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Frostburg State University Mission Statement 

Frostburg State University is a student-centered teaching and learning institution featuring experiential 
opportunities. The University offers students a distinctive and distinguished baccalaureate education along 
with a select set of applied master’s and doctoral programs. Frostburg serves regional and statewide 
economic and workforce development; promotes cultural enrichment, civic responsibility, and 
sustainability; and prepares future leaders to meet the challenges of a complex and changing global society. 

Institutional Identity 

Frostburg State University has provided paths to success for students for well over a century. Founded in 
1898 to prepare teachers, the institution today is a public, comprehensive, largely residential university 
offering a wide array of distinctive programs at the undergraduate level and select applied graduate 
programs. The only four-year institution of the University System of Maryland (USM) west of the 
BaltimoreWashington corridor, Frostburg serves as the premier educational and cultural center for 
Western Maryland. The University was again recognized in July 2013 by the Colleges of Distinction 
organization for its continued commitment to and excellence in the areas of student engagement, quality 
of teaching, vibrancy of the college community and success of its graduates. As outlined in Maryland Ready, 
the State’s Plan for Postsecondary Education, Frostburg is committed to advancing the educational goals of 
all by promoting and supporting access, affordability, and completion. The University’s Carnegie 
classification is  

Master’s L. 

The University draws its students from all counties in Maryland, and from other states and countries. Frostburg 
State University greatly values diversity among its students, faculty, and staff. The University includes in its 
Cultural Diversity Program strategies that focus on the effective recruitment, enrollment and retention of 
students from traditionally underrepresented groups. Frostburg works to create a welcoming and safe 
environment that promotes the understanding of diversity both domestically and internationally.  

The academic experience of undergraduate students includes a rigorous and interdisciplinary general 
education program in the liberal arts and sciences, including the development of core skills. Major areas of 
undergraduate specialization are offered in education, business, science and technology (STEM) disciplines, 
the creative and performing arts, and selected programs in the humanities and social sciences. The 
University provides online instruction at the undergraduate and graduate levels. Frostburg also offers 
extensive programs at the University System of Maryland at Hagerstown.  

Graduate programs provide instruction for students involved in or preparing for professional careers. In addition 
to master’s degree programs in biology, business administration, computer science, counseling psychology, 
education, and recreation and parks management, Frostburg offers a Doctor of Education in Educational 
Leadership. As it has in the past, the University will continue to develop graduate programs in business, the 
health sciences and other areas aligned with the mission of the University and responsive to Maryland’s 
development needs.  

The University is a student-centered teaching and learning institution that emphasizes experiential 
education. Frostburg provides a strong support network focused on student success and persistence. 
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Students are encouraged to apply and augment classroom learning through a wide range of experiential 
opportunities, including internships, volunteerism, service-learning, and undergraduate research.   

Participation in clubs, campus organizations, and athletic programs fosters students’ communication skills 
and leadership development.  

Frostburg also promotes global learning through international initiatives and programs that provide 
worldwide opportunities for students, faculty and staff. As a means to further internationalize its campus, 
the University continues to actively recruit international students and partners with a private organization 
that offers English language training on the Frostburg campus to international students who intend to enter 
college.  

Frostburg also effectively uses technology to enhance instruction and provide greater accessibility to the 
University. The application of online learning through course redesign has enabled the University to 
improve students’ access to technology and assist them in completing their programs of study. In addition, 
Frostburg’s quality online courses and academic programs provide greater access to the University’s 
curricular offerings and allow nontraditional students to earn credentials they need for career 
advancement in such important workforce areas as nursing and teaching. GetEducated.com, a consumer 
organization that reviews online education, has awarded “Best Buy” status to Frostburg’s Master of 
Business Administration, Master of Science in Recreation and Parks Management, and Bachelor of Science 
in Nursing in recognition of these programs’ value.  

The University is also strongly committed to preserving the environment through sustainability. The 
campus’s Climate Action Plan provides a detailed blueprint of specific and tangible methods by which 
Frostburg can achieve carbon neutrality by the year 2030. The University’s Sustainable Research Facility 
(SERF) provides a completely off-grid research facility that will serve as an academic center for 
residentialquality sustainable energy technologies and research. This facility will join Frostburg’s ongoing 
exploration of alternative forms of energy production, including the Wind-Solar Energy Program (WISE), to 
establish the University as an important regional center for energy issues and policy. The University’s 
commitment to sustainability also extends to the health and wellness of its students, faculty, and staff. 
Through its programs and policies, the University fosters the overall good health of its students by 
promoting good nutrition, exercise, and healthy choices.  

