreement Form to
the departmental internship director prior to registration. Corequisite: ECON
492.

ECON 499 Individual Problems in Economics 1-6cr.
Individual research and formal report on a major topic not covered in
regular course. Proposal must be submitted prior to registration. Variable.
Prerequisites: senior standing, at least 15 hours of economics, and consent of the
Department Chair.
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ECED 293 Early Childhood Learning Environment 3 cr.
Examination and assessment of developmentally appropriate environments
for young children birth to age eight. Includes planning of physically and
psychologically safe and healthy learning environments. Taken during
Phase I of ECE/ELEM major’s professional sequence as part of ECE spe-
cialization. Every semester. Prerequisite: Admission to Phase I or permission
of Department Chair.

EDUC 300 Phase II Teaching & Professional .5 cr.
Assessment Laboratory

Video-taped teaching segments with students in school settings. Skills
practice and analysis using various teaching models, classroom manage-
ment techniques, and assessment practices. Participation in seminars on
current topics in education. Screening for selected academic and instruc-
tional proficiencies. Graded P/F. Every semester. Prerequisite: admission to
Phase II and concurrent enrollment in Phase II methods and appropriate field
work experiences.

ELED 303 Integrated Curriculum & Methodology I:
Curriculum Focus 4 cr.

Component course of the 13 credit integrated Block I, Phase II of the
elementary teacher education program. Block I courses center on the ac-
quisition and integration of basic concepts, skills, and information related
to the teaching of mathematics, science, language arts, and social studies.
The major program themes of technology, integration, teaming, perfor-
mance-based instruction, professionalism, diversity, service learning, and
career awareness are modeled and utilized as integrating threads. Focuses
on the study of the elementary school curriculum. Fall, Spring. Prerequi-
site: Admission to Phase II of the Teacher Education Program.

ELED 304 Integrated Curriculum & Methodology I:
 Methodology Focus 4 cr.

Component course of the 13 credit integrated Block I, Phase II of the
elementary teacher education program. Block I courses center on the ac-
quisition and integration of basic concepts, skills, and information related
to the teaching of mathematics, science, language arts, and social studies.
The major program themes of technology, integration, teaming, perfor-
mance-based instruction, professionalism, diversity, service learning, and
career awareness are modeled and utilized as integrating threads. Focuses
on the study of teaching methodology. Fall, Spring. Prerequisite: Admission
to Phase II of the Teacher Education Program.

ELED 305 Integrated Curriculum & Methodology I:
 Diversity Focus 4 cr.

Component course of the 13 credit integrated Block I, Phase II of the
elementary teacher education program. Block I courses center on the ac-
quisition and integration of basic concepts, skills, and information related
to the teaching of mathematics, science, language arts, and social studies.
The major program themes of technology, integration, teaming, perfor-
mance-based instruction, professionalism, diversity, service learning, and
career awareness are modeled and utilized as integrating threads. Focuses
on the study of teaching diverse classroom populations. Fall, Spring. Pre-
requisite: Admission to Phase II of the Teacher Education Program.

ELED 306 Integrated Curriculum & Methodology I:
 Clinical Component 1 cr.

Clinical component of the 13 credit integrated Block I, Phase II of the
elementary teacher education program. Block I courses center on the ac-
quisition and integration of basic concepts, skills, and information related
to the teaching of mathematics, science, language arts, and social studies.
The major program themes of technology, integration, teaming, perfor-
mance-based instruction, professionalism, diversity, service learning, and
career awareness are modeled and utilized as integrating threads. Focuses
on the clinical observation and application of the concepts included in
Block I courses. The clinical experiences are provided in the Teaching
Laboratory and in area schools. Fall, Spring. Prerequisite: Admission to
Phase II of the Teacher Education Program.

ELED 307 Block 1 Clinical and Professional 2 cr.
Assessment Component

Supervised assisting at the early childhood, elementary, and middle school
levels. Joint supervision by school system and university personnel. Daily,
full day clinical experience. Graded P/F. Every semester. Prerequisite: Ad-
mission to Phase II.

EDUC 308 Art Education Methods for the Secondary Teacher 3 cr.
Examination of curriculum goals, content, and organization of secondary
art education. Theories of visual development and artistic behavior in the
adolescent and young adult; materials, resources, and processes for teach-
ing art; classroom management, computer-assisted instruction and inte-
grated technology. Two hr. lecture, 2 hr. lab. Fall only. Prerequisite: admis-
sion to Phase II or permission of Department Chair; EDUC 308 and EDUC 392
recommended concurrently.

EDUC 309 Art Education Methods for the Elementary Teacher 3 cr.
Examination of curriculum goals, content, and organization of elementary
art education. Theories of visual development and artistic behavior of the
child; materials, resources, and processes for teaching art; classroom man-
agement, computer-assisted instruction and integrated technology. Two
hr. lecture, 2 hr. lab. Fall only. Prerequisite: admission to Phase II or permission
of Department Chair; EDUC 309 and EDUC 392 recommended concurrently.

SCED 310 Secondary Methods and Curriculum 3 cr.
Evolution of the philosophy of secondary education. Current curricula,
planning, issues, and instructional methodologies in all secondary teach-
ing areas. Required for secondary education majors. Spring only. Prerequi-
site: Phase II admission.

SCED 311 English in the Secondary School 3 cr.
Subject methods course required for secondary certification in teaching
English. Modern trends in curriculum and instruction. Fall only. Prerequi-
site: Phase II admission or permission of Department Chair; EDUC 391 recom-
mended concurrently.

SCED 314 Mathematics in the Secondary School 3 cr.
Subject methods course required for secondary certification in teaching
mathematics. Modern trends in curriculum and instruction. Fall only. Pre-
requisite: Phase II admission or permission of Department Chair; EDUC 391
recommended concurrently.

SCED 315 Methods of Teaching Modern Foreign Languages 3 cr.
A general methods course for foreign-language majors seeking certifica-
tion at the secondary level or elementary education majors seeking certifi-
cation in teaching a language at the elementary level. (Does not certify a
secondary language major to teach the elementary level.) Fall only. Prereq-
uisites: Phase II admission or permission of Department Chair; EDUC 391
recommended concurrently.

SCED 316 Business Education in the Secondary School 3 cr.
Methods of teaching shorthand, transcription, typing, accounting, busi-
ness machines, and data processing. Curricular planning, instructional
strategies, program organization, work experiences, careers and job re-
quirements. Business career opportunities, job requirements, student or-
ganizations, and business surveys. Proficiency in the skill areas required.
Fall only. Prerequisites: Phase II admission or permission of Department Chair;
EDUC 391 recommended concurrently.

REED 317 Content Area Reading 3 cr.
Identification of the special reading demands in content areas and devel-
opment of appropriate instructional activities. The reading process as it
relates to content area learning. Research, best practices, and instructional
strategies. Required for all secondary and K-12 approved programs. Ev-
ery semester. Prerequisite: appropriate Phase admission.

REED 318 Reading and Writing Connections 3 cr.
Reading and writing activities in daily instruction. The role and use of
authentic assessments in determining student reading performance and
selection of materials appropriate to student ability levels. Taken with
Secondary Block. Spring only. Prerequisite: Phase II admission.
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SCED 319 Science in the Secondary School 3 cr.
Subject methods course required for secondary certification in teaching
science. Modern trends in curriculum and instruction. Fall only. Prerequi-
sites: Phase II admission or permission of Department Chair; EDUC 391 rec-
ommended concurrently.

SCED 320 Social Studies in the Secondary School 3 cr.
Subject methods course required for secondary certification in teaching
social studies. Modern trends in curriculum and instruction. Fall only.
Prerequisites: Phase II admission or permission of Department Chair; EDUC
391 recommended concurrently.

REED 323 Process and Acquisition of Reading 3 cr.

Process of language development, including impact of phonemic aware-
ness, and how the brain responds to reading acquisition. Practical applica-
tions of research in language development, acquisition, and use. Under-
standing of the role of experiential background, prior knowledge, motiva-
tion, and personal significance to emerging readers. Every semester. Pre-
requisite: Phase I admission.

EDUC 346 Educational Technology Lab I 1 cr.
Experiences and practice in using technology to support any curriculum.
Experiences are assimilated into professional practice. Emphasis on use of
technology within the context of accomplishing authentic tasks. Every
semester. May be satisfied by portfolio and performance assessment ex-
amination. Prerequisite: Phase I admission or permission of department.

EDUC 354 General Music Methods in the Elementary School 3 cr.
Music teaching, emphasizing the elementary school level: materials and
techniques of instruction for general music classes; general educational
theories and their relevance to music education; computer-assisted in-
struction and integrated technology; facility with accompanying folk in-
struments; and exposure to the Orff, Kodaly, and Dalcroze approaches to
music education. Required in junior year of all students desiring certifica-
tion in music. Prerequisite: admission to Phase II of the Teacher Education
Program and junior standing in the Music program.

EDUC 355 General Music Methods in the Secondary School 3 cr.
Music teaching emphasizing the secondary school level: materials and
techniques for general music classes; computer-assisted instruction and
integrated technology; facility with accompanying folk instruments; his-
torical and philosophic foundations of music education; and program
development and instructional design. Required in junior year of all stu-
dents desiring certification in music. Prerequisites: EDUC 354 and admis-
sion to Phase II of the Teacher Education Program.

SPED 361 Adapting Instruction in Diverse Classrooms 3 cr.
An understanding of the instructional and social development needs of
the disabled and non-disabled students in inclusive classrooms. Special
attention to collaboration, technology, legislation, educational program-
ming, instructional strategies, inclusion models, and current research re-
lated to the students enrolled in secondary school inclusion programs
(middle/senior high school) and K-12 programs. Every semester. Prereq-
uisite: Phase II admission.

EDUC 376 Special and Multicultural Education 3 cr.

Characteristics of exceptional children. Understanding how exception-
alities, American culture, race, ethnicity, gender, socio-economic class,
religion, age, language, and intellectual ability influence learning. Histori-
cal and legal influences on American schools and community agencies.
Applicable teaching methods. Controlled observations included. Every
semester. Prerequisite: Phase I admission.

EDUC 391 Secondary Field Experience 2 cr.
Teacher assisting in middle and high school settings. Assignments coordi-
nated with other Phase II courses. Graded P/F. Fall only. Prerequisites:
admission to Phase II and concurrent enrollment in secondary block courses.

EDUC 392 K-12 Field Experience 1 to 2 cr.
Teacher assistantship in elementary and secondary settings. Requires 60
hours of in-school aide experience at each level. Assignments coordinated
with other Phase II courses. Repeatable. Graded P/F. Prerequisite: Phase II
admission.

EDUC 401 Nursery-Eighth Grade Field Experiences I 1½ cr.
Teacher assistantship in N-8 school setting. Requires 90 hours of in-school
experience. Assignments coordinated with Block I methods courses. Graded
P/F. Every semester. Prerequisites: Phase II admission and concurrent enroll-
ment in Block I.

EDUC 402 Nursery-Eighth Grade Field Experiences II 1½ cr.
Teacher assistantship in N-8 school setting. Requires 90 hours of in-school
experience. Assignments coordinated with Block II methods courses.
Graded P/F. Every semester. Prerequisites: Phase II admission and concur-
rent enrollment in Block II.

EDUC 403 Assessment and Management of Learning 4 cr.
Design, implementation, and use of various assessment instruments. Quali-
tative analysis of student performance. Assessment of students, instruc-
tional activities, and environments. Communication of assessment data.
Elements of developmentally appropriate classroom management. Man-
agement strategies for student behavior, curriculum, materials, and re-
sources. Prerequisite: successful completion of Block I.

ELED 403 Assessment and Management of Learning 4 cr.
Component course of the 13 credit integrated Block II, Phase II of the
elementary teacher education program. Block II courses center on the
extension and refinement of basic concepts, skills, and information related
to the teaching of mathematics, science, language arts, and social studies.
The major program themes of technology, integration, teaming, perfor-
mance-based instruction, professionalism, diversity, service learning, and
career awareness are modeled and utilized as integrating threads. Focuses
on the evaluation of students and instructional activities. Fall, Spring.
Prerequisite: Admission to Phase II of the Teacher Education Program and
recommendation of Phase I, Block I faculty team.

ELED 404 Integrated Curriculum & Methodology II:
Organization & Management Focus 4 cr.

Component course of the 13 credit integrated Block II, Phase II of the
elementary teacher education program. Block II courses center on the
extension and refinement of basic concepts, skills, and information related
to the teaching of mathematics, science, language arts, and social studies.
The major program themes of technology, integration, teaming, perfor-
mance-based instruction, professionalism, diversity, service learning, and
career awareness are modeled and utilized as integrating threads. Focuses
on the study of elementary school organization and management strate-
gies. Fall, Spring. Prerequisite: Admission to Phase II of the Teacher Education
Program and recommendation of Phase I, Block I faculty team.

EDUC 405 Leadership 2 cr.
Educational leadership in schools, communities, and professional organi-
zations. Professionalism emphasized. Every semester. Prerequisite: Phase
III admission.

ELED 405 Integrated Curriculum & Methodology II:
Leadership Focus 4 cr.

Component course of the 13 credit integrated Block II, Phase II of the
elementary teacher education program. Block II courses center on the
extension and refinement of basic concepts, skills, and information related
to the teaching of mathematics, science, language arts, and social studies.
The major program themes of technology, integration, teaming, perfor-
mance-based instruction, professionalism, diversity, service learning, and
career awareness are modeled and utilized as integrating threads. Focuses
on instructional leadership in the elementary school. Fall, Spring. Prereq-
uisite: Admission to Phase II of the Teacher Education Program and recommen-
dation of Phase I, Block I faculty team.
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used in the classroom. Design desktop publishing projects that will in-
volve K-12 students. Plan for integration of desktop publishing into the
curricula.

ECED 431 Early Childhood Education I 3 cr.
Curriculum Development & Implementation

Philosophy and function of early childhood education curriculum. Analy-
sis of children’s needs; planning and implementing a balanced program.
Taken Phase II Block I of ECE/ELEM major’s professional sequence as
part of ECE specialization. Every semester. Prerequisite: Phase II admission
or permission of the department.

EDUC 432 Hypermedia & Multimedia: Educational Applications 3 cr.
Learn about hypermedia and multimedia. Become familiar with using a
computer for hypermedia applications. Work with text, graphics, video,
and sound to create presentations and information exploration materials
which incorporate various approaches to teaching and learning. Design
hypermedia projects that will involve K-12 students. Plan for integration
of hypermedia into the curriculum.

EDUC 434 LOGO: Ed. Programming & Instructional Techniques 3 cr.
Learn about Logo as a language for learning about computers, computer
programming, and thinking. Emphasis will be on learner-controlled and
learner-directed explorations of intellectual problems of interest.

ECED 438 Early Childhood Classroom Management 3 cr.
For the early-childhood teacher: advanced teaching skills in nurturing the
young child’s social experiences, self-discipline, independence, and cre-
ativity; arranging play experiences, organizing physical space, communi-
cating with children, child study.

REED 440 Children’s Literature 3 cr.
Content and form of children’s literature in books other than school text-
books. How to evaluate literature and use literary materials in teaching.

EDUC 441 Classroom Discipline Strategies 3 cr.
For undergraduates who have had aiding or teaching internship and for
practicing teachers. Emphasis on understanding child behavior in school.
Democratic classroom setting. Prerequisite: Phase II completion.

ECED 442 Administration & Supervision of
Early Childhood Programs 3 cr.

Administrative and supervisory responsibilities for the early-childhood
educator in providing quality programs for young children. Prerequisite:
permission of instructor.

ECED 443 Early Childhood Education II: 3 cr .
Adults in the Child’s World

The early-childhood educator’s influence on and collaboration with the
child’s caregivers; the use of local, state, and national resources to meet
child, family, and community educational needs. Taken Phase II Block II
of ECE/ELEM major’s professional sequence as part of ECE specializa-
tion. Every semester. Prerequisite: Successful completion of ECED 431 or
permission of department.

EDUC 444 Cooperative Learning Workshop: Level I 3 cr.
A study of cooperative learning through an analysis of the underlying
theory and observation; planning, and implementation of cooperative learn-
ing activities. Summer.

EDUC 445 Middle School Curriculum and Methods 3 cr.
The middle school movement; the middle school student and curriculum;
teaching in the middle school; middle school organization. Every semes-
ter. Prerequisite: Phase II admission or permission of Department Chair.

EDUC 446 Using Databases for Critical Thinking 1 cr.
Use databases in learning to organize, access, manipulate, and evaluate
information. Learn to find and interpret information, find patterns, and
make inferences based on established patterns. Develop techniques for
using databases in elementary and secondary curricula.

EDUC 406 Leadership Seminar 2 cr.
Reflective self and peer evaluation of teaching performance in the class-
room as a foundation for exploration of the leadership roles professional
teachers are expected to play in the classroom, school, community, and
profession. Prerequisite: Phase III admission, concurrent enrollment in in-
ternship.

ELED 406 Integrated Curriculum & Methodology II:
Clinical Component 1 cr.

Clinical component of the 13 credit integrated Block II, Phase II of the
elementary teacher education program. Block II courses center on the
extension and refinement of basic concepts, skills, and information related
to the teaching of mathematics, science, language arts, and social studies.
The major program themes of technology, integration, teaming, perfor-
mance-based instruction, professionalism, diversity, service learning, and
career awareness are modeled and utilized as integrating threads. Focuses
on the clinical observation and application of the concepts included in
Block II courses. The clinical experiences are provided in the Teaching
Laboratory and in area schools. Fall, Spring. Prerequisite: Admission to
Phase II of the Teacher Education Program and recommendation of Phase II,
Block I faculty team.

GUCO 406 Introduction to Guidance 3 cr.
History and philosophy of Guidance programs; the role, organization,
and methods of guidance.

EDUC 410 Teacher Intern Seminar: N-8 3 cr.
A study of the research and materials for various models of teaching with
the intent of securing objective feedback for making a sophisticated analy-
sis of curriculum impact, teaching methods, and teacher/student interac-
tion. Graded P/F. Every semester. Prerequisite: Phase III admission.

REED 416 Reading and Language 3 cr.
Practical applications of research in language development, acquisition,
and use. Relevant to all education majors. Every semester. Prerequisite:
Phase II admission.

REED 420  Assessment for Reading Instruction 3 cr.

Understanding of the use of national, state, local, and classroom reading
assessment data to make ongoing instructional modifications as a strategy
for prevention and intervention. Understanding of a variety of reading
assessments and curriculum adjustments. Communicating assessment data
about individual student reading performance to appropriate sources.
Every semester. Prerequisite: Phase III admission or permission of the depart-
ment.

REED 422 Practicum in Reading Instruction 3 cr.
Laboratory experience in correcting reading problems. Diagnosis and pro-
gram planning. Tailoring of materials and techniques to the particular
child. Prerequisite: REED 420.

REED 425  Materials and Motivations for Reading 3 cr.
Support for long term motivation of developing readers within a frame-
work of inquiry. Experience a variety of texts to be used in classes when
reading for literary experience, reading to perform a task, and reading for
information. Apply strategies for selecting materials, for retrieving mate-
rials, and for evaluating materials. Understanding of accessibility, variety
of media, multicultural materials, text features, and oral and written re-
sponses to literature. Knowledge of the role of parents in supporting read-
ing programs. Every semester. Prerequisite: Block II admission or permission
of the department.

EDUC 429 The School and Community 3 cr.
Role and participation of the community in public education today. Coop-
eration between public school and nonschool educative agencies in the
community. Participation in a field research project required.

EDUC 430 Desktop Publishing for Educators 3 cr.
Use a computer for publishing materials. Learn fundamental principles of
publishing design. Learn how to produce published materials that can be
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EDUC 447 Educational Technology Lab II 1 cr.
Experiences and practice in using technology to support any curriculum.
Experiences are assimilated into professional practice. Emphasis on use of
technology within the context of accomplishing authentic tasks. Extension
and refinement of Lab I experiences. Every semester. Prerequisite: Phase II
admission.

EDUC 448  Educational Technology Lab III 1 cr.
Experiences and practice in using technology to support any curriculum.
Experiences are assimilated into professional practice. Emphasis on use of
technology within the context of accomplishing authentic tasks. Extension
and refinement of Lab II experiences. Every semester. Prerequisite: appro-
priate phase admission and successful completion of Educational Technology
Lab II.

REED 450 Classroom Techniques in Diagnosis & Correction
of Reading Difficulties 3 cr.

Lecture and laboratory to diagnose reading difficulties and plan correc-
tive programs using a variety of materials and techniques in tutoring.
Summer only. Prerequisite: REED 420 and 422.

EDUC 454 Microcomputer Application in Education 3 cr.
Introductory course to familiarize educators with microcomputers. Micro-
computers as a teaching tool; innovations, systems of instruction, model
programs, matching software to school children’s needs. Every semester.
Prerequisite: Phase II admission or permission of instructor.

SPED 461 Characteristics of Exceptional Children 3 cr.
Etiology, diagnosis, physical, emotional, and social characteristics of ex-
ceptional children, including the gifted, retarded, and physically handi-
capped.

SPED 462 Introduction to the Education of Exceptional Children 3 cr.
Understanding the educational needs of exceptional children; preventive
and remedial education.

SPED 463 Teaching Children with Special Needs 3 cr.
Observation, identification, and management of children with mild to
moderate learning problems. Prerequisite: permission of instructor.

ELED 470 General Curriculum 3 cr.
Planning, constructing, and organizing the school curriculum; types of
curricula and current applications. Every semester. Prerequisite: Phase II
admission or permission of Department Chair.

ELED 471 Mathematics Curriculum and Methods: 2 cr.
Integrated Block

Planning, constructing, and organizing curriculum; types of curricula.
Methods, materials, and content for teaching Mathematics. Every semes-
ter. Prerequisite: admission to Phase II.

ELED 472 Language Arts Curriculum and Methods: 2 cr.
Integrated Block

Planning, constructing, and organizing curriculum; types of curricula.
Methods, materials, and content for teaching Language Arts. Every se-
mester. Prerequisite: admission to Phase II.

REED 473 Reading Instruction 3 cr.
Knowledge of best practices and instructional strategies which focus on
the purposes for reading. How to use a balanced program of phonics,
semantics, and syntactics in teaching reading. Methods, materials, and
content for teaching reading in grades N-8. Knowledge of early identifica-
tion and intervention strategies for low achieving readers. Every semester.
Prerequisite: Phase II admission.

ELED 474 Science Curriculum and Methods: 2 cr.
Integrated Block

Planning, constructing, and organizing curriculum; types of curricula.
Methods, materials, and content for teaching Science. Every semester. Pre-
requisite: admission to Phase II.

ELED 475 Social Studies Curriculum and Methods: 2 cr.
Integrated Block

Planning, constructing, and organizing curriculum; types of curricula.
Methods, materials, and content for teaching Social Studies. Every semes-
ter. Prerequisite: admission to Phase II.

SPED 481 The Gifted Learner 3 cr.
Study of recent research on characteristics, needs, and problems of gifted
learners; model programs; future possibilities. Prerequisite: PSYC 150 or
EDUC 201 or permission of instructor.

SPED 482 Curriculum for the Gifted Learner 3 cr.
Theoretical and practical approaches to teaching gifted learners; construct-
ing unique plans for each teacher’s needs. For those who will deal with
gifted learners. Prerequisite: at least one course in curriculum.

EDUC 490 Special Topics in Education 1/2 to 6 cr.
Special workshop on a current topic, as arranged.

ELED 494 Teaching Internship I: N-8 6 cr.
Supervised practicum in teaching at the early childhood, elementary, and
middle school levels. Joint supervision by school system and university
personnel. Daily, full day clinical experience. Graded P/F. Every semes-
ter. Prerequisite: successful completion of Block I.

ELED 495 Teaching Internship II: N-8 Programs 12 cr.
Supervised practicum in teaching at the early childhood, elementary, and
middle school levels.  Joint supervision by school system and university
personnel.  Daily, full day clinical experience.  Graded P/F.  Every semes-
ter.  Prerequisite:  Phase III admission.

SCED 496 Teaching Internship: Secondary Education 12 cr.
Supervised practicum in teaching at secondary school level. Joint supervi-
sion by school system and university personnel. Daily, full day for one
semester. Graded P/F. Every semester. Prerequisite: Phase III admission or
permission of Department Chair.

EDUC 497 or PHEC 497 Teaching Internship: K-12 Programs 12 cr.
Supervised practicum in teaching in elementary and secondary schools.
Joint supervision by school system and university personnel. Daily, full
day for one semester. Graded P/F. Every semester. Prerequisite: Phase III
admission or permission of Department Chair.

EDUC 499 Individual Problems in Education 1 to 3 cr.
Independent study under supervision. Research paper on special topic.
Requires proposal approval through Dept. of Educational Professions prior
to registering. Repeatable to 6 credits. Every semester, summer.

Engineering
Engineering Sciences
ENES 100 Introduction to Engineering Design 3 cr.
FSU Course. Introduction to the engineering design process, computer
software for word processing, spreadsheet, CAD, and communication skills.
Students work as teams to design and build a project. Fall.

ENES 102 Statics  3 cr.
FSU Course. The equilibrium of stationary bodies under the influence of
various kinds of forces. Forces, moments, couples, equilibrium, trusses,
frames and machines, beams and friction. Vector and scalar methods are
used to solve problems. Spring. Prerequisites: MATH 226 and PHYS 261;
Corequisites: MATH 227 and PHYS 262.

ENES 220 Mechanics of Materials  3 cr.
FSU Course. Distortion of engineering materials in relation to changes in
stress or temperature. Geometry of internal strain and external displace-
ment. Application to beams, columns, shafts, tanks and other structural
machine and vehicle members. Fall. Prerequisites: ENES 102, MATH 227,
PHYS 262. Corequisite: MATH 228.
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ENES 221 Dynamics  3 cr.
FSU Course. Systems of heavy particles and rigid bodies at rest and in
motion. Force-acceleration, work-energy and impulse-momentum rela-
tionships. Motion of one body relative to another in a plane and in space.
Fall. Prerequisites: PHYS 262, ENES 102, MATH 228.

Electrical Engineering
** For course descriptions of elective courses available in electrical
engineering, please refer to the Clark School of Engineering
catalog of the University of Maryland, College Park.

ENEE 114 Programming Concepts for Engineers  4 cr.
FSU Course. Three hours of lecture and two hours of recitation per week.
Principles of software development, high level languages, compiling and
linking, pseudo-code, input/output, data types and variables, operators
and expressions, conditionals and loops, functions, arrays, pointers, struc-
ture data types, memory allocation, introduction to algorithms, software
projects, debugging, documentation. Programs will use the C language.
Spring.

ENEE 204 Systems and Circuits I  3 cr.
FSU Course. Basic circuit elements: resistors, capacitors, inductors, sources,
mutual inductance and transformers; their I-V relationships. Kirchoff’s
Laws. DC and AC steady state analysis. Phasors, node and mesh analysis,
superposition, theorems of Thevenin and Norton. Transient analysis for
first- and second-order circuits. Spring. Prerequisite: PHYS 263. Corequisite:
MATH 432.

ENEE 206 Fundamental Electric & Digital Circuit Laboratory  2 cr.
FSU Course. Introduction to basic measurement techniques and electrical
laboratory equipment (power supplies, oscilloscopes, voltmeters, etc.).
Design, construction, and characterization of circuits containing passive
elements, operational amplifiers, and digital integrated circuits. Transient
and steady-state response. This course is prerequisite to all upper level
ENEE laboratories. Spring. Prerequisite: ENEE 244. Corequisite: ENEE 204.

ENEE 241 Numerical Techniques in Engineering  3 cr.
FSU Course. Introduction to error analysis, conditioning and stability of
algorithms. Numerical solution of nonlinear equations. Vector spaces and
linear transformations. Matrix algebra. Gaussian elimination. LU factor-
ization, matrix inversion. Similarity transformations and diagonalization.
Iterative computation of eigenvalues. Interpolation; splines; data fitting.
Numerical integration. Fall. Prerequisite: ENEE 114, MATH 227. Corequi-
site: MATH 228.

ENEE 244 Digital Logic Design  3 cr.
FSU Course. Gates, flip-flops, registers and counters. Karnaugh map sim-
plification of gate networks. Switching algebra. Synchronous sequential
systems. PLA’s. Elements of binary arithmetic units. Three hrs. lecture and
one hr. discussion/recitation per week. Fall. Prerequisite: ENEE 114.

ENEE 302 Analog Electronic Circuits  3 cr.
UMCP Course. Basic electronics elements (diodes, bipolar transistors,
MOSFETs), their characteristics and principles of operation. Small signal
analysis. Circuit models with controlled sources. Diode circuits. Low-fre-
quency amplifiers and feedback. Frequency response of amplifiers. Op-
erational amplifiers and their applications. Wave-shaping and waveform
generators. Elements of power electronics. Fall. Prerequisite: ENEE 204
and completion of all lower-division technical courses in the EE curriculum.

ENEE 306 Electronic Circuits Design  2 cr.
FSU Course. Students will design, construct and test analog and digital
circuits at the transistor level. Bipolar and field effect transistors will be
covered. Circuits designed will include common emitter and differential
amplifiers, active filter, TTL and CMOS logic gates. Students should gain
much of the background required for the design of modern microelec-
tronic circuits. One lecture and three lab hours per week. Fall. Prerequisite:
ENEE 206 and ENEE 302.

ENEE 312 Digital Electronics  3 cr.
UMCP Course. Review of basic semiconductor devices and technology.
Inverters, gates and logic families. Analysis and design of combinational
circuits (adder, comparator, encoder/decoder). Memories. Analysis and
design of sequential circuits (flip-flops, registers, counters). Large-scale
integrated systems (dynamic MOS registers, EPROMs, PLA, CCDs). Ana-
log-to-digital converters. Elements of CAD, including use of the SPICE
computer package. Fall. Prerequisite: ENEE 302 and completion of all lower
division technical courses in the EE curriculum.

ENEE 322 Signal and System Theory  3 cr.
UMCP Course. Concept of linear systems, state space equations for con-
tinuous and discrete systems, time domain analysis of linear systems.
Fourier, Laplace and Z transforms. Application of theory to problems in
electrical engineering. Fall. Prerequisites: ENEE 204 and MATH 432 and
completion of all lower division technical courses in the EE curriculum.

ENEE 324 Engineering Probability  3 cr.
UMCP Course. Axioms of probability, conditional probability and Bayes’
rules, random variables, probability distribution and densities, functions
of random variables, weak law of large numbers and central limit theo-
rem. Introduction to random processes, correlation functions, spectral den-
sities, and linear systems. Applications to noise in electrical systems, filter-
ing of signals from noise, estimation, and digital communications. Spring.
Prerequisite: ENEE 322 and completion of all lower division technical courses
in the EE curriculum.

ENEE 350 Computer Organization  3 cr.
UMCP Course. Structure and organization of digital computers. Regis-
ters, memory, control and I/O. Data and instruction formats, addressing
modes, assembly language programming. Elements of system software,
subroutines, and their linkages. Spring. Prerequisite: ENEE 244 and comple-
tion of all lower division technical courses in the EE curriculum.

ENEE 380 Electromagnetic Theory  3 cr.
UMCP Course. Introduction to electromagnetic fields. Coulomb’s law,
Gauss’ law, electrical potential, dielectric materials, capacitance, bound-
ary value problems, BiotSavart law. Ampere’s law, Lorentz force equa-
tion, magnetic materials, magnetic circuits, inductance, time varying fields
and Maxwell’s equations. Fall. Prerequisites: MATH 228 and PHYS 263 and
completion of all lower division technical courses in the EE curriculum.

ENEE 381 Electromagnetic Wave Propagation  3 cr.
UMCP Course. Review of Maxwell’s equations, the wave equation, poten-
tials, Poynting’s theorem. Transmission, lossy medium, skin effect. Paral-
lel-plate and rectangular waveguides. Radiation, retarded potentials, ra-
diation from diople. Spring. Prerequisite: ENEE 380 and completion of all
lower division technical courses in the EE curriculum.

Mechanical Engineering
** For course descriptions of elective courses available in
mechanical engineering, please refer to the Clark School of
Engineering catalog of the University of Maryland, College Park.

ENME 232 Thermodynamics  3 cr.
FSU Course. Introduction to thermodynamics. Thermodynamic proper-
ties of matter. First and second law of thermodynamics, cycles, reactions,
mixtures. Also offered as PHYS 282. Spring. Prerequisites: PHYS 261 and
262.

ENME 252 Electronics and Instrumentation I  3 cr.
FSU Course. Modern instrumentation. Basic circuit design, standard mi-
croelectronic circuits. Digital data acquisition and control. Signal condi-
tioning. Instrumentation interfacing. Designing and testing of analog cir-
cuits. Laboratory experiments. Spring. Prerequisite: PHYS 263.
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ENME 331 Fluid Mechanics  3 cr.
FSU Course. Principles of fluid mechanics. Mass, momentum and energy
conservation. Hydrostatics. Control volume analysis. Internal and exter-
nal flow. Boundary layers. Modern measurement techniques. Computer
analysis. Laboratory experiments. Fall. Prerequisites: ENES 221, ENME
232.

ENME 332 Transfer Processes  3 cr.
UMCP Course. The principles of heat transfer. Conduction in solids. Con-
vection. Radiation. Modern measurement techniques. Computer analysis.
Spring. Prerequisite: ENME 331.

ENME 351 Electronics and Instrumentation II  3 cr.
FSU Course. Continuation of ENME 252. Modern instrumentation. Basic
circuit design, standard microelectronic circuits. Digital data acquisition
and control. Signal conditioning. Instrumentation interfacing. Designing
and testing analog circuits. Laboratory experiments. Fall. Prerequisites:
ENME 252 and PHYS 263.

ENME 361 Vibration, Controls and Optimization I  3 cr.
UMCP Course. Fundamentals of vibration, controls, and optimization.
Analysis and design in time, Laplace and frequency domains. Mathemati-
cal description of system response, system stability, control and optimiza-
tion. Optimal design of mechanical systems. Fall. Prerequisites: ENES 220,
ENES 221, and MATH 432.

ENME 362 Vibration, Controls and Optimization II  3 cr.
UMCP Course. Continuation of ENME 361. Fundamentals of vibration,
controls, and optimization. Analysis and design in time, Laplace and fre-
quency domains. Mathematical descriptions of system response, system
stability, control and optimization. Optimal design of mechanical sys-
tems. Spring. Prerequisites: ENME 351 and ENME 361.

ENME 371 Product Engineering and Manufacturing  3 cr.
FSU Course. Business aspects of engineering product development. Rela-
tionship of design and manufacturing. Product specification. Statistical
process control. Design team development. The development process. Fall.
Prerequisite: ENES 221.

ENME 382 Engineering Materials & Manufacturing Processes  3 cr.
FSU Course. Basic material structures and properties. Mechanical behav-
ior of materials. Manufacturing processes theory. Materials processing.
Quality assurance. Laboratory experiments. Fall. Prerequisite: ENES 220.

ENME 392 Statistical Methods for Product & Process Develop.  3 cr.
UMCP Course. Integrated statistical methodology for the improvement of
products and processes in terms of performance, quality and cost. De-
signed experimentation. Statistical process control. Software application.
Laboratory activities. Spring. Prerequisite: MATH 228.

ENME 471 Integrated Product and Process Development I  3 cr.
UMCP Course. Integration of product development with the develop-
ment process. Organizational structures. The nature of design. Product
specification. Bench marking. Design concepts. Evaluation of alternatives.
Fall. Prerequisite: ENME 371.

ENME 472 Integrated Product and Process Development II  3 cr.
FSU Course. Continuation of ENME 471. Integration of product develop-
ment with the development process. Design strategies. Product architec-
ture. Design for manufacturing. Selection of materials. Design for assem-
bly. Spring. Prerequisite: ENME 471.

English
Writing
ENGL 100 Publication Practicum 1-2 cr.
Writing for and editing the campus student newspaper or literary maga-
zine. Open to all students. (1-2 credits per semester: repeatable to 4 cred-
its). Newspaper section, fall and spring; Literary magazine section, spring.
Graded P/F. Prerequisite: previous journalism experience or course work or
concurrent registration in a journalism course or submission of writing samples.

ENGL 101 Freshman Composition 3 cr.
Development of intermediate skills in argumentative writing based on
reading for general audiences. Preparation of essay exams and short pa-
pers. Every semester. Basic University Requirement. Students may not with-
draw unless withdrawing from the University.

ENGL 111 Honors: Freshman Composition 3 cr.
Development of intermediate skills in writing based on readings for gen-
eral audiences. Preparation for honors-level courses. Fall only. Basic Uni-
versity Requirement. Prerequisite: enrollment in the Honors Program.

ENGL 300 Critical Writing About Literature 3 cr.
Introduction to literary theory to develop critical perspectives on literary
works and provide flexible writing strategies. Advanced writing about
literature. Required of English majors and minors. Prior literature at 200
level required. Readings involve literary analysis and criticism. Every
semester. Prerequisite: C or better in ENGL 101 or 111. May substitute for
Advanced Composition (ENGL 308, 309, 310) as Basic University Require-
ment, in which case student may not withdraw unless withdrawing from the
University.

ENGL 308 Social Sciences Advanced Composition 3 cr.
Development of advanced skills in writing based on reading for social
science audiences. Preparation of extended papers; attention to research
tools and documentation. Students may receive credit for only one of the
following: 308, 309, 310 or former 302. Every semester. Prerequisites: C or
better in ENGL 101 or 111; and at least 42 credits or permission of Chair. Basic
University Requirement. Students may not withdraw unless withdrawing from
the University.

ENGL 309 Advanced Composition: Humanities 3 cr.
A special advanced composition course which fulfills all of the reading
and writing requirements of English 308 and 310, but centers research on
topics appropriate to the humanities. Development of advanced writing
skills. Extensive and research-based papers; attention to research tools
and documentation. Students may receive credit for only one of the fol-
lowing: 308, 309, 310, or 312. Fall semester. Prerequisites: C or better in
English 101 or 111; and at least 42 credits or permission of instructor. Basic
University Requirement. Students may not withdraw unless withdrawing from
the University.

ENGL 310 General Advanced Composition 3 cr.
Development of advanced skills in writing. Students may receive credit
for only one of the following: 308, 310, or former 302. Every semester.
Prerequisites: C or better in ENGL 101 or 111; and at least 42 credits or
permission of Chair. Basic University Requirement. Students may not with-
draw unless withdrawing from the University.

ENGL 312 Honors: Advanced Composition 3 cr.
Development of advanced skills in writing. Both reading and writing as-
signments more challenging than those in other Advanced Composition
courses (ENGL 308, 310). Variable. Basic University Requirement. Prerequi-
sites: C or better in ENGL 101 or ENGL 111, at least 42 credits, and enrollment
in Honors Program.
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ENGL 330 Business Writing 3 cr.
Basic writing for business and para-professional occupations. Writing
resumés, job applications, memos and reports, and other kinds of business
writing. Every semester. Prerequisites: C or better in ENGL 101 or 111; and
at least 42 credits or permission of Chair. May substitute for Advanced Compo-
sition (ENGL 308, 310) as Basic University Requirement, in which case stu-
dent may not withdraw unless withdrawing from the University.

ENGL 334 Creative Writing: Fiction 3 cr.
Major elements of fiction writing: style, characterization, point of view,
structure, pacing, conflict. Class critiques of student work. Fall only. Pre-
requisite: C or better in ENGL 101 or 111.

ENGL 335 Creative Writing: Poetry 3 cr.
Major elements of poetry: imagery, metaphor, theme, form. Both lyric and
narrative poetry. Class critiques of student work. Every semester. Prereq-
uisite: C or better in ENGL 101 or 111.

ENGL 336 Journalistic Writing 3 cr.
Introduction to the newspaper industry, effective newsgathering, and the
specialized formats and style of straight news and feature stories. Com-
munication and promotional activities of the journalist-turned-public-re-
lations professional. Every semester. Prerequisite: C or better in ENGL 101
or 111, and at least 42 credits or permission of Chair.

ENGL 338 Technical Writing 3 cr.
Principles and practice of writing related to science, industry, and govern-
ment. Effective style, organization, and mechanics of writing reports. Ev-
ery semester. Prerequisites: C or better in ENGL 101 or 111; and at least 42
credits or permission of Chair. May substitute for Advanced Composition (ENGL
308, 310) as Basic University Requirement, in which case students may not
withdraw unless withdrawing from the University.

