
 

  

 
September 2019 



A MESSAGE FROM THE CHAIR OF FACULTY 
Welcome to the fall semester of 2019!  I can already feel the impending bustle as the semester gets 
underway. I am starting my second term, and there is a lot going on! I will keep my comments here brief.  

Faculty Salary Equity Adjustments: Dr. Nowaczyk will be presenting FSU’s plan to address faculty salary 
equity issues. The plan is based on College and University Professional Association for Human Resources 
(CUPA-HR) 2019 data for median salary by rank and discipline from over 100 institutions similar to FSU. The 
model accounts for discipline, rank, years in rank, and the promotion bonuses. Thank you to Faculty Senators 
Erica Kennedy and Jamison Odone for serving on the working group that developed this plan. 

Regents Faculty Awards: I will send out the call for nominations for the Regents Faculty Awards on Tuesday, September 3. While no faculty 
members from FSU received an award last year, I was amazed and impressed by the achievements of our nominees. If you are interested or if you 
know another faculty member who may be a good candidate, reach out to me. I am looking forward to having as many quality applicants as we did 
last year and to FSU winning one or more of these awards next spring. Previous nominees are encouraged to revise and resubmit their packets. 

Representation and Advocacy: As I did last for the last two years, I want to share with you the places and ways I represent and advocate for the 
FSU faculty. I meet biweekly with Dr. Throop. I meet regularly with Dr. Nowaczyk. I serve on the University Advisory Council, which includes the 
President and Vice Presidents along with representation from faculty, staff, and student governance. My role also involves serving on the 
Assessment and Institutional Effectiveness Council, the FSU Foundation Board, the Institutional Priorities and Resources Committee, the Faculty 
Concerns Committee, the Faculty Workload and Compensation Subcommittee, and the General Education Program Review Committee. Feel free to 
share with me anything that you would like me to bring to these groups.  

There are other faculty leaders you can turn to as well. Your other two representatives for the University Advisory Council are Erica Kennedy and 
Justin Dunmyre. Your Faculty Senate Steering Committee members are: 

Benjamin Norris, Chair of the Faculty 
John Lombardi, Vice Chair of the Faculty  
Sally Stephenson, Secretary 
Travis English, Chair of the Academic Affairs Committee 
Justin Dunmyre, Chair of the Faculty Concerns Committee 
Michael Flinn, Chair of the Graduate Council 
Erica Kennedy, Chair of the Institutional Priorities and Resources Committee 
Mike Murtagh, Chair of the University Chairs Council 

In addition, Robert Kauffman is once again serving as Chair of the Council of University System Faculty (CUSF). 

Contact any one of us I there is anything we can do to help make your faculty experience at FSU better. 

Best, 

Benjamin Norris 
Associate Professor of Chemistry 
Chair of the Faculty 
345 Compton Science Center 
301.687.4157 
bnnorris@frostburg.edu 
Learner Input Strategic Ideation Individualization 

  



FACULTY SENATE ROSTER 

Faculty Senate Steering Committee 
Benjamin Norris, Chair of the Faculty 
John Lombardi, Vice Chair of the Faculty 
Sally Stephenson, Secretary 
Mike Murtagh, Chair of the University Chairs Council 
Travis English, Chair of the Academic Affairs Committee 
Justin Dunmyre, Chair of the Faculty Concerns Committee 
Michael Flinn, Chair of the Graduate Council 
Erica Kennedy, Chair of the Institutional Priorities and Resources 
Committee 

Academic Affairs Committee 
Travis English, Visual Arts 
Jennifer Earles, Sociology  
Stefanie Hay, Nursing 
Daniel Moorehead (Sociology) 
Darrell Rushton, Theatre & Dance 
Joanna Shore, Management 
Gerald Snelson, English & Foreign Languages and Literature 

Graduate Council 
Ali Ashraf, Marketing & Finance 
Richard Raesly, Biology 
In addition to the two Senators serving on the course, Graduate 
Council also has faculty representatives from the various graduate 
programs. 

 

 

 

 

 

 

 

 

 

 

 

Faculty Concerns Committee 
Justin Dunmyre, Mathematics 
Paul Bernhardt, Psychology 
Tianna Bogart, Geography 
Holly Currie, Chemistry 
Annie Danzi, Communication 
Katie Gares, Chemistry 
Sean Henry, Library 
Guedeyi Hayatou, English & Foreign Languages and Literature 
Heather Hurst, Educational Professions 
Chelsea Schrader, Accounting 

Institutional Priorities and Resources 
Erica Kennedy, Psychology 
Assyad Al-Wreikat, Accounting 
Randall Lowe, Library 
Jamison Odone, Visual Arts 
Brent Weber, Music 
William Wetherholt, Geography 
Stacy Wassell, Management 

Council of University System Faculty Representatives 
Robert Kauffman, Kinesiology & Recreation, CUSF Chair 
John Lombardi, Communication 
Sheri Whalen, Communication (Alternate) 

 

 

 

 

 

 

 

 

 

 

 

 



FACULTY SENATE AGENDA 
Wednesday, September 4, 2019 

4:00 PM 
Lane Center Atkinson Room 

I. APPROVAL OF THE MINUTES 
Faculty Senate Minutes of April 3, 2019 (Distributed electronically) 

II. ANNOUNCEMENTS 
A. Future Faculty Senate Meetings (4:00 PM in Lane Center Atkinson Room) 

October 2, 2019 
November 6, 2019 
December 4, 2019 
February 5, 2020 
March 4, 2020 
April 1, 2020 
May 6, 2020 