Frostburg State University is an important and significant contributor to the economic prosperity of 
Western Maryland. A February 2013 University study reported that the institution has an economic impact 
conservatively estimated to be $173 million across the state of Maryland, including $121 million in Allegany 
County. The number of University economic development initiatives continues to grow, and includes both 
the well-established Allegany Business Center at Frostburg State University (ABC@FSU) and participation 
with the Maryland Industrial Partnerships (MIPS), which are funding research and development projects 
between FSU faculty members and regional companies.  

Institutional Capabilities 
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Frostburg State University places primary emphasis on its role as a teaching and learning institution 
offering experiential opportunities for its students. Faculty and professional staff engage in a wide range of 
scholarly activities and professional involvement, with the ultimate goal of enhancing student learning. The 
University’s Center for Communications and Information Technology (CCIT), opening spring 2014, and the 
proposed Public Safety Facility and Education and Health Sciences Center are important and required 
facilities. Together they ready Frostburg for 21st century modalities of instruction and applied learning 
experiences while supporting quality teaching, learning, scholarship and co-curricular programming.  
The University recognizes the importance of developing a highly educated and technologically competent 
workforce to meet the needs of a modern knowledge economy. Programs developed in response to the 
needs of businesses and industries in the region and state include Secure Computing and Information 
Assurance, Information Technology, and Engineering.  

The University continues to strengthen its partnerships and collaborations with community colleges and 
other institutions throughout the state. The University has negotiated articulation agreements with 
community colleges to offer its B.S. in Engineering and promote interest in STEM-related disciplines at 
those sites. Reverse transfer agreements are being developed to assist with the state’s goal to increase the 
number of Maryland adults with either an associate’s or bachelor’s degree.  

Responsive to evolving workforce demands, Frostburg also embraces its responsibility to strengthen public 
schools through the preparation of certified teacher-education graduates and preK-20 partnerships. 
Increased opportunities for the continuing education of teachers are achieved through the expansion of 
outreach and clinical partnerships with the Professional Development Schools in collaboration with the 
Maryland State Department of Education and the Maryland Higher Education Commission. The University, 
through its Center for International Education, also directly supports an Allegany County Public Schools 
initiative to offer a Chinese language and culture program for elementary students.  

In the area of health science and allied health programs, FSU’s RN-BSN program has received accreditation 
through the Commission on Collegiate Nursing Education (CCNE). Frostburg plans to expand its health 
science programs.  

The University serves as a regional cultural center in Western Maryland. Frostburg’s diverse performing and 
visual arts programs feature exhibits and performances by students, faculty, national and international 
professional artists. The University’s arts program attracts community members to campus to experience 
theatre, music, dance, international film, poetry, literary readings, and the visual arts. Other cultural 
resources that enhance the University’s visibility in the community include the University’s Center for 
Creative Writing, which provides space for students and Frostburg residents to pursue creative endeavors. 
Mountain City Traditional Arts, an arts cooperative staffed by Frostburg students and a University 
professor/folklorist, works closely with the Allegany Arts Council to provide retail opportunities for local 
artists.  

Each year the University attracts thousands of visitors to the institution and Western Maryland through 
special events such as Homecoming, Family Weekend, the Cultural Events Series, and its vigorous summer 
programming, all of which bring additional resources to the institution and to the region. Moreover, 
representatives of Frostburg State University are actively involved in FrostburgFirst, a community-driven 
program that fosters economic development and cultural growth in the City of Frostburg.  
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Institutional Objectives and Outcomes 

In fulfillment of its mission and in keeping with the goals of the Maryland Higher Education Commission’s 
2013 State Plan for Postsecondary Education and the University System of Maryland’s Strategic Plan, 
Frostburg State University will address the following short- and long-range goals and objectives over the 
next several years:  

Long-Range: 
1. Develop and support academic programs and student services that prepare a changing student
population for an era of complexity and globalization.