ENGL 339 Scientific Writing 3 cr.
Introduction to formats, prose, and style specifications for Natural Science
curricula. Focuses on language, research, critical analysis, and interdisci-
plinary impact of scientific discoveries. Every semester. Prerequisites: C or
better in ENGL 101/111; at least 42 credits or permission from Chair. May
substitute for Advanced Composition (ENGL 308, 310) as Basic University
Requirement, in which case students may not withdraw unless withdrawing
from the University.

ENGL 360 Creative Nonfiction 3 cr.
Merging of the skills of storytelling and reporting to write personal essays
and literary journalism. Fall only. Prerequisite: ENGL 334 or ENGL 335 or
ENGL 336.

ENGL 401 Writing for Television 3 cr.
Introduction to the principles and techniques of script writing for video
production. Team and individual writing of scripts, both documentary
and fiction. Spring, even-numbered years. Prerequisites: C or better in ENGL
101/111 and a 300-level writing course, or permission of instructor.

ENGL 402 Editing and Production 3 cr.
Design, layout, and editing techniques for professional publications. Rein-
forcement of copy editing and proofreading skills. Spring, even-numbered
years. Prerequisite: ENGL 308, 309, 310, 330 or 338.

ENGL 430 The Composing Processes 3 cr.
A survey of theory and research on the composing processes. Every se-
mester. Prerequisite: 6 hrs. of writing courses, including one from the 300
writing series offered by the English department.

ENGL 434 Advanced Fiction Writing 3 cr.
Continued study of fiction writing through advanced individual work on
short stories, a novel, or a novella. Within a workshop setting, students
will work toward producing publishable-quality fiction and learn how to
approach publishers and editors. 3 hrs. lecture/workshop. Every spring.
Prerequisite: ENGL 334 or permission of instructor. Not repeatable for credit.

ENGL 435 Advanced Poetry Writing 3 cr.
Continued study of poetry writing through advanced individual work on
lyrical, dramatic, and narrative poems. Within a workshop setting, stu-
dents will work towards publishable-quality poetry. Spring only. Prereq-
uisite: ENGL 335.

ENGL 436 Advanced News and Feature Writing 3 cr.
Skills in gathering and writing news. Techniques of New Journalism and
writing for magazines. Spring only. Prerequisite: ENGL 336 or permission of
instructor.

ENGL 460 Form and Theory of Fiction and Poetry 3 cr.
In-depth study of the techniques and methods employed by major writers
of fiction and poetry, including consideration of structure, language, form,
voice, theme, point of view, and character. 3 hrs. lecture/discussion. Spring
only. Prerequisite: ENGL 334 or 335.

ENGL 470 Senior Workshop 3 cr.
An integrated senior-year experience that requires students to use their
accumulated skills, knowledge, and creative impulses to complete a final
creative writing portfolio of publishable quality. Course include tutorials,
workshops, marketing and submission of original work, and final read-
ings. Spring only. Prerequisite: ENGL 434 or 435.

ENGL 492 Internship Seminar 1 cr.
Academic component of internship. Requires co-registration in 495. Graded
A-F. Credit for 492 may be counted toward major. Every semester.

ENGL 494 Mass Communication Practicum 1-3 cr.
Supervised field experience for Mass Communication majors. Participa-
tion in the communication operations of a commercial, governmental, or
educational organization. Repeatable but only 3 credits may be applied
for the completion of the professional focus. Variable. Prerequisite: Junior/
senior standing, a minimum of 12 credits in Mass Communication courses, and
permission of the instructor.

ENGL 495 Internship in English 6 or 12 cr.
Experiential component of internship: guided work experience in con-
junction with 492; must directly relate to academic program. Full-time
interns register for 12 credits in 495 and 1 credit in 492 and may not enroll
in other courses. Part-time interns register for 6 credits in 495 and 1 credit
in 492. English 495 is graded P/F. The credit is not applicable toward the
major. Every semester. Prerequisites: junior or senior status, in good academic
standing; submission of Internship Agreement form to internship director prior
to registering; major or minor in English, or minor in Public Relations; addi-
tional prerequisite for internships in public relations or technical writing (see
internship director).

ENGL 498 Field Experience in Writing 3 cr.
Requires nine work-hours per week of practical writing experience in an
approved, supervised, professional setting. Every semester. Prerequisites:
junior or senior standing. Permission of the department chair and a faculty
coordinator. For Writing Minors only.

Literature and Language
ENGL 150 Introduction to Literature 3 cr.
Critical reading of significant poetry, drama, and fiction from a variety of
cultures and eras, and continued development of expository writing skills.
May not be taken by those who have already passed ENGL/MDFL 251.
Every semester. GEP LAC Group B. Also offered as MDFL 150.

ENGL 221 Introduction to Literature/Intermediate Composition 4 cr.
Critical reading of expository prose and significant poetry, drama, and
fiction from a variety of cultures and eras, with emphasis on developing
intermediate writing skills. Preparation of short papers and essay exams.
Graded A-F. A passing grade (D or better) satisfies the general education,
humanities distribution requirement for ENGL 150; separate waiver of
ENGL 101 for students meeting competencies required for freshman com-
position (the credits for 101 may not, however, be purchased). Students in
221 may thus fulfill both the basic requirement of ENGL 101 and the
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liberal arts humanities distribution requirement of ENGL 150, or they may
fulfill only one, or neither. Spring semester. Open only to students never
enrolled in ENGL 101. Students may not withdraw unless withdrawing from
the University.

ENGL 250 Honors: Comparative Literature 3 cr.
Literature generated by the cross-cultural interface of Western countries
with those third-world areas that have reclaimed their national identities
since World War II. Variable. Prerequisite: acceptance into the Honors Pro-
gram or permission of instructor. May substitute for 150 as GEP LAC Group
B.

ENGL 260 British Literature: Beowulf to Present 3 cr.
A survey of British literature from Beowulf to the present. Includes major
works from each period to provide historical perspective. Designed for
English majors and minors. Every semester. Prerequisite: C or better in
ENGL 101 or 111.

ENGL 261 American Literature: Colonial to Present 3 cr.
A survey of American literature from colonial times to the present. In-
cludes works from each period to provide historical perspective. Designed
for English majors and minors. Every semester. Prerequisite: C or better in
ENGL 101 or 111.

ENGL 270 European & Neo-European Literature 3 cr.
Works, in translation, important to European and Neo-European cultures,
such as selections from the Old Testament, the literature of ancient Greece
and Rome, Italian, French, Spanish, German, Russian, etc., literatures.
Variable.

ENGL 271  Asian & African Literature 3 cr.
Including works, in translation, from Asian and African cultures, such as
the major works of the Middle East, India, the African nations, China, and
Japan. Variable.

ENGL 290 Topics in Language and Literature 3 cr.
A selected aspect of language or literature, including, among others: MY-
THOLOGY AND LITERATURE (study of mythology in relation to litera-
ture and human culture); CONTEMPORARY LITERATURE (American
and English literature from 1950 to present, mainly fiction); and BLACK
AMERICAN LITERATURE (historical survey and critical examination of
major Black American writings from colonial times to present, emphasiz-
ing works since World War I). May be taken more than once for credit if
subtitle is different. Variable. English 101 or 111 must be taken concurrently
with or prior to ENGL 290.

ENGL 291 Genre Study 3 cr.
A series of selected genre courses examining fiction, poetry, drama, non-
fiction, or a particular sub-genre, such as science fiction, the poetry of war,
the theater of the absurd, or Maryland essayists. May be taken more than
once for credit if subtitle differs. Variable. Prerequisite: C or better in ENGL
101 or 111.

ENGL 303 American Romantic Literature 3 cr.
Writings of Emerson, Thoreau, Hawthorne, Poe, Melville, and Whitman.
Reference to literary, social, and intellectual backgrounds. Fall of odd-
numbered years. Prerequisite: ENGL 300 or permission of instructor.

ENGL 306 Introduction to English Linguistics 3 cr.
A critical survey of traditional, structural, and transformational grammar.
Every semester. Prerequisite: C or better in ENGL 101 or 111.

ENGL 307 16th- and 17th-Century English Literature 3 cr.
Poetry and prose from the Elizabethan age to 1660, excluding Milton.
Narrative and lyric poetry (emphasizing the Metaphysicals), drama, and
prose. Fall of even-numbered years. Prerequisite: ENGL 300 or permission
of instructor.

ENGL 313 English Romantic Literature 3 cr.
Poetry and prose of English Romantic movement in the earlier 19th cen-
tury. Attention to major poets, essayists, and novelists. Spring of odd-
numbered years. Prerequisite: ENGL 300 or permission of instructor.

ENGL 322 The Restoration and Augustan Age 3 cr.
English literature from Dryden through Pope. Major poets, dramatists,
essayists, and fiction writers. Spring of odd-numbered years. Prerequisite:
ENGL 300 or permission of instructor.

ENGL 323 Victorian Literature 3 cr.
Poetry and prose of the later 19th century; attention to major poets, essay-
ists, and novelists. Spring of even-numbered years. Prerequisite: ENGL 300
or permission of the instructor.

ENGL 332 The Age of Johnson 3 cr.
Poetry and prose of the later 18th century. Attention to Johnson and
Boswell, drama, and some major novels. Fall of odd-numbered years.
Prerequisite: ENGL 300 or permission of instructor.

ENGL 340 Shakespeare 3 cr.
A selection from the histories, comedies, major tragedies, and problem
plays or romances. Every semester. Prerequisite: C or better in ENGL 101 or
111.

ENGL 352 American Colonial Literature 3 cr.
American literature of the 17th and 18th centuries. Attention to social,
intellectual, and literary history as reflected in colonial writings. Fall of
even-numbered years. Prerequisite: ENGL 300 or permission of instructor.

ENGL 404 Modern British Fiction 3 cr.
British novels representative of major developments in literature from
1900 to the end of World War II. Fall of odd-numbered years. Prerequisite:
ENGL 300 or permission of instructor.

ENGL 407 American Fiction: 1865-1922 3 cr.
American novels and short stories of the period, with special attention to
literary history and the development of realism and naturalism. Spring of
even-numbered years. Prerequisite: ENGL 300 or permission of instructor.

ENGL 408 Modern and Post-Modern American Fiction 3 cr.
American novels and short stories from the 1920’s to the present from a
variety of cultural and gender perspectives. Spring of odd-numbered years.
Prerequisite: ENGL 300 or permission of instructor.

ENGL 411 Chaucer and His Times 3 cr.
The world of The Canterbury Tales and other English masterpieces of the
high Middle Ages. Fall of odd-numbered years. Prerequisite: ENGL 300 or
permission of instructor.

ENGL 416 History of the English Language 3 cr.
From the beginning to contemporary usage; changes in sounds, gram-
matical and spelling forms, syntax, and vocabulary. Spring only. Prerequi-
site: C or better in ENGL 101 or 111.

ENGL 418 Second Language Acquisition: Theory & Application 3 cr.
Introduction to theories of how people learn second languages, with ap-
plication to conducting research or to the teaching/tutoring of second/
foreign languages (principally English as a second language). Spring of
even-numbered years.

ENGL 420 Adolescent Literature 3 cr.
Definition, classification, and analysis of adolescent literature and its value.
Contemporary and classical works appropriate for or written especially
for adolescents. Spring only. Prerequisite: 56 hrs. or permission of instructor.

ENGL 424 20th-Century British Poetry 3 cr.
British poetry from Housman to the present, with emphasis on Yeats. Fall
of even-numbered years. Prerequisite: ENGL 300 or permission of instructor.

ENGL 426 Modern American Poetry 3 cr.
From its antecedents in Whitman and Dickinson to contemporary poets,
with emphasis on Frost and Eliot. Spring of even-numbered years. Prereq-
uisite: ENGL 300 or permission of instructor.
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ENGL 431 World Drama I: Premodern 3 cr.
World drama from the 5th Century B.C. Greeks to the late 19th century.
Representative dramatists and forms from both the West and the East.
Multicultural emphasis on the use and development of drama. Fall of
even-numbered years. Prerequisite: ENGL 150, 250/MDFL 150 or CMAT
106 or permission of instructor. Also offered as CMAT 431.

ENGL 432 World Drama II: Twentieth Century 3 cr.
World drama during the twentieth century. Representative dramatists
and forms from both the West and the East. Multicultural emphasis on the
variety of dramatic forms. Spring of odd-numbered years. Prerequisite:
ENGL 150, 250/MDFL 150 or CMAT 106 or permission of instructor. Also
offered as CMAT 432.

ENGL 440 Literature of the Environment 3 cr.
Critical, multi-cultural and historical study of literature of the environ-
ment, emphasizing the variety of attitudes toward the land in essays and
poetry. Fall, odd-numbered years.

ENGL 450 Women and Literature 3 cr.
A cross-cultural study of womanhood as portrayed by male and female
writers over the centuries. Spring, even-numbered years.

ENGL 480 Senior Seminar in English 3 cr.
Integration of previous course material and student’s own experience in
the discipline for a critical analysis of a topic in literature. Topics will
vary. Senior thesis required. Variable.

ENGL 490 Selected Topics in English 3 cr.
A select aspect or body of literature of limited scope and topical interest.
Subject varies; see Academic Schedule for specific titles. Offered at vari-
able intervals. Seniors only.

ENGL 489 English Capstone 1 cr.
Conversion of students’ working portfolios, accumulated during their ca-
reers as English majors, into “best works” collections for professional ap-
plication and departmental assessment purposes. Other assessment ac-
tivities possible. Every semester. Prerequisite: senior status.

ENGL 499 Independent Study 1-3 cr.
Guided reading and/or writing projects. Variable. Prerequisites: permis-
sion of the department chair and a faculty director, normally given only to
majors of junior or senior standing with at least a B average in the major.

Reading Improvement and Development
ENGL 105 Critical Reading 3 cr.
The reading process: development of literal comprehension and critical
analysis in various content areas. Fall only.

Environmental Humanities
HUMA 495 Project in Environmental Humanities 3-9 crs.
Guided field experience supplemented by appropriate readings and writ-
ten reports leading to a substantial research paper or to a creative project.
Both experiential and academic components are graded P/F. Prerequisite:
Completion of all other courses in the minor and permission of the Environmen-
tal Humanities Committee.

Environmental Policy
EPOL 491 Seminar in Environmental Policy 3 cr.
Designed to synthesize course work in Environmental Policy. Required of
students completing a minor in Environmental Policy. Students will select
topics, make presentations, and participate in discussions. Variable. Pre-
requisite: permission of coordinator.

Foreign Languages &
Literature
Intercultural Studies
MDFL 111 Intercultural Understanding 3 cr.
The study of the concept of Culture as well as its multiple manifestations
and the case study of three diverse peoples. Team taught. Variable.

Special Topics
MDFL 190 Selected Topics in Foreign Languages and Literature 3 cr.
A variable topic on Germanic, Romance, or Slavic culture or literature (in
English translation) or a special area such as comparative grammar, ety-
mology, or elementary philology. Specific title listed in course schedule.
Variable.

MDFL 290 Selected Topics in Foreign Language & Literature 1-4 cr.
A variable topic on language, literature or culture. Specific title listed on
course schedule. May be repeated for credit if topics are substantially
different. Variable. Prerequisite: permission of department.

MDFL 390 Selected Topics in Foreign Language & Literature 1-4 cr.
A variable topic on language, literature or culture. Specific title listed on
course schedule. May be repeated for credit if topics are substantially
different. Variable. Prerequisite: permission of department.

Literature in Translation
MDFL 150 Introduction to Literature 3 cr.
Critical reading of significant poetry, drama, and fiction from a variety of
cultures and eras, and continued development of expository writing skills.
May not be taken by those who already passed ENGL/MDFL 251. GEP
LAC Group B. Variable. Also offered as ENGL 150.

MDFL 211 Introduction to World Literature I 3 cr.
Literary masterpieces in translation, illustrating spiritual, social, and es-
thetic life from ancient times through the Renaissance. Guest lectures in
various literatures. Variable. Prerequisite: ENGL 101 or 111.

MDFL 212 Introduction to World Literature II 3 cr.
Literary masterpieces in translation from the 17th century to the present.
Guest lectures in various literatures. Variable. Prerequisite: ENGL 101 or
111.

Linguistics
LING 301 Introduction to Language 3 cr.
Introduction to the study of language. The nature of language; language
families; techniques of linguistic analysis; linguistic change. Conducted in
English. Variable. Prerequisite: permission of instructor.

French
FREN 101 Basic Elements of French I 4 cr.
Fundamental skills: listening, speaking, reading, writing. Emphasis on
active performance. Language laboratory. Not for students with high school
or college French except by special placement. Variable.
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FREN 102 Basic Elements of French II 4 cr.
Continued development of basic skills. Emphasis on active performance.
Language laboratory. Variable. Prerequisite: FREN 101.

FREN 103 Review of Elementary French 4 cr.
Review of the fundamental skills, listening, speaking, reading, and writ-
ing with emphasis on language performance. Use of the language labora-
tory. Not open to students who have completed French 101 or 102. Vari-
able. Prerequisite: one or two years of high school French or placement by
examination.

FREN 211 French Grammar, Composition, and Conversation I 4 cr.
Intensive grammar, oral command of the language, introduction to ex-
pository writing. Language laboratory. For students with two or more
years of high school French, FREN 102 or FREN 103. Variable.

FREN 212 French Grammar, Composition, and Conversation II 4 cr.
Sequel to FREN 211. Variable.

FREN 311 French for Practical Communication I 4 cr.
Emphasis on development and strengthening of oral-aural skills. Listen-
ing and speaking activities, simulation and role playing, phonetics and
pronunciation practice. Extensive use of authentic audio and video mate-
rials, both recorded and live. Variable. Prerequisite: FREN 212 or equiva-
lent.

FREN 312 French for Practical Communication II 4 cr.
Emphasis on advanced grammar and reading and writing skills. Reading
of authentic newspaper and magazine articles and current and relevant
materials in the social sciences and other content areas. Variable. Prerequi-
site: FREN 212 or equivalent.

FREN 313 France Until 1789 4 cr.
French culture through representative works: the political, economic, philo-
sophical, scientific, social, artistic life in France from the Middle Ages to
the Revolution of 1789, i.e., the period known as the “Ancien Regime”
with a special emphasis on Classicism (17th century) and the Enlighten-
ment (18th century). Variable. Prerequisite or corequisite: FREN 311 or FREN
312 (or equivalent).

FREN 314 From 1789 to Contemporary France 4 cr.
French culture through representative works: the political, economic, philo-
sophical, scientific, social, artistic, and literary life in France from the Revo-
lution (1789) to the present. This course will cover the major literary move-
ments such as Romanticism, Realism, and Symbolism. Variable. Prerequi-
site or corequisite: FREN 311 or FREN 312 (or equivalent).

FREN 315 Introduction to French Literary Texts 4 cr.
Introduction to the current methodologies of literary analysis through the
chronological study of selected writers and works from the Medieval pe-
riod to the modern era. Variable. Prerequisite or corequisite: FREN 313 or
FREN 314 (or equivalent).

FREN 401 French Poetry 3 cr.
Poetry as a genre in France. Study of structures, techniques, themes, imag-
ery, etc. Textual analyses. Variable. Prerequisite: FREN 315 or permission of
instructor.

FREN 402 The French Theater 3 cr.
French theater from 17th century. Major schools and playwrights from
Corneille to the antitheater of the mid-twentieth century. Variable. Prereq-
uisite: FREN 315 or permission of instructor.

FREN 403 French Nonfiction 3 cr.
Works of philosophers, moralists, memorialists, essayists, and critics from
the Renaissance to the present. Variable. Prerequisites: FREN 315 or per-
mission of instructor.

FREN 404 French Fiction 3 cr.
Great novels, novellas, and short stories from the 17th century to the
present. Variable. Prerequisites: FREN 315 or permission of instructor.

FREN 490 Special Topics in French Language and Literature 3 cr.
A selected topic such as an author or work, a genre or theme, translation
or interpreting. Variable. Prerequisites: two 300-level French courses and
permission of instructor.

FREN 498 Readings in French 1 to 4 cr.
Intensive readings and a term paper. Variable. Prerequisites: three 300-level
French courses and permission of instructor.

FREN 499 Individual Problems in the French Language 1 to 4 cr.
Individual research or activity requiring submission of a final paper or
completed project. Variable. Prerequisites: three 300-level French courses
and permission of instructor.

Spanish
SPAN 101 Basic Elements of Spanish I 4 cr.
Fundamental skills: listening, speaking, reading, writing. Emphasis on
active performance. Language laboratory. Not for students with high school
or college Spanish except by special placement. Variable.

SPAN 102 Basic Elements of Spanish II 4 cr.
Continued development of basic skills. Emphasis on active performance.
Language laboratory. Variable. Prerequisite: SPAN 101.

SPAN 103 Review of Elementary Spanish 4 cr.
Review of the fundamental skills, listening, speaking, reading, and writ-
ing with emphasis on language performance. Use of the language labora-
tory. Not open to students who have completed Spanish 101 and 102.
Variable. Prerequisite: One or two years of high school Spanish or placement by
examination.

SPAN 211 Spanish Grammar, Composition, & Conversation I 4 cr.
Intensive grammar, oral command of the language, introduction to ex-
pository writing. Language laboratory. For students with at least two
years of high school Spanish, or SPAN 102. Variable.

SPAN 212 Spanish Grammar, Composition, & Conversation II 4 cr.
Sequel to SPAN 211. Variable.

SPAN 311 Spanish for Practical Communication I 4 cr.
Emphasis on development and strengthening of oral-aural skills. Listen-
ing and speaking activities, simulation and role playing, phonetics and
pronunciation practice. Extensive use of authentic audio and video mate-
rials, both recorded and live. Variable. Prerequisite: SPAN 212 or equiva-
lent.

SPAN 312 Spanish for Practical Communication II 4 cr.
Emphasis on advanced grammar and reading and writing skills. Reading
of authentic newspaper and magazine articles and current and relevant
materials in the social sciences and other content areas. Variable. Prerequi-
site: SPAN 212 or equivalent.

SPAN 313 Introduction to Culture and Civilization of Spain 4 cr.
Spanish culture: political, literary, economic, social, and artistic life in
Spain. Variable. Prerequisite: SPAN 212 or equivalent.

SPAN 314  Introduction to Culture & Civilization
of Latin America 4 cr.

Latin American culture: political, literary, economic, social, and artistic
life in Latin America. Variable. Prerequisite: SPAN 212 or equivalent.

SPAN 315 Introduction to Study of Spanish Literature 4 cr.
Esthetics of Spanish poetry, fiction, and drama. Variable. Prerequisite: SPAN
212 or equivalent.

SPAN 401 Spanish Poetry and Drama I 3 cr.
Drama and poetry from the Middle Ages through the Golden Age. Vari-
able. Prerequisite: SPAN 315 or equivalent.

SPAN 402 Spanish Fiction 3 cr.
Novels and short stories from Cervantes to the present. Variable. Prerequi-
site: SPAN 315 or equivalent.
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SPAN 403 Spanish Poetry and Drama II 3 cr.
Drama and poetry from the Romantics to the present. Variable. Prerequi-
site: SPAN 315 or equivalent.

SPAN 404 Spanish Nonfiction Prose 3 cr.
The essay as Literature. Principal Spanish and Latin American essayists.
Variable. Prerequisite: SPAN 315 or equivalent.

SPAN 405 Business Spanish 3 cr.
The study of specialized vocabulary and language and of business prac-
tices of both Latin America and Spain. Variable. Prerequisites: two 300-level
Spanish courses.

SPAN 406 Literature and Culture of the Andean Region 3 cr.
The study of literature (poetry, novel, short story, essay) principally of
Ecuador, Bolivia, and Peru in its cultural context. Offered only in Ecuador
session. Variable.

SPAN 490 Special Topics in Hispanic Language and Literature 3 cr.
A selected topic such as an author or work, a genre or theme, translation
or interpreting. Variable. Prerequisites: two 300-level Spanish courses and
permission of instructor.

SPAN 498 Readings in Spanish 1 to 4 cr.
Intensive readings and a term paper. Variable. Prerequisites: three 400-level
Spanish courses and permission of instructor.

SPAN 499 Individual Problems in Spanish Language 1 to 4 cr.
Individual research or activity requiring submission of a final paper or
completed project. Variable. Prerequisite: three 300-level Spanish courses
and permission of instructor.

Geography
GEOG 103 Physical Geography 4 cr.
Earth-sun relations, map reading and interpretations, landforms, elements
of weather and climate, and climate regions. Three hrs. lecture and 2 hrs.
lab. Every semester. GEP LAC Group C.

GEOG 104 Human Geography 3 cr.
Distribution of human beings in relation to population dynamics, eco-
nomic development, and cultural diversity. Every semester. GEP LAC
Group D.

GEOG 113 Honors: Physical Geography 4 cr.
Earth-sun relations, map reading interpretation, landforms, elements of
weather and climate, and climate regions. Three hrs. lecture, 2 hrs. lab,
and four Saturday field trips. GEP LAC Group C. Prerequisite: acceptance
into the Honors Program or permission of instructor.

GEOG 114 Honors: Human Geography 3 cr.
Distribution of human beings in relation to population dynamics, eco-
nomic development, and cultural diversity. GEP LAC Group D. Prerequi-
site: acceptance into the Honors Program or permission of instructor.

GEOG 275 Introduction to Spatial Analysis 3 cr.
Basic concepts of Spatial Analysis and applications of analytical tech-
niques to geographically referenced information. Discussion of types of
spatial data, data collection and presentation, and basic techniques for
analyzing and mapping spatial distributions, including Geographic Infor-
mation Systems (GIS). Two hours lecture and 2 hours lab. Each semester.
Prerequisites or co-requisites: GEOG 103 /113 and GEOG 104/114, or sopho-
more standing (30 credits).

GEOG 300 Economic Geography 3 cr.
The distribution of world economic activities. Agriculture, mining, the
manufacturing industries, trade, and transportation. Every third semester
beginning Fall 1999. Prerequisite: GEOG 104 (or 114) or permission of in-
structor.

GEOG 301 Geography of North America 3 cr.
Major national and geographic regions of the United States, Canada, and
Mexico. Relationship between natural and economic factors. Fall. Prereq-
uisites: GEOG 103 (or 113) and GEOG 104 (or 114) or permission of instruc-
tor.

GEOG 302 Geography of Maryland 3 cr.
A geographic analysis of the State. Spring. Prerequisites: GEOG 103 (or
113) and GEOG 104 (or 114) or permission of instructor.

GEOG 307 Advanced Physical Geology 4 cr.
Recognition and interpretation of landscape features. Structure and
epigenic processes. Rock and mineral samples, topographic and geologic
maps, geologic cross-sections, and aerial photographs. One field trip re-
quired. Three hrs. lecture and 2 hrs. lab. Spring. Prerequisite: GEOG 103 (or
113) or permission of instructor.

GEOG 308 Advanced Historical Geology 4 cr.
Chronology of the earth’s history from hypothesized origins through the
Holocene. Paleography, paleotectonics, and flora and faunal evolution.
Lab study of sediments, fossils as indicators of rock age and environment,
and geologic maps and structure sections. Three hrs. lecture and 2 hrs. lab.
Fall. Prerequisite: GEOG 103 (or 113) or permission of instructor.

GEOG 310 Map Interpretation and Cartography 3 cr.
Principles of map interpretation, evaluation, and construction using com-
puter applications. Compilation of maps from various information sources.
Two hrs. lecture, 2 hrs. lab. Every semester. Prerequisite: GEOG 103 (or
113) or permission of instructor.

GEOG 317 Geographic Information Systems 3 cr.
An examination of the fundamental concepts, operations and applications
of geographic information systems (GIS). GIS are introduced as configura-
tions of computer hardware and software specifically designed for the
preparation, presentation, interpretation and analysis of geographically
referenced data. Lectures are supplemented by microcomputer-based labo-
ratory exercises. Two hrs. lecture and 2 hrs. lab. Each semester. Prerequi-
site: GEOG 275 and completion of two college mathematics courses. GEOG 310
is strongly recommended.

GEOG 324 Urban Geography: Internal City Patterns 3 cr.
Introduction to urban North American land use and social activities. Theo-
ries of internal urban patterns, present patterns, and implications for the
future. Housing patterns, commercial and industrial activities, urban trans-
portation, political fragmentation, and the potential role of urban plan-
ners. Fall. Prerequisite: GEOG 104 (or 114) or permission of instructor.

GEOG 325 Urban Geography: Metropolitan Systems 3 cr.
Introduction to urban areas and their distribution . Locational characteris-
tics of cities as centers of manufacturing, distribution, and services. His-
toric growth patterns and planning strategies for future development.
Spring. Prerequisite: GEOG 104 (or 114) or permission of instructor.

GEOG 335 Oceanography 3 cr.
Basic principles of oceanographic science and discussion of the role of
oceans in global environmental systems. Fall semesters beginning Fall
2001. Also offered as SCIE 335. Prerequisites: GEOG 103/113, BIOL 149,
and completion of a college level mathematics course.

GEOG 380 Geographic Research Methods & Field Techniques 3 cr.
Quantitative analysis applicable for spatial data. Design of geographic
research, field methods, and report preparation with statistical analysis.
Spring. Prerequisite: MATH 209, GEOG 275 and 9 hrs. of geography or per-
mission of instructor.

GEOG 401 Geography of Europe 3 cr.
Physical, historical, and cultural features that have shaped the current
landscapes of Europe. Three hrs. lecture. Spring. Prerequisite: GEOG 103
(or 113) and GEOG 104 (or 114) or permission of instructor.
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GEOG 402 Geography of Russia and the Former Republics 3 cr.
Population, agriculture, mining, manufacturing, trade, and transporta-
tion of Russia and adjacent states. Human adjustment to the physical
environment of the various regions. Fall. Prerequisites: GEOG 103 (or 113)
and GEOG 104 (or 114) or permission of instructor.

GEOG 405 Climatology 3 cr.
Controls, classifications, selected regions, and world patterns of climates.
Every third semester beginning Spring 2000. Prerequisite: GEOG 103 (or
113) or permission of instructor.

GEOG 406 Conservation of Natural Resources 3 cr.
Current problems associated with the use and misuse of natural resources.
Every third semester beginning Fall 2000. Prerequisites: GEOG 103 (or 113)
and GEOG 104 (or 114) or permission of instructor.

GEOG 407 Political Geography 3 cr.
The world patterns of nations; geographic factors affecting the background
and present development of countries. Fall. Prerequisite: GEOG 104 (or
114) or permission of instructor.

GEOG 410 Locational Analysis 3 cr.
Theories and methods of analyzing and explaining the spatial location of
economic activities. Emphasis on theoretical, methodological and practi-
cal issues. The relationship between consumer behavior and the location
of industrial and service facilities is examined. Every third semester begin-
ning Spring 2000. Prerequisite: GEOG 104 (or 114) or permission of instruc-
tor.

GEOG 412 Geographic Visualization 3 cr.
Current issues in cartography and geographic visualization are examined
focusing on the use of maps and other visual representations to facilitate
thinking, problem solving and decision making in geography. Key topics
include the role of visualization in geography and cartography, visual
functions and forms, interface design, map animation, multimedia,
hypermedia, color, sound, and multivariate displays. Fall, even-numbered
years. Prerequisites: GEOG 275 and 310, or permission of instructor.

GEOG 413 Remote Sensing — Aerial Photo Interpretation 3 cr.
Analysis of aerial photographs for geographic information; principles of
image identification; stereoscopy and photo measurements; and interpre-
tation of air photo images of natural and cultural landscapes. Two hrs.
lecture and 2 hrs. lab. Fall. Prerequisite: GEOG 103 (or 113) or permission of
instructor.

GEOG 414 Advanced Remote Sensing Techniques 3 cr.
Remote sensing of the environment with emphasis on interpretation. Use
of digital imagery analysis, applications, modeling and geographic infor-
mations systems (GIS) interfaces. Spring. Prerequisites: GEOG 275 and 413
or permission of instructor.

GEOG 415 Advanced Cartographic Techniques 3 cr.
Computer-based advanced techniques of cartographic presentation. Fo-
cus on cartographic theory, map communication and modern production
cartography. Every semester. Prerequisites: GEOG 275 and 310, and comple-
tion of two college mathematics courses.

GEOG 421 Regional Planning 3 cr.
Contemporary topics in regional planning and development. Group and
individual projects and research. Every third semester beginning Fall ‘99.
Prerequisite: GEOG 325 or permission of instructor.

GEOG 425 Geography of Transportation 3 cr.
The linkages and flows of goods, services, and people from area to area.
The influence of various transportation modes in the historical develop-
ment of regions; the role of transportation planning in shaping future
metropolitan and regional settlements. Every third semester beginning
Fall 2000. Prerequisite: GEOG 324 or 325 or permission of instructor.

GEOG 430 Fluvial Geomorphology 3 cr.
Channelized and non-channelized flows in effecting landscape change;
stream process-response relationships; and morphometric properties of
drainage basins. Use of topographic maps and aerial photographs. Spring,
odd-numbered years. Prerequisite: GEOG 103 (or 113) or permission of in-
structor.

GEOG 431 Glacial and Pleistocene Geomorphology 3 cr.
Glacial phenomena associated with the recent Ice Age and the Holocene.
Techniques to reconstruct glacial environments; erosional and depositional
micro-and macro-landforms; and glacial stratigraphy. One two-day field
trip required. Spring, even-numbered years. Prerequisite: GEOG 103 (or
113) or permission of instructor.

GEOG 432 Hydrology 3 cr.
Physical and chemical processes of the movement of water through the
rainfall-runoff segment of the hydrologic cycle. Infiltration and percola-
tion, overland and channel flow, channel processes, and the nature of
hydrographs. Spring. Prerequisite: GEOG 103 (or 113) or permission of in-
structor.

GEOG 433 Surveying 3 cr.
Theory of measurements, computation, and instrumentation; field work
and compilation of topographic base maps; evaluation of errors; profiling,
grading, slope and grade stakes. Two hrs. lecture and 3 hrs. lab. MATH
103 is recommended. Fall.

GEOG 440 Introduction to Soils 3 cr.
The identification and delineation of soil units on the landscape, their
morphology, genesis, and use. Major soils profiles and soil/landscapes in
relation to environmental factors. Two hrs. lecture and 2 hrs. lab./field
session. Spring semester. Prerequisite: GEOG 103 (or 113) or permission of
instructor.

GEOG 441 Soil Analysis 3 cr.
Physical and chemical characteristics of soils as they relate to suitability
for plant growth and reproduction. Laboratory and field testing of soil
and soil-forming material. Physical properties of soil, moisture relation-
ships, organic matter content, and chemical constituents. Two hrs. lecture
and 2 hrs. lab/field session. Fall semester. Prerequisite: GEOG 440 or per-
mission of instructor.

GEOG 445 Biogeography 3 cr.
Patterns of plant and animal distributions in the landscape are stressed
and are considered in light of historical, environmental and biotic influ-
ences. Historical development of contemporary regional distributions,
survey of world biomes and the importance of disturbance and human-
induced changes on biotic distributions are considered. Every third se-
mester beginning Fall ‘99. Prerequisite: GEOG 103/113 or BIOL 149. BIOL
340 is recommended.

GEOG 450 Urban Planning 3 cr.
City planning: needs assessment, land use suitability, policy, and design.
Participation in limited scope planning projects. Every third semester be-
ginning Spring 2000. Prerequisite: GEOG 324 or permission of instructor.

GEOG 460 Natural Hazards in the Physical Environment 3 cr.
Study of hazards to human society arising from wind, water, and earth
either independently or from human activities. Perception, prevention,
and mitigation of hazards; spatial distribution and impact on global popu-
lations. Every third semester beginning Fall ‘99. Prerequisite: GEOG 103
and senior standing, or permission of instructor.

GEOG 465 Environmental Health 3 cr.
Investigation of the relationship between human exposure to environ-
mental pollutants and resultant adverse health effects. Consideration of
epidemiology, exposure assessment, risk assessment and risk manage-
ment. Variable. Also offered as BIOL 465. Prerequisite: completion of two
laboratory science courses.
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GEOG 470 Soil and Water Engineering 4 cr.
Principles and methods for soil and water management related to surface
land disturbances. Methods for calculating storm runoff and erosion, de-
sign of flow conveyances and water detention basins, and computer as-
sisted modeling. Three hrs. lecture and 2 hrs. lab. Fall semester. Prerequi-
sites: Completion of BIOL 149 and 150, CHEM 101 and 102, MATH 209,
GEOG 103 and 275, or permission of the instructor.

GEOG 471 Engineering for Land Development 3 cr.
Basic engineering techniques used in designing landforms, drainage sys-
tems, and roadways for land development projects. An overview of project
development, equipment and management strategies. Spring semester.
Prerequisites: Completion of BIOL 149 and 150, CHEM 101 and 102, MATH
209, GEOG 103 and 275, or permission of the instructor.

GEOG 472 Environmental Planning 3 cr.
Principles and methods used in environmental assessments and site analy-
sis. Students will prepare an environmental impact statement, site devel-
opment plan, or mine reclamation plan. Each semester.

GEOG 473 Environmental Law 3 cr.
A survey of federal and state environmental laws and regulations. History
and role of environmental regulation related to air and water pollution,
waste disposal, and resource development. Each semester.

GEOG 480 The Geographic Perspective 3 cr.
The historical development of geographic thought with an emphasis on
how geographers structure research questions. Every third semester be-
ginning Fall 2000. Prerequisite: senior standing and 18 hours of geography
completed.

GEOG 490 Special Topics in Geography 3 cr.
A specialized topic or recent development in geography. Variable. May be
repeated for credit if topics are substantially different. Prerequisite: 6 hrs. of
geography or permission of instructor.

GEOG 492 Internship: Research in Geography 3 or 6 cr.
Academic component of internship. Requires coregistration in 495. Graded
A-F. Each semester and summer.

GEOG 495 Internship in Geography 6 or 9 cr.
Experiential component of internship: guided work experience in con-
junction with 492; must directly relate to academic program. Interns regis-
ter for 9 credits in 495 and 6 credits in 492 or 6 credits in 495 and 3 credits
in 492. Coregistration in other courses requires prior approval of the in-
ternship coordinator. Graded P/F. Each semester and summer. Prerequi-
sites: major in Geography, Earth Science, or Environmental Analysis and Plan-
ning with 24 hrs. completed, senior status, GPA of at least 2.5 in the major;
approval of Department Chair; submission of Internship Agreement form to
internship director prior to registering; requirements of cooperating agency, if
any.

GEOG 499 Research in Geography 1-6 cr.
Research in field of interest chosen by student and faculty. Each semester.
Repeatable to 6 credits. Prerequisites: minimum of 15 hrs. of geography com-
pleted, GEOG 380, and permission of Department Chair.

Health, Physical Education &
Recreation

Health Courses
HEED 100 Personal Wellness 2 cr.
Students will be assisted in developing an understanding of and apprecia-
tion for the importance of including lifelong wellness practices and physi-
cal activities in their daily lives. Students plan, implement and evaluate
own wellness plan. GEP BR Health. Every semester.

HEED 101 Community Health Promotion 2 cr.
Explores all purposeful activities designed to improve personal and pub-
lic health through a combination of strategies, including the implementa-
tion of behavioral change, health education, health protection, risk fac-
tors, health enhancement and health maintenance. Every semester.

HEED 102 First Aid 2 cr.
Basic first aid procedures in emergencies. Maintaining self-confidence while
handling an injured or suddenly ill victim. Every semester.

HEED 103 Foundations of Exercise & Sport Science 3 cr.
The study of both the history and philosophy of exercise and sport science.
Emphasis placed on the subdisciplines of athletic training and health/
fitness. Spring only.

HEED 200 Nutrition 3 cr.
Principles of nutrition. The effect of food habits on family health. Nutri-
tional requirements for different stages of human development. Applica-
tion to various economic levels and social backgrounds. Every semester,
summer.

HEED 202 Coordinated School Health Program 3 cr.
The concept and implementation of a coordinated school health program
from social, economic, health, and education perspectives. Fall only.

HEED 305 Athletic Training I 3 cr.
Introduction into the field of athletic training. Emphasis on prevention
and care of muscular skeletal injuries. Basic first aid procedures. Every
semester. Prerequisite: BIOL 201 & 202 or permission of instructor.