B. Future Faculty Assembly Meetings – Location TBA 
October 30, 4 PM 
January 29, 4 PM 
April 29, 4 PM 

III. REPORTS & INFORMATION 
A. Chair’s Report (Distributed electronically) 
B. Academic Affairs Committee (AAC) Report (Distributed electronically) 
C. Faculty Concerns Committee (FCC) Report (Distributed electronically) 
D. Graduate Council (GC) Report (Distributed electronically) 
E. Institutional Priorities & Resources Committee (IPR) Report (Distributed electronically) 
F. Council of University System Faculty (CUSF) Report (Distributed electronically) 
G. President’s Report (oral) 
H. Provost’s Report (oral) 

IV. OLD BUSINESS 
Supporting Documents for all proposals can be found on the U: Drive (\\FSUNAS1) at: 
AAC: U:\AAC\Senate 
FCC: U:\Faculty Concerns Committee\Senate 
GC: U:\GC\Senate Items 
IPR: U:\IPR Committee\Senate 
 
Supporting documentation is also available at https://frostburg.sharepoint.com/sites/facultysenate   

 
  



 
 
 

VOTE REQUIRED: SSC 18-01 
NOTE: THIS ITEM WAS TABLED AT THE NOVEMBER 2018 FACULTY SENATE MEETING AND WAS NOT 
SUBSEQUENTLY REMOVED FROM THE TABLE. IT IS BEING RESUBMITTED.  
Summary Proposal Rationale 
The President of Frostburg State University Requests the 
following:  
 
Update to FSU’s honorary degree policy to: 
 

1. Provide a more specific timeline and process. 
2. To change the representation on the selection 

committee to: 
a. Provost (Chair) 
b.Vice President for Advancement 
c. One Dean (rotated among the colleges) 
d.The most recent former Chair of the 

Faculty 
e. Five tenured faculty: 

i. Three selected by the Faculty 
Senate 

ii. Two selected jointly by the 
Provost and the Chair of the 
Faculty to ensure diversity 

FSU has not been as active as other institutions in 
recognizing and rewarding individuals who have met the 
criteria for an honorary degree.  The current policy was 
last updated in 2001 and does not provide a process or 
timeline. Previously the committee included only three 
faculty, one student, one staff, and the VP for 
Advancement (Chair). The new committee is six faculty 
members, one dean, and the provost, which brings the 
awarding of honorary degrees more in line with “upon 
the recommendation of the faculty…” in accordance 
with USM BOR III-7.00: “The primary responsibility 
for … degree requirements resides in the faculty and 
administration of an institution with final internal 
approval by the President.” 

VOTE NOT REQUIRED: AAC 19-36 
Summary Proposal Rationale 
The Department of Chemistry requests the following:  
New Course: 
CHEM 330 Medicinal Chemistry 

Rationale: This course is being developed as an elective 
for Chemistry and Health Science students. An 
introductory knowledge of medicinal chemistry would 
be valuable for students entering the health professions, 
especially pharmacy, or pursuing careers in biochemical 
and biomedical research. 

VOTE NOT REQUIRED: AAC 19-37 
Summary Proposal Rationale 
The Liberal Studies Program requests the following: 
New Course: 
LBST 201 Introduction to Career & Professional Development 
 

Rationale: The Career & Professional Development 
Center requests the following new course to be 
implemented to meet the Strategic Goals of Frostburg 
State University by integrating career and professional 
development into the student experience and specifically 
Action Item 3 to focus on career advising during the 
second year.  
 

 

VOTE REQUIRED: AAC 19-38 
Summary Proposal Rationale 
The Department of Management requests the following: 
The addition of an 18 credit Minor in Human Resources 
Management (HRM) consisting of the following courses: 
 
MGMT 251 Principles of Management 

Rationale: The creation of a minor in human 
resources management would benefit students 
by allowing them to combine their particular 
major with technical HRM skills gained 
through the courses required for the minor.  



 
 
 

 
MGMT 357 Human Resources Management 
 
MGMT 405 Ethics 
 
MGMT 452 Staffing and Development 
 
MGMT 456 Compensation 
 
MGMT 457 Labor Relations and Collective 
Bargaining 
 

The field is sufficiently broad to attract 
students from a variety of majors. For 
example, a Mathematics major might choose to 
enter the field of compensation or HR 
analytics.  Sociology or Communication 
majors might choose to apply skills gained 
from their majors towards becoming human 
resources managers.  As another example, 
students majoring in Law and Society might 
choose to enter the field of labor law.   
 
Right now, there are several ways that non-business 
majors at Frostburg can become interested in the minor.  
One is by attending a meeting of the student chapter of 
the Society for Human Resource Management (SHRM).  
Although the club is sponsored by the management 
department, membership is open to students throughout 
the campus.  Currently, about one-third of SHRM 
members consist of non-business majors.  Also, Law 
and Society majors are exposed to human resources 
since they have the option of taking a labor relations 
course as an elective for their major. Adding the HR 
minor would not require any additional resources as the 
courses already exist. 

VOTE REQUIRED: GC 19-05 
Summary Proposal Rationale 
The Department of Physician Assistant Medicine requests 
the following:  
Changes in admission criteria for Master of Medical Science in 
Physician Assistant Studies: 
 

• Removal of General Biology I and II 
• Psychology 101 (or similar entry-level 

psychology course)  
• Removal of General Chemistry II 
• Removal of language about waiver of 

anatomy and physiology 
• Removal of language about accepting 

blended chemistry courses 
• Addition of Biochemistry with lab as an 

option instead of Organic Chemistry 
with lab (with Biochemistry preferred) 

• Addition of Abnormal Psychology or 
Developmental Psychology 

• Specification that courses with 
embedded inferential statistics content 
can be used to satisfy the statistics 
requirement. 

• Specification of credits hours for the 
following: 

These changes are reflective of evaluation of the first 
round of the applicant review process as well as a 
review of like programs in the surrounding region.  
 