Short-Range: 
• Increase the number of experiential and applied learning opportunities for students both inside and

outside the classroom.
o Implement experiential and co-curricular transcript by fall 2015.

o Complete experiential and co-curricular governance activities by fall 2015.

• Increase efforts to encourage globalization of the campus by expanding the number of international
students on campus and the number of study abroad opportunities for native students.

o Increase F-1 and J-1 students enrolled at the University to 125 by fall 2016.

o Increase the number of student at the University participating in study abroad to 75 by fall

2016.

• Support and develop academic programs that address statewide and regional economic and
workforce development needs.

o Increase the number of health sciences, STEM and teacher education graduates by 5% per

degree year through 2020.

o Gain approval for a new health science program and a doctorate in Business Administration.

• Sustain graduates’ satisfaction rate with education received for work and for graduate and
professional schools at 85% or higher.

• Maintain the percentage of graduates employed one year after graduation at 90% through 2019.

Long-Range: 
2. Enhance facilities and the campus environment in order to support and reinforce student learning.

Short-range: 
• Build, renovate, or improve major academic, student life, and housing facilities consistent with 21st

century technology and environmental standards and technology.
• Increase and support programs, extracurricular activities, and student residential opportunities that

reinforce University core values and classroom learning.
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• Continue lobbying efforts to move through the Maryland Capital Budget Pipeline the design and
construction of new buildings for University Police, EDUC/Health Science, and the College of
Business, and a Residence Hall.

Long-Range: 
3. Increase student quality and institutional retention and graduation rates while encouraging
baccalaureate students to graduate within a four-year time frame.

Short-Range: 
• Develop and implement strategies to increase the academic profile for first-time students to the

institution.
• Increase the retention and graduation rates for all students to contribute to the State or Maryland

completion goal of 55% of residents’ ages 25 to 64 will have a college credential.
• Continue to implement the Achievement Gap initiatives.

• Maintain a diverse student population by continuing to improve retention and graduation rates for
minority students.

• Upgrade academic advising and student support services designed to increase student retention
and facilitate persistence to graduation.

• Continue the focus on maximizing the effectiveness of financial aid.

Long-Range: 
4. Recruit and retain diverse and talented faculty and staff committed to student learning and
Universitygoals.

Short-Range: 
• Ensure an environment in which faculty and staff feel valued and appreciated (e.g., through celebration

of excellence and achievement).
• Emphasize the need for diversity in all searches, emphasizing the recruitment of women, black, and

Latino faculty and staff.
• Continue efforts to recruit and maintain a diverse faculty and staff.
• Increase faculty and staff development opportunities.
• Continue to implement the goals and objectives of the Cultural Diversity Program.

Long-Range: 
5. Promote activities that demonstrate the University’s educational distinction.

Short-Range: 
• Continue efforts to implement marketing and branding strategies.
• Increase fundraising efforts through the FSU Foundation, grants, and contracts that support

University priorities.
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activity performed on the premises of the University System of Maryland or its constituent institutions and 
to any such activity performed elsewhere by faculty, students, or employees under University System of 
Maryland auspices.  

To carry out this policy the University System of Maryland institutions will maintain a sufficient number 
of IRBs with appropriate membership to provide for adequate reviews. The IRBs will have the authority 
to approve, to require modification as a condition of approval, and to disapprove proposed activities 
that are covered by this policy. Furthermore, the IRBs will have the authority to determine whether or 
not any activity is covered by the policy and whether it requires review by an IRB.  

An institution may rely upon an external IRB for review and approval of research if (a) the institution’s 
responsible official, identified in its FWA, approves use of the external IRB and (b) the external IRB meets 
federal standards, as determined by the responsible official.  

NO OFFICIAL OF THE SYSTEM OR A CONSTITUENT INSTITUTION SHALL TAKE ANY ACTION INTENDED TO 

INFLUENCE OR COERCE AN IRB, OR ANY OF ITS MEMBERS, TO APPROVE SPECIFIC RESEARCH. 