HEED 306 Organization & Administration  3 cr.
of Exercise & Sports Science

Effective administration and management strategies in exercise and sport
science. Human resource management, financial management, facility
design and planning, client management issues, and legal liability issues
addressed. Emphasis on athletic administration, athletic training and
health/fitness management. Fall only.

HEED 307 Consumer and Environmental Health 3 cr.
Nature and effects of health hazards including radiation, noise, and all
pollutants. Spring only.

HEED 316 Content in the School Health Program 3 cr.
Covers tobacco, alcohol and other drugs; diseases; mental and emotional
health; and safety and injury prevention as they relate to the school health
program. Fall only.

HEED 401 School Health Problems 3 cr.
Establishment of necessary health services; principles of health education
in the elementary and secondary school. Every third semester beginning
Spring 1998. Prerequisite: HEED 101.

HEED 404 Health Instruction 3 cr.
Basic concepts of health education. Implementing a health education pro-
gram for grades K-12. Every semester. Required in BLOCK semester prior
to PHEC 497 in Health Education Teacher Education Track.
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HEED 405 Sexuality 3 cr.
Family relationships and human sexuality. Physical and mental health,
and sociological considerations of sex education. Every semester.

HEED 406 Athletic Training II 3 cr.
The advanced study of athletic training. Emphasis will be placed on the
prevention of and the assessment of various athletic injuries. Spring only.
Prerequisites: HEED 305.

HEED 408 Therapeutic Modalities in Sports Medicine 3 cr.
The study of both the theoretical basis and practical usage of various
therapeutic modalities. Designed for individuals who routinely treat sports-
related injuries. Fall only. Prerequisite: HEED 305

Physical Education
One credit activity courses meet twice a week for a semester or four
periods per week for a quarter. Half-credit activity courses meet twice
a week for one quarter.

PHEC 101 Adapted Activities 1 cr.
An adapted program in lieu of regular physical education classes, for
students with certain physical disabilities. Enrollment by recommenda-
tion of personal physician. Two periods per week. Every semester.

PHEC 102 Adapted Activities 1 cr.
Sequel to PHEC 101. Every semester.

PHEC 103 Foundations of Physical Education 3 cr.
History and philosophies of physical education. Career opportunities.
Foundations for TOPE program. For teacher education track only. Fall.

PHEC 108 Wrestling 1 cr.
Fundamental skills of wrestling. Spring only.

PHEC 109 Aerobic Fitness 2 cr.
Laboratory in aerobic fitness dance with lecture sessions on weight con-
trol. Two 1-hr. labs, 1 hr. lecture. Every semester.

PHEC 111 Ballet I 1 cr.
Basic ballet techniques, creative composition, and style. Ballet personali-
ties. Every semester.

PHEC 112 Modern Jazz I 1 cr.
Movement techniques of jazz dance; American vernacular dance; dance
composition and improvisation. Every semester.

PHEC 113 Ballet II 2 cr.
Intermediate ballet techniques and terminology; ballet artists; ballet com-
position. Alternate springs beginning 1998. Prerequisite: PHEC 111 or per-
mission of instructor.

PHEC 114 Modern Jazz II 2 cr.
Movement techniques, composition and improvisation in the jazz dance
style. Fall only. Prerequisite: PHEC 112 or permission of instructor.

PHEC 124 Basketball 1 cr.
Fundamental skills of basketball. Every semester.

PHEC 126 Soccer 1 cr.
Fundamental skills of soccer. Spring only.

PHEC 129 Tennis 1 cr.
Fundamental skills of tennis. Every semester.

PHEC 135 Dance Appreciation 3 cr.
Dance forms, dance personalities, contemporary trends in dance. Every
semester. GEP LAC Group A.

PHEC 163 Weight Training 1 cr.
Weight training skills and general fitness activities. Every semester.

PHEC 164 The Teaching of Physical Education
Through Outdoor Adventure Education 1 cr.

Fundamental skills of rock climbing, canoeing, backpacking, cycling, and
in-line skating. Every semester. Prerequisite: PHEC 103 for teacher educa-
tion.

PHEC 165 The Teaching of Physical Education Through
Cooperative Team Challenges 1 cr.

Fundamental skills of cooperative and initiative activities. Every semes-
ter. Prerequisite: PHEC 103 for teacher education.

PHEC 166 The Teaching of Physical Education
Through Tactical Approaches 1 cr.

Fundamental skills of net/wall, target, fielding/striking, and invasion
games. Every semester. Prerequisite: PHEC 103 for teacher education.

PHEC 167 The Teaching of Physical Education
Through Educational Gymnastics 1 cr.

Fundamental skills of educational gymnastics.  Every semester. Prerequi-
site: PHEC 103 for teacher education.

PHEC 168 The Teaching of Physical Education 1 cr.
Through Dance Forms

Fundamental skills of dance. Every semester. Prerequisite: PHEC 103 for
teacher education.

PHEC 169 The Teaching of Physical Education
Through Weight Training 1 cr.

Fundamental skills of weight training and fitness. Every semester. Prereq-
uisite: PHEC 103 for teacher education.

PHEC 170 Physical Education Teaching Lab 1 cr.
Methodologies of Muska Mosston, George Graham, John Rink, et. al. (The
Teaching of Games for Understanding), and Problem Solving/Creative
Thinking Initiative Activities will be the focus of this teaching lab. Trans-
fer students only or permission of instructor. Spring.

PHEC 211 Modern Dance I 1 cr.
Fundamental skills of modern dance. Every semester.

PHEC 213 Modern Dance II 2 cr.
Skills of intermediate modern dance. Alternate Springs beginning 1998.

PHEC 230 Golf 1 cr.
Fundamental skills of golf. Every semester.

PHEC 236 Modern Dance III 3 cr.
Advanced dance techniques and basic choreography. Dance styles and
personalities. One lecture, 4 labs per week. Alternate springs. Prerequisite:
PHEC 211 or permission of instructor.

PHEC 250 Beginning Swimming 1 cr.
Basic swimming skills and water safety. Every semester.

PHEC 251 Intermediate Swimming 1 cr.
Swimming strokes and aquatic skills required for qualification as a good
swimmer. Every semester. Prerequisite: PHEC 250 or equivalent.

PHEC 303 Biomechanics 3 cr.
Mechanics of human motion—muscles and joints.  Motor skills in sports
and in daily life. Required in BLOCK semester prior to PHEC 497 in
Teacher Education Track. Every semester. Prerequisites: BIOL 201 and BIOL
202 or equivalent.

PHEC 309 Health and Physical Education for the 3 cr.
Elementary Classroom Teacher

Developmentally appropriate content, skills, and activities in health and
physical education.  Primary emphasis on regular classroom teacher role.
For early childhood and elementary education majors.  Students required
to earn CPR certification outside regular class hours. Every semester, sum-
mer. Prerequisite: EDUC 100.
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PHEC 310 Organization & Administration of Physical Education 3 cr.
Non-instructional aspects of the physical education program.  Classroom
management and discipline, budgets and equipment inventory, legal con-
siderations, program advocacy and the role of physical education in soci-
ety. Spring. Teacher education only. Prerequisite: junior standing.

PHEC 311 Assessment & Evaluation Methodology 3 cr.
Testing and measurement techniques; evaluation procedures. Practice in
testing and interpretation. Every semester.

PHEC 350 Red Cross Lifeguarding 1 cr.
Red Cross lifeguarding techniques. Three periods per week. Every semes-
ter. Prerequisite: ability to swim a quarter mile.

PHEC 351 Water Safety Instruction 2 cr.
Course is designed to certify instructor candidates to teach water safety
and swimming courses. Three periods per week. Every semester. Prerequi-
sites: Emergency Water Safety certificate or Life Saving certificate.

PHEC 360 Theory of Track and Field 3 cr.
Rules, fundamentals, and advanced strategy for officiating track and field;
practice drills. Fall only.

PHEC 361 Theory of Football 3 cr.
Theory of football; officiating at the interscholastic and collegiate level.
Spring only.

PHEC 362 Theory of Baseball 3 cr.
Fundamentals and advanced strategy for officiating baseball; practice drills.
Fall only.

PHEC 363 Theory of Field Hockey 3 cr.
Fundamentals and advance strategy for officiating field hockey; practice
drills. Spring only.

PHEC 364 Theory of Basketball 3 cr.
Fundamentals and advanced strategy for officiating basketball; practice
drills. Fall only.

PHEC 365 Theory of Volleyball 3 cr.
Fundamentals and advanced strategy for officiating volleyball; practice
drills. Fall only.

PHEC 366 Theory of Soccer 3 cr.
Fundamentals and advanced strategy for officiating soccer. Practice drills.
Spring only.

PHEC 367 Theory of Lacrosse 3 cr.
Fundamentals and advanced strategy of officiating for lacrosse; practice
drills. Spring only.

PHEC 368 Theory of Wrestling 3 cr.
Wrestling theory and coaching methods; officiating and rules interpreta-
tion. Application of theory. Alternate springs.

PHEC 401 Physiology of Exercise 3 cr.
Exercise and the circulatory, respiratory, and nervous systems; efficiency
of muscular work; fatigue; age, sex, and body type. Two hrs. lecture, one
2-hr. lab. Every semester. Prerequisite: BIOL 201 and 202.

PHEC 402 Adapted Physical Activities 3 cr.
Adapting physical activities to individual disabilities. Fall -Teacher Edu-
cation Track. Spring - non-Teacher Education tracks.

PHEC 404 Supervision in Health and Physical Education 3 cr.
Philosophy of leadership to enhance the health and physical education
curriculum. Every third fall beginning in 1998.

PHEC 407 Motor Learning and Performance 3 cr.
Motor skill acquisition concepts.  Nature of the learner, guidance, results,
motivation, practice, transfer, retention, and psychological implications.
Required in BLOCK prior to PHEC 497 in Teacher Education track. Every
semester.

PHEC 408 Movement Experiences for Children 3 cr.
Neuromuscular skills appropriate to grades K-6. Enhancing capacities for
movement as a way to express oneself. One lecture and 2 labs per week.
Every semester. Required in BLOCK semester prior to PHEC 497 in Teacher
Education Track. Prerequisite for PE majors only: junior standing or depart-
mental permission; admission to Phase II teacher education.

PHEC 410 Advanced Strength Training 3 cr.
The study of the principles and practices of advanced strength training.
Emphasis on the practical application of this knowledge to both athletic
performance and a health/wellness setting. Fall. Prerequisites: PHEC 163
and PHEC 303.

PHEC 411 Evaluation and Prescription in Fitness 3 cr.
In-depth examination of evaluation of and components applicable to the
development of exercise programs. Fall. Prerequisite: PHEC 401.

PHEC 412 Principles of Coaching 3 cr.
Coaching in the school program; team psychology, training, motivation,
schedule planning; application of sports knowledge to coaching. Student
option to earn American Coaching Education Program Certification. Ev-
ery semester. Prerequisite: junior standing.

PHEC 413 Rehabilitation Techniques in Sport Medicine 3 cr.
Various aspects of the rehabilitation process for the physically active or
athletic population. Goals, techniques, evaluation methods and specific
rehabilitation programs covered. Spring. Prerequisite: HEED 406.

PHEC 415 The Black Athlete in American Society 3 cr.
A study of African-American involvement in sport from slavery to the
present, investigating the people, events and conditions which affected
sport in both the black society and the American society at large. Variable.

PHEC 416 Curriculum Design in Physical Education 3 cr.
Physical education curriculum design, selection, and development.  In-
structional planning based on developmentally appropriate activities,
learning styles, safety issues, diversity considerations and societal impli-
cations. Teacher education track. Spring. Prerequisite: junior standing.

PHEC 418 Physical Education in the Secondary Schools 3 cr.
Materials and methods of instruction in physical education on the second-
ary level. Required in BLOCK semester prior to PHEC 497 in Teacher
Education Track. Prerequisite: junior standing or departmental permission;
admission to Phase II teacher education.

PHEC 429 Special Topics in Dance 1 to 3 cr.
Advanced analysis and practice in dance movement. Varying topics. Re-
peatable to 6 credits. Every semester. Prerequisite: 2 credits in dance tech-
nique or permission of instructor.

PHEC 431 Dance Production 3 cr.
Procedures for producing and directing dance productions, including the
lecture-demonstration and the fall and spring dance concerts. Alternate
springs. Prerequisite: 2 credits in dance or permission of instructor.

PHEC 450 Aquatics and Pool Management 3 cr.
Advanced course in teaching, supervising all levels of swimming and
diving instruction, and training competitive swimmers. Administration of
swimming pools; staff, program, budget, facilities, safety, pool sanitation.
Spring only. Prerequisite: current Red Cross advanced life-saving certificate.

PHEC 480 Field Experience in Health, Physical Education,
Sport and Recreation 1 to 6 cr.

Special aspects of health, physical education, sport, and recreation. Sites
of study may vary. Offered as needed. Repeatable up to a maximum of 6
credits.

PHEC 490 Special Topics in Health, Physical Education,
Recreation & Dance 1 to 6 cr.

The special topics course allows for unique or distinctive study such as
clinics, workshops, or course work dealing with a current topic related to
health, physical education, recreation and dance. It is arranged on a needs
basis. Repeatable for credit if topics are substantially different.
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PHEC 498 Readings in Health, Physical Education,
and Recreation 1 to 4 cr.

Intensive reading on selected topic. Every semester. Repeatable for credit
if topics are substantially different. Prerequisite: major or minor in PE or
Recreation and permission of instructor.

PHEC 499 Individual Problems in Health, Physical Education,
and Recreation 1 to 4 cr.

Individual activity requiring submission of a final paper or completed
project. Every semester. Repeatable for credit if topics are substantially
different. Prerequisites: major or minor in PE or Recreation and permission of
instructor.

Recreation
RECR 201 Introduction to Recreation and Parks 3 cr.
Appreciation of recreational activities in our culture. History and philoso-
phy of the recreation and park movement and the value of leisure in
society today. Not open to students who have received credit for former
PHEC 204. Every semester.

RECR 205 Camp Counseling 2 cr.
Development of the camping movement; qualifications and responsibili-
ties of the camp counselor; leadership techniques in working with chil-
dren; camp programs, outdoor skills. Weekend camp experiences pro-
vided when possible. Not open to students who have received credit for
former PHEC 205. Variable.

RECR 221 Introduction to Therapeutic Recreation 3 cr.
An overview of services, agencies, and programs designed to meet the
developmental and recuperative recreational and leisure needs of dis-
abled populations. Every semester.

RECR 321 Theories & Concepts in Therapeutic Recreation 3 cr.
Introduction to theories and concepts related to leisure, play develop-
ment, therapeutic recreation service delivery models, organization and
management of therapeutic recreation services. Every third semester. Pre-
requisite: RECR 221.

RECR 330 Outdoor Education 3 cr.
Development of outdoor education in the school program. Integration of
academic disciplines; conservation of the environment. Not open to stu-
dents who have received credit for former course, PHEC 330. Variable
offering. Prerequisite: Permission of the instructor.

RECR 342 Park and Facility Design 3 cr.
Study of park and recreation areas including acquisition, design and oper-
ating policies. Once a year. Not open to students who have received credit
for former PHEC 442 or RECR 442. Prerequisite: RECR 201 or permission of
instructor.

RECR 380 Recreation Leadership 3 cr.
Leadership techniques involved in recreation and park settings including
leadership in small and large groups. Once a year.  Prerequisites: RECR
201, 221 or permission of instructor.

RECR 382 Program Planning 3 cr.
Planning principles used in the development of recreation programs and
leisure experiences. Once a year. Not open to students who have received
credit for former course, PHEC 444. Prerequisite: RECR 201, 221 or permis-
sion of instructor.

RECR 384 Special Event Management 3 cr.
Basic elements of special event management including: human resource
management and organization structure, the arts and entertainment in-
dustry, event planning, event marketing, box office and ticket manage-
ment, contract negotiation, financial management for special events, li-
ability issues and program evaluation. Field trips required. Variable. Pre-
requisite: RECR 201 or permission of instructor.

RECR 390 Outdoor Adventures 3 cr.
Wilderness and survival activities. Hiking, backpacking, survival swim-
ming, orienteering, fitness activities, outdoor first aid and emergency skill,
physical and emotional challenges, preserving the outdoors. Self-inven-
tory of physical history required. Not open to students who have received
credit for former PHEC 390. Every semester.

RECR 391 Management of Wilderness and Environmental
Emergencies 3 cr.

Managing environmental emergencies in the backcountry including wil-
derness rescue and disaster planning, protecting the body from physical
and biological forces and emergency care. Variable offering. Prerequisites:
RECR 390 or permission of the instructor.

RECR 392 Backcountry Safety and Rescue 3 cr.
Application of backcountry safety and rescue techniques such as those
used in high angle, whitewater and cave rescues. Variable offering. Pre-
requisites: RECR 390 or permission of the instructor.

RECR 421 Program Design & Evaluation in Therapeutic Rec. 3 cr.
Introduction to conducting and analyzing leisure counseling assessments,
developing program proposals for activities and interventions, facilitat-
ing activities and developing evaluation systems for programs. Every third
semester. Prerequisite: RECR 221.

RECR 422 Principles & Practices in Therapeutic Recreation 3 cr.
Introduction to individual intervention treatment plans which consist of
assessment, intervention techniques, protocols for treatment plans, docu-
menting and tracking progress of the treatment plan, leadership tech-
niques, and evaluation of the effectiveness of the treatment plan. Every
third semester. Prerequisite: RECR 221.

RECR 440 Organization & Administration of Recreation & Parks 3 cr.
Structure and conduct of public, private, and school recreation and parks
programs, special state and federal support programs. Not open to stu-
dents who have received credit for former PHEC 440. Once a year. Prereq-
uisites: RECR 201, 221, 382 or permission of instructor.

RECR 443 Current Issues & Legal Liability in Recreation & Parks 3 cr.
Current issues and legal liability in the recreation and parks field. Nor-
mally taken prior to Internship in Recreation. Once a year. Prerequisites:
RECR 201, 221, 382 or permission of instructor.

RECR 492 Internship Project 3 cr.
Academic component of internship. Register concurrently with RECR 495.
Not open to students who have received credit for former course, PHEC
492. Every semester. Prerequisites: junior or senior status, completion of core
courses in major or permission of the instructor.

RECR 495 Internship in Recreation 9-12 cr.
Guided work experience directly related to student’s academic program.
Normally, students may not take additional course work and should reg-
ister concurrently with RECR 492. Graded P/F. Not open to students who
have received credit for former course, PHEC 495. Every Semester. Prereq-
uisites: junior or senior status, completion of core courses in major or permis-
sion of the instructor.

RECR 497 Out-of-Class Requirements 0 cr.
Students are required to complete 120 hours of practical experiences (not
including internships), to attend one state, regional or national conference
during their Junior or Senior year, and to have a current certification in
CPR and first aid. Consult the Guide for Completion of Out-of-Class Re-
quirement in Recreation. Graded NR/P. Every semester.
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History
HIST 100 The Twentieth-Century World 3 cr.
A survey of major historical developments of the twentieth century in
diverse areas of the world with the purpose of illuminating contemporary
problems. Every semester. GEP LAC Group B.

HIST 103 History of the United States 3 cr.
Survey of the political, social, economic, and diplomatic trends in United
States history from 1492 until 1876. Every fall.

HIST 104 History of the United States 3 cr.
Survey of the political, social, economic, and diplomatic trends in United
States history from 1876 to the present. Every spring.

HIST 111 Honors: The Twentieth-Century World 3 cr.
Topical survey of the major social, political, and economic developments
of the 20th century. Present world conditions and possible future develop-
ments resulting from wars, revolutions, and evolutionary social and eco-
nomic forces. Both reading and writing assignments are more challenging
than those in HIST 100. Every spring. GEP LAC Group B. Prerequisite:
enrollment in the Honors Program or permission of the instructor.

HIST 113 World History 3 cr.
Survey of Western and Non-Western Civilizations and cultures from the
earliest times to 1500. Fall.

HIST 114 World History 3 cr.
Survey of Western and non-Western Civilizations and cultures from 1500
to 1900. Spring.

HIST 290 Special Topics in History 3 cr.
A study of an historical topic, problem, or period allowing for more spe-
cific focus and greater depth than is possible at the 100-level. Variable.

HIST 299 Introduction to Historical Studies 3 cr.
Introduction to History as a discipline. The study and practice of the
techniques of historical research and writing, and the exploration of issues
of historical understanding. Completion of this course with a C or better is
required for final admission to the History major. Every semester. Prereq-
uisite: Completion of HIST 100 and at least one additional history course.

HIST 301 Traditional Africa 3 cr.
The African pre-colonial states: their governments, economic systems, cul-
tural patterns, achievements, and relations with other African and non-
African peoples. Also offered as AAST 300. Not open to students who
have credit for former HIST 452. Variable.

HIST 302 Research Methods 1 cr.
Introduction to the methods of research and the presentation of research
findings in history. Must be taken in conjunction with designated sections
of English 310 and an upper level history course specified by the depart-
ment. Completion of this course with a C or better is required for final
admission to the history major. Every semester. Prerequisite: Completion of
HIST 100 and at least one additional history course.

HIST 303 History of Latin America 3 cr.
Earlier Latin American history: Aztecs, Incas, and Mayas, the Age of Con-
quest, the colonial period, and the struggle for independence. Variable.

HIST 304 History of Latin America 3 cr.
Later Latin American history: the development of the Latin American
nations from independence until the present. Variable.

HIST 305 Women and Society in Modern Europe 3 cr.
A survey of women and their roles, both mythical and actual, in European
society from 1750 to the present. Women as revolutionaries, social activ-
ists and professionals will be considered along with women as significant
household members. Variable.

HIST 306 Medieval Europe 3 cr.
A topical survey of European history from the 5th century to about 1300.
The environmental, economic, social, political, and cultural factors that
made for a distinctive civilization in Europe and provided the founda-
tions for future developments in European history. Variable.

HIST 307 Renaissance and Reformation Europe 3 cr.
The political, social, economic, and cultural transformation of Europe from
medieval (1300) to early modern (1600). Emphasis on cultural innovation
(Renaissance) and religious diversity and conflict (Reformation). Variable.

HIST 308 Europe, 1600-1815 3 cr.
European history from 1600 through Napoleon. The political, social, eco-
nomic, and cultural development of Europe from a traditional society to
the beginnings of the modern period. Variable.

HIST 309 World Environmental History 3 cr.
Historical study of environmental dimensions of change in human his-
tory. Historical case examples covering most world regions, and periods
such as prehistory, the ancient world, agrarian societies, and the recent
industrial world. Variable.

HIST 310 Ancient Greece and Rome 3 cr.
Bronze Age, Archaic, and Classic civilizations of Greece; Alexander and
Hellenistic era; early Italy and the Etruscans; Roman republic and empire;
fall of Rome. A balance of political, cultural, and socio-economic aspects.
Variable.

HIST 318 Native Peoples of the Americas 3 cr.
Survey of the history of Native American peoples in the Western Hemi-
sphere from pre-Columbian times to the present. The impact of Europeans
on native societies and cultures and the natives’ relationships with the
emerging nation-state. Variable.

HIST 321 The Second World War 3 cr.
The military, political, economic, and social history of the war, with em-
phasis upon military history. Variable.

HIST 340 Ancient Egypt and the Near East 3 cr.
Mesopotamia, Egypt, Canaan, Israel. Balanced treatment of political, cul-
tural, and socio-economic factors. Variable.

HIST 341 The Modern and Contemporary Middle East 3 cr.
The religious and secular history of the Middle East from the late 19th
century to the present era. National and international aspects of the region
before, during, and after the Western imperial thrust into the area. Vari-
able.

HIST 344 Modern Western Europe 3 cr.
The history of Western Europe in the nineteenth and twentieth centuries,
with particular attention to political, social, economic and cultural devel-
opments in Germany and France. Variable.

HIST 345 History of Maryland 3 cr.
Survey of Maryland history from its founding until the present. Variable.
Prerequisites: Completion of HIST 103, 104 recommended.

HIST 346 History of Modern Ireland 3 cr.
Survey of Irish history and culture from the late 18th century to the present.
The relationship between Ireland and England, Irish nationalism and the
movement for liberation, the development of separate Protestant and
Catholic identities, and the problems of economic development. The Great
Famine and its impact; the Northern Ireland problem in its political, con-
stitutional, and historical settings. Variable.

HIST 347 Tudor-Stuart England, 1485-1713 3 cr.
English history from Henry VII to Queen Anne. Variable.

HIST 348 Victorian Britain 3 cr.
Britain from about 1780 to the late 19th century. Problems and processes
in the creation of the first modern industrial, urban society: the city, work,
women and the family, and the Celtic regions. Variable.
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HIST 349 Twentieth-Century Britain 3 cr.
A case study in the decline of an advanced industrial society and military
giant. The pressures of war, economic changes, and the changing relation-
ship with the United States. Primary emphasis on social history: women,
the family, popular politics, social class, and Celtic nationalism. Variable.

HIST 380 The American West 3 cr.
The West from the Mississippi River to the Pacific, including Alaska, em-
phasizing the 19th century. Spanish exploration; the fur empire; Indian
assimilation and extinction; the cowboy’s frontier; mining frontier; women
in the West; the myth of lawlessness; the West in art, literature, and song;
the 20th century West. Variable.

HIST 403 Imperial Russia 3 cr.
The political, economic, social and cultural history of the Russian empire,
from its roots in the ninth-century Kievan state to its fullest expansion
under the last Romanov tsar, Nicholas II. Variable.

HIST 404 Revolutionary and Soviet Russia 3 cr.
Russia since the revolution of 1905: political developments, both domestic
and foreign; economic system, organization; social and cultural evolution.
Variable.

HIST 406 Twentieth Century African-American Leadership
in the United States 3 cr.

An intensive study of how a variety of black leaders responded to the
racial predicament of African-Americans in the twentieth century. While
the persistent national political debate between integrationists and na-
tionalists will form the core of the course, the achievements and the pro-
posals of black men and women from all walks of life will be explored.
Documentary film footage, recorded speeches and music will illuminate
the significance of many leaders from W.E.B. DuBois to Jackie Robinson,
Martin Luther King, Malcom X and Jesse Jackson. Variable. Prerequisite:
HIST 104 or 200/300 level African American Studies course.

HIST 415 History of American Women 3 cr.
The experience of all groups of women in America from pre-colonial times
to the present. How female roles are shaped by changing socio-economic
circumstances. Variable.

HIST 422 Diplomatic History of Europe, 1789-The Present 3 cr.
The relations of the great European powers in world affairs from 1789 to
the present, emphasizing the era of Napoleon, the unification of Italy and
Germany, the Balkan states, the causes of the World Wars and Cold War
relationships. Variable.

HIST 428 Diplomatic History of the United States 3 cr.
Foreign relations of the United States from 1815 to the present. The era of
the War of 1812, the Civil War, American imperial expansion, the diplo-
macy of World War I and the Versailles Peace Treaty, the period between
the wars, World War II, the Cold War and Nuclear Age, the post Cold War
era. Variable.

HIST 431 History of the American Family 3 cr.
The history of the family in America from the colonial period to the present,
focusing on the changing role of families in American culture and the
diversity of family types and experience. Variable.

HIST 432 United States Immigration History 3 cr.
The history of American immigration and ethnic relations from the found-
ing of the nation to the present. Variable.

HIST 433 Public History 3 cr.
An introduction to the ideas and methods of public history, emphasizing
practical application of research, writing and critical thinking skills in the
public sector. Variable.

HIST 438 History of Canada 3 cr.
Introduction to Canadian history, geography, political institutions, and
social and economic development from the discovery of Canada and its
settlement by the French and English to the present. Variable.

HIST 446 Hapsburg/Ottoman Empires and Eastern Europe 3 cr.
The history of Eastern Europe from the reign of Maria Theresa to the
present, focusing on the rise of nationalism and its effect on East European
politics, economy, society and culture. Variable.

HIST 450 The History of Mexico 3 cr.
The development of Mexican society from the pre-Columbian period to
the present. The Aztec and Mayan civilizations, the implanting of Spanish
control, the origins of the Mexican Revolution and its long-range impact.
Variable.

HIST 451 Contemporary Latin America 3 cr.
Survey of developments in the principal Latin American nations since
World War II. Variable.

HIST 453 Contemporary Africa 3 cr.
The 20th-century emergence of representative African nations; the achieve-
ments of these nations; their current political, economic, and social prob-
lems. Variable.

HIST 455 Latin American Revolutions 3 cr.
Twentieth-century revolutions in Latin America. Theories of revolution,
the causes, leaders and followers, post-revolutionary developments and
the international consequences of Latin American revolutions. Variable.

HIST 457 India 3 cr.
The philosophical, political, economic, and diplomatic evolution of India
from antiquity until the present. Variable.

HIST 458 History of China and Korea 3 cr.
Social, political, economic, and diplomatic aspects from the prehistoric
and early dynastic era to the current age. Variable.

HIST 459 History of Japan 3 cr.
Social, political, economic, and diplomatic aspects from the prehistoric
and early dynastic era to the current age. Variable.

HIST 460 Modern and Contemporary Asia 3 cr.
The rising spirit of nationalism, colonial resistance movement, reactions of
the imperial powers, and the emergence of new nations against the back-
ground of the old cultures. The economic, political, social, and diplomatic
implications of the change. Variable.

HIST 461 Colonial America, 1607-1763 3 cr.
From the settlement of Jamestown through the French and Indian War.
European backgrounds, religious developments, regional differences, In-
dian relations, and cultural life. Variable.

HIST 462 Revolutionary America 1763-1789 3 cr.
From the conclusion of the French and Indian War to the formation of the
United States Constitution: British-American imperial relations; cultural
developments in the 18th century; origins, impact, and general nature of
the American Revolution; and the formation of the Federal Union. Vari-
able.

HIST 463 The Age of Jefferson and Jackson, 1789-1848 3 cr.
From Washington’s presidency through the administration of James K.
Polk. The philosophies of Hamilton and Jefferson, the origins of political
parties, politics of the Jackson era, Indian removal, the development of
transportation, the frontier, slavery, abolitionism, and emerging sectional-
ism. Variable.

HIST 464 The Civil War and Reconstruction, 1849-1877 3 cr.
From the end of the Mexican War through the period of Southern Recon-
struction: growth and sectionalism, and the social, political, military, and
economic impact of the War Between the States. Variable.

HIST 465 Gilded Age America, 1877-1913 3 cr.
From the presidency of Hayes through the Progressive Era: the labor move-
ment, growth of the city, immigration, imperialism, art and architecture,
and politics. Variable.
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HIST 466 The United States in the 20th Century, 1914-1945 3 cr.
The home front during World War I, postwar reaction, the 1920’s, the
Stock Market Crash, the Great Depression, the New Deal, and American
society during World War II. Variable.

HIST 467 The United States in the 20th Century, 1945-Present 3 cr.
The Truman, Eisenhower, and Kennedy Years; the Cold War and
McCarthyism; the 1960’s; Black and student movements; Johnson and
Vietnam; Nixon and Watergate; and more recent presidencies. Variable.

HIST 473 United States Military History, 1775-1914 3 cr.
From the American Revolution to the outbreak of World War I: the Revo-
lutionary War, War of 1812, Mexican War, Civil War, Indian Wars, Span-
ish-American War, and United States imperial expansion. Variable.

HIST 474 United States Military History, 1914-Present 3 cr.
World War I, World War II, the Cold War, the Korean War, the Vietnam
War, the nuclear-missile age, and the Persian Gulf War. Variable.

HIST 485 Seminar in History 3 cr.
Topics in history presented by students, faculty, and invited guests. Indi-
vidual research (senior thesis) with interim reports and formal presenta-
tion of paper. Discussion leadership expected. Every semester. Prerequi-
site: completion of History 299 or 302 and senior standing.

HIST 490 Special Topics in History 3 cr.
A detailed study of a limited topic, problem, or period. Topics vary from
semester to semester. Variable. Prerequisite: permission of instructor.

HIST 492 Internship Seminar 3 cr.
Academic component of internship. Requires coregistration in 495. Graded
A-F. Normally summer only. Prerequisites: junior or senior status, in good
academic standing, submission of Internship Agreement form to internship
director prior to registering.

HIST 495 Internship in History 6-12 cr.
Experiential component of internship: guided work experience in con-
junction with 492; must directly relate to academic program. Full-time
interns register for 12 credits in 495 and 3 credits in 492 and may not enroll
in other courses. Part-time interns register for 6 credits in 495 and 3 credits
in 492. Graded P/F. Normally summer only. Prerequisites: junior or senior
status, in good academic standing, submission of Internship Agreement form to
internship director prior to registering.

HIST 498 Readings in History 3 cr.
Directed readings in some specialized area or topic of history. The topic
must relate to an upper level history course previously taken in that area.
Normally limited to seniors majoring in history with at least a 3.0 GPA in
all history courses. Permission of advisor, instructor, and chair of the
department must be secured during the preceding semester. In excep-
tional circumstances, may be repeated once for credit. Intersession and
summer only.

HIST 499 Individual Research in History 3 cr.
The preparation of a research paper under the direction of the History
Department. The topic must relate to an upper level history course previ-
ously taken in that area. Normally limited to seniors majoring in history
with at least a 3.0 GPA in all history courses. Permission of advisor, in-
structor and chair of department must be secured during the preceding
semester. In exceptional circumstances, may be repeated once for credit.
Intersession and summer only.

Humanities
HUMA 309 Zen Practice 1-2 cr.
A “lab” experience supplementing in-class theoretical learning with prac-
tical and direct experience of zazen meditation under instructor guidance
(1 cr.). Optional second credit earned through workshop attendance at the
Rochester Zen Center. Variable. Requires concurrent enrollment in ENGL
309.

HUMA 444 Honors: Metaphysics and Modern Physics 3 cr.
Interdisciplinary study of 20th-century physics and ancient Asian meta-
physics. Concepts of reality proposed by Newton, Einstein, Heisenberg,
and other physicists; and by Lao-Tzu, Buddha, Hui Neng, and other an-
cient philosophers. Also offered as PHSC 444. Variable. Prerequisite: Par-
ticipation in the Honors Program, junior standing or permission of instructor.

Interdisciplinary Studies
IDIS 191 Freshman Project 3 cr.
Continuation of fall semester learning communities for freshman students.
Real-world or laboratory application of theoretical constructs and inter-
disciplinary perspectives acquired by students enrolled in learning com-
munities the previous fall semester. Student projects will culminate in a
product (e.g, video presentation, display, artistic work, etc.) presented to
the university community at the end of the semester. May be counted as a
3 hr. elective in the liberal arts component of the GEP. Every Spring.
Prerequisites: freshman standing, learning community member during the pre-
vious fall semester, and permission of instructors.

Honors Program
IDIS 491 Honors Seminar 3-6 cr.
An interdisciplinary study of a particular topic. Activities emphasize stu-
dent discussions of assigned readings, oral, and written reports. Topics
vary. May be repeated. Prerequisites: Participation in the Honors Program
and Junior or Senior standing or permission of the instructor(s).

IDIS 493 Honors Thesis 3 cr.
Individual research or other individualized learning experience on a spe-
cific topic initiated by the student. Course requirements include submis-
sion of a final paper or completed project. Participation in a biweekly
group meeting with other students enrolled in this course and a represen-
tative of the Honors Program required. Pre-registration includes submis-
sion of a proposal prior to the end of the preceding semester. Proposal
must be approved by the faculty member sponsoring the thesis and the
Honors Program Subcommittee. See Honors Program Handbook for addi-
tional information. Prerequisites: Participation in the Honors Program, Jun-
ior or Senior standing, and proposal approval.
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International Studies
INST 100 Introduction to International Studies 3 cr.
Introductory study of the political, economic and cultural relations among
state and non-state actors and the forces that shape them. Patterns of
cooperation and conflict among actors on the world stage and basic con-
cepts and theories in the study of international relations. Every Fall.

INST 491 Seminar in International Studies 3 cr.
Examination of complex problems in international affairs through lec-
tures, discussions, simulations and the preparation of a seminar paper.
Special emphasis on management of small policy-making groups, rational
decision making, and evaluation of policy. Every Spring. Prerequisite:
completion of International Studies core courses and six hours in an area of
focus, or permission of the instructor.

INST 492 Internship Seminar 3-6 cr.
Academic component of internship. Requires co-registration in INST 495.
Full-time interns register for 6 credits of INST 492 and 9 credits of INST
495, part-time interns register for 3 credits of INST 492 and 6 credits of
INST 495. Graded A-F. Summer only.

INST 495 Internship in International Studies 6-9  cr.
Experiential component of internship in conjunction with INST 492. Guided
work experience must directly relate to student’s academic program. Full-
time interns register for 9 credits in 495 and 6 credits in 492 and may not
enroll in other courses. Part-time interns must register for 6 credits in 495
and 3 credits in 492. Graded P/F. Summer only. Prerequisites: junior or
senior standing, not on probation, Coordinator’s approval of internship before
registering.

Mathematics
DVMT 100 Introductory Algebra 3 cr.
Introduction to the fundamental aspects of algebra, including properties
of the real number system; integer arithmetic; operations with positive
and negative exponents; variables and linear equations; graphing; second
degree equations; factoring; operations with positive, negative, and frac-
tional exponents; and quadratic equations. Completion of this course will
meet the prerequisites for MATH 102, 103, and 106. Graded P/F. Every
semester. Does not fulfill the Basic University Requirement in mathemat-
ics, nor may the credits be used to fulfill the 120-hr. minimum toward
graduation. Prerequisite: A passing score on the Mathematics Placement Test
administered by the University or DVMT 095.

MATH 102 College Algebra 3 cr.
Elements of set theory; logic of algebra; solutions of equations and in-
equalities; absolute value, relations, and functions; permutations and com-
binations; the binomial theorem; exponential and logarithmic functions;
complex numbers; elements of the theory of equations. Every semester.
Prerequisite: A passing score on the Mathematics Placement Test administered
by the University or DVMT 100. MAY NOT BE USED TO SATISFY THE
REQUIREMENTS FOR A MAJOR OR MINOR IN MATHEMATICS. MAY
BE USED TO FULFILL THE BASIC MATH REQUIREMENT.

MATH 103 Trigonometry 3 cr.
Trigonometric functions; radian measure; polar coordinates; variation and
graphs of trigonometric functions; solution of triangles, trigonometric iden-
tities and equations; inverse trigonometric functions; complex numbers.
Every semester. Prerequisite: A passing score on the Mathematics Placement
Test administered by the University or DVMT 100. MAY NOT BE USED TO
SATISFY THE REQUIREMENTS FOR A MAJOR OR MINOR IN MATH-
EMATICS.

MATH 104 Introduction to Mathematical Problem Solving 3 cr.
Introduction to problem solving with emphasis on strategies applied to
algebra, geometry, and data analysis. Every semester. Prerequisite: A pass-
ing score on the Mathematics Placement Test administered by the University or
DVMT 095. MAY NOT BE USED TO SATISFY THE REQUIREMENTS
FOR A MAJOR OR MINOR IN MATHEMATICS. MAY BE USED TO
FULFILL THE BASIC MATH REQUIREMENT.

MATH 106 Algebra with Calculus for Business 3 cr.
Intended for students in Business and Accounting. Topics in basic and
intermediate algebra, with an introduction to calculus from a computa-
tional and intuitive point of view: linear, quadratic, exponential and loga-
rithmic functions; matrices; derivatives and antiderivatives. Applications
to Business emphasized. Every semester. Prerequisite: A passing score on
the Mathematics Placement Test administered by the University or DVMT
100. MAY NOT BE USED TO SATISFY THE REQUIREMENTS FOR A
MAJOR OR MINOR IN MATHEMATICS.

MATH 120 Pre-Calculus Mathematics 3 cr.
Topics needed for the study of calculus: functions, analytic geometry, and
selected topics from algebra and trigonometry. For students who plan to
study the sequence MATH 226, MATH 227, MATH 228. Every semester.
Prerequisite: A passing score on the Mathematics Placement Test administered
by the University or a C or better in MATH 102. MAY NOT BE USED TO
SATISFY THE REQUIREMENTS FOR A MAJOR OR MINOR IN MATH-
EMATICS. MAY BE USED TO FULFILL THE BASIC MATH REQUIRE-
MENT.