 



 
 
 

o Human anatomy and physiology with 
lab – 8 credits 

o Microbiology with lab – 4 credits 
o Medical Terminology 1-3 credits 
o General Chemistry with lab – 4 

credits  
o Biochemistry/Organic Chemistry 

with lab – 4 credits 
o Statistics – 3 credits 
o Abnormal/Development Psychology 

– 3 credits  
• Change recommended courses to Genetics 

and Physics  
• Rephrasing the statements about community 

service and leadership to indicate that 
demonstration of these traits will be viewed 
favorably in the holistic review process. 

 

VOTE REQUIRED: GC 19-06(H) 
Summary Proposal Rationale 
The Graduate Council recommends the following changes 
to its Charter: 
 
Membership  
1. Faculty (12, voting)  

a.  One representative from each of the 
following departments with a graduate/post-
graduate program masters programs: 
Counseling Psychology, Kinesiology and 
Recreation and Parks Management, Wildlife-
Fisheries Biology/Applied 
Ecology/Conservation Biology, Applied 
Computer Science, and Master of Arts in 
Teaching, and Nursing and Physician 
Assistant Medicine.  

b. Two representatives from each of the 
following masters programs: the Master of 
Business Administration and the Master of 
Education programs (Administration and 
Supervision, Curriculum and Instruction, 
School Counseling, Special Education, 
Literacy Education, Reading, and 
Interdisciplinary). c. One representative from 
the Ed.D. program in Education Leadership. 
d. One Faculty in Library Services. 

… 
 
Responsibilities 
 
The Graduate Council responsibilities shall include:  

Membership: clarifying the names of departments and 
programs, adding the PA Program.  
 
Responsibilities: remove reference to major and minor 
programs 
 
 
 
  



 
 
 

1. recommending the establishment, deletion, 
and change of all major and minor programs 
for graduate education; … 

 
Officers and Terms of Office:  
Delete references to the President’s Cabinet. 
 

VOTE REQUIRED: FCC 18-12(H) 
Summary Proposal Rationale 
The Faculty Concerns Committee requests the following 
statement be added to FSU Policy 2.025 Syllabus 
Requirements: 
 
Instructors may wish to include a statement on the use of 
recording technology. The following statement is suggested. 
 
“Except where exempt by federal law or where required by 
specific class assignments, prior to audio and/or video 
recording any class activities, students must obtain express 
consent by completing the recorded class policy agreement." 
 
 

The University Chair's Council is concerned with 
students recording classroom activity, in particular the 
following: 

1. Recordings are being made without the 
instructor’s knowledge/permission. 

2. Recordings can be easily edited to 
show the instructor and/or other 
students in a disparaging manner. 

3. Recordings can be publicly shared 
through social media and other means. 

 
This proposal represents significant collaboration and 
consultation with FSU General Counsel and the Student 
Government Association to ensure:  

1. The proposed language is appropriate 
from a legal standpoint with respect to 
privacy and intellectual property. 

2. The proposed language adequately 
protects the rights of students and 
instructors. 

3. The proposed language and agreement 
do not prevent valid use of recordings 
for personal/group study or in the case 
of accommodating students with 
disabilities. 

 

VOTE REQUIRED: FCC 18-13(H) 
Summary Proposal Rationale 
The Faculty Grievance Committee requests changes to 
the Faculty Grievance Procedure: 
 

1. Requiring the University provide 
literature or training regarding the 
Committee’s purposes: hearing 
grievances and reviewing conflicts of 
interest in PHS/NSF sponsored 
programs. 

2. Adding matters pertaining to Title IX to 
the list of exceptions from the grievance 
procedure 

3. Adding a support person role 

In the course of hearing two grievance complaints this 
semester, the Faculty Grievance Committee ran into a few 
issues with the grievance process as described in the Faculty 
Handbook. Based on our experiences, we present the 
following recommendations to the Handbook and grievance 
process. 
 

1. If these are required duties of the 
Committee, they must receive training. 

2. The University is required to have a special 
office re Title IX issues and compliance 



 
 
 

4. Move the definition of workplace 
bullying from the end to the beginning 

5. Merge the two grievance procedures 
(workplace bullying and other) 

6. Clarify the grievance procedure to focus 
on presentation of factual information. 

7. Clarifying with whom various items are 
communicated a different stages. 

8. Make the Provost’s Office the 
responsible for maintaining records of 
the grievance hearing and evidence. 

9. Clarifying the role of the Grievance 
Committee in making recommendations 
as part of its findings. 

10. Adding language about responsible 
parties to the recommended sanctions for 
workplace bullying and uncivil behavior. 

11. Clarifying the appeals process, including 
the right of both the grievant and the 
respondent to appeal. 

3. The Committee added the support person 
since the University already added this role 
into the bully process. 

4. It seems to make more sense to list the 
actions/act that could possibly constitute 
uncivil behavior/bullying here at the top of 
the section discussing it, rather than below 
at the very end of the entire grievance 
process discussion. 

5. With mediation by a Faculty 
Ombudsperson no longer required in cases 
of workplace bullying and with the 
addition of the support person to the 
overall process, there is no need to have 
two separate procedures. 

6. Grievances should be fact-based and 
include reference to the Faculty Handbook. 

7. Increase clarity and consistency of 
language. Include appropriate references to 
Library Director and Associate Library 
Director. 

8. A permanent employee/office should be 
responsible for record-keeping, not an 
elected faculty committee. 

9. The role of the Committee in regards to 
recommendations was unclear for 
grievances not involving workplace 
bullying. 

10. The Faculty Concerns Committee added 
this language for accountability related to 
recommended sanctions. 

11. The appeals process was different for the 
two grievance procedures. These changes 
present a consistent appeals process 
preserving the rights of both parties. 