Replacement for: BOR VII---5.00  


	Frostburg State University Mission Statement
	Institutional Identity
	Institutional Capabilities
	Institutional Objectives and Outcomes

	USM Policies and Statements
	University System Policy on Appointment, Rank, and Tenure of Faculty
	Replacement for:  BOR VII-2.15 - POLICY ON LIBRARIANS BOR II – 1.00

	University System of Maryland Policy on Sabbatical Leave for Faculty
	BOR II – 2.00

	Policy on Part-Time Tenure-Track and Part-Time Tenured Faculty
	Policy on the Employment of Full-Time, Non-Tenure Track Instructional Faculty in the University System of Maryland
	BOR II – 1.05
	b. official schedule of classes, including academic calendar and time frames of class meetings;


	Policy on the Employment of Part-Time, Non-Tenure Track Instructional Faculty in the University System of Maryland
	BOR II – 1.06


	University System of Maryland Policy on the Comprehensive Review of Tenured Faculty
	BOR II – 1.19
	General Principles/ Criteria


	Policy on Professional Commitment of Faculty
	BOR II - 3.10

	Policy on Family and Medical Leave for Faculty
	BOR II - 2.31
	5. A statement of the Faculty Member's status as a Key Employee under USM BOR policy VII-7.50 – Policy on Family and Medical Leave for Nonexempt and Exempt Staff Employees, if he or she


	Policy on Employment of Members of the Same Family (Nepotism)
	BOR VII – 2.10
	1. The unique circumstances that prevent actions to avoid a supervisor/subordinate


	Policy on Faculty Retrenchment
	BOR II – 8.0

	Policy on Classified and Proprietary Work
	BOR IV – 2.20
	I.  Purpose


	Policy on Conflicts of Interest in Research or Development
	BOR III – 1.11
	I.  Introduction
	II.  Policy
	IV.  Reporting
	V.  Definitions


	Human Subjects of Research
	BOR IV – 2.10
	Academic Freedom
	PN 2.023

	FSU Faculty Statement on Academic Freedom, Renewal, and Tenure
	(Adapted from the AAUP Statement on Academic Freedom, Renewal, and Tenure)

	Institutional Regulations on Appointment, Tenure, and Permanent Status
	Timeline for Reappointment Decisions2F
	Second-Year Faculty*

	FSU Policy On The Employment of Full-Time, Non-Tenure-Track Faculty
	Purpose
	Applicability and Definition of Full-Time, Non-Tenure-Track Instructional Faculty
	Percent of Effort
	Rank
	Policy
	h. benefits, (see below, Section C.8. b.)
	d. A University email account along with access to a computer for their individual use, plus access to on-campus computing facilities; and
	i. Telephone or other voice access, as appropriate; ii. Copying services for course materials;
	ii. Tuition remission for dependents (see USM Policy VII-4.20);



	FSU Policy On The Employment of Salaried Part-Time, Non-Tenure-Track Faculty
	Purpose
	Applicability and Definition of Salaried Part-Time, Non-Tenure-Track Instructional Faculty
	Rank
	Policy

	FSU Policy On The Employment of Adjunct Faculty Approved by Faculty Senate, December 2011
	A. Purpose
	B. Applicability and Definition of Adjunct Faculty
	C. Categories of Adjunct Faculty
	D. Recruitment and Selection of Adjunct Faculty
	1. Specification of Appropriate Credentials: The University’s form Non-Tenure-Track

	E. Professional Development and Working Conditions
	iii. copying services for course materials; and

	F. Appointment and Assignment
	G. Teaching Assignments
	H. Compensation and Benefits
	I. Grievance and Appointment Rights

	J. Participation in the Campus Community

	Compensation/Fringe Benefits
	Credit Union
	Deductions
	Maryland State Public Employees’ Deferred Compensation Plan
	Medical Insurance
	Retirement and Pensions
	Salary Payments
	Survivor Benefit Under Maryland State Retirement System
	Tax Shelter Annuities
	Tuition Remission
	Unemployment Insurance
	Workers' Compensation
	Faculty Evaluation
	Introduction

	Process:  Rationale and Summary
	Procedures
	Definitions
	Category Weights
	Source Ratings
	Merit Pay Scale
	Merit Pool
	Faculty Concerns Committee
	Faculty Members
	Students
	Department/Library
	Department
	Library
	Department Chair
	Associate Library Director

	Description of Faculty Role Model
	Description of Teaching and Advising Category
	(Minimum = 50%; Maximum = 80%)
	Description of Professional Development and Achievement Category
	(Minimum = 10%, Maximum = 30%)