MATH 200 An Introduction to Discrete Mathematics 3 cr.
An introduction to discrete mathematical methods in computer science.
Topics include number systems, sets, functions, relations, logic, boolean
algebras, methods of proof, combinations, linear algebra, graphs, trees.
Every semester. MAY NOT BE USED TO SATISFY THE REQUIREMENTS
FOR A MAJOR OR MINOR IN MATHEMATICS.

MATH 206 Problem Solving for Elementary Teachers I 3 cr.
Heuristics of problem solving, set theory, functions, estimation, measure-
ment, numeration systems, rational numbers, and elementary number
theory. Emphasis on students constructing and expanding their math-
ematical knowledge using modern technologies and pedagogies to inves-
tigate questions and solve problems. Learning activities include collecting
and analyzing data from simple experiments, identifying mathematical
models for the data, and using these models to make predictions which
can then be tested. Admission priority will be given to Early Childhood
Education and Elementary Education majors. Every semester. Prerequi-
site: a passing score on the Mathematics Placement test administered by the
University or DVMT 095.  MAY NOT BE USED TO SATISFY THE RE-
QUIREMENTS FOR A MAJOR OR MINOR IN MATHEMATICS.

MATH 207 Problem Solving for Elementary Teachers II 3 cr.
A continuation of MATH 206. Basic concepts of geometry, including mea-
surement ideas, probability, and statistics. Technological tools such as
spreadsheets, geometric software, and statistical packages will be used.
Admission priority will be given to Early Childhood Education or Ele-
mentary Education majors. Every semester. Prerequisite: Mathematics 206.
MAY NOT BE USED TO SATISFY THE REQUIREMENTS FOR A MA-
JOR OR MINOR IN MATHEMATICS. MAY BE USED TO FULFILL THE
BASIC MATH REQUIREMENT.

MATH 209 Elements of Applied Probability and Statistics 3 cr.
For the non-math major; less rigorous than MATH 380. Elementary prob-
ability theory; collection, organization, and analysis of data; descriptive
statistics; the normal and binominal distributions; introduction to inferen-
tial statistics; and applications. Every semester. Prerequisite: a passing score
on the Mathematics Placement test administered by the University or DVMT
095. MAY NOT BE USED TO SATISFY THE REQUIREMENTS FOR A
MAJOR OR MINOR IN MATHEMATICS. MAY BE USED TO FULFILL
THE BASIC MATH REQUIREMENT.
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MATH 219 Honors: Elements of Applied Probability & Statistics 3 cr.
Introduction to statistics, with emphasis on probability theory and infer-
ential statistics. More rigorous and broader than MATH 209. Use of the
computer as a tool in statistical analyses. Probability theory, sampling
distributions, estimation, hypothesis testing, parametric and nonparamet-
ric tests, correlation, regression, and analysis of variance. Written research
project required. Credit may not be earned for both MATH 209 and MATH
219. Spring only. Prerequisite: acceptance into the University Honors Pro-
gram or permission of the instructor. MAY NOT BE USED TO SATISFY
THE REQUIREMENTS FOR A MAJOR OR MINOR IN MATHEMATICS.
MAY BE USED TO FULFILL THE BASIC MATH REQUIREMENT.

MATH 220 Calculus for Applications I 3 cr.
An applications-oriented approach to differential and integral calculus,
for the student who desires a course more intuitive than Calculus I, II, III.
Credit may not be earned for both sequences MATH 226, 227 and MATH
220, 221. Every semester. Prerequisite: A passing score on the Mathematics
Placement Test administered by the University or a C or better in MATH 102.
MAY NOT BE USED TO SATISFY THE REQUIREMENTS FOR A MA-
JOR OR MINOR IN MATHEMATICS.

MATH 221 Calculus for Applications II 3 cr.
Continuation of MATH 220. MAY NOT BE USED TO SATISFY THE
REQUIREMENTS FOR A MAJOR OR MINOR IN MATHEMATICS.

MATH 226 Calculus I 3 cr.
First course of a three-course sequence; topics in the sequence include
limits; derivatives and applications; integrals and applications; infinite
series; introduction to vector calculus. Every semester. Prerequisite: A pass-
ing score on the Mathematics Placement Test administered by the University or
a C or better in MATH 120. MAY BE USED TO FULFILL THE BASIC
MATH REQUIREMENT.

MATH 227 Calculus II 3 cr.
Continuation of MATH 226. Every semester.

MATH 228 Calculus III 3 cr.
Continuation of MATH 227. Every semester.

MATH 320 Multivariable Calculus 3 cr.
Solid analytic geometry, partial derivatives, and multiple integrals. Spring
only. Prerequisite: MATH 228.

MATH 340 Fundamental Concepts of Geometry 3 cr.
Experimental and informal geometry; properties of plane and space fig-
ures; geometric constructions; proof. Prerequisite: MATH 207. MAY NOT
BE USED TO SATISFY THE REQUIREMENTS FOR A MAJOR OR MI-
NOR IN MATHEMATICS.

MATH 350 Matrix Algebra 3 cr.
Systems of linear equations, matrices and linear transformations, determi-
nants, and vector spaces. Fall only. Prerequisite: MATH 226 or MATH 220
or concurrent enrollment in MATH 226 or MATH 220.

MATH 380 Introduction to Probability and Statistics 3 cr.
Discrete probability theory with statistical applications. Counting tech-
niques, random variables, distributions, expectations, hypothesis testing
and estimation, with emphasis on discrete models. Spring only.

MATH 415 Foundations of Mathematics 3 cr.
Theory of sets; mathematical logic, methods of proof in mathematics; the
real number system; selected topics. Variable frequency. See department
secretary for up-to-date schedule. Prerequisite: MATH 228 or concurrent
enrollment in MATH 228.

MATH 420 Advanced Calculus 3 cr.
Limits, continuity, differentiation and integration extended to higher di-
mensional spaces. Topics from vector analysis and Fourier analysis. Vari-
able frequency. See department secretary for up-to-date schedule. Prereq-
uisite: MATH 320.

MATH 425 Introduction to Real Analysis 3 cr.
Topology of real numbers; sequences, cluster points, continuity, theory of
differentiation and integration; elements of measure theory; infinite series.
Variable frequency. See department secretary for up-to-date schedule. Pre-
requisite: MATH 228.

MATH 426 Introduction to Complex Analysis 3 cr.
Analytic functions; Cauchy’s Theorem; Taylor and Laurent series; mero-
morphic functions; residue theory; conformal mapping. Variable frequency.
See department secretary for up-to-date schedule. Prerequisite: MATH 228.

MATH 432 Differential Equations 3 cr.
Solution of ordinary differential equations; Laplace transforms; numerical
methods; solution by series. Fall only. Prerequisite: MATH 228.

MATH 435 Numerical Analysis 3 cr.
Elements of numerical methods frequently used in applied mathematics
and the natural sciences; algorithms suitable for use in computers. Vari-
able frequency. See department secretary for up-to-date schedule. Prereq-
uisite: MATH 228 and COSC 200 or permission of the instructor.

MATH 436 (also PHYS 436) Mathematical Physics 3 cr.
Topics in mathematical methods: finite differences, Fourier series, partial
differential equations, complex variables, and conformal mapping with
physical applications. Spring, odd-numbered years. Prerequisite: MATH
432 and PHYS 216 or PHYS 262, or permission of instructor.

MATH 437 Combinatorics and Graph Theory 3 cr.
General enumeration techniques, elements of graph theory, matrix repre-
sentations of graphs, and applications of graph theory. Variable frequency.
See department secretary for up-to-date schedule. Prerequisite: MATH 228
or permission of instructor.

MATH 440 Modern College Geometry 3 cr.
An introductory synthetic study of geometry: finite, absolute, affine, Eu-
clidean, hyperbolic, elliptic, and projective geometries. Variable frequency.
See department secretary for up-to-date schedule. Prerequisite: MATH 228.

MATH 451 Modern Higher Algebra 3 cr.
Basic study of the structure of groups and rings: isomorphism theorems;
special kinds of rings; additional topics. Variable frequency. See depart-
ment secretary for up-to-date schedule. Prerequisite: MATH 228.

MATH 452 Linear Algebra 3 cr.
Basic study of vector spaces and their relationships to matrix algebra: the
algebra of linear transformations; linear functionals and dual spaces; in-
ner product spaces; and decomposition theorems. Variable frequency. See
department secretary for up-to-date schedule. Prerequisite: MATH 228.
MATH 350 strongly recommended.

MATH 460 Introductory Topology 3 cr.
The topology of metric spaces; introduction to general topological spaces;
the separation axioms; compactness; connectedness. Variable frequency.
See department secretary for up-to-date schedule. Prerequisite: MATH 228.

MATH 461 History of Mathematics 3 cr.
Historical development of mathematics and its concepts. Contributions of
individuals and societies to the development of mathematics. Variable
frequency. See department secretary for up-to-date schedule. Prerequisite:
MATH 228.

MATH 465 Theory of Numbers 3 cr.
Divisibility;  Diophantine equations;  congruences; sums of squares; addi-
tional topics. Variable frequency. See department secretary for up-to-date
schedule. Prerequisite: MATH 228.

MATH 470 Mathematical Models and Applications 3 cr.
Model-building processes, the assumptions underlying mathematical mod-
els, and the generation and interpretation of results from models. Theory
and illustrative applications of modeling. Analyses of models constructed
by students. Every three semesters beginning in spring 1997. Prerequisites:
MATH 228 or permission of instructor.
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MATH 480 Probability and Statistics 3 cr.
A deeper study of probability and statistics. Continuous probability dis-
tributions and their statistical applications. Variable frequency. See de-
partment secretary for up-to-date schedule. Prerequisite: MATH 228, MATH
380, or permission of instructor.

MATH 481 Applied Regression Analysis 3 cr.
A matrix approach to linear and multiple regression using the latest statis-
tical packages. Selecting the best regression equation, model building, and
linear model approach to ANOVA and ANCOVA. Variable frequency.
See department secretary for up-to-date schedule. Prerequisite: MATH 380
(or MATH 209) and MATH 350 or permission of instructor.

MATH 482 Applied Nonparametric Statistics 3 cr.
Sign tests; tests based on ranking methods, including correlation and re-
gression; nonparametric confidence intervals and point estimates; chi-
square tests; and efficiency estimates. Variable frequency. See department
secretary for up-to-date schedule. Prerequisite: MATH 209 or MATH 219 or
MATH 380.

MATH 483 Theory of Interest 3 cr.
Topics include the measurement of interest, solutions to problems in inter-
est, elementary annuities, more general annuities, amortization sched-
ules, and sinking funds, bonds and other securities, and other miscella-
neous topics. Variable frequency. See department secretary for up-to-date
schedule. Prerequisite: MATH 228. MAY NOT BE USED TO SATISFY
THE REQUIREMENTS FOR A MAJOR OR MINOR IN MATHEMATICS.

MATH 484 Actuarial Mathematics I 3 cr.
Topics include survival distributions and life tables, life insurance, life
annuities, net premiums, and net premium reserves. Variable frequency.
See department secretary for up-to-date schedule. Prerequisite: MATH 228
and MATH 483.

MATH 485 Actuarial Mathematics II 3 cr.
Topics include multiple life functions, multiple decrement models, valua-
tion theory for pension plans, nonforfeiture benefits. Variable frequency.
See department secretary for up-to-date schedule. Prerequisite: MATH 484.
MAY NOT BE USED TO SATISFY THE REQUIREMENTS FOR A MA-
JOR OR MINOR IN MATHEMATICS.

MATH 490 Selected Topics in Mathematics 3 cr.
A specialized topic or recent development in mathematics. May be taken
more than once if the topics are substantially different. Does not duplicate
any other course offered by the Department of Mathematics. Fall, odd-
numbered years. Prerequisite: MATH 228 or permission of instructor.

MATH 491 Seminar in Mathematics 3 cr.
Individual reports and group discussions on mathematical topics and
applications. Written project required. Spring, odd-numbered years. Pre-
requisites: permission of instructor and upper division standing.

MATH 492 Internship Seminar 3 cr.
Academic component of internship. Requires co-registration in MATH
495. Graded A-F.

MATH 495 Internship in Mathematics 6 or 12 cr.
Experiential component of internship: guided work experience in con-
junction with MATH 492; must directly relate to academic program. Full-
time interns register for 12 credits in MATH 495 and 3 credits in MATH
492 and may not enroll in other courses. Part-time interns register for 6
credits in MATH 495 and 3 credits in MATH 492. Graded P/F. Prerequi-
sites: good academic standing; submission of Internship Agreement form to
internship director prior to registering; completion of MATH 226, 227, 228,
and four math courses at 300 or 400 level (or enrollment in the fourth 300 or
400 math course) at time of applying; GPA of at least 3.0 in math; and any
requirements of the sponsoring agency. MAY NOT BE USED TO SATISFY
THE REQUIREMENTS FOR A MAJOR OR MINOR IN MATHEMATICS.

MATH 499 Individual Study in Mathematics 1-3 cr.
Individual research performed under supervision, culminating in a writ-
ten paper or completed project. Enrollment by permission of the depart-
ment.

Music

Music Theory
MUSC 101 Music Fundamentals 2 cr.
The rudiments of music designed for the prospective elementary class-
room teacher. Every semester.

MUSC 102 Theory I 4 cr.
The structure of music, the elements that make it aurally and visually
comprehensible. Application and analysis of the patterns of music. Re-
quired for majors and minors. Fall only.

MUSC 103 Theory II 4 cr.
Continuation of MUSC 102, with further emphasis on the development of
aural and visual perception, and the organization of musical materials
through analysis and written work. Required for majors. Spring only.
Prerequisite: MUSC 102 or permission of instructor.

MUSC 204 Theory III 3 cr.
A continuation of MUSC 102 and 103, exploring chromatic harmony and
modulation. Continued aural and visual comprehension and analysis.
Required for majors. Fall only. Prerequisite: MUSC 103.

MUSC 205 Theory IV 3 cr.
Further application of chromatic, impressionistic, and 20th-century mate-
rials. Aural, visual, and analytical application continues. Required for
majors. Spring only. Prerequisite: MUSC 204.

MUSC 217 Elementary Composition I 2 cr.
Procedures in the organization of original musical ideas into logical forms.
Variable. Prerequisite: permission of instructor.

MUSC 218 Elementary Composition II 2 cr.
Continuation of MUSC 217, with emphasis on the writing of short instru-
mental, vocal, and choral pieces. Variable. Prerequisite: permission of in-
structor.

MUSC 305 Orchestration 2 cr.
Study of ranges, tonal possibilities, technical limitations, and necessary
transpositions for all orchestral and band instruments; scoring of short
pieces in various styles for orchestra. Variable. Prerequisites: MUSA 108
and MUSC 205.

MUSC 312 Arranging 2 cr.
Emphasis on original and creative treatment of musical materials by ar-
ranging and adapting standard literature. Variable.  Prerequisite: MUSC
205.

MUSC 317 Intermediate Composition I 2 cr.
Continuation of musical creation; emphasis on the technique of the past 40
years and further introduction of stylistic characteristics of recent compos-
ers. Variable. Prerequisite: permission of instructor.

MUSC 318 Intermediate Composition II 2 cr.
Composition of multiple-movement works. Variable. Prerequisite: permis-
sion of instructor.

MUSC 356 Computer Music Technology 2 cr.
Practical approach to the use of various music applications on Macintosh
computers, Musical Instrument Digital Interface synthesizers and sam-
plers, and associated software (sequencer and notational). Designed to
give students in-depth knowledge of computer music technology as it
applies to performance and academic areas within the field of music.
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Classes are laboratory in nature, held in the Electronic Music Lab. Fall
only. Prerequisite: permission of the Department.

MUSC 401 Theory V 3 cr.
(Form and Analysis.) Analysis of musical structure and style in Western
civilization. Required for performance specialization. Fall only. Prerequi-
site: MUSC 205.

MUSC 405 Modern Compositional Practices 2 cr.
Detailed analysis and study of contemporary compositional styles. Vari-
able. Prerequisite: MUSC 401 or permission of instructor.

MUSC 407 Stylistic Counterpoint 2 cr.
A stylistic approach to the study of counterpoint based on the harmonic-
contrapuntal style of J.S. Bach as found in his Two-and Three-Part Inven-
tions, Well-Tempered Clavier, and choral preludes. Variable.  Prerequisite:
MUSC 205.

Music History and Literature
MUSC 110 Introduction to World Music 3 cr.
Introduction to the style periods and genres of Western Classical music
through the significant literature of the major male, female, and minority
composers; survey of selected non-Western music cultures; folk, gospel,
and jazz music. Every semester. GEP LAC Group A.

MUSC 115 Introduction to Music Literature 3 cr.
Overview of the general history of music: the significant literature of the
major composers; stylistic changes from the Medieval period to Early Con-
temporary. Fall only. Prerequisite: ability to read music fluently.

MUSC 117 Music of Africa, Asia, and the Americas 3 cr.
Introduction to musical traditions and practices of various African societ-
ies, China, India, Indonesia, Japan, and Latin-influenced countries in Cen-
tral and South America (including Caribbean nations). Every semester.
GEP LAC Group A.

MUSC 250 Women in Music 3 cr.
An examination of popular and art music by and from the perspective of
women. Topics include women as performers and composers, the depic-
tion of women in music, musical criticism, and cultural values that have
affected women’s participation in musical life. (Reading- and writing-
intensive). Variable.

MUSC 308 Music History I: Music of the Medieval, 3 cr.
Renaissance, and Baroque Periods

A survey of musical style from Gregorian chant through the Baroque
period. Analysis, listening, discussion set in a cultural context. Every fall
semester. Not recommended for freshmen.

MUSC 309 Music History II: Music of the Classical, Romantic, 3 cr.
and Modern Periods

A survey of musical style from the Classical through the Modern periods.
Analysis, listening, discussion set in a cultural context. Every spring se-
mester. Not recommended for freshmen.

MUSC 311 History of Jazz 3 cr.
A survey of the origins, development, and current trends in the American
musical art form called jazz.  Every semester.

MUSC 345 The Symphony 2 cr.
The origin and development of the symphony from the 18th century to the
present. Variable. Prerequisite: permission of instructor.

MUSC 346 The Opera 2 cr.
Representative operas from 1600 to the present. Variable.  Prerequisite:
permission of instructor.

Music Teaching
MUSC 303 Conducting I 3 cr.
Rudiments of baton technique, score reading and analysis, and rehearsal
procedures. Opportunities for conducting with the University Wind En-
semble, Orchestra, and small instrumental and vocal ensembles within the
class. Required of all music majors. Fall only. Prerequisite: MUSC 205 or
permission of instructor.

MUSC 307 Music Experiences for Children 2 cr.
Classroom use of music for children from preschool through sixth grade.
Singing, rhythmic activities, listening, playing instruments, and bodily
movement. Every semester. Prerequisites: MUSC 101; junior standing.

MUSC 350 Music and Creative Interaction for the
Elementary Classroom Teacher 3 cr.

Classroom use of music skills for children from pre-school through sixth
grade. Emphasizes the elements and skills of music and provides oppor-
tunity to develop and apply teaching strategies to the teaching of music
through moving, singing, listening, playing, reading, creating and cre-
ative interaction. Designed for the elementary education major. Every
semester.

MUSC 352 Choral Music Methods K-12 2 cr.
Materials and techniques of choral instruction, computer-assisted instruc-
tion and integrated technology, and performance at all levels of public
schools. Required of voice and piano majors in teacher education. Fall,
alternate years. Prerequisite: piano proficiency.

MUSC 353 Instrumental Music Methods K-12 2 cr.
Materials and techniques of instrumental instruction, computer-assisted
instruction and integrated technology, and performance at all levels of
public schools. Required of all instrumental majors in teacher education.
Fall, alternate years. Prerequisite: piano proficiency.

MUSC 404 Conducting II 2 cr.
Continuation of Conducting I. Emphasis on choral and combined choral
and instrumental scores. Required for K-12 certification in music. Spring
only. Prerequisite: MUSC 303.

MUSC 411 Marching Band Techniques 2 cr.
The techniques of show planning, preparation, presentation: precision
movement, music selection, and arranging. Fall, alternate years. Prerequi-
site: permission of instructor.

MUSC 495 Internship in Music Management 9 or 15 cr.
Guided work experience with an academic component. Work must be
directly related to academic program. Full-time interns register for 15
credits and may not enroll in other courses. Part-time interns register for 9
credits. Both the experiential and academic components are graded P/F.
Prerequisites: junior or senior status, in good academic standing; submission of
Internship Agreement form to internship director prior to registering; comple-
tion of Music Department core courses, passing the sophomore evaluation jury,
completion of the Business Administration minor, and permission of Depart-
ment Chair.

MUSC 499 Individual Research in Music 1-6 cr.
Intensive individual study in an area of special interest under the direc-
tion of a faculty member. Variable. Prerequisite: permission of the Depart-
ment Chair.

Applied Music
MUSA 100 Student Recital 0 cr.
A performance opportunity and music literature exposure for students in
private instruction, required every semester for music majors and minors.

MUSA 104 Class Piano I 1 cr.
Basics of keyboard technique for students with little or no piano experi-
ence. Keys, scales, and chords leading to simple accompaniments of songs
suitable for elementary classroom. Every semester. Prerequisite: permission
of instructor.
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MUSA 105 Class Piano II 1 cr.
Continuation of MUSA 104, with emphasis on styles of harmonization,
transposition, and sight-reading. Spring only. Prerequisite: MUSA 104 or
permission of instructor.

MUSA 106 Class Voice I 1 cr.
Fundamentals of voice production: breath management, resonance, and
diction. Individual voice diagnosis and application of vocal principles.
Vocal exercises and song literature for the development of a singing tech-
nique. Fall only. Prerequisite: permission of instructor.

MUSA 107 Class Voice II 1 cr.
Continuation of MUSA 106. Spring only. Prerequisite: MUSA 106.

MUSA 108 Class Instruments I: Strings 1 cr.
 Basic instruction on how to play the violin, viola, cello, and string bass:
bowing, fingering, tone quality, position, and care of these instruments. A
systematic approach to organization, implementation, and teaching of
string classes in the schools. Required of instrumental music majors. Fall
only.

MUSA 109 Class Instruments II: Strings 1 cr.
Continuation of MUSA 108. Variable. Prerequisite: MUSA 108.

MUSA 111 Class Guitar I 1 cr.
Fundamentals of guitar technique for students with little or no guitar or
music experience. Music reading, rudiments of theory, melodic playing,
and accompaniment. Students provide their own instrument. Two 50-
min. classes or one 100-min. class per week. Fall only.

MUSA 112 Class Guitar II 1 cr.
For students who read music and have had some previous experience
with the guitar. Melodic and accompaniment styles. Spring only. Prerequi-
site: MUSA 111 or permission of instructor.

MUSA 116-122 Private Instruction 1 cr.
Private study in instrument or voice as a minor performance specialty. For
majors or non-majors. May be repeated for credit until program is com-
pleted. Special fee $50 per semester. Performance for a faculty jury at the
end of each semester in lieu of a final examination. Every semester. Prereq-
uisite: permission of instructor.

MUSA 203 Class Piano III 1 cr.
Continuation of MUSA 105, with further emphasis on improvisation of
accompaniments, transposition at sight, sight-reading, playing four-part
music, and ensemble playing. Fall only. Prerequisite: MUSA 105 or permis-
sion of instructor.

MUSA 208 Class Instruments III: Woodwinds 1 cr.
The basic performance and teaching techniques of the woodwinds. Fall
only.

MUSA 209 Class Instruments IV: Brass 1 cr.
Class instruction in the standard brass instruments, designed to prepare
future instrumental teachers at all levels of the public schools. Spring
only.

MUSA 213 Piano Pedagogy 2 cr.
A methods and materials course for those preparing for piano studio
teaching. Limited opportunities for teaching experience are provided in
the Preparatory Division of the Music Department. Variable. Prerequisite:
permission of instructor.

MUSA 311 Class Instruments V: Percussion 1 cr.
Class instruction in the standard percussion instruments, designed to pre-
pare future instrumental teachers at all levels of the public schools. Spring
only.

MUSC 325 Accompanying 1 cr.
Supervised experience for pianists in accompanying instrumental and vocal
soloists and ensembles. Every semester. Prerequisite: permission of instruc-
tor.

MUSC 413 Vocal Pedagogy 2 cr.
The various schools of vocal technique. Designed to prepare the prospec-
tive teacher of private and class voice. Two periods per week. Variable.
Prerequisites: minimum of 2 yrs. of vocal study and the ability to play simple
piano accompaniments.

MUSA 414 Class Piano IV 1 cr.
Continuation of MUSA 203, emphasizing further keyboard facility. Suc-
cessful completion satisfies the piano proficiency required by the Depart-
ment. Spring only. Prerequisite: MUSA 203 or permission of instructor.

MUSA 356-362 Private Instruction 2 cr.
Individual instruction in piano, organ, voice, strings, woodwinds, brass,
and percussion. Minimum of 1 clock-hour per day intensive individual
practice. Special fee $100 per semester. One hour private lesson or two
half-hour private lessons per week. At least one student recital or class
recital performance each semester. Performance for a faculty jury at the
end of each semester in lieu of a final examination. Must be repeated for
credit until program is completed. Every semester. Prerequisite: permission
of instructor.

MUSA 391 Performance Seminar 2 cr.
Individual practice, individual and group instruction in the literature and
performance problems of one’s major performance concentration in con-
junction with Private Instruction. Prerequisite: admission to the program at
the Sophomore Evaluation Jury.

MUSA 392 Performance Seminar 2 cr.
Continuation of MUSA 391. Recital required.

MUSA 491 Performance Seminar 3 cr.
Continuation of MUSA 392.

MUSA 492 Performance Seminar 3 cr.
Continuation of MUSA 491. Recital required.

Ensemble
All ensemble courses may be repeated for credit.
MUSC 319 University Chorale 1 cr.
A select mixed chorus with repertory from all historical periods. Open to
all students by permission of instructor. Every semester.

MUSC 321 Opera Workshop 1 cr.
Study of portions or all of an opera to be performed in class or public
performance. Every semester. Prerequisites: keyboard knowledge, voice pri-
vate instruction, and permission of instructor.

MUSC 323 Choral Ensemble Laboratory 1 cr.
Chamber choir, women’s chorus, men’s chorus. Open to all students. Ev-
ery semester.

MUSC 327 Concert Jazz Ensemble 1 cr.
Members selected by audition each semester. Three rehearsals per week.
Every semester. Prerequisite: permission of instructor.

MUSC 328 Band Auxiliary 1 cr.
Open, by audition, to students with ability to perform in auxiliary units of
the Marching Band, such as dance drill team, flag corps, rifle squad, baton
twirling. Extra rehearsals on Friday and Saturday before home football
games. Fall semester only. Prerequisite: permission of the instructor.

MUSC 329 Marching Band: Concert Band 2 cr.
The first half of the semester devoted to marching; the second half to
concert music. Extra rehearsals on Friday and Saturday before home foot-
ball games. Open to all students with ability on needed instruments. Fall
only. Prerequisite: permission of instructor.

MUSC 330 Concert Band: Wind Ensemble 1 cr.
Concert literature selected from both contemporary and traditional wind
band repertoire. Biannual concert tour. Open to students from all depart-
ments by audition. Spring only. Prerequisite: permission of instructor.
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MUSC 331 Brass Ensemble 1 cr.
Study, rehearsal, and performance of brass-wind literature. Every semes-
ter. Prerequisite: permission of instructor; audition required.

MUSC 333 Orchestra 1 cr.
Open to all qualifying on needed instruments. Two rehearsals per week.
Every semester. Prerequisite: permission of instructor.

MUSC 335 String Ensemble 1 cr.
Study, rehearsal, and performance of string literature — principally the
string quartet. Every semester. Prerequisite: permission of instructor; audi-
tion required.

MUSC 336 Chamber Guitar Ensemble 1 cr.
Performance of selected guitar repertoire in an ensemble setting. Public
performances and/or recitals may be scheduled. Repeatable each semes-
ter for credit. One hour-long meeting each week. Prerequisite: ability to
sight-read in upper positions of the fingerboard. Enrollment limited to majors
who list guitar as their primary instrument, or to non-majors by audition.

MUSC 337 Woodwind Ensemble 1 cr.
Study, rehearsal, and performance of woodwind instrument literature —
principally clarinet, flute, and saxophone quartets and woodwind quin-
tets. Every semester. Prerequisite: permission of instructor; audition required.

MUSC 339 Percussion Ensemble 1 cr.
Study, rehearsal, and performance of percussion ensemble literature. Ev-
ery semester. Prerequisite: permission of instructor; audition required.

MUSC 340 Collegium Musicum 1 cr.
Madrigals and other works for small vocal ensembles calling for one to
four people on a part; occasional use of instruments. Every semester.
Prerequisite: permission of instructor; audition required.

Orientation
ORIE 101 Introduction to Higher Education 1 cr.
Orientation of incoming students to academic and social contexts of col-
lege life. Nature and process of higher education; educational and career
planning; learning skills; support services. Required of all entering fresh-
men with less than 13 semester hours of transfer credit. Students may not
withdraw from the course unless they are withdrawing from the Univer-
sity.

Philosophy
PHIL 101 Introduction to Philosophy 3 cr.
Philosophical approaches to three major content areas: Personal Relation-
ships (e.g., friendship), Social-Political Structures (e.g., democracy),
Worldviews (e.g., the problem of God). Every semester. GEP LAC Group
B.

PHIL 102 Contemporary Ethical Problems 3 cr.
Ethical issues such as abortion, euthanasia, preferential treatment, censor-
ship of pornography, world hunger, the environment, and the treatment
of animals. Every semester. GEP LAC Group B.

PHIL 111 Honors: Introduction to Philosophy 3 cr.
Philosophical problems such as the meaning of existence, freedom and
determinism, body versus mind, the existence of God, the human person
and human relationships. Variable. GEP LAC Group B. Prerequisite: accep-
tance into Honors Program or permission of instructor.

PHIL 201 Ethics 3 cr.
Ethical theories or selected problems in moral philosophy (e.g., relativism
versus absolutism, the nature of value judgments). Variable.

PHIL 202 History of Philosophy: Ancient and Medieval 3 cr.
Classical western philosophy from the early Greeks to the Renaissance.
Emphasis on Pre-Socratics, Plato, Aristotle, Augustine, and Aquinas. Fall
only.

PHIL 203 History of Modern Philosophy 3 cr.
Western philosophy in the modern period; the rationalist tradition
(Descartes, Spinoza, Leibniz) and the empiricist tradition (Locke, Berke-
ley, Hume); some reference to Kant. Spring only.

PHIL 205 Logic 3 cr.
A study of the forms of reasoning: inductive, deductive; fallacies. Vari-
able.

 PHIL 208 Contemporary Topics 3 cr.
A philosophical investigation of a selected issue, problem, or topic of
contemporary relevance. Repeatable, on a different topic, to 6 credits.
Variable.

PHIL 302 Philosophy of Religion 3 cr.
A study of religious experience, religious language, and the question of a
rational basis for religious belief. Variable. Prerequisite: 3 cr. in philosophy
or permission of instructor.

PHIL 303 Aesthetics 3 cr.
Analysis of the nature of art and its creation, appreciation, and criticism;
the major theories of art. Variable. Prerequisite: 3 cr. in philosophy or permis-
sion of instructor.

PHIL 304 Social Philosophy 3 cr.
Issues arising out of the relationship between individuals and society.
Themes such as social values, law, and the ideal of justice. Spring only.
Prerequisite: 3 cr. in philosophy or permission of instructor.

PHIL 306 Philosophy of Science 3 cr.
A study of the logical structure of the natural sciences. Topics such as the
nature of scientific evidence, scientific explanation, and the objectivity of
scientific knowledge. Variable. Prerequisite: 3 cr. in philosophy or permission
of instructor.

PHIL 308 Political Philosophy 3 cr.
Issues arising out of the relationship between individuals and the state.
Themes such as power, authority, democracy, law, and rights. Variable.
Prerequisite: 3 cr. in philosophy or permission of instructor.

PHIL 311 Asian and African Philosophy 3 cr.
A study of the major concepts of Indian philosophy with an emphasis on
Hinduism and Buddhism, Chinese philosophy with an emphasis on Tao-
ism, and African philosophy with an emphasis on the community orienta-
tion of ethics and philosophical anthropology. Variable. Prerequisite: 3 cr.
in philosophy or permission of instructor.

PHIL 313 Biomedical Ethics 3 cr.
Ethical issues in medicine and biomedical research. Such problem areas as
the physician/patient relationship, patients’ rights and professionals’ ob-
ligations, human experimentation, genetics and reproductive technolo-
gies, and social justice and health care. Spring only. Prerequisite: 3 cr. in
philosophy or permission of instructor.

PHIL 314 Business Ethics 3 cr.
Ethical issues in business. Such problem areas as the morality of capital-
ism, the social responsibility of business, the concept of corporate respon-
sibility, business and the environment, the rights and responsibilities of
employees, whistleblowing, the ethics of advertising, multinational cor-
porations, feminist and minority concerns about business. Variable. Pre-
requisite: 3 cr. in philosophy or permission of instructor.

PHIL 315 Philosophy and the Environment 3 cr.
A philosophical investigation of environmental issues. Anthropocentric,
ecocentric, individualist, and ecofeminist approaches to the environment
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as well as perspectives from many cultures and religions. Connections
between environmental science, ethics, and aesthetics in a historical con-
text will be made. Variable. Prerequisite: 3 cr. in philosophy or permission of
instructor.

PHIL 407 Existentialism 3 cr.
Origins of existential thought in Kierkegaard and its subsequent develop-
ment in Heidegger, Jaspers, Marcel, Sartre, Merleau-Ponty, and Ricoeur.
Such concepts as existence, historicity, freedom, and consciousness. Vari-
able. Prerequisite: 3 cr. in philosophy or permission of instructor.

PHIL 409 Philosophy and Women 3 cr.
Topics will include philosophical views of and by women, an examination
of the extent to which gender related values underlie and permeate philo-
sophical method and theory, and an examination of ways in which gender
interrelates with other social categories such as race, ethnicity, and class.
Variable. Prerequisites: 3 credits in philosophy or Introduction to Women’s
Studies or permission of the instructor.

PHIL 410 Philosophy of Law 3 cr.
Leading issues in the philosophy of law. Such topics as the nature of law
and its relation to morality, the concept of responsibility, and the justifica-
tion of punishment. Highly recommended for those interested in the theory
of legal concepts and legal reasoning. Fall only. Prerequisite: 3 cr. in phi-
losophy or permission of instructor.

PHIL 490 Special Topics in Philosophy 3 cr.
In-depth analysis of a topic, selected by instructor, for development the-
matically or historically. Repeatable, on a different topic, to 6 credits.
Variable. Prerequisite: 3 cr. in philosophy or permission of instructor.

PHIL 499 Individual Research in Philosophy 1 to 6 cr.
Independent study of a philosopher, period, movement, or problem, initi-
ated by student in consultation with instructor. Variable. Prerequisites: 12
cr. in philosophy and permission of instructor.

Physics
Physical Science
PHSC 100 Cosmic Concepts 3 cr.
A descriptive approach to the major physical concepts developed over the
past four centuries and their relationship to the historical and philosophi-
cal context in which they arose. Emphasis will be on the origin, meaning,
significance, and limitations of these concepts. Every semester. GEP LAC
Group C.

PHSC 101 Measurement 1 cr.
A laboratory experience in observation, measurement, graphical analysis,
and discovery in Physical Science. Designed for non-science majors. One
two-hour laboratory per week. Every semester. Prerequisite or corequisite:
PHSC 100. GEP LAC Group C.

PHSC 201 Physical Science I 3 cr.
Physical phenomena and their role in modern society: the basic concepts
of classical physics and their application. Students weak in mathematics
should take MATH 104 before enrolling. Variable.

PHSC 202 Physical Science II 3 cr.
Continuation of Physical Science I with emphasis on the basic concepts of
modern physics and chemistry. Students weak in mathematics should
take MATH 104 before enrolling. Variable. Prerequisite: PHSC 201.

PHSC 203 Physical Science 4 cr.
Physical phenomena and their role in modern society: basic concepts of
physics, chemistry, and astronomy, with energy and environment as the
unifying theme. Three hrs. lecture and 3 hrs. lab. Every semester. Intended
for education majors. GEP LAC Group C.

PHSC 205 Descriptive Meteorology 3 cr.
Aspects of the atmosphere, weather variables, radiation, clean and dirty
air, clouds and precipitation, atmospheric electricity, and weather fore-
cast and modification. Field work included. Variable.

PHSC 210 Descriptive Astronomy 3 cr.
Aspects of the sky, the history and early development of astronomy, the
solar system, stars, galaxies, cosmology, life beyond the earth, and current
topics in astronomy. Lectures, planetarium demonstrations, and field work.
Fall.

PHSC 211 Descriptive Astronomy Laboratory 1 cr.
Introductory lab course of sky observing with the unaided eye and simple
instruments: outdoor daytime observing and the planetarium simulation
of the night sky. Designed for the non-science major. One 2-hr. lab per
week. Variable. Corequisite or prerequisite: PHSC 210.

PHSC 220 The Solar System 3 cr.
Solar and planetary discoveries since 1971, as revealed by NASA space
probes. The solar atmosphere and the planets’ magnetic fields; atmospheres
and surfaces of the terrestrial planets; rings and atmospheres of the giant
planets; major satellites; and the origin of the solar system. Variable. Pre-
requisite: PHSC 210.

PHSC 230 The Search for Life Beyond Earth 3 cr.
General survey of conditions across the universe; nature and probable
origin of terrestrial life; possibilities of life for the other planets in our solar
system; and the likelihood and techniques of contacting or communicat-
ing with intelligences beyond our solar system. Variable.

PHSC 240 Descriptive Acoustics of Music and Hi-Fidelity 3 cr.
Introductory acoustics course. The physical principles underlying the pro-
duction, perception, and reproduction of music. Variable.

PHSC 290 Selected Topics in Physical Science 3 cr.
A selected topic of current interest in physical science. Variable.

PHSC 315 Digital Electronics 4 cr.
A lab-oriented course with emphasis on computer applications, including
registers, counters, interfacing, and arithmetic circuits. Three hrs. lecture
and 3 hrs. lab. Variable. Prerequisite: COSC 100.

PHSC 350 Practical Solar Energy 4 cr.
Introduction to the principles of solar energy and how to install actual
systems. Three hrs. lecture and 2 hrs. lab. Variable.

PHSC 444 Honors: Metaphysics and Modern Physics  3 cr.
Interdisciplinary study of 20th-century physics and ancient Asian meta-
physics. Concepts of reality proposed by Newton, Einstein, Heisenberg,
and other physicists; and by Lao-Tzu, Buddha, Hui Neng, and other an-
cient philosophers. Lecture. Also offered as HUMA 444. Variable. Prereq-
uisite: Participation in the Honors program, junior standing or permission of
instructor.

Physics
PHYS 215 General Physics I 4 cr.
Non-calculus introduction to the theoretical and experimental founda-
tions of physics, topics to include mechanics and heat, the fundamental
concepts, principles, and laws of physics. Three hrs. lecture and 3 hrs. lab.
Either an introduction to the field for prospective majors or a self-con-
tained survey for others. Fall. A familiarity with high school mathematics
including algebra and geometry is assumed. GEP LAC Group C.

PHYS 216 General Physics II 4 cr.
A continuation of PHYS 215. Non-calculus introduction, topics to include
electricity, magnetism, and light. The fundamental concepts, principles,
and laws of physics. Three hrs. lecture and 3 hrs. lab. Spring. Prerequisite:
PHYS 215.
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PHYS 261 Principles of Physics I: Mechanics 4 cr.
Calculus-based introduction to the theoretical and experimental founda-
tions of physics focusing on mechanics. Topics to include kinematics, dy-
namics, energy, momentum, rotational dynamics, and continuum mechan-
ics. Intended primarily for physical science, engineering and math majors.
Six hours of integrated lecture/lab/discussion per week. Fall. Prerequisite:
working knowledge of high school mathematics which should include algebra,
geometry, and trigonometry. GEP LAC Group C.