 

XXI. NEW BUSINESS 
As needed. 

XXII. ADJOURNMENT 



 

REPORTS TO THE FACULTY SENATE 

Chair’s Report 
Welcome to the fall semester of 2019!  I can already feel the impending bustle as the semester gets underway. I am 
starting my second term, and there is a lot going on! I will keep my comments here brief.  

Faculty Salary Equity Adjustments: Dr. Nowaczyk will be presenting FSU’s plan to address faculty salary equity issues. 
The plan is based on College and University Professional Association for Human Resources (CUPA-HR) 2019 data for 
median salary by rank and discipline from over 100 institutions similar to FSU. The model accounts for discipline, rank, 
years in rank, and the promotion bonuses. Thank you to Faculty Senators Erica Kennedy and Jamison Odone for serving 
on the working group that developed this plan. 

Regents Faculty Awards: I will send out the call for nominations for the Regents Faculty Awards on Tuesday, September 
3. While no faculty members from FSU received an award last year, I was amazed and impressed by the achievements of 
our nominees. If you are interested or if you know another faculty member who may be a good candidate, reach out to 
me. I am looking forward to having as many quality applicants as we did last year and to FSU winning one or more of 
these awards next spring. Previous nominees are encouraged to revise and resubmit their packets. 

Representation and Advocacy: As I did last for the last two years, I want to share with you the places and ways I 
represent and advocate for the FSU faculty. I meet biweekly with Dr. Throop. I meet regularly with Dr. Nowaczyk. I serve 
on the University Advisory Council, which includes the President and Vice Presidents along with representation from 
faculty, staff, and student governance. My role also involves serving on the Assessment and Institutional Effectiveness 
Council, the FSU Foundation Board, the Institutional Priorities and Resources Committee, the Faculty Concerns 
Committee, the Faculty Workload and Compensation Subcommittee, and the General Education Program Review 
Committee. Feel free to share with me anything that you would like me to bring to these groups.  

There are other faculty leaders you can turn to as well. Your other two representatives for the University Advisory 
Council are Erica Kennedy and Justin Dunmyre. Your Faculty Senate Steering Committee members are: 

Benjamin Norris, Chair of the Faculty 
John Lombardi, Vice Chair of the Faculty  
Sally Stephenson, Secretary 
Travis English, Chair of the Academic Affairs Committee 
Justin Dunmyre, Chair of the Faculty Concerns Committee 
Michael Flinn, Chair of the Graduate Council 
Erica Kennedy, Chair of the Institutional Priorities and Resources Committee 
Mike Murtagh, Chair of the University Chairs Council 

In addition, Robert Kauffman is once again serving as Chair of the Council of University System Faculty (CUSF). 

Contact any one of us I there is anything we can do to help make your faculty experience at FSU better. 

  



 

Academic Affairs Committee 
Senate Report 

Wednesday, May 8th, 2019 
  4:00 pm 

Compton 237 
I.  Call to order at 4:02 
II.  Approval of the 4/10/2019 minutes: approved 
III.  Reports: 

a. Office of the Provost/Academic Standards Committee-Dr. Doris Santamaria-Makang: 1) 
Invitation to the University Honors Convocation on May 22nd 11:30-1:30 in Pealer Recital Hall. 
2) The 2019 catalog is in the final stages for printing. Proofs have been given to the Media Dept. 
We are also in the process of transferring to an online catalog system (reviewing software 
options with Course Leaf and Watermark. 

b. Dean’s Council-Dr. Kim Hixson: Nothing to report. 
c. Registrar’s Office-Ms. Jodi Ternent: 1) Preparations are underway for commencement. 

2)Encouraging students to register; about 500 haven’t. 3) Reminder of 48-hour final grade 
policy. 

d. UUCR-Dr. Melody Kentrus: Nothing to report. 
e. AAC Chair-Dr. Travis English: 19-37 has been reviewed and approved by Senate but required a 

new HEGIS code so that it could be placed within an existing program of courses. 
IV. Election of Officers for 2019-2020: Travis English and Joanna Shore reelected as Chair and 

Secretary by acclimation. Jennifer Earles elected as Vice Chair for 2019-20. 
       V.      New Business: 



19-36 The Department of Chemistry 
requests the following:  
New Course: 
CHEM 330 Medicinal Chemistry 

Rationale: This course is being developed as 
an elective for Chemistry and Health Science 
students. An introductory knowledge of 
medicinal chemistry would be valuable for 
students entering the health professions, 
especially pharmacy, or pursuing careers in 
biochemical and biomedical research. 

No Vote 
Required 

19-37 The Liberal Studies Program requests 
the following: 
New Course: 
LBST 201 Introduction to Career & 
Professional Development 
 

Rationale: The Career & Professional 
Development Center requests the following 
new course to be implemented to meet the 
Strategic Goals of Frostburg State University 
by integrating career and professional 
development into the student experience and 
specifically Action Item 3 to focus on career 
advising during the second year.  
 

No Vote 
Required 

19-38 The Department of Management 
requests the following: The addition of 
an 18 credit Minor in Human Resources 
Management (HRM) consisting of the 
following courses: 
 
MGMT 251 Principles of 
Management 
 
MGMT 357 Human Resources 
Management 
 
MGMT 405 Ethics 
 
MGMT 452 Staffing and 
Development 
 
MGMT 456 Compensation 
 
MGMT 457 Labor Relations and 
Collective Bargaining 
 

Rationale: The creation of a minor in 
human resources management would 
benefit students by allowing them to 
combine their particular major with 
technical HRM skills gained through 
the courses required for the minor.  
The field is sufficiently broad to 
attract students from a variety of 
majors. For example, a Mathematics 
major might choose to enter the field 
of compensation or HR analytics.  
Sociology or Communication majors 
might choose to apply skills gained 
from their majors towards becoming 
human resources managers.  As 
another example, students majoring in 
Law and Society might choose to 
enter the field of labor law.   
 