	Description of Service Category
	(Minimum = 5%, Maximum = 25%)

	Description of Reassigned Time
	(% Variable, 1/8 of teaching category per reassigned three-credit course)

	Description of Professional Behavior and Collegiality Code of Conduct for FSU Faculty

	Description of Library Faculty Role Model
	Description of Job Performance Category
	(Minimum = 50%; Maximum = 80%)
	Description of Professional Development and Achievement Category
	(Minimum = 10%, Maximum = 30%)

	Description of Service Category
	(Minimum = 5%, Maximum = 25%)

	Description of Professional Behavior and Collegiality Code of Conduct for FSU Library Faculty


	Evaluation Timeline
	Student Evaluation Instrument
	FROSTBURG STATE UNIVERSITY
	Student Evaluation of Instruction


	Faculty Grievance Procedure
	Recommended Sanctions for Uncivil Behavior Substantiated through Formal Grievance Hearing by the Faculty Grievance Committee
	Faculty Consulting and Professional Services Request Procedure
	Annual Leave for Academic Faculty
	Leave of Absence
	PN 2.004

	Leave Without Pay for Faculty
	PN 2.033

	Family and Medical Leave for Faculty
	Parental Leave and other Family Supports for Faculty
	Terminal Leave for Faculty
	PN 2.031
	Eligibility and Duration
	Procedures


	Positive Time Reporting
	Retrenchment
	Definition
	Policy
	Retrenchment Procedures
	Notice Periods
	Order of Termination
	Appeals Process
	Faculty Searches
	PN 2.029

	Termination of Academic Appointments
	USM Policies Governing Termination of Academic Appointments
	Dismissal for Medical Reasons
	Approved by University System of Maryland Chancellor

	FSU Policy on Dismissal for Cause
	Faculty Scheduled Workload Compensation Policy
	Full-time Tenured and Tenure-Track Faculty
	A. Types of Instruction
	B. Administrative Responsibilities
	C. Other Instruction-related Activities
	D. Enrollment, Compensation, and Banking 1. Enrollment


	Department Chair
	Associate Chair

	Faculty Ranks and Titles at Frostburg State University
	Faculty with Duties Primarily in Instruction
	Faculty with Duties Primarily in Research
	Faculty Engaged Exclusively or Primarily in Library Services
	Additional Faculty Ranks and Titles
	Policy on Joint Academic Appointment
	Passed by Faculty Senate, February, 2012

	FSU Promotion Standards and Procedures
	Passed by Faculty Senate, February, 1990

	Tenure-Track/Permanent Status Ranks
	University-Wide Faculty Promotion and Tenure/Permanent Status Subcommittee
	Department Promotion Review Committee/Library Review Committee
	Tenure/Permanent Status and/or Promotion Application Procedures8F ,9F
	Tenure/Permanent Status and/or Promotion Application Materials
	Tenure/Permanent Status and Promotion Timeline
	Standards Governing Promotion in Academic Rank for Instructional Faculty
	Standards Governing Promotion in Academic Rank for Library Faculty
	FSU Sabbatical Procedures for Teaching Faculty and Professional and/or Research Leave Procedures (PRL) for Library Faculty
	Purpose
	Eligibility
	Provisions
	Considerations and Priorities in Awarding Sabbatical Leave/Professional and/or Research Leave
	Contribution/Value to the University
	Department/Library Review Committee
	Provost Change in Rank Order
	Appeals by Applicants
	Sabbatical/PRL Report
	Evaluation of Sabbatical/PRL

	Sabbatical/Professional Leave Timeline
	Office of Information Technology | Department of Technology Services
	Office of Information Technology | Department of Instructional Design & Delivery
	Academic Dishonesty
	PN 2.017

	Advising Campus Organizations
	Academic Probation and Dismissal for Undergraduate Students PN 2.018
	Adding/Dropping Courses
	PN 2.010, 2.013

	Advising, Student Academic Responsibility
	PN 2.037

	Academic Advising
	PN 2.009

	Class Attendance
	PN 2.024

	The University Store (Bookstore)
	Textbook Provision
	PN 3.071

	Cancellation of School
	PN 3.013

	Class Rosters
	Class Schedules
	Classroom Visitation
	PN 2.027

	Commencement Attendance
	Record Keeping and Confidentiality
	PN 4.030

	Continuing Instruction When Faculty Members Are Absent for Any Reason
	PN 2.032

	Disability Support Services
	Disruptive Student Behavior in the Classroom
	Students of Concern
	Examinations
	PN 2.015