PHYS 262 Principles of Physics II: Electricity and Magnetism 4 cr.
Calculus-based introduction to the theoretical and experimental founda-
tions of physics focusing on Electricity and Magnetism. Topics to include
electrostatics, electrodynamics, magnetostatics, electromagnetic induction
and Maxwell’s equations. Six hours of integrated lecture/lab/discussion
per week. Spring. Prerequisite: PHYS 261. Corequisite: MATH 226.

PHYS 263 Principles of Physics III: Sound & Light 4 cr.
Calculus-based introduction to the theoretical and experimental founda-
tions of physics focusing on sound and light. Topics to include vibration,
wave motion, acoustics, geometrical optics, physical optics, and special
relativity. Six hours of integrated lecture/lab/discussion per week. Fall.
Prerequisite: MATH 226 and PHYS 262. Corequisite: MATH 227.

PHYS 264 Principles of Physics IV: Thermodynamics & 4 cr.
Modern Physics

Calculus-based introduction to the theoretical and experimental founda-
tions of physics focusing on thermodynamics and modern physics. Topics
to include heat, thermodynamics, kinetic theory, atomic physics, and quan-
tum physics. Six hours of integrated lecture/lab/discussion per week.
Spring. Corequisite: MATH 228. Prerequisite: MATH 227 and PHYS 263.

PHYS 282 Thermodynamics 3 cr.
Introduction to thermodynamics. Thermodynamic properties of matter.
Three laws of themodynamics, cycles, reactions, mixtures. Variable. Also
offered as ENME 232. Prerequisites: PHYS 261 and 262.

PHYS 300 Introductory Astrophysics 3 cr.
Application of physics and mathematics to astrophysics. Celestial me-
chanics, stellar structure, and stellar evolution. Fall, even years. Prerequi-
sites: PHYS 216, or PHYS 262 and MATH 228, or permission of instructor.

PHYS 310 Classical Mechanics 4 cr.
Development of particle and rigid body mechanics from Newton’s Laws
using the notation and methods of vector calculus. Particle motion, central
forces, conservation principles, rigid body dynamics, and introduction to
Lagrange’s equations. Spring. Prerequisites: PHYS 312 and MATH 432.
Prerequisite or corequisite: MATH 227 and PHYS 264 or permission of in-
structor.

PHYS 312 Electricity and Magnetism 4 cr.
Classical theory of electricity and magnetism using the techniques of vec-
tor calculus. Electrostatics, magnetostatics, polarized media, currents and
their associated fields, and Maxwell’s equations. Fall. Prerequisites: PHYS
263 and MATH 320. Corequisite: MATH 432.

PHYS 313 Optics 3 cr.
The nature and propagation of light, including reflection, refraction, dif-
fraction, coherence, and interference, treated from the point of view of
electromagnetic theory. Introduction to quantum optics. Spring, odd years.
Prerequisite: PHYS 263.

PHYS 320 Experimental Physics 2 cr.
Application of contemporary methods and instruments to the experimen-
tal observation and measurement of classical and modern physical phe-
nomena. Experiments chosen from mechanics, heat, thermodynamics,
acoustics, electricity, magnetism, optics, and modern physics. Two 3-hr.
labs. Fall. Prerequisite: PHYS 264.

PHYS 331 Analog Electronics 4 cr.
Basic principles of modern electronic devices, including DC and AC cir-
cuit analysis, diodes and power supplies, amplifier characteristics, op

amps, transistors and transistor amplifiers, waveform generators. 3 hrs.
lecture and 3 hrs. lab. Not open to students with credit for PHYS 316. Fall.
Prerequisites: PHYS 216 or PHYS 262, MATH 226, or permission of instructor.

PHYS 332 Digital Electronics 4 cr.
Basic principles of digital electronic devices, including TTL and CMOS
logic families, gates, flip-flops, counters, registers, memory devices, dis-
plays, D to A and A to D converters, digital instruments, elementary com-
puter interfacing techniques. 3 hrs. lecture and 3 hrs. lab. Spring. Prerequi-
site: PHYS 331.

PHYS 400 Senior Research & Seminar 2 cr.
Capstone course for the major. Under the direction of a faculty member,
students engage in independent research. Research culminates in a paper
and formal public seminar. For physics majors with senior standing. Spring.
May be repeated once for credit.

PHYS 410 Theoretical Mechanics 3 cr.
Lagrangian and Hamiltonian formulation of mechanics with applications,
the theory of small oscillations, the theory of wave motion in solids, reflec-
tion of waves, and mechanics of continuous fluids. Variable. Prerequisites:
PHYS 310 and MATH 432.

PHYS 412 Theoretical Electromagnetism 3 cr.
Theory of the magnetic properties of matter, Maxwell’s equations with
applications to wave propagation in isotropic and antisotropic media,
scattering of electromagnetic waves, physics of the plasma state, fields
and radiation from moving charges. Variable. Prerequisites: PHYS 312 and
MATH 432.

PHYS 415 Computer Interfacing 3 cr.
Basic digital computer interfacing, combining digital electronics, program-
ming, and computer architecture. Topics include transducers, electronic
amplification, D/A and A/D conversion, data sampling, data storage and
retrieval, laboratory exercises in discrete and integrated software, survey
of commercially available interface devices. Two hrs. lecture and three
hrs. lab. Variable. Prerequisites: COSC 200, PHYS 216 or PHYS 262, and
PHSC 315 or PHYS 332 or permission of instructor. Also offered as COSC 415.

PHYS 417 Quantum Physics 3 cr.
The breakdown of classical mechanics and the development of quantum
theory, the foundations of the Schroedinger Equation, the uncertainty prin-
ciple, quantum systems in one dimension, angular momentum, spin, and
atomic physics. Fall, odd-numbered years. Prerequisite: PHYS 264.
Corequisite: MATH 432.

PHYS 420 Introduction to Computational Physics 3 cr.
Introduction to the methods of computational physics. Explores some of
the basic techniques and ideas used to solve physics problems with the aid
of computers. Students develop computer programs in a high-level pro-
gramming language to solve specific problems. Topics include examples
from several fields of engineering such as mechanics, heat transfer, fluid
dynamics, electricity and acoustics. Variable. Prerequisites: PHYS 310,
MATH 228, and COSC 200 or permission of instructor.

PHYS 436 Mathematical Physics 3 cr.
Topics in mathematical methods: finite differences, Fourier series, partial
differential equations, complex variables, and conformal mapping with
physical applications. Also offered as MATH 436. Spring. Prerequisites:
MATH 432 and PHYS 216 or PHYS 262, or permission of instructor.

PHYS 440 Acoustics 3 cr.
Introduction to the theory of wave motions. Production, properties, mea-
surements, and applications of sonic and ultrasonic waves. Spring, even-
numbered years. Prerequisite: PHYS 263.

PHYS 490 Special Topics 1-3 cr.
Study at the senior level of one of the fields or recent developments of
contemporary physics, such as ultrasonics, musical acoustics, atmospheric
physics, astrophysics, or radiation physics. May be repeated for credit.
Variable. Prerequisite: permission of instructor.
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PHYS 491 Seminar 1 cr.
Individual reports and group discussions on current topics. Subject mat-
ter selected jointly by student and instructor. Fall. For physics majors with
junior or senior standing. May be repeated once for credit.

PHYS 499 Special Projects 2-4 cr.
Advanced lab projects for the superior student. Project chosen by the
student in consultation with a member of the Department; may be a theo-
retical problem. Independent search of the pertinent literature, formula-
tion of the experimental method, conducting the investigation, and the
preparation of a report. May be repeated for credit. Variable. Prerequisite:
permission of Chair of Department.

Political Science
POSC 110 Introduction to American Politics 3 cr.
Interaction of the public and government in making American public policy.
Processes and institutions of American national government; political par-
ties and elections; public opinion and media; constitutional, legal, and
cultural context. Every semester. GEP LAC Group D.

POSC 112 Honors Introduction to American Politics 3 cr.
Accelerated study of the politics of a democratic society in a constitu-
tional, legal, and cultural context. Major institutions (congress, president,
courts, bureaucracies) of U.S. national government; political behavior of
the public. Computer-based data analysis; prior computer experience not
necessary. Variable. GEP LAC Group D. Prerequisite: acceptance into the
Honors Program or permission of the instructor.

POSC 211 Introduction to World Politics 3 cr.
Patterns of decision making, conflict and conflict resolution in the world
political community. Forms of governmental and economic organization;
disparities in economic development and societal beliefs and values; fac-
tors affecting nations’ foreign policies; approaches to the study of interna-
tional and comparative political systems. Every semester. GEP LAC Group
D.

POSC 213 Honors Introduction to World Politics 3 cr.
Accelerated study of the major issues in international relations; causes of
war; determinants of peace; international political economy; relevance of
international organizations. Considered through three theoretical perspec-
tives: Realism; Idealism; Rationalism. Variable. GEP LAC Group D. Pre-
requisite: Acceptance into the Honors Program or permission of the instructor.

POSC 231 Introduction to Comparative Politics 3 cr.
Comparative analysis of various political systems including: methods for
comparative research; the effect of domestic legal, institutional and social
structures on development; transitions to democracy; interaction of do-
mestic politics and the global system. Every semester.

POSC 311 Research Methods 3 cr.
Methods of inquiry in the empirical study of political science. Nature of
scientific inquiry; research design; elementary quantitative analysis. Com-
puter-based data analysis; prior computer experience not necessary. Ev-
ery semester. Prerequisite: A prior upper division course in political science or
permission of instructor.

POSC 321 American State and Local Politics 3 cr.
Local, county, and state governments in the U.S., with emphasis on Mary-
land. Role of states in the federal system. Every semester. Prerequisite:
POSC 110/112 or permission of instructor.

POSC 323 Public Administration 3 cr.
Relationship of administrative functions to legislative, executive, and ju-
dicial branches of government; types of administrative organization in the
United States and elsewhere; the U.S. Civil Service. Every semester. Not
open to students who have credit for former POSC 351. Prerequisite: POSC
110/112 or permission of instructor.

POSC 324 Criminal Justice Systems in Action 3 cr.
Structure, function, and social impact of criminal legal systems; “law” and
“justice.” Participants in the legal process: police, prosecuting and de-
fense attorneys, judges, jurors, correctional officials, litigants, the press.
State, national, and international comparisons; proposals for reform. Ev-
ery semester. Not open to students who have credit for former POSC 354.
Prerequisite: POSC 110/112 or permission of instructor.

POSC 330 Politics of Africa 3 cr.
Examination of the economic and political development of modern Afri-
can states. Topics include the impact of colonization, theories of develop-
ment, theories of integration into the contemporary global economic sys-
tem and the process of state building. The focus will be on selected coun-
tries as case studies. Variable. Prerequisite: POSC 211/213 or POSC 231;
POSC 231 preferred.

POSC 331 Politics of Latin America 3 cr.
Examination of the development of political and economic systems in
Latin America. Topics include the effects of colonization, the application
of theories of development, approaches to integration into the contempo-
rary global economic system and patterns of state building. The focus will
be on selected countries as case studies. Variable. Prerequisite: POSC 211/
213 or POSC 231; POSC 231 preferred.

POSC 332 Politics of Middle East 3 cr.
Examination of political and economic development of modern Middle
Eastern states. Topics include the impact of colonization, approaches to
development and modernization, integration into the world economy,
regional politics of inclusion and global exclusion. The focus will be on
selected countries as case studies. Variable.  Prerequisite: POSC 211/213 or
POSC 231; POSC 231 preferred.

POSC 333 Politics of Western Europe 3 cr.
Examination of the structures of governments, ideologies, policies, and
contemporary issues and problems facing European states from Ireland to
the Baltics and Scandinavia to the Mediterranean. Special attention will be
given to the European Community and NATO. Every fall. Prerequisite:
POSC 211/213 or POSC 231 or permission of instructor; POSC 231 preferred.

POSC 334 Politics of Eastern Europe 3 cr.
Analysis of the structures of government, policies, contemporary issues,
and problems facing the East European states of Poland, Hungary, the
Czech Republic, Slovakia, Romania, Albania, Bulgaria, and the former
Yugoslavia. Variable. Prerequisite: POSC 211/213 or POSC 231; POSC 231
preferred.

POSC 341 International Organization 3 cr.
Structure and activities of international organizations as mechanisms of
foreign policy and international and transnational cooperation. Security
concerns; economic development and integration; human rights. Every
spring. Prerequisite: POSC 211/213 or POSC 231 or permission of instructor.

POSC 342 Foreign Policy of the United States 3 cr.
Making and carrying out American foreign policy; decision-making pro-
cesses. Effect of domestic politics and world political environment on
American diplomacy. Every fall. Prerequisite: POSC 211/213 or POSC 231
or permission of instructor.

POSC 352 Interest Groups and Public Policy 3 cr.
Organization and activities of modern interest groups; impact of interest
groups on public policy. Interest group formation, recruitment of mem-
bers, internal organization, role in election campaigns, lobbying. Variable.
Prerequisite: POSC 110/112 or permission of instructor.

POSC 358 American Public Policy 3 cr.
Major policy areas in the U.S.; influences and constraints of the policy
process; current analytical methods of political scientists. Political con-
flicts regarding policy; cause of gap between stated goals and actual pro-
grams. Every year. Not open to students who have credit for former POSC
458. Prerequisite: POSC 110/112 or permission of instructor.
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POSC 361 Public Opinion and Political Behavior 3 cr.
How the ordinary citizen relates to politics, particularly in the U.S. Posi-
tions on basic issues; polls and surveys; formation of attitudes; ideology;
participation and voting; propaganda and the media; public impact on
government policy. Computer-based data analysis; prior computer expe-
rience not necessary. Variable. Prerequisite: POSC 110/112 or permission of
instructor.

POSC 362 Political Parties and Elections 3 cr.
Organization and activities of modern political parties. Evolution of party
systems in the United States; role in election campaigns; impact on public
policy. Comparison to other political systems. Variable. Prerequisite: POSC
110/112 or permission of instructor.

POSC 363 Media and Politics 3 cr.
Effects of mass media, particularly television, on American politics and
society; use of the media by politicians; nature and impact of news report-
ing; media and the socialization process; freedom of the press. Variable.
Prerequisite: POSC 110/112 or permission of instructor.

POSC 365 Women and Politics 3 cr.
Examination of the changing political role of women, particularly in the
United States. Political attitudes and values; voting behavior; recruitment
for leadership positions. Comparison across American subcultures and
with Europe and developing areas. Variable. Prerequisite: POSC 110/112
or permission of instructor.

POSC 370 Introduction to Political Thought 3 cr.
Theoretical basis and historical development of the major political per-
spectives on modern society: Conservatism; Liberalism; Socialism; Fas-
cism; Feminism; Environmentalism. Every year. Prerequisites: POSC 110/
112 and POSC 211/213 or permission of instructor.

POSC 421 American Legislative Politics 3 cr.
Legislative politics in the U.S. and state legislatures; role of legislatures in
American politics. Relations between legislatures and constituencies; con-
gressional elections; internal formal and informal structures of Congress;
congressional decision-making; comparison to state legislatures. Variable.
Prerequisite: POSC 110/112 or permission of instructor.

POSC 422 American Constitutional Law I 3 cr.
The U.S. Constitution as defined in the principal decisions and opinions of
the courts: relationship between federal and state government and among
the three branches of federal government. Every fall. Prerequisite: POSC
110/112 or permission of instructor.

POSC 423 American Constitutional Law II 3 cr.
The U.S. Constitution as defined in the principal decisions and opinions of
the courts: relationship of the individual to federal and state government.
Every spring. Prerequisite: POSC 422 or permission of instructor.

POSC 427 The American Presidency 3 cr.
Analysis of the modern American presidency and the president’s interac-
tion with the bureaucracy and Congress in making foreign and domestic
policy. Evolution of the president’s role; executive office and White House
staff; presidential power; personality; executive leadership and decision
making. Variable. Prerequisite: POSC 110/112 or permission of instructor.

POSC 431 Russian Politics 3 cr.
The structure, functions and dynamics of the Russian political system
since the collapse of the Soviet Union. Topics include economic policy,
democratization, ethnic politics, and the role of Russia in international
security, economic, and political fora. Every fall. Prerequisite: POSC 211/
213 or POSC 231 or permission of instructor; POSC 231 preferred.

POSC 435 Model Organization of American States 3 cr.
Detailed examination of the structure, functions, procedures, and issues
associated with contemporary international organizations through prepa-
ration for and participation in the Model Organization of American States.
Every year. Not open to students who have credit for former POSC 445.
Prerequisite: POSC 341 and permission of instructor.

POSC 441 Theories of International Politics 3 cr.
Current theoretical approaches to the study of international politics. Struc-
ture of the international system; modes of conflict and cooperation among
nations; the making of foreign policy. Every fall. Prerequisites: POSC 341
or 342 or permission of instructor.

POSC 442 National Security Policy 3 cr.
Formulation and implementation of American national security policy
within the context of international and domestic political systems. Com-
peting goals and values; decision-making institutions and processes; weap-
ons policy; resource issues. Every spring. Prerequisite: POSC 211/213 or
POSC 231 or permission of instructor; POSC 231 preferred.

POSC 450 Environmental Public Policy 3 cr.
Analysis of regional, national and international environmental policies.
Focus on the changing nature of the public policy process due to new and
emerging “public” environmental issues. Issues examined include global
warming, acid rain, deforestation, landfills and the Chesapeake Bay. Vari-
able. Prerequisite: POSC 110/112 or permission of instructor.

POSC 456 Urban Politics and Policies 3 cr.
Institutions and problems of American urban government. Nature of con-
flicts and competition among groups; decision making in the urban politi-
cal system; changing relationships among local, state, and national gov-
ernments. Variable. Prerequisite: POSC 321 or permission of instructor.

POSC 462 Personality and Politics 3 cr.
Politics from a psychological perspective. The phenomenon of political
leadership; biographical study of political leaders; psychological and cul-
tural factors in individual and mass political behavior. Variable. Prerequi-
site: POSC 110/112 or permission of instructor.

POSC 470 Seminar in Political Thought 3 cr.
Development of political reasoning through careful consideration of the
original works of political theorists, including such topics as the ideal
political community and “natural right.” Impact of these ideas on the
development of the modern political ideologies of conservatism, liberal-
ism, socialism and fascism. Variable.  Students may re-enroll with permis-
sion of instructor, if topics are substantially different. Prerequisite: POSC
370 or permission of instructor.

POSC 471 American Political Thought 3 cr.
Evolution of American political ideas and institutions from colonial times
to the present: liberalism and conservatism; political reform movements;
themes in American foreign policy. Variable. Not open to students who
have credit for former POSC 424. Prerequisite: POSC 110/112 or permission
of instructor.

POSC 491 Seminar in Political Science 3 cr.
Lectures, discussions, student reports, research techniques, criticism, in-
terpretation. Individual research (senior thesis) on a common topic, with
interim reports and final formal presentation of paper. Variable. May be
repeated for credit if topics are substantially different. Prerequisite: written
permission of instructor.

POSC 492 Internship Seminar 3 or 6 cr.
Academic component of internship; requires co-registration in POSC 495.
Full-time interns register for 6 credits 492 (and 9 cr. 495), part-time interns
3 credits 492 (and 6 cr. 495). Graded A through F; elective credit in POSC
major. Fall, spring and summer.

POSC 495 Internship in Political Science 6 or 9 cr.
Experiential component of internship: guided work experience in con-
junction with POSC 492; must directly relate to student’s academic pro-
gram. Full-time interns register for 9 credits 495 and 6 credits 492 and may
not enroll in any other courses. Part-time interns must register for 6 credits
495 and 3 credits 492. Graded P/F; general elective credit - does not count
toward POSC major. Fall, spring and summer. Prerequisites: junior or se-
nior standing, not on probation; departmental approval of internship before
registering.
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POSC 498 Readings in Political Science 1 to 6 cr.
Individual advanced readings on a special interest. Regular conferences
with instructor. Repeatable to 6 credits. Every semester. Prerequisite: writ-
ten permission of instructor.

Psychology
PSYC 150 General Psychology 3 cr.
Introduction to the methodology, theories, and applications of the science
of animal and human behavior. Every semester. GEP LAC Group D.

PSYC 151 Honors: General Psychology 3 cr.
Introduction to the scientific study of human and animal behavior. Basic
research findings, methodology, and theoretical, social, and ethical issues.
Oral presentations and written reports on outside readings in psychology
required. Fall only. GEP LAC Group D. Prerequisite: acceptance into the
University Honors Program or permission of instructor.

PSYC 210 Child Psychology 3 cr.
From conception through childhood, for understanding the early forma-
tive years. Variable. Prerequisite: PSYC 150 or PSYC 151.

PSYC 212 Adolescence and Adulthood 3 cr.
Introduction to psychological development, adolescence through matu-
rity.  Variable. Prerequisite: PSYC 150 or PSYC 151.

PSYC 213 Psychology of Adjustment 3 cr.
Explores the concept of psychological adjustment by relating it to stu-
dents’ everyday lives. Relevant psychological theory and research pre-
sented on a variety of topics including self-concept, values, person per-
ception, interpersonal attraction, sexuality, problems in adjustment and
psychotherapy. Variable. Prerequisite: PSYC 150 or PSYC 151.

PSYC 220 Psychology of Women 3 cr.
Explores women’s psychological development and experience. Covers sex
roles and how society’s attitudes about girls and women affect female self-
concept, personality, relationships and work experience. Topics also in-
clude women of color, sexual harassment, violence against women and
spirituality. Spring. Prerequisite: PSYC 150 or PSYC 151.

PSYC 250 Death and Dying 3 cr.
Examination of the individual’s attitudes and reactions toward death and
dying and one’s own mortality. Social and psychological processes affect-
ing attitudes and reactions are explored. Variable. Prerequisite: PSYC 150
or PSYC 151.

PSYC 270 Psychological Perspectives of Human Sexuality 3 cr.
Describes psychological aspects of human sexual behavior and attitudes.
Covers historical and current research techniques used to study sexuality;
theories of sexual attraction, love and behavior; sexuality across the
lifespan; physical and psychological aspects of sexual response; and varia-
tions in sexual attitudes, orientations and practices. Summer session or
Intersession. Prerequisites: PSYC 150 or PSYC 151.

PSYC 290 Psychological Issues and Practices 1-4 cr.
A special content area or group of issues selected by the Department and
announced in the preceding semester. Admission competitive. See the
department for the criteria. Three hrs. seminar format. Variable. Prerequi-
sites: PSYC 150 or PSYC 151.

PSYC 297 Introduction to the Profession of Psychology 1 cr.
An explanation of the profession of psychology. An examination of both
career and graduate school opportunities available to psychology majors.
Identification of opportunities available within the department and uni-
versity. A detailed examination of what it means to be a psychology major
at FSU. Participation in pre-major assessment. Graded P/F. Prerequisites:
admission to the Psychology major or permission of instructor.

PSYC 300 Research Methods I 4 cr.
Introduction to the scientific method as applied to behavioral data. Natu-
ralistic observation, surveys, and correlational studies; statistical topics.
Normally, 3 hrs. lecture and 2 hrs. lab. Should be taken as soon as possible
after completing 150 or 151. Prerequisites: PSYC 150/151 General Psychol-
ogy with a C or better; ENGL 101 Freshman Composition with a C or better;
MATH 209 Intro. to Probability and Statistics with a C or better; prior or
concurrent enrollment PSYC 297; declaration of psychology as a major; or
permission of the Department Chair.

PSYC 301 Research Methods II 4 cr.
The nature of scientific method, explanation, and theory. Experimental
and quasi-experimental design and statistical analysis. Five hrs. per week
for lecture, demonstrations, and lab periods. Should be taken in the se-
mester immediately following PSYC 300. Prerequisite: PSYC 300 with a C
or better.

PSYC 303 Psychology of Marriage 3 cr.
The psychological variables of the marriage relationship. Variable. Prereq-
uisites:  PSYC 150/151 and 3 additional credits in Psychology or permission of
instructor.

PSYC 305 Computer Applications in Psychology 3 cr.
Overview of current applications of computers in psychology. Program-
ming skills are neither a prerequisite nor a goal of this course. Two hrs. lab
and 2 hrs. lecture. Variable. Prerequisites:  PSYC 150/151 and 3 additional
credits in Psychology or permission of instructor.

PSYC 306 Sensation and Perception 4 cr.
The process of sensations from within or without. How we organize, inter-
pret, and analyze sensory information; the relationship between percep-
tion and creativity, learning, motivation, emotion, and states of conscious-
ness; applications of principles to personality, abnormal psychology, mu-
sic, and the fine arts. Five hrs. lecture, demonstration, and labs. Variable.
Prerequisites:  PSYC 150/151 and 3 additional credits in Psychology or permis-
sion of instructor.

PSYC 307 Experimental Analysis of Behavior 4 cr.
Research on conditioning with infrahuman subjects. Application of condi-
tioning techniques to the analysis of human behavior. Individual projects
and labs required. Variable. Prerequisites: PSYC 150/151 and 3 additional
credits in Psychology or permission of instructor.

PSYC 311 Survey of Research Methods in Psychology 3 cr.
An overview of non-experimental and experimental research methods
used in psychology. Focuses on the appreciation and interpretation of
research reported in psychology literature. Normally 3 hrs. lecture. MAY
NOT BE USED TO MEET THE RESEARCH METHODS REQUIREMENTS
FOR A MAJOR IN PSYCHOLOGY. Variable. Prerequisites: PSYC 150/151
and 3 additional credits in Psychology or permission of instructor.

PSYC 360 Industrial/Organizational Psychology 3 cr.
Explores how psychological theory, methods and research are used to
help understand, predict and influence people’s behavior in the work
place. Considers personnel psychology, organizational psychology and
consumer psychology. Variable. Prerequisite: PSYC 150/151 and 3 addi-
tional credits in Psychology or permission of instructor.

PSYC 386 Drugs and Human Behavior 3 cr.
Research and theory concerning psychoactive drugs. Various drug classi-
fications, their biological, psychological and social effects on the human
organism and the environment, especially alcohol and other frequently
abused drugs. Variable. Prerequisites: PSYC 150/151 and 3 additional credits
in Psychology or permission of instructor.
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PSYC 404 Psychology of the Exceptional Child 3 cr.
Developmental and behavioral characteristics of exceptional children —
the mentally deficient, physically handicapped, exceptionally gifted, and
children having serious personality and conduct problems. Education,
home management, social control, and psychological treatment. Brief
practicum with an exceptional child can be arranged. Prerequisites: PSYC
210 or 212, or permission of instructor.

PSYC 408 Tests and Measurements 3 cr.
Psychological and educational tests, their validity, reliability, scale trans-
formations, norms, and standardization. Administration, uses, and inter-
pretation of various instruments of assessment. Variable. Prerequisites:
PSYC 150/151 and 3 additional credits in Psychology or permission of instruc-
tor.

PSYC 409 Human Learning and Cognition 3 cr.
An examination of human cognitive processes including human learning,
memory and recall, attention processes, information processing, problem
solving, thinking and reasoning, language acquisition and communica-
tion. Variable.  Prerequisites: PSYC 150/151 and 3 additional credits in Psy-
chology or permission of instructor.

PSYC 410 Introduction to Counseling 3 cr.
Practical and theoretical foundation for further study. The nature of help-
ing relationships, conditions for counseling, stages in the counseling pro-
cess, and the counselor as a professional helper. Role playing, audio and
video tape experiences, and related skill-development exercises. Variable.
Prerequisites: PSYC 150/151 and 3 additional credits in Psychology or permis-
sion of instructor.

PSYC 414 Theories of Personality 3 cr.
General survey of the principal theories and research concerning the na-
ture and development of personality.  Variable. Prerequisites: PSYC 150/
151; PSYC 210 or 212 ; or  permission of instructor.

PSYC 417 Psychology of Abnormal Behavior 3 cr.
Historical perspectives and causal factors of abnormal behavior. A survey
of the classification of symptoms and the theoretical formulations and
treatment models developed to address these symptoms. Case studies are
utilized extensively to meet course objectives. Variable. Prerequisites:  PSYC
150/151; PSYC 210 or 212 ; or  permission of instructor.

PSYC 418 Social Psychology 3 cr.
Theories, methods and applications of social psychology. A survey of the
social and interpersonal factors influencing an individual’s behavior. Topics
include attitudes, person perception, interpersonal relations, group dy-
namics, social roles and conformity. Variable. Prerequisites: PSYC 150/151
and 3 additional credits in Psychology or permission of instructor.

PSYC 420 Physiological Psychology 3 cr.
Characteristics of the nervous and endocrine system and their relation-
ship to human and animal behavior. Variable. Prerequisites: PSYC 150/151
and 3 additional credits in Psychology or permission of instructor.

PSYC 430 Health Psychology 3 cr.
Psychological principles applied to the promotion and maintenance of
health, the prevention and treatment of illness and changing public opin-
ion about health related matters. Behavioral components of health risk
factors and improvement of the health care system are addressed. Vari-
able. Prerequisites: PSYC 150/151 and 3 additional credits in Psychology or
permission of instructor.

PSYC 444 The Male Experience 3 cr.
Examination from a gender-sensitive perspective of factors affecting the
development of male behavior in American society. Emphasis on the con-
tributions of psychology to understanding gender-related developments;
contributions of other social sciences and biology are also incorporated.
Topics include work, sports, male-female relations, friendship, minority
experience, sexuality, power. Three hours lecture, discussion. Variable.
Prerequisites: PSYC 150/151 and 3 additional credits in Psychology or permis-
sion of instructor.

PSYC 450 Multicultural Counseling 3 cr.
Focuses on developing the skills and a conceptual framework that will
enhance the student’s ability to counsel individuals of diverse cultural
backgrounds. Self-understanding and its effect on cross-cultural relation-
ships will also be emphasized. Variable. Prerequisites:  PSYC 410 or permis-
sion of the instructor.

PSYC 470 Advanced Experimental Psychology 4 cr.
Development and application of research methods and procedures to cur-
rent problems in psychology, with emphasis on human subjects. Multi-
variate statistics. Individual projects and lab required. Variable. Prerequi-
sites: PSYC 300, PSYC 301, or permission of instructor.

PSYC 481 History and Systems of Psychology 3 cr.
Historical foundations of the discipline of psychology. Survey of recent
and current systems of theoretical ideas in psychology. Attention to the
roots of the discipline in philosophy and science; consideration of the
work of great psychologists and their associated systems. Variable. Prereq-
uisites: PSYC 150/151 and 3 additional credits in Psychology or permission of
instructor.

PSYC 485 Behavioral Approaches to Human Problems 3 cr.
Therapeutic application of learning principles to problems in the behavior
of children and adults: normal childhood development; education and
habit disorders; depression, severely disordered behavior, anxiety; and
sexual problems in adults. Behavioral assessment, behavior change pro-
grams, and evaluation of such programs. Individual research and projects
required. Variable. Prerequisites: PSYC 150/151 and 3 additional credits in
Psychology or permission of instructor.

PSYC 489 Child and Adolescent Disorders 3 cr.
In-depth examination of child/adolescent emotional and behavioral dis-
orders. Relevant theoretical perspectives, treatment and research are dis-
cussed. Variable. Prerequisites: PSYC 150/151, PSYC 210 or 212; at least
junior status or permission of instructor. Preference in registration given to
Psychology majors.

PSYC 490 Special Topics in Psychology 1-4 cr.
Either a practicum to develop psychological skill, or a content-oriented
course to provide a critical appraisal of a selected topic, as announced.
Does not duplicate any other course offered by the Department of Psy-
chology. Four credits when 5 contact hrs. are required (such as 2 hrs. lab
and 3 hrs. lecture). May be repeated for credit if the topics are substan-
tially different. Variable. Prerequisites: PSYC 150/151 and 3 additional cred-
its in Psychology or permission of instructor.

PSYC 491 Seminar in Psychology 3 cr.
Oral reports on a selected theme topic presented and discussed by stu-
dents in a group setting. Written reports may also be required. Attendance
at all seminar meetings expected. May be repeated for credit if topics are
substantially different. Variable. Prerequisites: PSYC 150/151 and 3 addi-
tional credits in Psychology or permission of instructor.

PSYC 492 Internship Seminar 3 cr.
Academic component of internship; requires co-registration in PSYC 495.
Full-time interns register for 3 credits of 492 (and 12 credits 495); part-time
interns, 3 credits 492 (and 6 credits 495). Graded A-F. Prerequisites: see
PSYC 495.

PSYC 495 Internship in Psychology 6 or 12 cr.
Experiential component of internship. Full-time interns register for 12 cred-
its in 495 and 3 credits in 492 and may not enroll in other courses. Part-
time interns register for 6 credits in 495 and 3 credits of 492. Graded P/F.
Prerequisites: senior standing; submission of Internship Agreement form to
internship director prior to registering; departmental approval.

PSYC 497 Senior Seminar 3 cr.
An integrated senior-year experience that requires students to use their
accumulated skills, knowledge, and ethical sensitivity to critically analyze
a new and/or controversial issue in psychology. Integration of previous
course material and reflections on one’s own experiences in the field of
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psychology is expected. An integrative research paper is required. Partici-
pation in major assessment. Prerequisites: Prerequisites: PSYC 150/151 and
3 additional credits in Psychology or permission of instructor;  senior standing;
or permission of the instructor.

PSYC 498 Readings in Psychology 1-6 cr.
Directed reading on a specific topic designed for the individual student.
Summaries of readings and conclusions as a formal written report to be
filed with the department. Not to duplicate any other course offered by
the department. May be repeated for credit if the topics are substantially
different. Departmental approval (granted only under extraordinary cir-
cumstances) required to enroll for more than 3 credit hrs. per semester.
Prerequisites: PSYC 297; PSYC 300; PSYC 301; admission to the Psychology
major; submission of a detailed written proposal to the Department Chair,
endorsed by the faculty director, prior to registering for the course and, if
possible, before the end of the preceding semester.

PSYC 499 Psychology Projects 1-6 cr.
Directed research, practicum, or other individualized learning experience
on a specific topic. Formal written report to be filed with the department.
Projects primarily of readings are not acceptable (see PSYC 498), nor are
projects conducted in a group setting (see PSYC 490 or 491); not to dupli-
cate any other course offered by the department. May, on approval, be
repeated for credit, if the projects are substantially different. Departmen-
tal approval (granted only under extraordinary circumstances) required
to enroll for more than 3 credit hrs. per semester. Prerequisites: PSYC 297;
PSYC 300; PSYC 301; admission to the Psychology major; submission of a
detailed written proposal to the Department Chair, endorsed by the faculty
director, prior to registering for the course and, if possible, before the end of the
preceding semester.

Integrated Math/Science
SCIE 320 Integrated Science 4 cr.
Introduction to underlying principles and themes common to all scientific
disciplines including biology, physics, chemistry, earth science and as-
tronomy. Appropriate mathematical topics integrated into all aspects of
course. Includes laboratory activities, field experiences and computer ex-
ercises; exploration of current software, multi-media, instrumentation  and
telecommunication; application of technology to science emphasized. Three
2 hr. lecture/lab/discussion. Variable. Prerequisites: BIOL 149, MATH 207
and PHSC 203 or permission of instructor.

SCIE 321 integrated Science/Mathematics 3 cr.
Continuation of Integrated Science with emphasis on mathematical mod-
eling. Application of technology to science and mathematics emphasized.
Collaboration with students at sister institutions using electronic media
encouraged. Two 2-hr. lecture/lab/discussion. Variable. Prerequisite: SCIE
320 or permission of instructor.

SCIE 335 Oceanography 3 cr.
Basic principles of oceanographic science and discussion of the role of
oceans in global environmental systems. Fall semesters beginning Fall
2001. Prerequisites: GEOG 103, BIOL 149 and completion of a college-level
mathematics course.

SCIE 400 Issues in Context: From Specialist to Generalist 3 cr.
Interdisciplinary capstone research seminar led by a team of science, math-
ematics and education faculty. Students work cooperatively on extended
project dealing with a complex societal problem of scientific and techno-
logical import. Upon conclusion of study, a policy recommendation will
be written and delivered in public form. Active engagement in project
design, implementation, analysis and reporting. Prerequisites: two lab sci-
ence courses including PHSC 203; MATH 207; and junior standing; or per-
mission of instructor.

Social Science
SOSC 350 Honors Seminar: Values and Social Change 3 cr.
The impact of social change on behavior in various cultures, providing a
perspective on social change in the United States. Prerequisites: acceptance
into Honors Program; permission of instructor.

SOSC 490 Topics in Social Science 3 cr.
Interdisciplinary study of a special topic in the social sciences. Fall only.
Prerequisites: completion of introductory courses and progress on concentra-
tion plus written permission of social science coordinator.

Social Work
SOWK 220 Racial and Cultural Minorities 3 cr.
Analysis of minority-majority group situations, their causes and conse-
quences. Minorities in the United States. Also offered as SOCI 220. Fall
semester. Not open to students who have credit for former SOCI 320.
Prerequisite: SOCI 100 or 111.

SOWK 306 The Sociology of African Americans 3 cr.
A critical study of the organization of African-American society, its devel-
opment, the endogenous structures and social processes that compose
and define it, and its relationship to and interaction with the people and
social forces external to it. Every spring. Also offered as SOCI 306. Prereq-
uisite: SOCI 100 or 111.

SOWK 310 Statistics for Social Science 3 cr.
Study of social scientific applications of univariate, bivariate, and multi-
variate statistical techniques with emphasis on their logic, interpretation,
and application. Three hours lecture, one hour lab. Every semester. Also
offered as SOCI 310. Prerequisite: Completion of GEP math requirement.

SOWK 311 Basic Research Methods 3 cr.
Techniques of research design: testing of hypotheses, sampling, data col-
lection, measurement, and elementary statistical analysis. Research project
required. Every semester. Prerequisite: SOCI 310 or SOWK 310 and three
courses in social work or permission of the department.

SOWK 364 Marriage and Family Relationships 3 cr.
Courtship, marriage, and family relationships. Current family patterns
and the feasibility of the various alternatives to marriage. Every semester.
Prerequisite: SOCI 100 or 111. Also offered as SOCI 364.

SOWK 370 Introduction to Social Welfare 3 cr.
Introduction to social welfare and social work, including philosophy, his-
tory, and methods. The more significant aspects of social welfare ideology
and the impact of established programs on meeting human need. Every
semester. Prerequisite: SOCI 100 or 111, sophomore standing, or permission of
the department.

SOWK 371 Social Policy 3 cr.
Analysis of contemporary social welfare programs, services, policies, and
issues. Social welfare systems and their relation to other institutions in
society. Every semester. Prerequisites: SOWK 370, POSC 110 or POSC 112,
SOCI 200 (may be taken as a corequisite), or permission of the department.

SOWK 374 Child Welfare Social Services 3 cr.
The concept of child welfare, its historical perspective, changing nature,
and contemporary policies, programs, and services. Variable. Prerequisite:
SOWK 370 or permission of the Department.

SOWK 375 Human Behavior and the Social Environment I 3 cr.
Analysis of the interrelationships of culture, society, and the development
and behavior of the individual. Focus on life span development from
prenatal to death. Every semester. Prerequisites: SOCI 100 or SOCI 111,
PSYC 150 or PSYC 151, BIOL 109, or permission of the Department.
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SOWK 377 Human Behavior and the Social Environment II 3 cr.
Examines the development of individual and group behavior from an
ecological systems perspective. The course fosters an understanding of the
total person by integrating knowledge gained in other liberal arts courses.
Every semester. Prerequisite: SOWK 375. Prerequisites or corequisites: SOWK
220, SOWK 364, SOWK 371, or permission of the Department.

SOWK 379 Foundations for Social Work Practice 3 cr.
Basic procedures in social work: verbal and nonverbal communication,
listening, observing, developing relationships, interviewing, and record-
ing. Every semester. Prerequisite: SOWK 370 or permission of the Depart-
ment.

SOWK 468 Sociology of Later Life 3 cr.
The dimensions of aging, including the aging process, the implications of
increasing life expectancy, and societal reactions to the aged. Variable.
Prerequisite: SOCI 100 or SOCI 111. Also offered as SOCI 468.

SOWK 470 Generalist Practice I 3 cr.
Beginning theories and techniques of social work intervention within so-
cial systems utilizing an eclectic, ecological, problem-solving approach.
Every semester. Prerequisites: SOWK 377 and 379 or permission of the De-
partment. Enrollment limited to Social Work majors.