Right now, there are several ways that non-
business majors at Frostburg can become 
interested in the minor.  One is by attending a 
meeting of the student chapter of the Society 
for Human Resource Management (SHRM).  
Although the club is sponsored by the 
management department, membership is open 
to students throughout the campus.  Currently, 
about one-third of SHRM members consist of 
non-business majors.  Also, Law and Society 
majors are exposed to human resources since 
they have the option of taking a labor relations 
course as an elective for their major. Adding 
the HR minor would not require any 
additional resources as the courses already 
exist. 

Vote 
Required; 
approved 



 
 

 

VI.       Adjournment at 4:48 

  



 
 

Faculty Concerns Committee 
Faculty Concerns Committee Report 190508 

 

Meeting Room: CCIT 245. Meeting Time: May 08, 2019, 4:00pm 

Excused from attending this meeting: Seán Henry 

I. Call to order @4:00 pm 

II. Approval of the Minutes of Wednesday, April 10, 2019 Approved by unanimous consent. 

III. Reports: 

a. Chair of FCC 
FCC Chair reported on meetings regarding workload, Interfolio, concerned faculty members, the 
recommendation we made to the Dean, meetings regarding FCC 18-12(H), and meetings with the Provost. 
Future meetings will discuss the infamous 48 hour rule. During this report we also discussed nuances of exam 
week, and the need to clarify interactions with the Dean and Handbook regarding evaluation of faculty. 

b. Council of University System Faculty 
CUSF reported on the postconvene, faculty salaries, faculty evaluation. Discussions of rebranding student 
evaluations as student perceptions of teaching, a report breaking down evaluations into content, pedagogy, 
student perception, and possibly peer evaluation. Important for peer evaluation to come from faculty. FCC 
discussed an Ad-Hoc committee working on this, to pilot peer review next semester. 

c. University Chair’s Council No report. 

d. Promotion and Tenure / Permanent Status 
No report. 

e. Faculty Development and Sabbatical / Professional Leave Subcommittee 
Awarded the grants from the March applications and have notified everyone of the subcommittee’s decision. 

f. Faculty Handbook Subcommittee 
The Handbook will be incorporated into a program called Confluence that will significantly ease editing. 

IV. Orders of the day: 

a. Special orders 

• Nominations and election for FCC Chair Justin Dunmyre autonominated, and was elected by acclamation 
• Proceeding by consent, we adopted a timed agenda 

b. Unfinished business 

1. FCC 18-13a/b(H): Update to grievance committee in faculty governance section of handbook 
FCC passed a motion. See below. 

2. FCC 19-10(H): Proposal for an Emergency Absence Policy 
FCC continued to discuss this item. Due to the agenda, it was postponed until our next meeting. Senate 
Steering may consider creating an Ad-Hoc committee involving interested members from FCC, AAC, and SGA 
to look at this. 

3. FCC 18-12(H) Updating faculty handbook regarding electronic device usage FCC passed the 
motion below. 



 
 

4. FCC 19-15(H) Completion of separate annual evaluation for non-renewed faculty Was not 
discussed due to time. 

5. FCC 18-21(H): Update the handbook to use they/them/their language. Was not discussed due to 
time. 

c. Scheduled business 

1. Open discussion re: multiyear contracts for exceptional FTNTT Was not discussed due to time. 
2. Open discussion re: 75/25 split Was not discussed due to time. 
3. Open discussion re: chair stipends Was not discussed due to time. 
4. Open discussion re: required completion of separate annual evaluation for non-renewed faculty 

Was not discussed due to time. 

d. Unscheduled business 

e. Business for future FCC meetings 

f. Adjournment @6:36pm 

Business for the Senate floor: 

• FCC 18-12(H): FCC moves that we update page B-23 of the Faculty Handbook to suggest that syllabi include a 
statement on the use of recording technology, and that the following language be suggested for inclusion on the 
instructor’s syllabus. 

“Except where exempt by federal law or where required by specific class assignments, prior to audio and/or video 
recording any class activities, students must obtain express consent by completing the recorded class policy 
agreement.” 

• FCC 18-13a/b(H): FCC moves that we change the handbook, pages A-49 – A-55 and C-38 – C-40, to reflect the changes 
in the attached documents concerning Faculty Grievance Procedures. 



 
 

Graduate Council 
Report to the Senate - May 2019 

 
The Graduate Council (GC) met on Monday, May 13, 2019 @4pm. 
 
Present:  Ali Ashraf, Jennifer Bishoff, Natalia Buta, Ali Graf, Heather Hurst, Vickie Mazer, Kristine McGhee, Kara Platt, 
Rich Raesly, Trina Redmond-Matz, Doris Santamaria-Makang, Tom Serfass, Beth Smolko, Jodi Ternent, Jamelyn Tobery-
Nystrom, Virginia Williams (for Pam Williams), Eyad Youssef, David Zheng 
 
Excused:  Ken Levitt 
 
Absent:  Mike Flinn, Brad Rinard 
 
Minutes recorded by Rich Raesly, Secretary 
 
Call to Order 

• Meeting was called to order at 4:01 PM by Natalia Buta, Graduate Council Chair 

Approval of Minutes 

• Draft Minutes of the 11 March 2019 GC meeting (there was no April 2019 meeting) were amended to 
reflect attendance via phone 

• Motion to approve as amended:  R. Raesly, seconded by E. Youssef 
• Minutes approved 

Chair Report (N. Buta) 

• Thank you to V. Mazer and H. Hurst for organizing the Graduate Research Symposium 

Graduate Services Report (V. Mazer) 

• Make sure all programs reach out to students who have not enrolled in summer or fall classes to ensure 
classes are not canceled. 