	Final Examinations
	PN 2.016

	University Procedures for Review of Alleged Arbitrary and Capricious Grading (Grade Grievance Policy)
	Grounds for Grievance
	How to Undertake a Grade Grievance

	Change of Grades
	Course Repetition and Grading
	Grading System
	PN 2.013

	Mid-Semester Warnings
	PN 2.038

	Reporting Final Grades
	Restricted Grade Forgiveness for Returning Undergraduate Students
	The Center for International Education
	Library Services
	Faculty Office Hours
	PN 2.005

	Printing Services
	Program Entrance Requirements
	Programs Advancing Student Success (PASS)
	Registration for Classes
	PN 4.004

	Scheduling of Academic Assignments on Dates of Religious Observance
	PN 2.034

	Student Privacy Rights
	Education Records Disclosure
	Personally Identifiable Information
	Directory Information
	Authority to Release Information Form

	Syllabus
	PN 2.025

	Faculty Governance
	Charter of the Frostburg State University Faculty
	Charter of the Frostburg State University Faculty Senate
	Committee Structure and Procedures
	1. University Committees
	2. University Subcommittees
	3. Senate Ad Hoc Committees
	4. Adjudicative/Mandated Committees
	5. Administrative Advisory Groups
	6. Administrative Ad Hoc Task Groups

	The Committee System
	Committee Procedures
	Graduate Council
	Purpose
	Membership
	Selection and Election Procedures
	Responsibilities
	Procedures
	Officers and Terms of Office
	Amendments
	Duties

	Academic Affairs Committee
	Membership
	Purpose
	Officers' Duties
	Other Business Procedures

	Academic Standards Subcommittee
	Membership
	Purpose
	Procedures

	University Undergraduate Curriculum Requirements Subcommittee
	Membership
	Purpose
	Procedures

	Faculty Concerns Committee
	Membership
	Purpose
	Procedures
	Officers
	Amendments

	Faculty Promotion and Tenure/ Permanent Status Subcommittee
	Membership
	Purpose
	Procedures
	Bylaws

	Faculty Development and Sabbatical/ Professional Research Leave Subcommittee
	Membership
	Purpose
	Procedures
	Bylaws

	Faculty Handbook Subcommittee
	Membership
	Purpose
	Procedures
	Bylaws

	Institutional Priorities and Resources Committee
	Membership
	Purpose
	Procedures
	Functions
	Amendments

	Faculty Workload and Compensation Subcommittee
	Membership
	Purpose

	Faculty Grievance Committee
	Membership
	Purpose
	Procedures

	Faculty Ombudspersons Committee
	Membership
	Officers
	Purpose
	Procedures

	Faculty Appeals Committee
	Membership
	Purpose
	Election Procedures
	Operating Procedures
	Bylaws

	Parking Appeals Committee
	Purpose
	Membership
	Officers
	Jurisdiction
	Procedures
	Meetings

	Institutional Animal Care and Use Committee (IACUC)
	(MANDATED COMMITTEE)
	Membership
	Purpose
	Procedures


	Institutional Review Board
	(MANDATED COMMITTEE)
	Purpose
	Membership
	Procedures


	Academic Department Chairs Council
	Purpose
	Procedures

	Student Conduct Hearing Panels
	Purpose
	Membership
	Officers
	Jurisdiction

	Academic Advising Council
	Membership
	Purpose
	Procedures

	Americans With Disabilities Act (ADA) and Equal Employment Opportunity (EEO) Advisory Group
	Membership
	Officers
	Purpose
	Procedures

	Athletics Program Advisory Group
	Membership
	Purpose
	Procedures

	Distance Education Advisory Group
	Membership
	Purpose
	Procedures

	Graduate Learning Assessment Advisory Group
	Purpose
	Membership
	Procedures

	Health Professions Advisory Committee
	Membership
	Purpose
	Procedures

	Honors Program Advisory Group
	Membership
	Purpose
	Procedures
	Committee Officers
	Amendments