SOWK 471 Generalist Practice II 3 cr.
Advanced theories and techniques of social work intervention within so-
cial systems utilizing an eclectic, ecological, problem-solving approach.
Every semester. Prerequisite or corequisite: SOWK 470 or permission of the
Department. Enrollment limited to Social Work majors.

SOWK 490 Special Topics in Social Work 1-3 cr.
Either a practicum to develop social work skills, or a content-oriented
seminar to explore a topic of relevance to the Social Work profession. Does
not duplicate any other course offered by the Department. Topics rotate
each time the course is offered. Students may suggest topics and projects
to the Department Chair. Variable. May be repeated for credit if topics are
substantially different. Prerequisite: SOWK 370 and permission of the in-
structor.

SOWK 492 Social Work Seminar 3 cr.
Professional capstone course to integrate classroom and field experience.
Required co-registration in SOWK 495. Graded A-F. Every semester. En-
rollment limited to Social Work majors. Prerequisites: SOWK 471, senior
standing, and completion of all prerequisite major and GEP course work.

SOWK 495 Internship in Social Work 12 cr.
Required, integral part of Social Work major. Provides semester of full-
time, generalist social service activity and social work intervention. Re-
quired co-registration in SOWK 492. Graded P/F. Every semester. Enroll-
ment limited to Social Work majors. Prerequisites: SOWK 471; senior status;
2.5 GPA in major and overall; completion of all prerequisite major and GEP
course work; attendance at orientation meeting in semester prior to internship;
submission of internship application at the beginning of the semester preceding
internship which includes resume. Fieldwork coordinator must approve all in-
ternships.

SOWK 498 Readings in Social Work 1-3 cr.
Directed reading on a specific topic designed for the individual student.
Summaries of readings and conclusions constitute a formal written report
to be filed with the Department. Not to duplicate any other course offered
by the Department. Open to any Junior or Senior Social Work major who
submits a proposal to the Department. Every semester. May be repeated
for credit if topics are substantially different. Prerequisite: permission of
instructor and Department Chair. Submit the proposal form (endorsed by the
instructor) to the Department Chair prior to registering for the course and
before the beginning of the semester.

SOWK 499 Individual Problems in Social Work 1-3 cr.
Special research project open to any Junior or Senior Social Work major
who submits a proposal prior to the semester of the project to the faculty
instructor. Must result in a written analysis of research findings. Every
semester. May be repeated for credit if topics are substantially different.
Prerequisite: permission of instructor and Department Chair.

Sociology
SOCI 100 Introduction to Sociology 3 cr.
Systematic introduction to the study of society. Basic concepts, methods of
study, and theories about societal structures and processes. Every semes-
ter. GEP LAC Group D. Not open to students who have credit for former
SOCI 201.

SOCI 111 Honors: Introduction to Sociology 3 cr.
Basic sociological analysis through simulations, selected readings, discus-
sions, and special topics projects. Four hrs. lecture and lab projects. Every
semester. GEP LAC Group D. Not open to students who have credit for
former SOCI 211.

SOCI 200 Social Problems  3 cr.
Description and analysis of conditions that societies define and treat as
social problems. Analysis of selected problems. Every semester. Not open
to students who have credit for former SOCI 301. Prerequisite: SOCI 100 or
SOCI 111.

SOCI 203 Sociology of Deviant Behavior 3 cr.
Analysis of various forms of deviance in contemporary society, its func-
tions and dysfunctions, and society’s response. Every semester. Not open
to students who have credit for former SOCI 303. Prerequisite: SOCI 100 or
SOCI 111.

SOCI 220 Racial and Cultural Minorities  3 cr.
Analysis of minority-majority group situations, their causes and conse-
quences. Minorities in the United States. Every fall. Not open to students
who have credit for former SOCI 320. Prerequisite: SOCI 100 or SOCI 111.
Also offered as SOWK 220.

SOCI 224 Cultural Anthropology 3 cr.
Survey of the study of human behavior in simpler tribal and peasant
societies as well as in complex civilizations. Emphasis on social change.
Fall. Not open to students who have credit for former SOCI 324.

SOCI 306 The Sociology of African Americans 3 cr.
A critical study of the organization of African-American society, its devel-
opment, the endogenous structures and social processes that compose
and define it, and its relationship to and interaction with the people and
social forces external to it. Every spring. Also offered as SOWK 306. Pre-
requisite: SOCI 100 or 111.

SOCI 310 Statistics for Social Science 3 cr.
Study of social scientific applications of univariate, bivariate, and multi-
variate statistical techniques with emphasis on their logic, interpretation,
and application. Three hours lecture, one hour lab. Every semester. Pre-
requisite: completion of GEP math requirement. Also offered as SOWK 310.

SOCI 311 Basic Research Methods  3 cr.
Techniques of research design: testing of hypotheses, sampling, data col-
lection, measurement, and elementary statistical analysis. Every semester.
Prerequisite: SOCI/SOWK 310 and three courses in sociology or permission of
instructor.

SOCI 312 Applied Social Research 3 cr.
Collection and analysis of data to study applied social research problems.
Research project, or participation in current research projects, required.
Prerequisite: SOCI/SOWK 310 and SOCI/SOWK 311, or permission of in-
structor.
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SOCI 322 Social Demography 3 cr.
A study of the measurement, analysis and explanation of population size,
distribution, composition, changes and problems. Spring semester in al-
ternate years. Prerequisite: SOCI 100 or SOCI 111.

SOCI 325 Community Analysis  3 cr.
A critical appraisal of community research, including comparisons of folk,
rural, urban, and suburban studies; analysis of local institutional patterns;
and specific community factors such as stratification, power, and collec-
tive actions. Spring semester in alternate years. Prerequisite: SOCI 100 or
SOCI 111.

SOCI 326 Sociology of Rural Life 3 cr.
Characteristics of rural population, social structure, and institutional ar-
rangements and changes. Fall semester in alternate years. Prerequisite:
SOCI 100 or SOCI 111.

SOCI 328 Sociology of Urban Life  3 cr.
A study of the city, its role in history, the problems of today, and prospects
for the future. Emphasis on urbanism as a way of life. Fall semester in
alternate years. Prerequisite: SOCI 100 or SOCI 111.

SOCI 332 Collective Behavior  3 cr.
Analysis of relatively episodic, unstructured, and unconventional forms
of social behavior and their consequences. Alternate years. Prerequisite:
SOCI 100 or SOCI 111.

SOCI 334 Gender and Social Life  3 cr.
The social construction of gender and gender-based inequalities. Focus on
contemporary American society but other cultures included. Variable.

SOCI 340 Criminology 3 cr.
The social causes and consequences of criminal behavior. Criminal law,
the police, courts, and correctional institutions. Every semester. Prerequi-
site: SOCI 200 or SOCI 203.

SOCI 362 Sociology of Religion 3 cr.
A comparative study of the social organization and development of reli-
gious groups. The interrelations between religion and other facets of soci-
ety and social behavior. Alternate years. Prerequisite: SOCI 100 or SOCI
111.

SOCI 364 Marriage and Family Relationships  3 cr.
Courtship, marriage, and family relationships. Current family patterns
and the feasibility of the various alternatives to marriage. Every semester.
Prerequisite: SOCI 100 or SOCI 111. Also offered as SOWK 364.

SOCI 366 Social Inequality  3 cr.
The theory of stratification or inequality in society; relevant social policy.
Emphasis on American society and current social programs addressing
inequality. Variable. Prerequisite: SOCI 100 or SOCI 111.

SOCI 367 Sociology of Medicine 3 cr.
Organizations, personnel, issues, and problems in medical care. Social
influences on health and illness. Variable. Not open to students who have
credit for former SOCI 467. Prerequisite: SOCI 100 or SOCI 111.

SOCI 436 Sociological Aspects of Mass Communication 3 cr.
The social development of the mass media, societal influences upon them,
and their effects upon society. Variable. Prerequisite: 9 hrs. of sociology or
permission of instructor.

SOCI 442 Juvenile Delinquency  3 cr.
The social causes and consequences of juvenile delinquency. Juvenile law,
the police, courts, and correctional institutions. Every semester. Prerequi-
site: SOCI  340 or POSC 324 or permission of instructor.

SOCI 443 The American Correctional System  3 cr.
The philosophies of punishment and corrections. Analysis of programs
and their effectiveness for punishment and rehabilitation of convicted
criminals. Every semester. Prerequisite: SOCI 340 or POSC 324 or permis-
sion of instructor.

SOCI 450 Classical Sociological Theory  3 cr.
Survey of sociological thought since Comte and its relevance to modern
sociology. Construction of theory by students themselves. Fall. Prerequi-
site: 21 hrs. in Sociology or permission of instructor.

SOCI 451 Contemporary Sociological Theory 3 cr.
Survey of contemporary sociological thought since the mid-20th century
and its relevance to modern sociology. Construction of theory by students
themselves. Spring. Prerequisite: SOCI 450; 21 hrs. of Sociology or permis-
sion of instructor.

SOCI 466 Women, Health and Healing  3 cr.
A feminist examination and analysis of women’s experiences with health
and illness, including women’s roles in health care systems as patients
and care providers. Variable. Not open to students who have credit for
former SOCI 368. Prerequisite: SOCI 100 or SOCI 111 and junior or senior
standing or permission of instructor.

SOCI 468 Sociology of Later Life 3 cr.
The dimensions of aging, including the aging process, the implications of
increasing life expectancy, and societal reactions to the aged. Variable.
Prerequisite: SOCI 100 or SOCI 111. Also offered as SOWK 468.

SOCI 491 Seminar in Sociology  3 cr.
Advanced studies in selected topics. Individual study and research for
class reports. Formal paper required. Variable.  May be repeated for credit
if topics are substantially different (department chair’s permission re-
quired). Prerequisite: permission of instructor.

SOCI 492 Internship Seminar/Research Paper  3 cr.
Academic component of internship. Required co-registration in 495. Graded
A-F. Every semester.

SOCI 495 Internship in Sociology  6 or 12 cr.
Experiential component of internship; guided work experience in con-
junction with 492; must directly relate to academic program. Full-time
interns register for 12 credits in 495 and 3 credits in 492 and may not enroll
in other courses. Part-time interns register for 6 credits in 495 and 3 credits
in 492. Graded P/F. Every semester. Prerequisites: Junior or senior status;
18 hours in sociology; 2.0 GPA in major and overall; attendance at orientation
meeting in semester prior to internship; submission of internship application by
fifth week of semester prior to internship; application includes (1) resumé, (2)
proposal, (3) letter of acceptance from proposed agency.

SOCI 498 Readings in Sociology  1-3 cr.
Open to any upper-level student who submits a proposal, prior to the
semester of study, to the professor who will supervise the work. Depart-
ment Chair’s written approval of the proposal is required. Formal report
of study is required and filed. Every semester. May be repeated for credit
if topics are substantially different (department chair’s permission re-
quired). Prerequisite: permission of instructor.

SOCI 499 Individual Problems in Sociology 1-3 cr.
Special research project open to any upper-level student who submits a
proposal, prior to the semester of the project, to the professor who will
supervise the project. Department Chair’s written approval of the project
is required. Formal report of the study is required and filed. Every semes-
ter. May be repeated for credit if topics are substantially different (depart-
ment chair’s permission required). Prerequisite: permission of instructor.
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Women’s Studies
For descriptions of other Women’s Studies courses, refer to the
description of the Women’s Studies minor and appropriate
departmental course listings.

WMST 201 Introduction to Women’s Studies 3 cr
A multicultural and multidisciplinary survey of the traditional assump-
tions about women. Students will also gain an understanding of the inter-
section of gender with race, class, ethnicity, religion, sexual orientation,
and able-bodiedness by examining issues such as the social construction
of gender; women’s roles in the family, the workplace, social and political
life, and the arts; the intellectual, physical, emotional, and spiritual expe-
riences of women. Fall, even-numbered years.

WMST 301 Latin American Women’s Issues 3 cr.
The history and current realities of women in Latin America with a special
focus on women in the Andean region. Offered in Ecuador during In-
tersession.

WMST 486 Women, Science and Society 3 cr.
An interdisciplinary seminar. A study of gender based values, beliefs, and
biases which affect scientific theories and methodology. An examination
of the relationship between technology and gender as it relates to work,
health, education, economic status, and social mobility. Variable. Prereq-
uisite: junior/senior class standing.

WMST 491 Seminar in Women’s Studies 3 cr.
A synthesizing experience required of students completing a minor in
women’s studies. Specific topics will be selected. Spring, even-numbered
years. Prerequisite: 12 credit hours in Women’s Studies or permission of in-
structor.

WMST 499 Independent Study 1-3 cr.
Directed research, practicum or other individualized learning experience
on a specific interdisciplinary topic in Women’s Studies. Formal written
report to be filed with Women’s Studies program coordinator.  Variable.
Prerequisites: WMST 201 and permission of coordinator.
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Personnel Register
Personnel information current as of 4/1/99.

LORI A. WILHELM, Coordinator of
Information Services. A.A., Allegany
College; B.S., Frostburg State University.

MARY J. GARTNER, Assistant Provost. A.B.,
Oberlin College; Ed.D., Harvard University.

DAVID M. GILLESPIE, Director of the
Library. A.B., Glenville State College; M.L.S.,
Indiana University; A.M.D., Ph.D., Florida
State University.

VACANT, Dean, College of Liberal Arts and
Sciences.

LINDA A. ALDERTON, Administrative
Specialist for Engineering Collaborative
Program. B.S., M.B.A., Frostburg State
University.

BRYCE W. QUARVE, Performing Arts
Center Facilities Manager. B.M., University
of Idaho; M.A., St. Mary’s University of
Minnesota.

JOHN R. CATTANACH, Performing
Arts Center Technical Director. B.A.,
University of Minnesota; M.F.A.,
University of Florida.

STEVEN P. WILKINSON, Dean, College of
Business. B.S., Ph.D., Southern Illinois
University.

SUSAN ARISMAN, Dean, College of
Education. B.S., Marquette University; M.A.,
University of Minnesota; Ph.D., The
University of Chicago.

OSCAR J. LEWIS, Athletic Facilities
Manager. B.S., M.Ed., Frostburg State
University.

DIANE M. MOREA, Director of Athletics.
B.S., M.A., Western Michigan University;
M.B.A., Lake Erie College.

ANTHONY J. ZALOGA, Head Athletic
Trainer. B.S., Northeastern University;
M.S., Indiana State University.

JEFF P. KRONE, Director of Sports
Information/Assistant to Director of
Athletics.

LONNIE ATHEY, Head Coach, Men’s &
Women’s Tennis. B.S., West Virginia
University.

JENNIFER BOWMAN, Head Coach,
Women’s Volleyball. B.A., B.S.,
Salisbury State University.

PHILIP G. CARUSO, Head Coach,
Baseball. B.S., M.Ed., Frostburg State
University.

COLLEEN C. STUMP, Director of Publica-
tions. B.S., M.Ed., Indiana University of
Pennsylvania.

ANN TOWNSELL, Graphic Designer, B.S.
Frostburg State University.

ACADEMIC AFFAIRS

CHRISTINE R. GRONTKOWSKI, Provost.
B.A., Seton Hill College; M.A., Ph.D.,
Fordham University.

JOHN F. BOWMAN, Associate Provost. B.S.,
The Ohio State University; M.A., University
of Kentucky; Ph.D., University of Pittsburgh.

KAREN M. BAMBACUS, Director of
Instructional Technology. B.S., M.Ed.,
Indiana University of Pennsylvania.

MICHELE L. KREIDLER, Director of
Contracts and Grants. B.A., University of
Kansas; M.P.A., West Virginia University.

JAMES M. LIMBAUGH, Director of Special
Academic Services. B.A., M.S., East Texas
State University.

JOSEPH F. MALAK, Dean of Assessment,
Graduate Services and Special Programs.
B.S., California State College; M.Ed., Ph.D.,
University of Pittsburgh.

ROBERT E. SMITH, JR. Assistant Dean
of Graduate Services. B.S., M.B.A.,
Frostburg State University.

AMY C. SIMES, Director of the Center for
International Education. B.S., Virginia
Polytechnic Institute and State University;
M.A., University of Georgia; Ph.D.,
University of Nottingham, U.K.

CHARLES TEETS, Director of Academic
Computing. B.S., Bowie State University;
M.Ed., Frostburg State University.

KENNETH L. BRAITMAN, Micro
Computer Liaison. B.S., M.S., Frostburg
State University.

STEPHANIE R. CESNICK, Webmaster,
B.S., Frostburg State University.

TERESA J. FECK, Assistant Director of
Academic Computing. A.A., Allegany
Community College; B.S., M.B.A.,
Frostburg State University.

DAVID A. WEBB, Academic Computing
Lab Manager. B.A., Frostburg State
University.

Administration

OFFICE OF THE PRESIDENT

CATHERINE R. GIRA, President. B.S.,
California State College, Pennsylvania;
M.Ed., M.L.A., The Johns Hopkins Univer-
sity; Ph.D., The American University.

KAREN A. TREBER, Assistant to the
President for Legal Affairs. B.A., Bryn
Mawr College; J.D., The National Law
Center, George Washington University.

PANSYE S. ATKINSON, Director of
Affirmative Action/EEO. B.A., Fisk
University; M.Ed., Frostburg State
University.

JAMES W. SHAW, Director of Hagerstown
and Frederick Centers. B.A., B.S., Otterbein
College; M.A., Ph.D., University of
Michigan.

VACANT, Assistant to the Director of
the Hagerstown Center.

UNIVERSITY ADVANCEMENT

GARY S. HOROWITZ, Vice President for
University Advancement. B.A., The City
College of New York; M.A., Ph.D., The Ohio
State University.

COLLEEN T. PETERSON, Associate Vice
President for University Advancement/
Director of Alumni Affairs. B.S.E., State
University of New York at Cortland.

A. TYRONE DEMARTINO, Director of
News & Media Services. B.A., Frostburg
State University.

VACANT, Associate Director of News &
Media Services.

LYNN BUCKHEIT, Assistant Director of
Alumni Affairs and Coordinator of Parent
Programs. B.S., University of Delaware.

RENÉ G. ATKINSON, Director of Radio
Station WFWM. B.A., Park College; M.Ed., St.
Lawrence University; M.S., Frostburg State
University.

JACK B. AYLOR, Director of Development.
A.A., Potomac State College; B.S., West
Virginia University.

CHRISTOPHER J. HARMON, Director of
Annual Giving. B.S., University of
Maryland, College Park.
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JAMES M. CRAWLEY, Head Coach,
Women’s Basketball. B.A., Lynchburg
College; M.A., George Peabody College.

ERIC B. DAY, Head Coach, Women’s
Lacrosse. B.S., M.Ed., Frostburg State
University.

JOHNSTON N. HEGEMAN, Head
Coach, Men’s Soccer. B.S., M.Ed.,
Frostburg State University.

REBECCA S. KELLER, Head Coach,
Women’s Softball. B.S., Salisbury State
University.

ROBERT W. LEWIS, Head Coach, Men’s
& Women’s Cross Country; Head
Coach, Men’s & Women’s Indoor Track
and Head Coach, Men’s & Women’s
Outdoor Track. B.S., Capital University;
M.A., Ph.D., The Ohio State University.

JODI L. PEPPLE, Director of Intramurals
and Assistant Women’s Basketball
Coach. A.A., Hagerstown Junior
College; B.S., Alderson-Broaddus
College; Master of Sports Science, U.S.
Sports Academy.

ROBERT G. RONAI, Head Coach, Men’s
Basketball. B.S., St. Francis College;
M.A., Ball State University.

KRISTIN S. SCAROLA, Head Coach,
Women’s Field Hockey. B.S., B.A.,
Salisbury State University.

RUBIN STEVENSON, Compliance
Officer and Assistant Coach, Football.
B.S.W., Salisbury State University; M.S.,
Central Connecticut State University.

EDWARD F. SWEENEY, Head Coach,
Football. B.A., C.W. Post College; M.Ed.,
University of Vermont.

ERNEST C. McCOOK, Assistant
Coach, Football. B.S., Wesley
College; M.S.S., U.S. Sports
Academy.

GEORGE C. VILLARREAL, Head Coach,
Men’s and Women’s Swimming. B.A.,
Emory University; M.S., Texas A&M
University.

VACANT, Head Coach, Women’s
Soccer.

STUDENT AND
EDUCATIONAL SERVICES

ALICE R. MANICUR, Vice President for
Student and Educational Services. B.S., Berea
College; M.S., Ed.D., Indiana University.

THOMAS L. BOWLING, Associate Vice
President for Student and Educational
Services. B.A., Illinois State University;
M.Ed., Wayne State University; Ph.D., Florida
State University.

CARMEN B. JACKSON, Assistant to the
Vice President for Student and Educational
Services. B.S., M.S., Illinois State Univer-
sity.

E. BOYD YARBROUGH, Assistant to the
Vice President for Student and Educational
Services. B.A., Furman University; M.A.,
Appalachian State University, Ph.D.,
Florida State University.

BERNARD WYNDER, Director of Recruit-
ment Services. B.S., M.Ed., Frostburg State
University.

MARJORIE J. ROBISON, Associate Director
of Recruitment Services, Chief Financial Aid
Officer. B.S., Frostburg State University.

M. EDGERTON DEUEL, II, Director of
Admissions. B.A., Bucknell University;
M.A., Syracuse University.

WRAY N. BLAIR, Associate Director of
Admissions. B.S., M.S.J., West Virginia
University.

PATRICIA E. GREGORY, Associate
Director of Admissions. B.S., M.B.A.,
Frostburg State University.

BENJAMIN D. BRUDNOCK, Assistant
Director of Recruitment Services/Financial
Aid. B.A., Waynesburg College; M.Ed.,
Frostburg State University.

DAVID W. SHANTON, Assistant Director
of Admissions/Financial Aid and Minority
Recruiter. B.A., M.A., West Virginia
University.

EDITH D. BEVAN, Technical Coordinator
for Recruitment Services. B.S., M.B.A.,
Frostburg State University.

ANGELA L. HOVATTER, Financial Aid
Counselor . B.S., Frostburg State Univer-
sity.

MORRIS H. WILLEY, Registrar. B.S., M.Ed.,
Frostburg State University.

PHYLLIS M. CASEY, Associate Registrar.
B.A., Virginia State University; M.Ed., The
Pennsylvania State University.

JOHNSTON N. HEGEMAN, Director of PASS
and Coordinator of TRIO Programs. B.S.,
M.Ed., Frostburg State University.

PHOEBE A. WILEY, Academic Counselor/
Writing Specialist. A.A., Garrett Commu-
nity College; B.A., Frostburg State
University; M.A., Indiana University of
Pennsylvania; Ph.D., Bowling Green State
University.

BETH STALLINGS, Academic Counselor/
Math Specialist. B.S., Frostburg State
University; M.S., West Virginia University.

VACANT, Academic Counselor/Reading
Specialist.

LEROY J. PULLEN, Director of Disability
Support Services. B.A., University of North
Dakota; M.S., University of Iowa.

JUDITH G. WOLFE, Director of Student
Support Services. B.S., M.Ed., Frostburg State
University.

HARRIET B. DOUGLAS, Academic
Counselor/Learning Specialist. B.A.,
Gettysburg College; M.Ed., Frostburg State
University.

MELODIE A. GALE, Academic Counselor/
Learning Specialist.. B.A., M.S., Towson
State University.

DONALD W. MAXWELL, Academic
Counselor/Math Specialist. B.S., M.S.,
Youngstown State University.

TIMOTHY J. MALLOY, Director of Upward
Bound. B.S., M.B.A., Frostburg State
University.

CONSTANCE A. RALSTON, Assistant
Director of Upward Bound. B.A., Alma
College; M.Ed., Frostburg State University.

RITA M. HEGEMAN, Coordinator of
Regional Math/Science Center. B.S.,
Frostburg State University.

WILLIAM MANDICOTT, Director of Lane
Center and Campus Activities. B.A., State
University of New York at Geneseo; M.A.,
Indiana University of Pennsylvania.

STACY KLIMKOSKY, Associate Director
of the Lane Center & Campus Activities.
B.A., M.A., The University of Connecticut.

JULIET M. BLANK, Assistant Director of
the Lane Center & Campus Activities.
B.S.J., M.A., West Virginia University.

CHERIE KRUG, Assistant Director of the
Lane Center & Campus Activities, Director
of the Center for Service and Leadership,
and Program Director for AmeriCorps.
B.S., State University of New York at
Oneonta.

KEITH J. HART, Program Coordinator for
AmeriCorps. B.S., University of Rochester.

LISA T. GLASS, Program and Budget
Manager for AmeriCorps. B.S., Salisbury
State University.
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VACANT, Program Manager, FSU
HallStars.

DANA A. SEVERANCE, Director of Resi-
dence Life. B.A., M.Ed., University of Maine.

LEONARD E. BROWN, JR., Associate
Director of Residence Life. B.A., Dickinson
College; M.S., Western Illinois University.

CHRISTINE M. PORTER, Assistant
Director of Residence Life. B.A., The
University of Tampa; M.A., Bowling Green
State University.

ROBERT S. YANEZ-C, Assistant Director
of Residence Life. B.A., State University,
College at Cortland; M.A., Edinboro
University.

JOHN L. LOWE, Dean of Student Develop-
ment. B.A., Muskingum College; M.S., Miami
University; Ph.D., American University.

SPENCER F. DEAKIN, Director of Counseling
Center. B.A., M.Ed., Temple University;
Ph.D., Syracuse University.

PATRICK J. DEASY, Counselor/Coordina-
tor Veterans Affairs. B.S., M.S., Springfield
College.

MIKAL C. CRAWFORD, Counseling
Psychologist. B.S., West Virginia Univer-
sity; M.S., Frostburg State University;
Ed.D., West Virginia University.

KARLA S. HILDRETH, Counseling
Psychologist. B.S., Virginia Polytechnic
Institute; M.S., Frostburg State University;
Ed.D., West Virginia University.

DONALD E. SWOGGER, Director of
Substance Abuse Prevention. B.A.,
Alderson-Broaddus College.

JENNIFER M. DREES, S.A.F.E. Communi-
ties Coordinator. B.S., Frostburg State
University.

LYNN M. WILJANEN, Director of Career
Services. B.A., M.A., University of
Minnesota - Duluth; Ph.D., University of
Wisconsin - Madison.

PATRICIA A. STEVENS, Director/Nurse
Practitioner. R.N., Frederick Memorial
Hospital School of Nursing; N.P., Univer-
sity of Maryland.

K.KAYE MYERS, Nurse. R.N., Memorial
Hospital School of Nursing.

AMY S. KIDDY, Nurse. R.N., Allegany
Community College.

JUDY W. O’TOOLE, Nurse. R.N., Memorial
Hospital School of Nursing.

SHERRI SCHUBERT, AIDS Educator. B.S.,
Salisbury State University; M.S., University
of Maryland , Baltimore.

ADMINISTRATION AND FINANCE

ROGER V. BRUSZEWSKI, Vice President for
Administration and Finance. B.S., State
University of New York, Plattsburgh; M.B.A.,
Youngstown State University.

RICHARD A. REPAC, Assistant Vice
President for Finance and Comptroller. A.A.,
Hagerstown Junior College; B.S., University
of Maryland; M.S., Frostburg State Univer-
sity.

MICHAEL E. SHEETZ, Director of General
Accounting. A.A, Allegany Community
College; B.S, Frostburg State University.

SHERI L. GORLEY, Staff Accountant. B.S.,
Frostburg State University.

ANN W. PARRISH, Staff Accountant.
A.A., Potomac State College; B.S.,
Frostburg State University.

TINA S. NIGHTINGALE, Bursar, A.A.,
Potomac State College; B.S., M.B.A.,
Frostburg State University.

DAVID A. TREBER, Director of Confer-
ences and Events. B.A., Goshen College.

DANNY S. SHAFFER, Director of the
Bookstore. B.S., Frostburg State University.

PAMELA J. HICKS, Textbook Manager.
B.A., Trinity College; M.A., University of
Maryland College Park.

MARY K. SNYDER, Director of Human
Resources. B.S., Frostburg State University.

AVALON A. LEDONG, Associate Director
of Human Resources. B.B.A., M.A., Ohio
University, M.B.A., Marshall University.

CHARLES O. WOODWARD, JR. Assistant
Director of Human Resources. B.S.,
Trenton State College.

BETH W. HOFFMAN, ADA/504 Compli-
ance Officer. B.S., Shenandoah College;
M.Ed., Frostburg State University.

DENISE C. PAYNE, Director of the
University Children’s Center. B.S.,
Frostburg State University.

BRIAN P. SHANLEY, Director of Public
Safety. B.A., University of Connecticut;
M.S.L.S, University of North Carolina,
Chapel Hill; M.Ed., Johnson State College.

JAMES B. KING, Assistant to the Director
of Public Safety.

CONRAD C. BEST, Director of Facilities. B.S.,
U.S. Naval Academy; M.S., Frostburg State
University. PE, CPE.

RAYMOND F. BLANK, JR., Associate
Director of Facilities for Buildings and
Grounds.

GARY D. LOVE. Assistant Director of
Facilities for Housekeeping. B.A., Siena
College; M.S., State University of New
York at Albany.

JEANINE S. BACHTEL, Assistant Director
of Planning and Construction. B.S.,
University of Maryland; P.E.

RONALD J. KOLOWITZ, Manager of
Specifications. B.A., M.S., California
University of PA.

MICHAEL J. BOWER, Facilities Program
Coordinator. B.S., Frostburg State
University.

STEPHEN I. ORNSTEIN, Director of
Computing Services and Telecommunica-
tions. B.S., Salem College.

BETH L. MEEKS, Associate Director of
Computing Services and Telecommunica-
tions. A.A., Allegany Community College;
B.S., Frostburg State University.

KAREN K. DAVIS, Telephone Services
Supervisor.

BRIAN D. JENKINS, Network and
Technical Services Manager.

ARTHUR G. KING, Computing Operations
Coordinator. B.S., Frostburg State
University.

LARRY A. WARD, Data Base/System
Administrator. B.S., Frostburg State
University.

DAVID C. ROSE, Assistant Vice President for
Budget and Planning. B.S., Shippensburg
University of Pennsylvania.

SEYMOUR S. SALLERSON, Interim
Director of Procurement.

LARRY W. ORNDORFF, Director of Mail
and Printing Services.

VACANT, Manager of Administrative
Services.
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Faculty

ALICE C. ALEXANDER, Professor of Educa-
tional Professions.  B.A.,  West Virginia
Wesleyan College; M.Ed., Frostburg State Uni-
versity; Ed.D. West Virginia University.

PHILIP M. ALLEN, Distinguished University
Professor. B.A., Swarthmore College; Ph.D.,
Emory University.

SUSAN ARISMAN, Professor of Educational
Professions.  B.S., Marquette University; M.A.,
University of Minnesota; Ph.D., University of
Chicago.

RAHIM ASHKEBOUSSI, Assistant Professor of
Management.  B.S., National University of Iran;
M.B.A., Ph.D., Saint Louis University.

CATHERINE ASHLEY-COTLEUR, Assistant
Professor of Management. B.A., Kent State
University; M.A., Ohio State University;
M.B.A., Frostburg State University.

REYNALDO AZZI, JR., Professor of Educa-
tional Professions. A.B., West Liberty State
College; M.A., Ed.D., West Virginia University.

JOHN N. BAMBACUS, Associate Professor and
Chair of the Department of Political Science,
Director of the Public Affairs Institute. B.S.,
Frostburg State University; M.A., West Virginia
University.

RANDALL P. BANDURA, Professor of Ac-
counting. B.S., Clarion University; M.S., Penn-
sylvania State University. CPA.

BRADFORD D. BARKLEY, Assistant Profes-
sor of English. B.A., University of North Caro-
lina; M.F.A., University of Arkansas.

FRANK BARNET, Assistant Professor of Math-
ematics. B.A., Canisius College; Ph.D., Univer-
sity of Notre Dame.

RONALD E. BARRY, JR., Professor of Biology.
B.A., University of Connecticut; M.A., Indiana
State University; Ph.D., University of New
Hampshire.

GLYNN R. BAUGHER, Professor of English.
B.A., Emory and Henry College; M.A., Ph.D.,
Tulane University.

JON W. BAUMAN, Professor of Music. B.M.,
University of Colorado; M.M., D.M.A., Univer-
sity of Illinois.

CHRISMARIE BAXTER, Professor of Psychol-
ogy. B.A., Northwestern University; Ph.D.,
University of California.

D. ALAN BENSLEY, Assistant Professor of Psy-
chology. B.A., Grinnell College, Morningside
College; M.S., Ph.D., Rutgers University.

MELANIE J. BIERMANN, Associate Professor
of Educational Professions. B.A., Lynchburg
College; M.A., University of Colorado; Ph.D.,
University of Virginia.

WILLIAM S. BINGMAN, Professor of Educa-
tional Professions. B.S., M.A., Ed.D., West Vir-
ginia University.

DIANE C. BLANKENSHIP, Assistant Profes-
sor of Health, Physical Education and Recre-
ation. B.A., M.S., Radford University; Ed.D.,
Temple University.

FANNIA L. BOAYUE, Instructor of Educa-
tional Professions. B.S., Cultington University
College, Liberia; M.A., West Virginia Univer-
sity.

MARGARET M. BOLOVAN, Assistant Profes-
sor of Foreign Languages and Literature. B.A.,
Kenyon College; M.A., Ph.D., Ohio State Uni-
versity.

SALLY A. BONIECE, Assistant Professor of
History and Director of Women’s Studies. B.A.,
M.A., Ph.D., University of Indiana.

L. MICHELLE BOWE, Assistant Professor of
Biology.  B.S. ,  Wofford College;  Ph.D. ,
Vanderbilt University.

JOHN F. BOWMAN, Professor of Political Sci-
ence. B.S., The Ohio State University; M.A.,
University of Kentucky; Ph.D., University of
Pittsburgh.

MEGAN E. BRADLEY,  Assistant Professor of
Psychology. B.A., Shippensburg University;
M.A., Marshall University; Ph.D., University
of Maryland, Baltimore County.

JORN K. BRAMANN, Associate Professor of
Philosophy. M.A., University of Wyoming;
Ph.D., University of Oregon.

GWENDA L. BREWER, Associate Professor of
Biology. B.S., Michigan State University; M.S.,
Ph.D., University of Minnesota.

RALPH L. BREWER, Associate Professor and
Chair of the Department of English. B.S., M.A.,
Austin Peay State University.

ANN R. BRISTOW-BRAITMAN, Professor of
Psychology and Coordinator of the Master’s in
Counseling Psychology Program. B.S., M.S.,
Ph.D., Virginia Commonwealth University.

JACQUELINE H. BROWN, Associate Profes-
sor of Visual Arts. B.F.A., P.G.C.E., Manches-
ter Polytechnic, England; M.F.A., Arizona State
University.

ANGELO A. BUCCHINO, Professor of Philoso-
phy. B.A., Immaculate Conception College;
M.A., Ph.D., Duquesne University.

HENRY W. BULLAMORE, Professor of Geog-
raphy. B.A., Valparaiso University; M.A., Uni-
versity of Illinois at Urbana Champaign; Ph.D.,
University of Iowa.

MIGUEL A. CARDINALE, Instructor of For-
eign Languages & Literature. Licenciado,
Universidad del Atlántico, Colombia; M.A.,
University of Utah.

CRAIG L. CAUPP, Associate Professor of Ge-
ography. B.S., Ball State University; M.S., Indi-
ana University; Ph.D., Utah State University.

PAUL J. CHARNEY, Assistant Professor of
History. B.A., University of Connecticut at
Storrs; M.A., Ph.D., University of Texas at Aus-
tin.

JERRY A. CHESSER, Assistant Professor of
Business Administration. B.S., University of
Baltimore; M.S., Hood College.

MOHSEN CHITSAZ, Professor of Computer
Science. M.S., North Dakota State University;
M.S., Moorhead State University; Ph.D., Uni-
versity of North Dakota.

NICHOLAS H. CLULEE, Professor of History.
B.A., Hobart College; M.A., Ph.D., University
of Chicago.

LOUIS R. CONCORDIA, Professor of Business
Administration. B.S., Drexel University;
M.B.A., University of San Francisco; Ph.D.,
University of North Colorado.

MAUREEN P. CONNELLY, Professor of Soci-
ology and Social Work and Director of the Hon-
ors Program. B.A., Saint John’s University;
M.A., Ph.D., The Ohio State University; M.S.W.,
The University of Maryland.

GARY D. COOK, Professor of Communication
and Theatre Arts. B.A., Evangel College; M.A.,
Ph.D., University of Nebraska.

MARTHA L. CORNWELL, Associate Profes-
sor of Sociology. B.A., State University College
of New York at Geneseo; M.A., Ph.D., State
University of New York at Buffalo.

PATRICIA A. COWARD, Associate Professor
of English. B.A., M.A., State University of New
York at Fredonia; Ph.D., Bowling Green State
University.

SARAH R. CRALL, Assistant Professor of Com-
puter Science. B.A., Marietta College, M.Ed.,
Frostburg State University; M.S., University of
Pittsburgh.

JAMES M. CRAWLEY, Assistant Professor of
Health, Physical Education and Recreation.
B.A., Lynchburg College; M.A., George
Peabody College.

ANTHONY E. CROSBY, JR., Associate Profes-
sor  and Chair of the Department of Sociology.
B.S.J., M.A., Ohio University; Ph.D., Univer-
sity of Kentucky.

MARCIA B. CUSHALL, Associate Professor
and Chair of the Department of Educational
Professions. A.B., Hood College; M.A., Ed.D.,
Lehigh University.

MARGARET M. DALTON, Professor of Eco-
nomics and Director of the Center for Regional
Progress. B.S., University of New Hampshire;
M.S., University of Minnesota; Ph.D., West Vir-
ginia University.
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DUSTIN P. DAVIS, Professor and Chair of the
Department of Visual Arts. B.S., Northland
College; M.F.A., University of Wisconsin.

DAVID M. DEAN, Professor and Interim Chair
of the Department of History. B.A., Wabash
College; M.A., Ph.D., University of Texas at
Austin.

HANG DENG-LUZADER, Assistant Professor
of Physics. B.S., Beijing Teachers College; M.S.,
Beijing Normal University; M.S., Northeastern
University; Ph.D., University of Maryland Col-
lege Park.

JUDITH A. DIERUF, Professor of Visual Arts.
B.A., Montana State University; B.F.A., Uni-
versity of Washington; M.F.A., Montana State
University.

JOAN DEVEE DIXON, Assistant Professor of
Music. B.M., M.M, Drake University; D.M.A.,
Southwestern Baptist Theological Seminary.

MARTHA R. DOLLY, Associate Professor of
English. B.A., Frostburg State University; M.A.,
Temple University; Ph.D., Indiana University
of Pennsylvania.

ELEANOR T. DOLPHIN, Assistant Professor
of Social Work.  B.A., Saint Joseph College;
M.S.W., University of Pittsburgh.

ROGER S. DOW, Professor of Educational Pro-
fessions. B.A., Muskingum College; M.A.,
Ph.D., The Ohio State University.

ROBERT J. DOYLE, Associate Professor of
Physics and Planetarium Director. B.S., Geor-
gia Institute of Technology; M.A., Ph.D., Uni-
versity of Virginia.

DONALD W. DUCKSON, Professor and Chair
of the Department of Geography. A.B., Uni-
versity of California; M.A., San Diego State
College; Ph.D., University of Colorado.

THOMAS H. DULZ, Associate Professor of
Management. B.S., Lawrence Technological
University; Ph.D., Michigan State University.

JASON H. EDWARDS, Assistant Professor of
Psychology. B.A., University of New Hamp-
shire; M.A., Ph.D., Georgia State University.

KATHLEEN L. ELDER, Associate Professor of
Mathematics, A.B., M.A., University of Ne-
braska, FSA.

DAVID J. FELL, Professor of Educational Pro-
fessions. B.A., M.A., Ball State University;
Ph.D., Kent State University.

MARY K. FINAN, Assistant Professor of Edu-
cational Professions. B.A., Loyola College;
M.Ed., Frostburg State University; Ed.D., Uni-
versity of Maryland College Park.

BARRY FISCHER, Assistant Professor of
Health, Physical Education and Recreation.
B.S., State University College at Brockport;
M.F.A, Florida State University; Ed.D., New
York University.