• Budget numbers have been entered 
• If substantial catalog changes are needed speak to V. Mazer as soon as possible.  Changes have to be 

submitted by Departments by September 2019 to make the 2020 Graduate Catalog. 
• The current Catalog Supplement will soon be available in electronic format (not hardcopy). 



 
 

Associate Provost Report (D. Santamaria-Makang) 

• The Honors Convocation will be held during the day this year (Wednesday 22 May from 11:30 a,m, to 
1:30 p.m.) instead of the evening. 

• Graduate Program Coordinators need to stop by the Provost’s Office to sign certificates, 
• Graduate and Undergraduate Catalogs will be posted online as pdf documents and will no longer be 

printed.  Some undergraduate catalogs will be printed for Deans, the Registrar, Provost, Student Affairs 
Office, and Admissions. 

• There is a working group consisting of the Graduate Council Chair, IPR Chair, Chair of the Faculty 
Senate, Graduate Services, Registrar, Associate Provost, and a representative from Admissions that is 
meeting to assess software needs, appropriate platform, etc. for the online catalogs.  

Old Business 

• At the March 2019 GC meeting the following proposed changes to the Faculty Handbook regarding the 
Graduate Council were discussed but no vote was taken:  (1) Membership 1a to read ‘One representative 
from each of the departments with a graduate/post-graduate program,’ (2) Membership 1a change 
‘Nursing’ to ‘Nursing and Physician Assistant Program,’ change ‘Recreation and Parks Management’ to 
‘Kinesiology and Recreation,’ and add ‘Literacy Education.’ (3) Responsibilities 1. – delete ‘major and 
minor’ to read ‘…change of all programs for graduate education;’ (4) Officers and Terms of Office 2. – 
delete last two sentences referencing the President’s Cabinet, (5) Officers and Terms of Office 3. – 
delete last sentence regarding the maintenance of Graduate Council records in the FSU Library.  [NOT 
deleted – Faculty Senate Chair B. Norris recommended to keep this sentence in the Faculty Handbook.] 

• Motion to approve the proposed changes to the Faculty Handbook as modified above by H. Hurst, 
seconded by R. Raesly 

• Motion to approve changes to Faculty Handbook passed 
• GC 19-05 Changes in admission criteria for Master of Medical Science in Physician (B. Smolko).  The 

rationale for the proposed changes was to align admission criteria with other regional universities.  
There were questions raised regarding Biochemistry vs. Organic Chemistry as a prerequisite given that 
Organic Chemistry is typically required in order to enroll in Biochemistry at most colleges and 
universities. 

• Motion to approve the proposed changes in admission requirements for the Master of Medical Science 
in Physician Assistant Studies (GC 19-05) by D. Zheng, seconded by T. Redmond-Matz 

• Motion to approve GC 19-05 passed 

New Business 

• Election of Officers for AY 2019-2020 
• M. Flinn was nominated by N. Buta for Chair of Graduate Council.  No other nominations were made. 
• The nomination of M. Flinn as Chair of Graduate Council was supported. 
• R. Raesly self-nominated to continue as Secretary of Graduate Council.  No other nominations were 

made. 
• The nomination of R. Raesly as Secretary of Graduate Council was supported. 
• Graduate Assistant Meet and Confer update (V. Mazer) – Eight students attended, with most programs 

represented.  There is an increase in stipend amount by $30/semester/student resulting from increase of 
minimum wage to $10.10/hour.  Tuition remission is greatly appreciated by GAs.  There were some 
questions from TAs in Athletics regarding effects of the change to Division II on their workload. 



 
 

• Committee Work on GA Stipends and Contracts update (V. Mazer) – It is not possible to reallocate 
some tuition remission to graduate stipends in the current budget situation.  The Provost’s 
recommendation is not to make any changes at this time and revisit the issue in the future.  Feedback 
from GC members at this meeting included questions regarding the elimination or reduction of graduate 
student fees, as most students spend approximately 50% of their stipend on university fees each 
semester.  Additionally, individual department may add up to eight (8) paid hours to GAs per week if 
they have funds available. 

• IPR ad-hoc Committee on “low-performing programs” (N. Buta) – IPR is forming an ad-hoc 
committee to examine low-performing programs and is seeking a representative (or representatives) 
from Graduate Council.  R. Raesly and V. Mazer self-nominated to serve as GC representatives on 
this committee.  D. Santamaria-Makang will represent the Provost’s Office. 

• Library Deselection Project (V. Williams) – this will start in June 2019 with volumes in the ‘R’ section, 
which includes medicine, computer science, and finance.  The primary focus is on books, and 
department input will be sought in fall 2019. 

Meeting adjourned at 5:34 PM 

Institutional Priorities and Resources Committee 
 

Meeting date and time: May 17,  2019 1:45 p.m., Gira Center 157 

In attendance: Mike Flinn, Randy Lowe, Phil Allen, Bill Wetherholt, Erica Kennedy, Jamison Odone, Lei Ye, Sherri Sheetz, 
Ben Norris 

Chair’s Comments 
Welcome to the incoming members of IPR: 

Assyad Al-Wreikat (COB, Accounting) 
Jason Draper (COB/COE NTT)  
Jamison Odone (CLAS, Visual Arts) 

 

To the outgoing members: Phil Allen and Diane Blankenship thank you for your support!  Thanks for being active 
members of the committee, your feedback to the committee, your proposal and new processes reviews, and your 
comments were appreciated.   

 

Lei Ye, thank you for your continued support and work with the IPR Workload and Compensation subcommittee, you did 
a wonderful job.   

Thank you for those that are sticking around for another year on IPR: 

Erica Kennedy, Randall Lowe, Brent Webber, and Bill Wetherholt 

I will be rotating off, but I’m happy to see that we have a great committee for the 2019-2020 academic year.  

 A special thanks to Denise Murphy and Sheri Sheetz.  Your contributions and insight to the University budget are 
appreciated.   