	International Education Council
	Membership
	Purpose
	Procedures

	Intersession and Summer School Advisory Group
	Membership
	Purpose
	Procedures

	Library Advisory Group
	Membership
	Purpose
	Procedures

	Student Learning Assessment Advisory Group
	Membership
	Purpose
	Procedures

	Technology Advisory Group
	Membership
	Purpose
	Procedures

	University Marketing Advisory Group
	Membership
	Purpose
	Procedures

	University Council on Retention
	Membership
	Purpose
	Procedures

	President’s Advisory Council on Substance Abuse Prevention
	Membership
	Purpose
	Procedures

	President’s Advisory Council on Diversity
	Purpose

	Center for Teaching Excellence Advisory Group
	Membership
	Purpose
	Procedures

	General Education Program Review Committee
	Membership
	Purpose
	i. Reviewing and recommending assessment instruments and rubrics;
	2. Facilitate campus-wide review and revision of the structure, goals, and objectives of the General

	Procedures
	Regional Higher Education Centers

	Action/Timelines Calendar
	College Dean/Library Director
	Department/Library Committee and/or Department Chair
	Faculty Appeals Committee
	Faculty Development and Sabbatical/Professional Leave Subcommittee
	Faculty Member
	Applications and Evaluations
	Written Rebuttals
	Appeals

	Evaluation
	Reappointment
	Sabbatical/Professional Leave
	Tenure/Permanent Status and/or Promotion
	ADA Policies and Procedures for Faculty
	Policy on Compliance with Disability Discrimination Laws (PN 3.073)
	Reasonable Accommodation Request Procedure for Current Employees
	Requests for Transfer as a Reasonable Accommodation
	Off-Campus Loans of Equipment to Employees with Disabilities
	ADA Grievance Procedure
	Registering Complaints with the Director of ADA/EEO Compliance
	Notification of President
	Attempt at Resolution by the Director of ADA/EEO Compliance
	Reporting by Director of ADA/EEO Compliance of Attempts at Resolution
	Request of ADA Committee Hearing, If Resolution Is Unsuccessful
	Hearing Proceedings
	Report and Recommendations
	Notification of President
	Further Options for Resolution

	Advertising by Off-Campus Individuals or Organizations
	PN 4.021

	Advertising for Employment
	PN 3.037

	Alcoholic Beverages
	PN 4.001

	Children in the Workplace at Frostburg State University
	PN 1.011

	Computer Use Policies
	PN 2.046

	Responsible Computing at FSU
	1. Use the Campus Network Responsibly
	2. Do Not Violate the Intended Use of Your Campus Network
	3. Do Not Let Anyone Know Your Password(s)
	4. Do Not Copy Copyrighted Material
	5. Do Not Violate the Privacy of Other Users
	6. Do Not Impersonate Other Individuals
	7. Do Not Misrepresent Yourself
	8. Do Not Abuse Your Email Privileges
	9. Do Not Use Your Campus Network to Harass Anyone in Any Way
	10. Unlawful Activities Are Not Allowed
	11. Introduction of Computer Viruses
	12. System Administrators, Whenever Possible, Will Respect Your Privacy
	13. Responsibility for Compliance with Law
	14. Disciplinary Actions for Abuse of Privileges

	Electronic Accessibility Policy
	PN 3.107

	Web Site Development and Operations Policy
	PN 3.108
	• U.S. Code – http://www4.law.cornell.edu/uscode/
	• WWW Multimedia Law – http://www.batnet.com/oikoumene/index.html


	Web Site, E-mail, and Data Storage Privacy Policy
	PN 3.109

	Using Email as Official Communication with Students, Faculty, and Staff
	PN 3.110
	Policy Statement
	Reason for Policy
	Benefits of This Policy
	Special Situations
	Definitions
	Responsibilities


	Department Chair Policies and Procedures
	Role of Department Chairs
	Preparation for Selection of a Department Chair
	Selection Process
	Timing of Selection and Appointment
	Tenure of Appointment
	Recall
	Compensation of Chairs
	Purpose
	Method