DENNIS D. GARTNER, Professor of English.
B.A., M.A., University of North Dakota; Ph.D.,
University of Wisconsin.

CONNIE J. GROER, Associate Professor of Ac-
counting. B.S., M.B.A., Frostburg State Univer-
sity; C.P.A.

JAMES R. HAGEN, Associate Professor of His-
tory. B.S., University of Utah; M.A., Univer-
sity of California, Berkeley; Ph.D., University
of Virginia.

AMY L. HARMAN, Professor of Biology. B.A.,
Elon College; M.S., Virginia Polytechnic Insti-
tute; Ph.D., University of Maryland.

STEPHEN G. HARTLAUB, Assistant Profes-
sor of Political Science. B.A., University of Colo-
rado; M.A., Ph.D., Michigan State University.

THOMAS F. HAWK, Professor of Management.
B.S., U.S. Naval Academy; M.B.A., Harvard
University; Ph.D., University of Pittsburgh.

LAXMAN M. HEGDE, Associate Professor of
Mathematics. B.S., M.S., Karnatak University,
India; Ph.D., Old Dominion University.

CINDY E. HERZOG, Associate Professor and
Chair of the Department of Psychology. B.A.,
Bloomsburg University of Pennsylvania; M.A.,
Psy.D., Indiana University of Pennsylvania.

BONNIE D. HIRCOCK, Assistant Professor of
Health, Physical Education and Recreation.
B.S., The Ohio State University; M.S., Frost-
burg State University; Ed.D., West Virginia
University.

CHARLES H. HIRCOCK, Professor of Health,
Physical Education and Recreation. B.A., M.S.,
University of Nebraska at Kearney; Ph.D., The
Ohio State University.

JOSEPH M. HOFFMAN, Professor and Chair
of the Department of Physics/Engineering.
B.S., Pennsylvania State University; M.S.,
Ph.D., University of Colorado.

KAREN S. HOLBROOK, Professor of Psychol-
ogy. B.A., College of Wooster; M.Ed., Ph.D.,
University of Toledo.

WILLIAM R. HOLLAR, Associate Professor of
Accounting. B.S., Morehead State University;
M.A., Ball State University; CPA.

BROOKS HONEYCUTT, Associate Professor of
Business Administration. B.J., University of
Missouri School of Journalism; M.B.A., The
American University.

JAMES H. HOWARD, Professor of Biology.
B.S., M.S., Oregon State University; Ph.D., Uni-
versity of Idaho.

MARK P. HUGHES, Associate Professor of
Mathematics. B.A., University of Chicago;
Ph.D., Rutgers University.

BARBARA H. HURD, Associate Professor of
English. B.A., College of William and Mary;
M.Ed., Frostburg State University; Ed.D., Uni-
versity of Maryland.

SHARON E. IRWIN, Assistant Professor of
Health, Physical Education and Recreation.
B.S., University of Omaha; M.A., New York
University.

SHAWN P. JOHANSEN, Assistant Professor
of History.  B.A., Brigham Young University;
M.A., Ph.D., University of California, Los An-
geles.

RICHARD A. JOHNSON, Associate Professor
of Accounting. B.S., M.B.A., Virginia Polytech-
nic Institute; Ph.D., University of Georgia; CPA.

JOHN P. JONES, Professor of Mathematics.
B.S., Alderson-Broaddus College; M.A., West
Virginia University; D.Ed., The Pennsylvania
State University.

RICHARD G. KAGEY, Associate Professor and
Co-Chair of the Department of Communica-
tion and Theatre Arts. B.F.A., Ohio University;
M.S., M.F.A., Illinois State University.

ROBERT B. KAUFFMAN, Associate Professor
of Health, Physical Education and Recreation.
B.S., M.S., The Pennsylvania State University;
Ph.D., University of Maryland College Park.

FRITZ C. KESSLER, Instructor of Geography.
B.S., Ohio University; M.S., The Pennsylvania
State University.

HOK KIM, Assistant Professor of Mathemat-
ics.  B.S., M.S., Ph.D., North Carolina State
University.

SANDRA W. KING, Assistant Professor of
Management. B.A., Virginia Wesleyan College;
M.B.A., The College of William and Mary;
Ph.D., George Washington University.

ROBIN KRANZ, Assistant Professor of Com-
puter Science. B.A., Colorado College; Ph.D.,
Syracuse University.

JOY KROEGER-MAPPES, Associate Professor
of Philosophy. B.S., DePaul University; M.A.,
Ph.D., Georgetown University.

PAUL R. LaCHANCE, Professor of English.
A.B., Our Lady of Providence; M.A., Univer-
sity of Rhode Island; Ph.D., Kent State Univer-
sity.

WALTER L. LACKEY, JR., Professor of Politi-
cal Science. A.B., M.A.C.T., Ph.D., The Univer-
sity of North Carolina, Chapel Hill.

WILLIAM C. LaFIEF, Assistant Professor of
Business Administration. B.A., Wabash Col-
lege; M.B.A., D.B.A., Indiana University.

ROBERT J. LARIVEE, Associate Professor of
Chemistry. B.A., Rhode Island College; Ph.D.,
University of Delaware.
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GREGORY P. LATTA, Associate Professor of
Physics. B.S., M.A., Ph.D., Kent State Univer-
sity.

KURTIS H. LEMMERT, Associate Professor of
Mathematics. B.S., Frostburg State University;
M.S., Ed.D., West Virginia University.

MARION S. LEONARD, Professor of Manage-
ment. B.A., The Pennsylvania State University;
C.P.A.; M.B.A., Drexel University.

DAVID A. LEWIS, Assistant Professor of Po-
litical Science. B.A., Occidental College; M.A.,
Ph.D., University of California, Davis.

ROBERT W. LEWIS, Professor of Health, Physi-
cal Education and Recreation. B.S., Capital
University; M.A., Ph.D., The Ohio State Uni-
versity.

I. ROBERT LLEWELLYN, Professor of Visual
Arts. B.A., Morgan State University; M.F.A.,
The Maryland Institute College of Art.

SANDRA LOEB, Assistant Professor of Busi-
ness Administration. B.S., Kent State Univer-
sity; M.B.A., University of Akron; Ph.D., Kent
State University.

MARY ANNE LUTZ, Associate Professor of
English. B.A., La Salle University; M.A., Ph.D.,
Rutgers University.

STEPHEN D. LUZADER, Associate Professor
of Physics. B.S., West Virginia University; M.S.,
Ph.D., University of Wisconsin-Madison.

PAUL R. LYONS, Professor of Management.
B.S., University of the State of New York; B.A.,
University of South Florida; M.S.M., Frostburg
State University; M.R.C., Ph.D., University of
Florida.

JEAN-MARIE MAKANG, Assistant Professor
of Philosophy. Baccalaureatus in Philosophia,
St. Pierre Canisius, Zaire; Master of Divinity,
Hekima College, Kenya; Ph.D., Boston College.

THOMAS A. MAPPES, Professor and Coordi-
nator of the Department of Philosophy. B.S.,
University of Dayton; Ph.D., Georgetown Uni-
versity.

JAMES O. MARTIN, Professor of Chemistry.
B.S., Massachusetts Institute of Technology;
Ph.D., University of North Dakota.

DIETRICH MAUNE, Assistant Professor of
Visual Arts. B.F.A., M.F.A., East Carolina Uni-
versity.

JOELLEN McADAMS, Associate Professor of
Educational Professions and Coordinator of the
M.Ed. in Guidance and Counseling. B.A.,
Stephens College; M.Ed., University of Arizona;
Ph.D., Iowa State University of Science and
Technology.

MARTHE A. McCLIVE, Associate Professor
and Associate Chair of the MBA Department.
B.A., Hiram College; M.B.A., West Virginia
University; Ph.D., University of Southern Cali-
fornia.

LINDA G. McCULLOCH, Associate Professor
of Communication and Theatre Arts. B.A.,
M.A.C.T., University of Tennessee; M.F.A.,
Northwestern University.

CONSTANCE M. McGOVERN, Professor of
History. B.A., College of Our Lady of the Elms;
M.A., Ph.D., University of Massachusetts at
Amherst.

JACQUELYNNE W. McLELLAN, Associate
Professor of Economics. B.A., M.A., Ph.D.,
Wayne State University.

ZITA M. McSHANE, Associate Professor of
English. B.S., Ursuline College; M.A., Cleve-
land State University; Ph.D., Case Western Re-
serve University.

JOYCE M. MIDDLETON, Associate Professor
of Accounting. B.S., Frostburg State University;
M.Acc., Ph.D., University of Georgia; CPA.

DANIEL A. MIZAK, Professor of Economics.
B.A., Washington and Jefferson College; M.A.,
Ph.D., University of Pittsburgh.

ROBERT M. MOORE, III, Assistant Professor
of Sociology. B.L.A., University of Michigan;
M.S.W., Ph.D., Temple University.

DAVID MORTON, Professor and Chair of the
Department of Biology. B.S., State University
of New York at New Paltz; Ph.D., Cornell Uni-
versity.

MARY W. MUMPER, Assistant Professor of
Chemistry. B.S., Indiana University of Penn-
sylvania; Ph.D., University of Maryland,
Graduate School of Baltimore.

MELISSA R. NEAVE, Instructor of Geography.
B.A. (Hons), Monash University, Australia.

JOHN A. NERAL, Associate Professor of Eco-
nomics. A.B., Youngstown State University;
M.A., Ph.D., University of Pittsburgh.

DAVID M. NICOL, Assistant Professor and
Chair of the MBA Department. B.A. Beloit Uni-
versity; M.B.A., Arizona State University;
Ph.D., University of Houston.

MACGREGOR O’BRIEN, Professor of Spanish
and Chair of the Department of Foreign Lan-
guages and Literature. B.A., M.A., University
of Wisconsin, Milwaukee; Ph.D., University of
Missouri.

MICHAEL R. OLSON, Associate Professor of
Sociology. B.A., Augustana College; M.A.,
Southern Illinois University; Ph.D., University
of Iowa.

BARBARA L. ORNSTEIN, Assistant Professor
of Educational Professions. B.A., M.Ed., Ed.D.,
Indiana University of Pennsylvania.

JOHN J. O’RORKE, Assistant Professor of Po-
litical Science. B.A., Williams College; M.P.A.,
State University of New York at Albany; Ph.D.,
University of Pennsylvania.

STEPHEN C. OWENS, Assistant Professor and
Chair of the Department of Computer Science.
B.S., Frostburg State University; M.A., Ed.D.,
Teachers College, Columbia University.

LINDSY E. PACK, Associate Professor and Co-
Chair of the Department of Communication
and Theatre Arts. B.S., M.A., Stephen F. Aus-
tin University; M.Ed., Ph.D., Texas A&M Uni-
versity; M.S., Arkansas State University; Ph.D.,
Indiana University.

I. MAUREEN PALARDY, Instructor of Educa-
tional Professions, B.A., Ohio Wesleyan Uni-
versity; M.A., The Ohio State University.

THOMAS J. PALARDY, Professor and Associ-
ate Chair of the Department of Educational
Professions. B.S., M.A., Ph.D., The Ohio State
University.

CLAUDIA J. PALUMBO, Instructor of Health,
Physical Education and Recreation. B.A., Uni-
versity of Maryland; M.Ed., Frostburg State
University.

A. FRANKLIN PARKS, Professor of English.
B.A., Salisbury State University; M.A., Ph.D.,
State University of New York at Stony Brook.

KAREN S. PARKS, Professor of Mathematics.
B.S., M.A., West Virginia University; Ed.D.,
University of Maryland.

EIRA PATNAIK, Professor of English. B.A.,
M.A., Allahabad University, India; M.A., D.A.,
Syracuse University.

WILLIAM J. PEGG, Assistant Professor of Bi-
ology. B.S., Alderson-Broaddus College; M.S.,
Ph.D., West Virginia University.

RICHARD E. PESTA, Associate Professor of
Business Administration. B.S., Rider College;
M.S.B.A., Bucknell University.

KEVIN H. PETERSON, Associate Professor of
Psychology. B.S., University of Steubenville;
M.S., Frostburg State University; Ed.D., West
Virginia University.

TYRA C. PHIPPS, Associate Professor of Com-
munication and Theatre Arts. B.S., Frostburg
State University; M.A., Ball State University;
Ed.D., Indiana University.

ROBERT E. PLETTA, Assistant Professor of
English. B.A., Baldwin-Wallace College; M.A.,
Vanderbilt University.

GEORGE R. PLITNIK, Professor of Physics.
B.A., B.S., Lebanon Valley College; M.A., Wake
Forest University; Ph.D., Brigham Young Uni-
versity.

DANIEL M. PLUCINSKI, Professor of Account-
ing. B.A., M.B.A., University of Pittsburgh;
C.P.A., C.M.A.

KERAMAT POORSOLTAN, Professor of Busi-
ness Administration. B.A., M.A., University of
Tehran; M.A., Ph.D., University of Georgia.
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KATHLEEN H. POWELL, Associate Professor
and Chair of the Department of Social Work.
B.S.W., West Virginia University; M.S.W., Bos-
ton University.

FRANCIS L. PRECHT, Associate Professor of
Geography. B.S., Towson State University;
M.A., Michigan State University; Ph.D., Uni-
versity of Georgia.

JUDITH J. PULA, Associate Professor of En-
glish. B.A., M.Ed., Frostburg State University;
Ph.D., Indiana University of Pennsylvania.

RICHARD L. RAESLY, Associate Professor of
Biology. B.S., Albright College; M.S., Frostburg
State University; Ph.D., The Pennsylvania State
University.

M. SHAKIL-UR RAHMAN, Associate Profes-
sor and Chair of the Department of Business
Administration. B.S., NED University, Paki-
stan; M.S., Ph.D., Iowa State University.

SARAH M. REGAN, Assistant Professor of
Communication and Theatre Arts. B.A., Marian
College; M.A., Indiana State University; Ph.D.,
University of Tennessee, Knoxville.

LANCE L. REVENNAUGH, Associate Profes-
sor of Mathematics. B.S., Marietta College;
M.A.T., Northwestern University; M.S., Miami
University; Ed.D., University of Maryland.

RANDALL RHODES, Assistant Professor of
Visual Arts. B.A., M.A., Ph.D., University of
Chicago.

ROBERT K. RILEY, Professor of Biology. B.S.,
M.Ed., Indiana University of Pennsylvania;
Ph.D., West Virginia University.

GEORGE B. RINARD, Associate Professor of
Computer Science. B.S., University of Utah;
M.S., Ph.D., West Virginia University.

SHARON L. ROBINSON, Professor and Chair
of the Department of Accounting. A.A., Vir-
ginia Intermont College; B.S., Carson-Newman
College; M.P.A., Texas Christian University;
C.P.A.

EDWARD L. ROOT, Professor of Educational
Professions. B.S., M.Ed., Frostburg State Uni-
versity; Ed.D., University of Maryland.

LEE B. ROSS, Professor of Psychology. B.A.,
M.A., DePauw University; Ph.D., Miami Uni-
versity of Ohio.

RONALD L. ROSS, Associate Professor of Man-
agement. B.S., Polytechnic Institute of Brook-
lyn; M.B.A., Frostburg State University; C.P.A.

ARMOND A. ROSSI, Assistant Professor of
Economics. A.B., M.A., Youngstown State Uni-
versity; M.A., Ph.D., West Virginia University.

KIM M. ROTRUCK, Instructor of Educational
Professions. B.S., M.Ed., Frostburg State Uni-
versity.

MARC E. ROUTHIER, Professor of Communi-
cation and Theatre Arts. B.A., University of
New Hampshire; M.A, Ph.D., University of
Denver.

TERRY J. RUSSELL, Assistant Professor of So-
ciology. B.A., Biola College; M.A., Wheaton
Graduate School; M.S.W, Ph.D., University of
Pittsburgh.

JAMES C. SAKU, Assistant Professor of Geog-
raphy.  B.A., University of Cape Coast; M.A.,
Wilfrid Laurier University; Ph.D., University
of Saskatchewan.

MARIA-LUISA SANCHEZ, Instructor of Span-
i s h .  B . A . ,  U n i v e r s i d a d  A u t ó n o m a  d e
Guadalajara, México; M.A., Rutgers University.

PATRICIA A. SANTORO, Professor of Psychol-
ogy. B.A., Mary Washington College of the
University of Virginia; M.A., Ph.D., University
of North Carolina at Greensboro.

LES B. SATTINGER, Associate Professor of Vi-
sual Arts. B.S., Indiana University; M.F.A.,
Ohio University.

ELLEN K. GROLMAN SCHLEGEL, Associate
Professor of Music. B.M., University of Massa-
chusetts; M.M., Wichita State University;
D.M.A., University of Missouri at Kansas City.

KEITH W. SCHLEGEL, Professor of English.
B.A., M.A., Miami University; Ph.D., West Vir-
ginia University.

KARYN E. SCHWEIKER-MARRA, Assistant
Professor of Educational Professions. B.S.,
M.A., Ed.D., West Virginia University.

WILLIAM L. SEDDON, Assistant Professor of
Biology. B.S., The Pennsylvania State Univer-
sity; M.S., Slippery Rock University of Penn-
sylvania; M.S., Ph.D., University of Illinois at
Urbana-Champaign.

ROBERT S. SELBY, Assistant Professor of So-
ciology. B.A., Clarion State College; M.S.W.,
West Virginia University; Ph.D., Bowling Green
State University.

FREDERICK A. SENESE, Assistant Professor
of Chemistry. B.S., The Pennsylvania State
University; Ph.D., Virginia Polytechnic Insti-
tute and State University.

JOAN SERAFIN, Associate Professor of Politi-
cal Science. B.A., King’s College; M.A., Ph.D.,
The Pennsylvania State University.

THOMAS L. SERFASS, Assistant Professor of
Biology. B.A., M.S., East Stroudsburg Univer-
sity; Ph.D., The Pennsylvania State University.

KATHIE SHAFFER-WILSON, Associate Profes-
sor of Accounting. B.S., M.B.A., Frostburg State
University; C.M.A.

AMIT J. SHAH, Associate Professor of Busi-
ness Administration. M.B.A., Marshall Univer-
sity; D.B.A., U.S. International University.

LISA L. SHEIRER, Associate Professor of Vi-
sual Arts. B.F.A., West Virginia University;
M.F.A., University of Notre Dame.

HUNG SIK SHIN, Associate Professor of Busi-
ness Administration. B.A., Yon Sei University;
M.B.A., University of Alabama; Ph.D., The
Pennsylvania State University..

DURLAND L. SHUMWAY, Assistant Profes-
sor of Biology. B.S., M.S., Rutgers University;
Ph.D., The Pennsylvania State University.

ART W. SIEMANN, Assistant Professor of
Health, Physical Education and Recreation.
B.S., University of Oregon; M.S., Ph.D., Oregon
State University.

DONALD C. SIMMONS, Professor of Account-
ing. B.A., Bridgewater College, M.B.A., James
Madison University, C.P.A.

OMA GAIL SIMMONS, Assistant Professor of
Educational Professions. B.A., M.A., College of
William and Mary; Ph.D., University of Vir-
ginia.

STEPHEN J. SIMPSON, Professor of Political
Science. B.A., Dickinson College; M.A., Ph.D.,
Princeton University.

SUDHIR SINGH, Assistant Professor of Busi-
ness Administration. M.M.S., Birla Institute of
Technology and Science; M.B.A., Georgia In-
stitute of Technology; Ph.D., Virginia Polytech-
nic Institute and State University.

CARL F. SLEMMER, Associate Professor of
Computer Science. B.S., Bethany College;
M.Ed., Frostburg State University; Ed.D., Uni-
versity of Maryland, College Park.

THOMAS W. SMALL, Professor of Geography.
B.S., M.S., Illinois State University; Ph.D., Uni-
versity of Wisconsin.

GABIE SMITH, Assistant Professor of Psychol-
ogy. B.A., North Carolina State University;
M.A., Wake Forest University; Ph.D., Iowa
State University.

ROCHELLE F. SMITH, Assistant Professor of
English. B.A., Oberlin College; M.A., Ph.D.,
University of Chicago.

GERALD F. SNELSON, Associate Professor of
English. B.A., Frostburg State University;
M.Ed., Ed.D., University of Maryland.

R. VAUGHN SNYDER, Assistant Professor of
Educational Professions. B.S., Grace College;
M.S., St. Francis College; Ph.D., Ohio Univer-
sity.

KAREN A. SODERBERG, Associate Professor
and Chair of the Department of Music. B.M.Ed.,
Pacific University; M.M.Ed., Lewis and Clark
College; M.M., D.M.A., University of Arizona.

WILLIAM T. SOUTHERLY, Associate Profes-
sor of Psychology. A.B., B.S., West Virginia
University; M.S., Ph.D., Purdue University.
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OGUZ A. SOYSAL, Assistant Professor of Phys-
ics/Engineering. B.S., M.S., Ph.D., Istanbul
Technical University.

ANTHONY G. STAIR, Associate Professor and
Chair of the Department of Economics. B.S.,
M.S., Pennsylvania State University; Ph.D.,
West Virginia University.

CHARLES R. STERRETT, Professor of Business
Administration. B.S., The Pennsylvania State
University; M.S., Air Force Institute of Tech-
nology; Ph.D., American University.

ALICE M. STEVENS, Instructor of Educational
Professions. B.S., Southwest Baptist University;
M.Ed., University of Missouri - Columbia.

TROY A. STRIEBY, Instructor of Health, Physi-
cal Education and Recreation. B.S., M.Ed.,
Frostburg State University.

FREDERICK C. SURGENT, Professor of Health,
Physical Education and Recreation. B.A., M.A.,
Trenton State College; Ed.D., West Virginia
University.

FRANCIS M. TAM, Associate Professor of
Physics. A.B., University of California; M.S.,
University of Minnesota.

CHANDRASEKHAR THAMIRE, Assistant
Professor of Physics/Engineering. B.Tech.,
Jawaharlal Nehru Technological University,
India; Ph.D., University of Maryland Baltimore
County.

BERTRAM A. THIEL, Assistant Professor of
Computer Science. B.S., University of Utah;
M.Ed., Frostburg State University.

AHMAD TOOTOONCHI, Associate Professor
of Business Administration. B.S., Gilan College
of Management; M.S., Ph.D., U.S. International
University.

HORTON H. TRACY, Professor of Computer
Science. B.S., M.S., Ph.D., Texas Christian Uni-
versity; M.S., Stevens Institute of Technology.

RICHARD M. TRASK, Professor of English.
A.B., M.A., George Washington University;
Ph.D., University of Illinois.

WILLIAM J. VAIL, Professor of Biology. A.B.,
M.S., Ph.D., West Virginia University.

GARY A. WAKEFIELD, Assistant Professor of
Educational Professions. B.S., State University
of New York - Brockport; M.S., State Univer-
sity of New York - Buffalo; M.R.E., Gordon-
Conwell Theological Seminary; Ed.D., West
Virginia University.

MICHAEL J. WALLINGER, Professor of Com-
munication and Theatre Arts. B.F.A., Wayne
State College; M.A., Colorado State University;
Ph.D., University of Oregon.

RICHARD C. WEIMER, Professor of Math-
ematics and Computer Science and Chair of
the Department of Mathematics. B.S., Califor-
nia State College; A.M., Ph.D., University of
Illinois.

DON B. WESER, Professor and Chair of the
Department of Chemistry. B.S., Bethany Col-
lege; M.S., West Virginia University; Ph.D., The
Georgia Institute of Technology.

JOYCE E. WHEATON, Associate Professor of
Educational Professions. B.A., West Liberty
State College; M.A., Ed.D., West Virginia Uni-
versity.

EDWARD T. WHITE, Professor of Mathemat-
ics. B.A., West Virginia University; M.A., Ph.D.,
The Pennsylvania State University.

GEORGE W. WHITE, Assistant Professor of
Geography. B.A., California State University;
M.A., Ph.D., University of Oregon.

JOHN B. WISEMAN, Professor of History. B.A.,
Linfield College; M.A., Ph.D., University of
Maryland.

KENNETH D. WITMER, Associate Professor
of Educational Professions. B.S., Indiana Uni-
versity of Pennsylvania; M.A., Ph.D., Univer-
sity of Maryland.

KURT F. WOLFE, JR., Professor and Chair of
the Department of Health, Physical Education
and Recreation. B.S., Frostburg State Univer-
sity; M.A., Ph.D., University of Maryland.

JOHN W. WRIGHT, Assistant Professor of
Health, Physical Education and Recreation.
B.S., Frostburg State University; M.S., Ohio
University.

HUI XU, Assistant Professor of Geography.
B.Sc., Beijing University; M.Sc., Cranfield In-
stitute of Technology; Ph.D., University of
Edinburgh.

WAYNE A. YODER, Professor of Biology. B.A.,
Goshen College; M.S., Ph.D., Michigan State
University.

MARY E. YOST-RUSHTON, Assistant Profes-
sor of Communication and Theatre Arts. B.A.,
Allentown College; M.F.A., University of Con-
necticut.

Library Staff
DAVID M. GILLESPIE, Director of the
Library, A.B., Glenville State College; M.L.S.
Indiana University; A.M.D. and Ph.D.,
Florida State University.

NATHANIEL M. DeBRUIN, Reference
Librarian. B.A., Texas A&M University;
M.L.S., University of Maryland at College
Park.

CORENE M. GLOTFELTY, Reference
Librarian (Library Web Site Coordinator,
Supervisor of Acquisitions). B.S., Edinboro
University of Pennsylvania; M.L.S.,
Clarion University of Pennsylvania.

LARRY L. GLOTFELTY, Library Techni-
cian I. B.A., Frostburg State University.

ELIZABETH A. KOCEVAR-WEIDINGER,
Reference Librarian, (Bibliographic
Instruction). B.A., Temple University;
M.L.I.S., University of Texas, Austin;
M.Ed., Frostburg State University.

CHARLIE SPENCER LACKEY, Supervisor
of Cataloging Department. B.A., M.L.S.,
North Carolina Central University; M.S.M.,
Frostburg State University.

RANDALL A. LOWE, Reference Librarian,
(Government Documents & Maps,
Electronic Services). B.A., Shippensburg
University; M.S., Drexel University.

ELEANOR M. MESSMAN-MANDICOTT,
Supervisor of Circulation (Reserves/
Interlibrary Loan). B.A., M.L.S., State
University of New York at Geneseo.

MARYJO A. PRICE, Special Collections
Librarian. B.A., Wittenberg University;
M.A.L.S., University of Denver.

PAMELA S. WILLIAMS, Supervisor of
Reference (Media, Maps & Documents).
B.A., St. Joseph College; M.L.S., Kent State
University; M.A., Frostburg State
University.
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Emeriti
Administration
NELSON P. GUILD, President. B.A., Univer-
sity of New Hampshire; M.A., Ph.D., The Penn-
sylvania State University.

COLLEEN K. KIRK, Registrar. B.S., Frostburg
State University.

LILLIAN M. WELLNER, Registrar. B.S., Uni-
versity of Wisconsin; M.Ed., Boston University.

JOHN J. ZIMMERMAN, Library Director.
Ph.B., Muhlenberg College; M.A., University
of Florida; M.A., Emory University.

MARY V. ZIMMERMAN, Assistant Director
for Technical Processes, Library. B.S., Kutztown
State College; M.S.M., Frostburg State Univer-
sity.

Faculty
ELIZABETH C. ADAMS. B.A., College of
Wooster; M.A., University of Iowa; M.A., Co-
lumbia University; Ph.D., West Virginia Uni-
versity.

HOWARD C. ADAMS. B.S., Northwestern Uni-
versity; B.D., Colgate-Rochester Divinity
School; M.A., Columbia University; Ph.D., The
Pennsylvania State University.

ARTHUR P. BALDWIN. A.B., Harvard College;
B.L.S., University of California at Berkeley.

HELENE BALDWIN. B.A., McGill University;
M.A., The George Washington University;
Ph.D., The Pennsylvania State University.

CAROL CLEVELAND. B.S., Alabama College;
M.S., University of Tennessee; Ph.D., Univer-
sity of Alabama.

EDWIN O. COOK. B.S., King’s College, Uni-
versity of Durham; M.S., Ph.D., University of
Durham.

HAROLD J. CORDTS. B.S., M.S., South Dakota
State University; Ed.D., Syracuse University.

JAMES V. COTTON. B.S., Slippery Rock Uni-
versity; M.Ed., Ed.D., The Pennsylvania State
University.

NANCY W. CRAWLEY. B.A., Lynchburg Col-
lege; M.Ed., Frostburg State University.

EUGENE T. DeLUCA. B.S., University of Rhode
Island; M.A., Ed.D., Teachers College, Colum-
bia University.

JAMES B. DIETZ. B.A., California State Col-
lege; M.Ed., University of Pittsburgh.

ROBERT S. DONNELLY. A.S., University of
Alaska; M.B.A., Harvard University; Ed.D..,
University of Massachusetts.

DON A. EMERSON. A.B., A.M., West Virginia
University.

CHARLES J. FARMER. A.B., University of
North Carolina; M.A., Indiana University;
Ph.D., University of Maryland.

HUOT FISHER. B.M., Oberlin College; M.M.,
M.A., University of Illinois; D.M.A., Univer-
sity of Arizona.

R. MARGARET HAMILTON. B.S., Frostburg
State University; M.Ed., The Pennsylvania State
University.

PAUL P. HUNT. B.S., A.B., Glenville State Col-
lege; M.S., Ph.D., University of Tennessee.

KENNETH JABLON. A.B., Queens College;
A.M., Ph.D., University of Iowa.

J. B. KERBOW. B.A., M.A., Southern Method-
ist University; Ph.D., Yale University.

GEORGE KRAMER. B.A., Brooklyn College;
M.A., University of Maryland.

ROSANN P. LANGHANS. B.S., M.A., Teach-
ers College, Columbia University.

KATHLEEN BAER LAYMAN. B.S., M.Ed.,
Frostburg State University.

ANTHONY M. LoGIUDICE. A.B., Princeton
University; M.S., Ph.D., The Pennsylvania State
University.

MICHAEL A. MACHADO. B.A., B.Ed., M.A.,
Nagpur University; M.A., Ph.D., Duquesne
University.

ROBERT McFARLAND. B.A., Oberlin College;
M.A., Ph.D., Kent State University.

VIRGINIA NEEL MILLS. B.A.M. Emory and
Henry College; M.A., YMCA Graduate School;
Ph.D., American University.

MARY E. MURRAY. B.A., M.A., University of
Maryland.

NORMAN W. NIGHTINGALE. B.S., M.Ed.,
Frostburg State University; Ed.D., University
of Maryland, College Park.

WILLIAM NIZINSKI. B.S., California State Col-
lege; M.S., The Pennsylvania State University.

JACOB OPPER. B.M., M.M., Ph.D., Florida State
University.

JOHN C. PARK. A.B., College of St. Thomas;
M.A., Ph.D., University of Nebraska.

JAMES G. PIERCE. B.M., Friends University;
M.M., Conservatory of Music, Kansas City.

SARA L. PIERCE. B.M., Friends University;
M.M., Northwestern University.

MARGARET L. PRECKEL. B.S., Florida South-
ern College; M.S., Ph.D., Northwestern Uni-
versity.

DAVID R. PRESS. B.S., M.A., Northwestern
University; Ph.D., Carnegie-Mellon University.

ROBERT M. RIGGS. B.A., George Washington
University; M.A. , University of Illinois.

JOHN M. RILEY. B.S., M.Ed., Indiana Uni-
versity of Pennsylvania; Ph.D., University
of Maryland.

WALTER J. RISSLER. A.B., A.M., Montclair
State College; Ed.D., Teachers College, Colum-
bia University.

ALAN M. ROSE. A.B., Johns Hopkins Univer-
sity; A.M., Ph.D., Columbia University.

ALTA E. SCHROCK. A.B., Waynesburg Col-
lege; M.A., Kent State University; Ph.D., Uni-
versity of Pittsburgh.

MINNIE A. SENG. B.A., M.A., (Library), Uni-
versity of Michigan.

CARLETON A. SHORE. B.S., Frostburg State
University; M.Ed., Ed.D., West Virginia Uni-
versity.

RICHARD C. SLOOP. B.S., Madison College;
M.A., Ed.D., The George Washington Univer-
sity.

J. RUSSELL SNYDER. B.S., Frostburg State Uni-
versity; M.Ed., Ed.D., The Pennsylvania State
University.

HARRY I. STEGMAIER, JR. B.A., University of
Santa Clara; M.A., Ph.D., University of Michi-
gan.

EDWARD E. STEPP. B.S.E.P., University of To-
ledo; Ph.D., University of Missouri.

BARBARA A. SURGENT. B.A., Trenton State
College; M.Ed., Frostburg State University.

JUDITH N. THELEN. B.A., LeMoyne College;
M.A., Ph.D., Syracuse University.

JANET A. THOMAS. B.S., M.S., West Virginia
University.

WILLIAM C. VANNEWKIRK. A.B., Washing-
ton College; M.A., University of Pennsylvania;
Ed.D., University of Maryland.

JACK W. VRIEZE. A.B., Kenyon College; Ph.D.,
University of Iowa.

ROBERT E. WELLS. B.S., University of Rhode
Island; M.Ed., Fitchburg State College; M.S.,
Indiana University.
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The Board of Regents
of the University of Maryland System

Lance W. Billingsley, Riverdale
Earle Palmer Brown, Potomac
Nathan A. Chapman, Jr., Baltimore
Charles W. Cole, Jr., Owings Mills
Edwin S. Crawford, Baltimore
Thomas B. Finan, Jr., Cumberland
Michael C. Gelman, Bethesda
Louise Michaux Gonzales, Baltimore
The Hon. Steny H. Hoyer, Washington, D.C.
The Hon. Harry Hughes, Denton
Leronia A. Josey, Baltimore
Clifford M. Kendall, Potomac
Jeong H. Kim, Landover
Lillian Hobson Lincoln, Landover
Andy Miller, student regent, FSU
William T. Wood, Rockville
Henry A. Virts, Annapolis

Dr. Donald N. Langenberg, Chancellor, University of Maryland System

Frostburg State University
President's Board of Visitors

Carl Belt, Cumberland
Laurel Grant, Oakland
Robert Heltzel, Cumberland
Dr. Elizabeth Jordon, Hagerstown
George Martin, Luke
Lewis J. Ort, LaVale
Richard W. Phoebus, Sr., Hagerstown
Don Sincell, Mt. Lake Park
Karen O. Sullivan, LaVale
Marc Zanger, Cumberland

FSU Center in Hagerstown
President's Board of Advisors
Robert Bruchey, Hagerstown
Leroy R. Burtner, Hagerstown
Michael G. Callas, Hagerstown
Jerry Chesser, Walkersville
Edward Del Giorno, Hagerstown
Merle S. Elliott, Hagerstown
Michael Hardy, Hagerstown
Rebecca Hogamier, Hagerstown
Catherine Mesaros, Hagerstown
Grayson Oldfather, Hagerstown
Philip L. Rohrer, Hagerstown
Steven Sager, Hagerstown
Kimberly Marie Smith, Clear Spring
Gregory Snook, Hagerstown
LeAnn Wurster-Naefe, Frederick
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Policies

Following is a list of the types of examinations and other non-traditional learning

experiences that Frostburg State University will accept for credit towards a

degree. Students will receive elective or required credit depending on the

content of the test or other experience evaluated. As of April 1999, the programs

listed here are the only forms of non-traditional credit accepted. (Faculty are

currently reviewing the International Baccalaureate.) Participants should consult

the Admissions Office (301/687-4201) or the Assistant Provost (301/687-4212)

for the most up-to-date information.

Credit-by-Exam
and Other Non-traditional Learning

priate agency.
2. Your official score must be sent directly by

the testing agency to the Assistant Provost.
After you enroll at the University, you must
request that your score be evaluated, and,
if the score is high enough for credit to be
given, reported to the Registrar’s Office.

3. The credit will be recorded on your tran-
script without charge.

College Level Examination
Program (CLEP)

CLEP is administered by the College Entrance
Examination Board also. See the address above.

The examinations consist of college-level gen-
eral and subject examinations designed to mea-
sure knowledge acquired through ways other
than college course work.

The examinations stress understanding, the
ability to perceive relationships, and a grasp of
basic principles and concepts. General examina-
tions are designed to measure general learning,
often referred to as general education. Subject
examinations are designed to measure achieve-
ment in the area of a specific course or subject.

Procedures
Procedures are identical with those noted

above for the Advanced Placement Examina-
tions.

Special Departmental
Examinations

After paying a $25 testing fee for each depart-
mental exam, you may take a special examina-
tion in place of any course for which credit by
examination has been established. If you pass
the examination, the course will be waived, and
you may receive credit for it by paying an addi-
tional processing fee. The department determines
passing standards, as well as eligibility stan-
dards, if applicable. Students currently or for-
merly enrolled in a course are ineligible to take a
special departmental exam to exempt from the
same course.

Procedures
1. Request permission from the Department

Chair to be evaluated for credit in a par-
ticular course.

2. Pay a $25 administrative testing fee at the
University & Student Billing Office.

3. The Department Chair assigns an appropri-
ate faculty member to evaluate you. In some
cases, the department offers the exam on a
regularly scheduled basis. See the list that
follows.

4. The faculty member evaluates your work
according to quantitative and qualitative
standards previously established by the de-
partment — for example, by an oral or writ-
ten examination or by performance.

5. If the faculty member’s evaluation reveals
that your achievement is equal or superior

Credit-By-Exam
Policies

In addition to earning credit at FSU or trans-
ferring course credit from other accredited insti-
tutions, you may acquire up to 30 additional
credits through examination. These examinations
may be in three forms: Advanced Placement Ex-
aminations; College Level Examination Program
(CLEP); and special departmental examinations.

Recording of Credits
The grade PT will appear on your transcript

to indicate that the credits were earned by ex-
amination. Credit may be earned within your
major as well as in general college and elective
courses. PT’s earned will not be used in comput-
ing your cumulative grade point average.

General Limitations

1. To earn credit by examination, you must be
currently enrolled at Frostburg State Uni-
versity as a full-time or part-time student.

2. An examination cannot be used to remove a
failure in a course completed at Frostburg or
elsewhere.

3. An examination cannot be used to remove a
low grade earned in a course completed at
Frostburg or elsewhere.

4. An examination may not be repeated or re-
taken in order to earn a higher score.

5. Students currently registered for an equiva-
lent course are ineligible to receive credit-
by-examination. If you believe you may
qualify for credit-by-exam, you should take
the examination prior to enrollment in the
course. You cannot receive credit-by-exam
and credit through course completion for
the same course.

6. If you achieve a satisfactory score, academic
credit and a grade of PT will be recorded on
your permanent record when you pay the
credit charge.

Advanced Placement
Examinations

Advanced Placement Examinations are avail-
able through the College Entrance Examination
Board of the Educational Testing Service,
Princeton, New Jersey 08540. You may receive
credit by examination for grades of 3, 4 or 5 on
the College Board Advanced Placement Exami-
nations.

Procedures
1. Make arrangements to take the Advanced

Placement Examination at the appropriate
time. Pay the examination fee to the appro-

Source Score or Transcript Required

Advanced Placement Program (CEEB) 3 or higher (see following list of tests currently
evaluated)

CLEP Minimum score varies (see following list of
tests currently evaluated)

College Courses at High School If credit is recorded on a college transcript
Departmental Exams from If credit is recorded on a college transcript
Other Colleges

Military Credit If equivalent to courses in FSU’s curriculum

Portfolio Credit from Other Colleges If credit is recorded on a college transcript

Special FSU Departmental Exams See following list of tests currently available
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to that of a student passing the course in a traditional way, the depart-
ment will report the grade of PT to the Registrar's Office on the form
for granting course approval to students.

6. Pay a processing fee of $10 per credit hour to get the credit recorded
on your transcript.

CLEP Tests
As of April 1999, the following CLEP (College Level Examination

Program) tests have been evaluated for credit by the department offering
course work in the subject area at FSU. Other tests may be acceptable for
credit, but they would have to be evaluated, and credit is not guaranteed.