Finally, I would like to thank Erica for serving as secretary over the past 1.5 years.  Your dedication is appreciated.  There 
were some interesting discussions and you captured it all, thank you. 



 
 

Call to Order 
1:45 - Welcome and introductions 

Mike will be rotating off of IPR this year. Thanks to everyone on the committee for all their work over the past year. 

Old Business  
 

Reports- 
1:45 – Report from the faculty Workload and Compensation subcommittee 

LY—The survey has been done. Others on the committee will be working on training materials to make it easy for 
faculty. They have gotten information from AIR. There is possibility of doing a video. 

Report from AIEC (ASSESSMENT AND INSTITUTIONAL EFFECTIVENESS COUNCIL) 

BN—We reviewed the final report to university advisory council and made recommendations. Most departments know 
what they need to do in terms of report for effectiveness. There is a sense that we should be reviewing department’s 
progress in terms of their goals, but deans/vice presidents should be focusing on that. We also reviewed items relating 
to strategic plans.  

RL—Is this group linked to making recommendations in terms of closing the loop in terms of resources? 

BN—We can’t do much more than discuss what departments have requested. There is some disconnect. Vice presidents 
should be monitoring resources. We are closing the loop at the unit level. 

New Business 
Election of new officers 
MF—overview of role of different offices: 

 

Self-nominations/nominations for Chair, Vice Chair, and Secretary of IPR AY 19/20 

Please refer to the IPR charter in the Faculty handbook for more information.  The IPR purpose, procedures and function 
start on page c-35 in the handbook: 

https://www.frostburg.edu/academics/faculty-handbook/_files/pdfs/2018/Faculty-Handbook-2018.pdf 

Chair – as chair, you (or a designee) will be asked to sit on a few external committees. PAG, AIEC, the Workload and 
Compensation subcommittee, and Senate Steering.  In addition, throughout the year, individuals will ask you to attend 
various meetings that involve resources and budget.  The extra meetings are not time consuming, but they are a 
responsibility that some don’t know about.  You also need to continue old business from 18/19, create a schedule for 
the following year and archive documents to the P: drive. 

Vice- Chair – as vice chair, you may be asked to sit in on one of the above-mentioned meetings.  In addition, you may be 
asked to take over an IPR meeting in the event that the chair cannot be present.  The idea is that Vice Chair is the 
successor to the Chair position to ensure a smooth transition and ensure the retention of knowledge from one academic 
year to the next. 

Secretary – As secretary, you are responsible for recording the discussions at the IPR meetings and generating the 
minutes of the meeting.  Some months, there is a quick turnaround, but typically, you have a week to turn the minutes 
around to the chair and committee.  



 
 

• Call for nominations and self-nominations 
• Vote for each position 
• Congratulations to the new officers 

 

Nominations: 

Erica Kennedy—Chair 

Randy Lowe—Vice Chair 

Bill Wetherholt—Secretary 

All officers elected by acclamation. 

Proposals 
Minor in Human Resources Management – Dr. Kenneth Levitt 

Ken will be joining us via the phone conferencing system. 

KL—We are proposing a minor in Human Resources Management. This minor is not meant for business majors. Business 
majors have to choose a concentration. There are a lot of people who have an interest in HR who are not business major 
(several Psychology or Sociology majors). There are currently no options for minoring in HR. 

 

The minor involves six classes. Creating the minor gives foundation needed for HR, also three more technical classes 
linked to HR. There is also an ethics class. This minor would require no new courses. This is not a big minor—maybe 5-10 
students per year as a prediction. The minor will give students a big benefit in terms of their potential careers. 

PA—Does the principles of management course have a prerequisite?  

KL—Students would be able to take it without a prerequisite. 

EK—To what extent is there overlap with this proposed minor and the I/O minor in Psychology? 

KL—I see this as different from the I/O minor. There are no Psychology classes, so this is a separate business related 
option. 

BN—There are two classes that would overlap between the two minors. 

KL—Students could focus either in business or psychology. There are different professional organizations associated 
with business and psych. 

RL—Is the concentration staying for the major? 

KL—Yes- the concentration is staying. This is meant for the people that are not business majors. 

RL—Are there differences between the concentration and the minor? 

LY—They are actually quite different. 

KL—There are significant differences. 

MF—Typically there is a table that shows some sort of projection to show if the minor is attracting people. Currently 
there is an estimate, but it would be nice to have a table to show potential growth over five years. 

KL—I don’t really see this growing—guessing 5-15 students per year. 



 
 

MF—That’s fine. It would be helpful for you to include the table so we can revisit in 3 years to look at the numbers and 
give you feedback. 

KL—Sure—I can add table. The minor will make a big difference in terms of lives of students who choose it. 

LY—I see this as a good addition to the College of Business. 

MF—Vote (with addendum that table will be added): passed unanimously 

Discussion – 
Considerations for Fall 2020  

Expanding the work on the Low Enrolled Program Review – this should be a join effort 

Three year review of new programs and report back 

Anyone had any concerns they would like to voice?   

 

MF— Are there any concerns for next year? 

EK—What about three year review process? 

MF—There actually weren’t any next year (according to Sherri). 

 

There was a brief discussion about the low enrolled program proposal including concern about support from the provost 
and the role that a focus on credit hours will play in terms of course quality. 

MF—Thanks for your time! 

Future Business  
 

What other concerns do you have?  We can request the presence of others to address our concerns about the 
University’s priorities and resources.  Talk to people, reflect on what you know.   

Next meeting: Monday, September 9, 2019  @ 4pm in _____ 

Adjournment  
2:30 pm 

 

 

 

 



 
 

Council of University System Faculty 

 

CUSF Report to FSU Senate  

Wednesday September 4, 2019 

The following is a summary of CUSF activities since the last report.  