	Equal Opportunity Policies
	Policy on Diversity
	PN 1.006

	Non-Discrimination/Equal Opportunity
	PN 1.008

	Gender-Based Harassment and Violence Policy Statement
	PN 1.004

	Equal Employment Opportunity
	PN 1.002

	Procedures for Pursuing Complaints of Discrimination or Sexual Harassment
	OVERVIEW
	INFORMAL COMPLAINT PROCEDURE
	FORMAL COMPLAINT PROCEDURE
	1. Initiation of Complaint
	2. Investigation
	3. Hearing

	(A) Pre-Hearing Procedures
	(B) Hearing Procedures
	Article of the Annotated Code of Maryland as set forth in the memorandum of

	Policy on Jury Service for Faculty Members
	Institutional Review Board Policy
	Effective November 6, 2015
	A. Administrative Assistant
	B. Administrative Head
	C. IRB Chair
	D. Scientific & Non-Scientific Areas

	A.  Administrative Head
	B.  IRB Chair
	C. IRB members
	D.  Administrative Assistant



	Intellectual Property Policy
	PN 1.010
	Instructional Materials and Technology-Mediated Instruction that it does not own pursuant to
	Appendix A Guidelines for the Use of Materials Protected by Copyright


	Thesis and Dissertation Printing
	PN 3.065

	Key Distribution Policies
	Lost and Found Procedures
	PN 4.026

	Media Services
	PN 3.037

	Press Releases
	Publications Guidelines
	Public Information
	Personal Property
	Risk Management
	PN 3.023

	Accident Investigations
	PN 3.050

	AIDS
	PN 1.003

	Employee Health and Safety Training
	PN 3.060

	Fire Alarm Procedures for Faculty
	Fire/Safety/Health Procedural Information
	PN 3.062

	Medical/Health Management Services
	PN 3.061

	Health and Safety Inspections
	PN 3.047

	Employee Assistance Program
	PN 3.045

	Program Evaluation Policy
	PN 3.049

	Signature Stamp Policy
	PN 3.064

	Smoking
	PN 3.064

	Travel Policy
	PN 3.029

	University Vehicles
	Alcoholic Beverages Policy
	(PN 3.059)

	Moving Violations
	(PN 3.054)

	Travel Limits on State Vehicles
	(PN 3.055)

	Faculty Traveling with Student Groups
	Centers and Institutes
	Policy and Procedures for Identification and Management of Conflict of Interest For PHS/NSF Sponsored Activities
	I.  General
	II.  Definitions
	III.  Disclosure Requirements
	IV.  Institutional Review Process
	V.  Reporting Procedures and Record Retention
	VI.  Compliance
	VII.  Confidentiality

	FSU Procedures on Conflict of Interest in Research or Development
	I.  General
	II. General Procedure
	A.  Request and Disclosure Provision
	B.  Review Process
	C.  Approval Process
	D.   Additional Operating Guidelines
	IV.  University Reporting Procedures
	V.  Definitions


	Procedures for Allegations of Misconduct in Scholarly Work
	Definitions
	Initiation
	Committee of Inquiry
	Committee of Investigation
	Disposition by the Provost
	Disclosure to Outside Sponsors

	FSU Policies and Procedures Concerning Scientific Misconduct in Sponsored Research
	I.  INTRODUCTION
	The Board of Regents of the University System of Maryland has adopted a "University System of

	II. DEFINITIONS
	III.   PRINCIPLES GOVERNING THE PROCESS FOR HANDLING ALLEGATIONS OF ACADEMIC MISCONDUCT
	IV. REPORTING MISCONDUCT; THE INITIATION OF AN ALLEGATION OF ACADEMIC MISCONDUCT
	V.       INQUIRY PROCEDURES
	VI.   INVESTIGATION
	VII.   RESOLUTION OF ALL ALLEGATIONS OF ACADEMIC MISCONDUCT
	VII.  APPEAL
	IX.   RECORDS OF PROCEEDINGS
	X.   EXAMPLES OF ACADEMIC MISCONDUCT

	Office of Research and Sponsored Programs
	Athletic Activities
	Counseling Center
	Emergencies
	Health Center
	ID Cards
	Parking
	Postal Services
	Scheduling of Events (Room Reservations)
	INDEX
	Continuing Instruction When Faculty Members Are Absent for Any Reason ................................................. 8
	Grades, Restricted Grade Forgiveness for Returning Undergraduate Students ........................................... 14
	Religious Observance, Scheduling of Academic Assignments on Dates of ................................................... 18