Min. Score Credit Hours
Title of Test Required FSU Equivalent(s) Awarded

CLEP General Exams:
English Composition w/essay 500 ENGL 101 3

General Humanities 500 HUM 195 (elec) 6

General Mathematics 500 MATH 195 (elec) 6

General Natural Science 500 NAT SCI 195 (elec) 6

General Social Sci. - Hist. 500 SOC SCI 195 (elec) 6

CLEP Subject Exams:
Intro. Accounting 50 ACCT 101, 102 6

Afro-Amer. History 50 HIST 315 3

American Government 47 POSC 110 3

American History I & II 46 HIST 103, 104 6

American Literature 47 ENGL 261 3

Analysis & Interp./Lit. 50 ENGL 150 3

Biology 49 BIOL 149, 150 8

Intro. Business Law 51 BUAD 291 3

Intro. Business Mgt. 47 BUAD 100 3

Intro. Calculus 48 MATH 220, 221, or 120 6 or 3

Calculus w/Anal. Geometry 51 MATH 226, 227 6

General Chemistry 48 CHEM 101, 102 8

College Algebra 50 MATH 102 3

College Algebra - Trig. 49 MATH 120 3

College Composition 48 ENGL 101 3

Computer & Data Proc. 46 COSC 200 3

Computer Prog. Elem. 48 COSC 201 3

(Fortran IV)

Info Syst. & Computer App. 55 COSC 100 3

Intro. Economics 48 ECON 201, 202 6

English Composition 47 ENGL 101 3

English Literature 47 ENGL 260 3

Freshman English 48 ENGL 101, 150 6

Geology 49 GEOG 307, 308 8

Human Growth & Develop. 45 PSYC 210 3

Intro. Marketing 48 BUAD 361 3

Microbiology 48 BIOL 304 4

Gen. Psychology 47 PSYCH 150 3

Intro. Sociology 46 SOCI 100 3

Statistics 48 MATH 209 3

Tests & Measurements 46 PSYC 408 3

Trigonometry 49 MATH 103 3

Western Civilization I&II 50 HIST 113, 114 6

Advanced Placement Tests
The following is the list of Advanced Placement Tests currently evalu-

ated. Other tests may be accepted, but they will need to be evaluated for
course equivalency prior to the awarding of credit. Minimum score re-
quired is 3, unless otherwise noted.

Title of Test FSU Course Equivalent(s) Credit
Hours Awarded

ENG LANG/COMP ENGL 101 Freshman Composition 3

ENG LIT/COMP Score of 3:
ENGL 101 Freshman Composition 3
Score of 4 or 5:
ENGL 101 Freshman Composition 3
and ENGL 150 Intro. to Literature 3

ENG LIT ENGL 150 Intro. to Literature 3

EUROPEAN HISTORY HIST 113 World History I 3

HIST 114 World History II 3

U.S. HISTORY HIST 103 History of U.S. I 3

HIST 104 History of U.S. II 3

ART - GENERAL ART 104 Foundational Studies I 3

or ART 105 Foundational Studies II

ART - DRAWING ART 212 Drawing 3

ART HISTORY ART 100 Art Appreciation 3

SPAN  LANG SPAN 101 Basic Elements of Spanish I 4

SPAN 102 Basic Elements of Spanish II 4

BIOLOGY BIOL 149 General Biology I 4

BIOL 150 General Biology II 4

CHEMISTRY CHEM 101 General Chemistry I 4

CHEM 102 General Chemistry II 4

PHYSICS B PHYS 215 General Physics I 4
PHYS 216 General Physics II 4

PHYSICS C (Mechanics) PHYS 261 Principles of Physics I: Mechanics4

PHYSICS C (Electricity PHYS 262 Principles of Physics II: Electricity
& Magnetism) & Magnetism 4
CALCULUS AB MATH 120 Pre-Calculus I 3

MATH 226 Calculus I 3

CALCULUS BC MATH 120 Pre-Calculus Math 3

MATH 226 Calculus I 3

MATH 227 Calculus II 3

COMPUTER SCIENCE A Scores of 3 or 4:

COSC 195 Computer Science Elective 3
Score of 5:

COSC 200 Computer Science I 3

COMPUTER SCIENCE AB Scores of 3 or 4:

COSC 200 Computer Science I 3

Score of 5:

COSC 200 Computer Science I 3

COSC 201 Computer Science II 3

MACROECONOMICS ECON 201 Principles of Econ. (Macro) 3

MICROECONOMICS ECON 202 Principles of Econ. (Micro) 3

GOVT POSC - U.S. POSC 110 Intro. to American Politics 3

GOVT POSC - COMP POSC Elective 195 3

PSYCHOLOGY PSYC 150 General Psychology 3

STATISTICS MATH 209 Elements of Applied 3
Probability and Statistics
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7. You may take such exams only once.

University System of Maryland Policy for

Student Residency
Classification
for Admission, Tuition and Charge-Differential Purposes

I. Policy
It is the policy of the Board of Regents of the University System of Mary-

land to recognize the categories of in-state and out-of-state students for
purposes of admission, tuition, and charge differentials at those constituent
institutions where such differentiation has been established. The student is
responsible for providing the information to establish eligibility for in-state
resident status.

Students who are financially independent or financially dependent, as
defined herein, shall have their residency classification determined on the
basis of permanent residency which for purposes of this policy  shall be
determined by the criteria set forth in I. A. through E. below. A student
will be assigned in-state status for admission, tuition, and charge differen-
tial purposes only if the student, or if the student is financially dependent,
the parent, guardian or spouse, fulfills all of the following:

A. FOR AT LEAST TWELVE CONSECUTIVE MONTHS immediately
prior to and including the last date available to register for courses
in the semester/term for which the petition applies, the student, or
in the case of a financially dependent student, the student’s parent,
guardian or spouse MUST:

1. own and continuously occupy or rent and continuously oc-
cupy living quarters in Maryland. There must exist a genuine
deed or lease in the individual’s name reflecting payments/
rents and terms typical of those in the community at the time
executed. Persons not having such a lease may submit an
affidavit reflecting payments/rents and terms as well as the
name and address of the person to whom payments are made
which may be considered as meeting this condition. As an
alternative to ownership or rental of living quarters in Mary-
land, a student may share living quarters in Maryland which
are owned or rented and occupied by a parent, legal guardian,
or spouse;

2. maintain within Maryland substantially all personal property;
3. pay Maryland income taxes on all earned taxable income,

including all taxable income earned outside the state;
4. receive no public assistance from a state other than the State

of Maryland or from a city, county, or municipal agency other
than one in Maryland;

5. have a legal ability under federal and Maryland law to reside
permanently in Maryland without interruption.

B. For at least eleven consecutive months immediately prior to and
including the last date available to register for courses in the se-
mester for which the application applies, the student, or if the
student is financially dependent, the parent, guardian or spouse,
must:
1. Register all owned motor vehicles in Maryland; and
2. Obtain a valid driver’s license issued by the State of Maryland,

if licensed to drive in any other jurisdiction;
C. Within twelve consecutive months immediately prior to and in-

cluding the last date available to register for courses in the semes-
ter for which the application applies, the student, or if the student
is financially dependent, the parent, guardian or spouse must
register to vote in Maryland, if registered in any other jurisdic-
tion.

D. A financially independent student classified as in-state loses that
status at such time as the student no longer meets one or more of
the criteria set forth in I. A.-C. A financially dependent student

Special Departmental Exams
Below are listed special departmental examinations currently offered

on campus. Students who believe they qualify for credit by exam must
take the examination prior to signing up for the course. See the current
Schedule Booklet for specific test dates or contact the department offering
the exam for specific information.

Credit
Earned

Course

ACCT 201 Intro.to Accounting I 3
ACCT 202 Intro. to Accounting II 3
ACCT 301 Intermediate Acct. I 3
ACCT 302 Intermediate Acct. II 3
ART 104 Foundational Studies I 3
ART 105 Foundational Studies II 3
ART 212 Drawing 3
BIOL 109 Human Biology & the Environment 4
BIOL 149 General Biology I 4
BIOL 150 General Biology II 4
COSC 100 Intro. to Computer Science 3
COSC 200 Computer Science I 3
COSC 350 Computer  Org./Assem.Language 3
ENGL 101 Freshman Comp. 3
ENGL 308 Soc. Science Adv. Comp 3
ENGL 310 General Adv. Comp. 3
GEOG 103 Physical Geography 4
GEOG 104 Human Geography 3
GEOG 275 Intro. to Spatial Analysis 3
GEOG 307 Adv.Physical Geology 4
GEOG 308 Adv.Historical Geology 4
HEED 100 Personal Wellness 2
MATH 102 College Algebra 3
MATH 103 Trigonometry per course
MATH 106 Algebra w/Calculus for Business
MATH 120 Pre-Calculus Math.
MATH 209 Elements of Probabilty & Statistics
MATH 220 Calculus for Applications I
MATH 226 Calculus I
MUSC 101 Music Fundamentals 2
MUSC 102 Theory I 4
MUSC 414 Class Piano IV 1
PHYS 203 Physical Science 4
PSYC 150 General Psychology 3
PSYC 210 Child Psychology 3
PSYC 212 Adolescence & Adulthood 3
PSYC 404 Psychology Exceptional Child 3
PSYC 414 Theories of Personality 3
PSYC 417 Psychology of Abnormal Behavior 3
PSYC 418 Social Psychology 3
SOWK 375 Human Behavior & the Social Environment 3
You may also receive credit by accelerated placement in foreign languages by
passing a higher level course with a grade of C or better. You must pay a fee
of $10 per credit. Accelerated placement credit is available in:  FREN 101, 102,
211, 212; SPAN 101, 102, 211, 212 (4 credits per course).
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classified as in-state loses that status at such time as the parent,
guardian or spouse on whom the status was based no longer
meets one or more  of those criteria.

E. In addition, persons in the following categories shall be accorded
the benefits of in-state status for the period in which any of the
following conditions apply:
1. A full-time or part-time (at least 50 percent time) regular em-

ployee of the University System of Maryland;
2. The spouse or dependent child of a full-time or part-time (at

least 50 percent time) regular employee of the University Sys-
tem of Maryland;

3. A full-time active member of the Armed Forces of the United
States whose home of residence is Maryland or one who re-
sides or is stationed in Maryland, or the spouse or a finan-
cially dependent child of such a person;

4. For UMUC, a full-time active member of the Armed Forces of
the United States on active duty, or the spouse of a member of
the Armed Forces of the United States on active duty;

4. A graduate assistant appointed through the University Sys-
tem of Maryland for the semester/term of the appointment.
Except through prior arrangement, status is applicable only
for enrollment at the institution awarding the assistantship.

F. Students not entitled to in-state status under the preceding para-
graphs shall be assigned out-of-state status for admission, tuition,
and charge-differential purposes.

II. Procedures
A. An initial determination of in-state status will be made by the

University at the time a student’s application for admission is
under consideration. The determination made at that time, and
any determination made thereafter, shall prevail for each semes-
ter/term until the determination is successfully challenged in a
timely manner.

B. A change in residency status must be requested by submitting a
University System of Maryland “Petition for Change in Residency
Classification for Admission, Tuition and Charge Differential.” A
student applying for a change to in-state status must furnish all
required documentation with the petition by the last published
date to register for the forthcoming semester/term for which a
residency classification is sought.

C. The student shall notify the institution in writing within fifteen
(15) days of any change of circumstances which may alter in-state
status.

D. In the event incomplete, false, or misleading information is pre-
sented, the institution may, at its discretion, revoke in-state status
and take other disciplinary actions provided for by the institution’s
policy. If in-state status is gained due to false or misleading infor-
mation, the University reserves the right to retroactively assess
all out-of-state charges for each semester/term affected.

E. Each institution of the University System of Maryland shall de-
velop and publish additional procedures to implement this policy.
Procedures shall provide that on request the President or desig-
nee has the authority to waive any residency criterion as set forth
in Section I, if it is determined that application of the criterion
creates an unjust result. These procedures shall be filed with the
Office of the Chancellor.

III. Definitions
A. Financially Dependent: For purposes of this policy, a financially

dependent student is one who is claimed as a dependent for tax
purposes, or who receives more than one-half of his or her support
from a parent, legal guardian, or spouse during the twelve (12)
month period immediately prior to the last published date for

registration for the semester or session. If a student receives more
than one-half of his or her support in the aggregate from a parent
and/or legal guardian and/or spouse, the student shall be consid-
ered financially dependent on the person providing the greater
amount of support. The dependent relationship must have for-
mally existed by legally contracted marriage or court order recog-
nized under the laws of the State of Maryland for at least 12 con-
secutive months immediately prior to and including the last date
available to register for courses in the semester/term for which the
petition applies.

B. Financially Independent: A financially independent student is one
who (1) declares himself or herself to be financially independent
as defined herein; (2) does not appear as a dependent on the
Federal or State income tax return of any other person; (3) re-
ceives less than one-half of his or her support from any other
person or persons; and (4) demonstrates that he or she provides
through self-generated support one-half or more of his or her
total expenses.

C. Parent: A parent may be a natural parent, or, if established by a
court order recognized under the laws of the State of Maryland,
an adoptive parent.

D. Guardian: A guardian is a person so appointed by a court order
recognized under the laws of the State of Maryland.

E. Spouse: A spouse is a partner in a legally contracted marriage as
recognized under the laws of the State of Maryland.

F. Self-generated: describes income which is derived solely from com-
pensation for an individual’s own efforts as evidenced, for ex-
ample, by federal or state W-2 forms or IRS Form 1099 where
interest income is based upon finances created from one’s own
efforts. For the purposes of this policy grants, stipends, awards,
benefits, loans and gifts  (including Federal and State aid, grants,
and loans) may not be used as self-generated income.

G. Regular Employee: A regular employee is a person employed by
the University System of Maryland who is assigned to a state
budget line. Examples of categories NOT considered regular em-
ployees are graduate assistants, contingent employees, if-and-when
needed, and temporaries.

FSU Procedure for Residency Status Appeals
Any student who wishes to appeal the decision of residency status

previously determined by the Office of the Registrar or the Admissions
Office, may do so in writing to the Appeals Board for Residency Status.
This board shall consist of representatives designated from the Provost,
the Student and Educational Services, and the Administration and Fi-
nance divisions. The appeal will be reviewed by the board members in the
order listed. Only by unanimous agreement of the board members will the
decision of the Office of the Registrar or Admissions be overruled. Upon
request, the President or designee has the authority to waive any resi-
dency requirements if it is determined that the student is indeed a perma-
nent resident and application of the criteria creates an unjust result.

A student desiring to appeal should obtain and submit the University
System of Maryland “Petition for Change in Residency Classification for
Admission, Tuition and Charge Differential” through the office that made
the original residency status decision, the Office of the Registrar or the
Admissions Office.
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(14)“Recommended transfer program” means a planned program of
courses, both general education and courses in the major, taken at a
community college, which is applicable to a baccalaureate program at
a receiving institution, and ordinarily the first 2 years of the baccalau-
reate degree.

(15)“Sending institution” means the institution of higher education of
most recent previous enrollment by a transfer student at which trans-
ferable academic credit was earned.

(16)“Social and behavioral sciences” means courses that examine the
psychology of individuals and the ways in which individuals, groups,
or segments of society behave, function, and influence one another.
The courses include, but are not limited to, subjects which focus on:

(a) history and cultural diversity;
(b) concepts of groups, work and political systems;
(c) applications of qualitative and quantitative data to social is-
sues; and
(d) interdependence of individuals, society, and the physical envi-
ronment.

(17)“Transfer student” means a student entering an institution for the
first time having successfully completed a minimum of 12 semester
hours at another institution which is applicable for credit at the insti-
tution the student is entering.

.02-1 Admission of Transfer Students to Public
Institutions

A. Admission to Institutions.
(1) A student attending a public institution who has completed an

A.A., A.A.S., or A.S. degree or who has completed 56 or more
semester hours of credit, shall not be denied direct transfer to
another public institution if the student attained a cumulative grade
point average of at least 2.0 on a 4.0 scale or its equivalent in parallel
courses, except as provided in subsection (4) below.

(2) A student attending a public institution who has not completed an
A.A., A.A.S., or A.S. degree or who has completed fewer than 56
semester hours of credit, shall be eligible to transfer to a public
institution regardless of the number of credit hours earned if the
student:
(a) Satisfied the admission criteria of that receiving public institu-

tion as a high school senior; and

(b) Attained at least a cumulative grade point average of 2.0 on a
4.0 scale or its equivalent in parallel courses.

(3) A student attending a public institution who did not satisfy the
admission criteria of a receiving public institution as a high school
senior, but who has earned sufficient credits at a public institution
to be classified by the receiving public institution as a sophomore,
shall meet the stated admission criteria developed and published
by the receiving public institution for transfer.

(4) If the number of students seeking admission exceeds the number
that can be accommodated at a receiving public institution, admis-
sion decisions shall be:

(a) Based on criteria developed and published by the receiving
institution; and

(b) Made to provide fair and equal treatment for native and trans-
fer students.

B. Admission to Programs.

(1) A receiving public institution may require higher performance stan-
dards for admission to some programs if the standards and criteria
for admission to the program:

(a) Are developed and published by the receiving institution; and

(b) Maintain fair and equal treatment for native and transfer stu-
dents.

General Education and
Transfer
Subtitle 06
TITLE 13B - MARYLAND HIGHER EDUCATION
COMMISSION
Chapter 01 Public Institutions of Higher Education

Authority: Education Article, 11-201 - 11-206
Annotated Code of Maryland

.01 Scope and Applicability.
This chapter applies only to public institutions of higher education.

.02 Definitions.
A. In this chapter, the following terms have the meanings indicated.

B. Terms defined.

(1) “A.A. degree” means the Associate of Arts degree.

(2) “A.A.S. degree” means the Associate of Applied Sciences degree.

(3) “Arts” means courses that examine aesthetics and the develop-
ment of the aesthetic form and explore the relationship between theory
and practice. Courses in this area may include fine arts, performing
and studio arts, appreciation of the arts, and history of the arts.

(4) “A.S. degree” means the Associate of Sciences degree.

(5) “Biological and physical sciences” means courses that examine
living systems and the physical universe. They introduce students to
the variety of methods used to collect, interpret, and apply scientific
data, and to an understanding of the relationship between scientific
theory and application.

(6)  “English composition courses” means courses that provide stu-
dents with communication knowledge and skills appropriate to vari-
ous writing situations, including intellectual inquiry and academic
research.

(7) “General education” means the foundation of the higher educa-
tion curriculum providing a coherent intellectual experience for all
students.

(8) “General education program” means a program that is designed
to:

(a) introduce undergraduates to the fundamental knowledge, skills,
and values that are essential to the study of academic disciplines;
(b) encourage the pursuit of life-long learning, and;
(c) foster the development of educated members of the community
and the world.

(9) “Humanities” means courses that examine the values and cultural
heritage that establish the framework for inquiry into the meaning of
life. Courses in the humanities may include the language, history,
literature, and philosophy of Western and other cultures.

(10)“Mathematics” means courses that provide students with numeri-
cal, analytical, statistical and problem-solving skills.

(11)“Native student” means a student whose initial college enrollment
was at a given institution of higher education and who has not trans-
ferred to another institution of higher education since that initial en-
rollment.

(12)“Parallel program” means the program of study or courses at one
institution of higher education which has comparable objectives as
those at another higher education institution, for example, a transfer
program in psychology in a community college is definable as a paral-
lel program to a baccalaureate psychology program at a 4-year institu-
tion of higher education.

(13)“Receiving institution” means the institution of higher education
at which a transfer student currently desires to enroll.
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(2) If the number of students seeking admission exceeds the number
that can be accommodated in a particular professional or special-
ized program, admission decisions shall be:

(a) Based on criteria developed and published by the receiving
institution; and

(b) Made to provide fair and equal treatment for native and trans-
fer students.

(3) Courses taken at a public institution as part of a recommended
transfer program leading toward a baccalaureate degree shall be
applicable to related programs at a public institution granting the
baccalaureate degree.

C. Receiving Institution Program Responsibility

(1) The faculty of a receiving public institution shall be responsible for
development and determination of the program requirements in
major fields of study for a baccalaureate degree, including courses
in the major field of study taken in the lower division.

(2) A receiving institution may set program requirements in major
fields of study which may simultaneously fulfill general education
requirements .

(3) A receiving public institution, in developing its lower division course
work, shall exchange information with other public institutions to
facilitate the transfer of credits into its program.

.03 General Education Requirements for Public
Institutions.

A. While public institutions have the autonomy to design their general
education program to meet their unique needs and mission, that pro-
gram shall conform to the definitions and common standards in this
chapter. A public institution shall satisfy the general education re-
quirement by:

(1) Requiring each program leading to the A.A. or A.S. degree to
include not less than 30 and no more than 36 semester hours, and each
baccalaureate degree program to include not less than 40 and not more
than 46 semester hours of required core courses, with the core requir-
ing, at a minimum, course work in each of the following five areas:

(a) Arts and humanities,

(b) Social and behavioral sciences,

(c) Biological and physical sciences,

(d) Mathematics, and

(e) English composition; or

(2) Conforming with COMAR 13B. 02. 02. 16D (2)(b)-(c).

B. Each core course used to satisfy the distribution of §A (1) of this
regulation shall carry at least 3 semester hours.

C. General education programs of public institutions shall require at
least:
(1) One course in each of two disciplines in arts and humanities;
(2) One course in each of two disciplines in social and behavioral
sciences;
(3) Two science courses, at least one of which shall be a laboratory
course;
(4) One course in mathematics at or above the level of college alge-
bra; and
(5) One course in English composition.

D. Interdisciplinary and Emerging Issues.

(1) In addition to the five required areas in §A of this regulation, a
public institution may include up to 8 semester hours in a sixth cat-
egory that addresses emerging issues that institutions have identified
as essential to a full program of general education for their students.
These courses may:

(a) Be integrated into other general education courses or may be
presented as separate courses; and

(b) Include courses that:

(i) Provide an interdisciplinary examination of issues across the
five areas; or

(ii) Address other categories of knowledge, skills, and values
that lie outside of the five areas.

(2) Public institutions may not include the courses in this section in a
general education program unless they provide academic content and
rigor equivalent to the areas in §A(1) of this regulation.

E. General education programs leading to the A.A.S. degree shall include
at least 20 semester hours from the same course list designated by the
sending institution for the A.A. and A.S. degrees. The A.A.S. degree
shall include at least one 3-semester-hour course from each of the five
areas listed in §(A)(1).

F. A course in a discipline listed in more than one of the areas of general
education may be applied only to one area of general education.

G. A public institution may allow a speech communication or foreign
language course to be part of the arts and humanities category.

H. Composition and literature courses may be placed in the arts and
humanities area if literature is included as part of the content of the
course.

I. Public institutions may not include physical education skills courses as
part of the general education requirements.

J. General education courses shall reflect current scholarship in the dis-
cipline and provide reference to theoretical frameworks and methods
of inquiry appropriate to academic disciplines.

K. Courses that are theoretical may include applications, but all applica-
tions courses shall include theoretical components if they are to be
included as meeting general education requirements.

L. Public institutions may incorporate knowledge and skills involving
the use of quantitative data, effective writing, information retrieval,
and information literacy when possible in the general education pro-
gram.

M. Notwithstanding §A(1) of this regulation, a public four-year institu-
tion may require 48 semester hours of required core courses if courses
upon which the institution’s curriculum is based carry 4 semester
hours.

N. Public institutions shall develop systems to ensure that courses ap-
proved for inclusion on the list of general education courses are de-
signed and assessed to comply with the requirements of this chapter.

.04 Transfer of General Education Credit.
A. A student transferring to one public institution from another public

institution shall receive general education credit for work completed at
the student’s sending institution as provided by this chapter.

B. A completed general education program shall transfer without further
review or approval by the receiving institution and without the need
for a course-by-course match.

C. Courses that are defined as general education by one institution shall
transfer as general education even if the receiving institution does not
have that specific course or has not designated that course as general
education.

D. The receiving institution shall give lower-division general education
credits to a transferring student who has taken any part of the lower-
division general education credits described in Regulation .03 of this
chapter at a public institution for any general education courses suc-
cessfully completed at the sending institution.

E. Except as provided in Regulation .03M of this chapter, a receiving
institution may not require a transfer student who has completed the
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requisite number of general education credits at any public college or
university to take, as a condition of graduation, more than 10-16 addi-
tional semester hours of general education and specific courses re-
quired of all students at the receiving institution, with the total number
not to exceed 46 semester hours. This provision does not relieve stu-
dents of the obligation to complete specific academic program require-
ments or course prerequisites required by a receiving institution.

F. A sending institution shall designate on or with the student transcript
those courses that have met its general education requirements, as well
as indicate whether the student has completed the general education
program.

G. A.A.S. Degrees.

(1) While there may be variance in the numbers of hours of general
education required for A.A., A.S., and A.A.S. degrees at a given insti-
tution, the courses identified as meeting general education require-
ments for all degrees shall come from the same general education
course list and exclude technical or career courses.

(2) An A.A.S. student who transfers into a receiving institution with
fewer than the total number of general education credits designated by
the receiving institution shall complete the difference in credits ac-
cording to the distribution as designated by the receiving institution.
Except as provided in .03M of this chapter, the total general education
credits for baccalaureate degree-granting public receiving institutions
may not exceed 46 semester hours.

H. Student responsibilities. A student is held:

(1) Accountable for the loss of credits that:

(a) Result from changes in the student’s selection of the major
program of study,

(b) Were earned for remedial course work, or

(c) Exceed the total course credits accepted in transfer as allowed
by this chapter; and

(2) Responsible for meeting all requirements of the academic program
of the receiving institution.

.05 Transfer of Non-General Education Program Credit
A. Transfer to Another Public Institution

(1) Credit earned at any public institution in the State is transferable
to any other public institution if the:

(a) Credit is from a college or university parallel course or program;

(b) Grades in the block of courses transferred average 2.0 or higher;
and

(c) Acceptance of the credit is consistent with the policies of the
receiving institution governing native students following the
same program.

(2) If a native student’s “D” grade in a specific course is acceptable in
a program, then a “D” earned by a transfer student in the same course
at a sending institution is also acceptable in the program. Conversely,
if a native student is required to earn a grade of “C” or better in a
required course, the transfer student shall also be required to earn a
grade of “C” or better to meet the same requirement

B. Credit earned in or transferred from a community college is limited to:

(1) 1/2 the baccalaureate degree program requirement, but may not
be more than 70 semester hours; and

(2) The first two years of the undergraduate educational experience.

C. Nontraditional Credit.

(1) The assignment of credit for AP, CLEP, or other nationally recog-
nized standardized examination scores presented by transfer students
is determined according to the same standards that apply to native
students in the receiving institution, and the assignment shall be con-
sistent with the State minimum requirements.

(2) Transfer of credit from the following areas shall be consistent with
COMAR 13B.02.02. and shall be evaluated by the receiving institution
on a course-by-course basis:

(a) Technical courses from career programs;

(b) Course credit awarded through articulation agreements with
other segments or agencies;

(c) Credit awarded for clinical practice or cooperative education
experiences; and

(d) Credit awarded for life and work experiences.

(3) The basis for the awarding of the credit shall be indicated on the
student’s transcript by the receiving institution.

(4) The receiving institution shall inform a transfer student of the
procedures for validation of course work for which there is no clear
equivalency. Examples of validation procedures include ACE recom-
mendations, portfolio assessment, credit through challenge, examina-
tions and satisfactory completion of the next course in sequence in the
academic area.

(5) The receiving baccalaureate degree-granting institution shall use
validation procedures when a transferring student successfully com-
pletes a course at the lower division level that the receiving institution
offers at the upper division level. The validated credits earned for the
course shall be substituted for the upper division course.

D. Program Articulation.

(1) Recommended transfer programs shall be developed through con-
sultation between the sending and receiving institutions. A recom-
mended transfer program represents an agreement between the two
institutions that allows students aspiring to the baccalaureate degree
to plan their programs. These programs constitute freshman/sopho-
more level course work to be taken at the community college in fulfill-
ment of the receiving institution’s lower division course work require-
ment.

(2) Recommended transfer programs in effect at the time that this
regulation takes effect, which conform to this chapter, may be re-
tained.

.06 Academic Success and General Well-Being of
Transfer Students.

A. Sending Institutions.

(1) Community colleges shall encourage their students to complete
the associate degree or to complete 56 hours in a recommended trans-
fer program which includes both general education courses and courses
applicable toward the program at the receiving institution.

(2) Community college students are encouraged to choose as early as
possible the institution and program into which they expect to trans-
fer.

(3) The sending institution shall:

(a) Provide to community college students information about the
specific transferability of courses at 4-year colleges;

(b) Transmit information about transfer students who are capable
of honors work or independent study to the receiving institu-
tion; and

(c) Promptly supply the receiving institution with all the required
documents if the student has met all financial and other obliga-
tions of the sending institution for transfer.

B. Receiving Institutions.

(1) Admission requirements and curriculum prerequisites shall be
stated explicitly in institutional publications.

(2) A receiving institution shall admit transfer students from newly
established public colleges that are functioning with the approval of
the Maryland Higher Education Commission on the same basis as
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applicants from regionally accredited colleges.

(3) A receiving institution shall evaluate the transcript of a degree
seeking transfer student as expeditiously as possible, and notify the
student of the results not later than mid-semester of the student’s first
semester of enrollment at the receiving institution, if all official tran-
scripts have been received at least 15 working days before mid-semes-
ter. The receiving institution shall inform a student of the courses
which are acceptable for transfer credit and the courses which are
applicable to the student’s intended program of study.

(4) A receiving institution shall give a transfer student the option of
satisfying institutional graduation requirements that were in effect at
the receiving institution at the time the student enrolled as a freshman
at the sending institution. In the case of major requirements, a transfer
student may satisfy the major requirements in effect at the time when
the student was identifiable as pursuing the recommended transfer
program at the sending institution. These conditions are applicable to
a student who has been continuously enrolled at the sending institu-
tion.

.07 Programmatic Currency.
A. A receiving institution shall provide to the community college current

and accurate information on recommended transfer programs and the
transferability status of courses. Community college students shall
have access to this information.

B. Recommended transfer programs shall be developed with each com-
munity college whenever new baccalaureate programs are approved
by the degree-granting institution.

C. When considering curricular changes, institutions shall notify each
other of the proposed changes that might affect transfer students. An
appropriate mechanism shall be created to ensure that both 2-year and
4-year public colleges provide input or comments to the institution
proposing the change. Sufficient lead time shall be provided to effect
the change with minimum disruption. Transfer students are not re-
quired to repeat equivalent course work successfully completed at a
community college.

.08 Transfer Mediation Committee.
A. There is be a Transfer Mediation Committee, appointed by the Secre-

tary, which is representative of the public 4-year colleges and univer-
sities and the community colleges.

B. Sending and receiving institutions that disagree on the transferability
of general education courses as defined by this chapter shall submit
their disagreements to the Transfer Mediation Committee. The Trans-
fer Mediation Committee shall address general questions regarding
existing or past courses only, not individual student cases, and shall
also address questions raised by institutions about the acceptability of
new general education courses. As appropriate, the Committee shall
consult with faculty on curricular issues.

C. The findings of the Transfer Mediation Committee are considered
binding on both parties.

.09 Appeal Process.
A. Notice of Denial of Transfer Credit by the Receiving Institution.

(1) Except as provided in §A(2) of this regulation, a receiving institu-
tion shall inform a transfer student in writing of the denial of transfer
credit not later than mid-semester of the transfer student’s first semes-
ter, if all official transcripts have been received at least 15 working days
before mid-semester.

(2) If transcripts are submitted after 15 working days before mid-
semester of the student’s first semester, the receiving institution shall
inform the student of credit denied within 20 working days of receipt

of the official transcript.

(3) A receiving institution shall include in the notice of denial of
transfer credit:

(a) A statement of the student’s right to appeal; and

(b) A notification that the appeal process is available in the
institution’s catalog.

(4) The statement of the student’s right to appeal the denial shall
include notice of the time limitations in §B of this regulation.

B. A student believing that the receiving institution has denied the stu-
dent transfer credits in violation of this chapter may initiate an appeal
by contacting the receiving institution’s transfer coordinator or other
responsible official of the receiving institution within 20 working days
of receiving notice of the denial of credit.

C. Response by Receiving Institution.

(1) A receiving institution shall:

(a) establish expeditious and simplified procedures governing the
appeal of a denial of transfer of credit; and

(b) respond to the student appeal within 10 working days.

(2) An institution may either grant or deny an appeal. The institution’s
reasons for denying the appeal shall be consistent with this chapter
and conveyed to the student in written form.

(3) Unless a student appeals to the sending institution, the written
decision in §C(2) of this regulation constitutes the receiving institution’s
final decision and is not subject to appeal.

D. Appeal to Sending Institution.

(1) If a student has been denied transfer credit after an appeal to the
receiving institution, the student may request the sending institution
to intercede on the student’s behalf by contacting the transfer coordi-
nator of the sending institution.

(2) A student shall make an appeal to the sending institution within 10
working days of having received the decision of the receiving institu-
tion.

E. Consultation between Sending and Receiving Institutions.

(1) Representatives of the two institutions shall have 15 working days
to resolve the issues involved in an appeal.

(2) As a result of a consultation in this section, the receiving institution
may affirm, modify, or reverse its earlier decision.

(3) The receiving institution shall inform a student in writing of the
result of the consultation.

(4) The decision arising out of a consultation constitutes the final
decision of the receiving institution and is not subject to appeal.

.10 Periodic Review.
A. Report by Receiving Institution.

(1) A receiving institution shall report annually the progress of stu-
dents who transfer from 2-year and 4-year institutions within the State
to each community college and to the Secretary of the Maryland Higher
Education Commission.

(2) An annual report shall include ongoing reports on the subsequent
academic success of enrolled transfer students, including graduation
rates, by major subject areas.

(3) A receiving institution shall include in the reports comparable
information on the progress of native students.
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B. Transfer Coordinator. A public institution of higher education shall
designate a transfer coordinator, who serves as a resource person to
transfer students at either the sending or receiving campus. The trans-
fer coordinator is responsible for overseeing the application of the
policies and procedures outlined in this chapter and interpreting trans-
fer policies to the individual student and to the institution.

C. The Maryland Higher Education Commission shall establish a perma-
nent Student Transfer Advisory Committee that meets regularly to
review transfer issues and recommend policy changes as needed. The
Student Transfer Advisory Committee shall address issues of interpre-
tation and implementation of this chapter.

Effective date: December 4, 1995 (22:24 Md. R. 1901)
Regulations .02, .03, and .05 amended. Effective date: July 1,
1996 (23:13 Md. R. 946)
Revised: February 11, 1998

University Procedures for
Review of Alleged Arbitrary
and Capricious Grading

Grounds for Grievance
The following procedures implement the University System of Mary-

land Policy for Review of Alleged Arbitrary and Capricious Grading
(BOR III-1.20) and are designed to provide a means for a student to seek
review of final course grades alleged to be arbitrary and capricious. In this
policy the term arbitrary and capricious grading means 1) the assignment
of a course grade to a student on some basis other than performance in the
course; 2) the assignment of a course grade to a student by unreasonable
application of standards different from the standards that were applied to
other students in that course; or 3) the assignment of a course grade by a
substantial and unreasonable departure from the instructor’s initially
articulated standards.

Alleging a final grade to have been determined in an arbitrary and
capricious manner is the sole ground upon which a student may seek
review under these procedures. Since matters within the instructor’s
sphere of academic judgment — such as choice of instructional and evalu-
ation methods, criteria, and standards for evaluation — are not grounds
for grievance, the burden of proving arbitrary and capricious grading by
clear and convincing evidence will rest with the student.

How to Undertake a Grade Grievance
Students or faculty who desire additional information about the proce-

dures that follow should contact the Assistant to the Provost.

Stage I: Mediation
A student seeking review for a final grade in a course should make a

reasonable effort to confer with the instructor and attempt to resolve the
matter informally. If this effort is unsuccessful, the student approaches
the chair of the department offering the course to request mediation of the
grade dispute. This action must be taken no later than the 15th class day
of the semester subsequent to the term in which the grade was received.
The chair will inform the student of the grounds proper to a grade griev-
ance, as stated above. The chair also will review relevant material and
consult with the instructor in an effort to resolve the issue of the grade. (If
the instructor involved is the chair, the student approaches the senior
faculty member in the department to request mediation.)

In cases where a resolution mutually acceptable to the student and the
instructor is not forthcoming, and the student wishes to pursue a formal
grievance, the student may proceed to Stage II.

Stage II: Formal Grievance
As a precondition to filing a formal grievance, a student must fulfill all

of his/her responsibilities and meet the deadline specified in Stage I:
Mediation above.

By the end of the 30th class day of the semester, a student wishing to
grieve a grade must file a written grievance with the instructor’s school
dean. This grievance must describe in detail the bases for the allegation
that the grade was arbitrary and capricious, and include all evidence
supporting that claim. The student must send copies of this statement to
the instructor and the chair.

The dean will dismiss the grievance if the student 1) did not participate
in Stage I: Mediation and/or meet the deadline specified in Stage I; 2) did
not file the Stage II appeal by the stated deadline; 3) does not furnish
evidence that the allegations, if true, constitute arbitrary and capricious
grading, as defined above; and/or 4) has filed a complaint concerning the
same grade with the Office of Affirmative Action/EEO alleging discrimi-
nation or sexual harassment.

If the grievance is not dismissed, the dean shall ask the instructor to
respond to the grievance in writing within ten class days, addressing the
response to the dean and copying the student and the chair. The dean will
ask the chair to forward all documentary evidence collected during the
mediation stage to the dean.

If the grievance is not dismissed, the dean shall appoint within ten class
days a grade grievance committee of three tenured faculty members and
shall schedule an informal, non-adversarial grade grievance hearing. The
student, the instructor, and the chair will be invited to attend the hearing,
and may present relevant evidence. The dean also will attend and may
choose to participate in the discussion. In keeping with the informal
nature of the hearing, neither the student nor the instructor may be accom-
panied by a representative or advisor. If the academic records of other
students in the grievant’s class are relevant to the discussion, the grievant
must be excused for that portion of the hearing in order to protect the
privacy of other students. At the conclusion of the hearing, the committee
shall forward its recommendation to the dean, who may accept, reject or
alter the recommendation. The dean shall render a decision to the student
in writing, either in support of the original grade or of a grade change. If
the dean recommends a grade change and the instructor refuses to change
the grade, the dean will vacate and replace the grade in question.

In deciding whether the circumstances justify changing the grade, the
dean shall determine whether the grievant has provided clear and con-
vincing evidence of arbitrary and capricious grading. Copies of the dean’s
decision, which shall be final, will be filed with the instructor and the
chair.
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Student Records Annual
Notification

Under the Family Educational Rights and Privacy Act (commonly re-
ferred to as the “Buckley Amendment”), students have certain rights
regarding the inspection and disclosure of education records directly
related to the student and maintained by the University.
1. The right to inspect and review, with certain exceptions as stated in

University Policy, the student’s educational records. Requests for
inspection should be made in writing and directed to the Registrar’s
Office.

2. The right to request an amendment of the student’s education records
if the student believes that they are inaccurate, misleading or other-
wise in violation of the student’s right to privacy or other rights. A
request to amend education records must be made in writing and
submitted to the Registrar.

3. The right not to have the University disclose personally identifiable
information contained in the student’s education records without the
student’s prior, written consent, except to the extent such disclosure
is authorized under the Buckley Amendment and implementing regu-
lations.

4. The right to obtain a copy of the University’s Policy on Compliance
with the Buckley Amendment. Copies are available in the Office of the
Registrar. That Policy contains a thorough review of the students’
rights under the Buckley Amendment.

5. The right to file with the U.S. Department of Education a complaint if
the student believes that the University has failed to comply with the
requirements of the Buckley Amendment. Complaints may be filed
with the Family Policy and Regulations Office, U.S. Department of
Education, Washington, D.C., 20202.

The following categories of information will be considered by the Uni-
versity to be directory information:

name, address, hometown, telephone, date of birth, major, activi-
ties, and sports, weight and height for athletes, dates of attendance,
degrees and awards received, most recent educational agency or
institution attended, classification.

Under the Buckley Amendment, this information may be disclosed
without the student’s prior consent unless the student submits on an
annual basis a Non-Disclosure of Information Form with the Office of the
Registrar. Parents may gain access to records as long as they provide the
Registrar with a certified copy of their income tax return as proof of a
student’s dependency.

Non-Disclosure of Information Forms must be submitted to the Office
of the Registrar by the end of the drop/add period each semester.
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