• Special Election: Trish Westerman was reelected as Chair but subsequently accepted a position as Associate 
Provost at Towson. A special election was held and Robert Kauffman was elected as the Chair. The Vice Chair 
position was also open and Elizabeth Brunn, UMGC was elected Vice Chair. Karen Clark, USG, retained her 
position as Secretary, and Phil Evers, UMCP, retained his At-large position. The At-large position held by Robert 
Kauffman became vacant with his election as Chair and will be filled at the September CUSF meeting.  

• Academic Integrity Initiative: During the summer, members of the Academic Integrity Committee conducted 
followup calls with the associate provosts. The discussions focused on what followup activities they are doing on 
their campuses after the Convene. The feedback was helpful and the campuses were appreciative of the 
followup. On July 31st, the committee met at System to discuss activities for 2019-2020. CUSF is planning to 
review the BOR policy, develop a set of guidelines for the campuses, and followup on the report submitted to 
the BOR. A more complete update will be provided in a September commentary. CUSF wants to note and thank 
MJ Bishop and the Kirwan Center for Academic Innovation for their collaboration and support which has helped 
to make this initiative successful.  

• Faculty Salary Initiative: System has rerun the data with the new AAUP survey data. The commentary which 
reviews and updated the data is under review before being published. Even with the 3% COLA, the overall 
percentile for those participating institutions fell from the 68th to the 65th percentile. The FY20 percentile is 
projected to return to the 68th percentile. The commentary which contains the updates will be shared with the 
Presidents at the Chancellor’s Council and with the BOR in September.  

• Faculty Evaluation Initiative: A report on faculty evaluation was completed last year and forwarded to the BOR 
in June. The thrust of the report is that there is an over emphasis on the use of student evaluations in faculty 
evaluations. The revised faculty evaluation system used by the Smith School of Business at UMCP was offered as 
a model. Components included peer review, course content, pedagogy, objectives, and student evaluations.  

Respectfully Submitted, Robert B. Kauffman, 
Ph.D. 
Chair, CUSF and FSU CUSF Representative 

FSU’s CUSF representatives are: 

Robert Kauffman 
John Lombardi 
Sherri Whalen (Alternate) 

The 2019-2020 academic year schedule for CUSF meetings is: 



 
 

 

Schedule of  CUSF Council Meetings for 
2019-2020 Academic Year Location 

Wednesday, Sept 18, 2019 Shady Grove 
Thursday, Oct 24, 2019 UMGC 
Thursday, November 14, 2019  (joint)  UMCP 
Monday, Dec 16, 2019 UB 
Tuesday, Jan 14, 2020 USM, Adelphi 
Thursday, Feb 20, 2020 Coppin 
 Monday, March 23, 2020 UMB 
Thursday, April 16, 2020 UMBC 
Thursday, May 14, 2020 TU 
Wednesday, June 17, 2020 (optional) USM, Adelphi 

 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

FACULTY SENATE MINUTES 
 

Wednesday, May 1, 2019 
4:00 PM 

Lane Center Atkinson Room 
 

Senators present:  P. Allen, A. Ashraf., S. Brassfield, S. Brill, J. Browne, N. Buta,  J. Dunmyre, J. Durst, J. 
Earles, T. English, D. Filer, M. Flinn, S. Henry, H. Hurst, R. Kauffman, E. Kennedy, J. Lombardi, R. Lowe, 
M. Murtagh, B. Norris (Chair), R. Raesly, C. Schrader, G. Snelson, S. Stephenson (secretary), B. Weber, W. 
Weatherholt. 

 
Excused:  H. Currie, S. Hay, J. Odone, J. Shore 
 
Absent:  D. Blankenship, K. Rock, D. Rushton 
 
Administrators attending:  President Nowaczyk, Provost Throop 
 
The meeting was called to order at 4:05 p.m. 

 

XXIX. APPROVAL OF THE MINUTES 
Faculty Senate Minutes of April 3, 2019 (Distributed electronically) 
 
Robert Kaufmann moved to approve the minutes; Mike Murtagh seconded; they were approved. 

XXX. ANNOUNCEMENTS 
C. Future Faculty Senate Meetings   

None 

D. Future Faculty Assembly Meetings 
May Faculty Assembly: TBA – Likely May 24 or 27 

XXXI. REPORTS & INFORMATION 
I. Chair’s Report (Distributed electronically) 
J. Academic Affairs Committee (AAC) Report (Distributed electronically) 
K. Faculty Concerns Committee (FCC) Report (Distributed electronically) 
L. Graduate Council (GC) Report (Distributed electronically) 
M. Institutional Priorities & Resources Committee (IPR) Report (Distributed electronically) 
N. Council of University System Faculty (CUSF) Report (Distributed electronically) 
O. President’s Report (oral) 

 

1.  The Sibson Consulting Group has completed its study on our support services; when their report is 
received, a public hearing will be scheduled. 
2.  The salary study is ongoing; a proposal for salary adjustments is still in process.   
3.  Dr. Nowaczyk has talked with the Chancellor about governance.  All three governance councils have 
forwarded information which will be discussed at the System Advisory Council.    



 
 

4.  Jennifer Earles & Robin Wynder reported that the University Council on Diversity, Equity & 
Inclusion is now up and running.   
5.  Dr. Nowaczyk has met with all academic departments.  One of the questions he was asked was about 
carrying over funds from year to year.  Funds can be carried over; he has asked VP Leon Wyden to 
come up with a formula so departments can think about accruing money to purchase larger items in the 
future.  Departments should work through the Deans.   

P. Provost’s Report (oral) 

1.  The Provost began with wishing all faculty good luck with finals and thanking them for all they are 
doing with students.   
2.  FSU will continue to work with community colleges to create whatever pathways are possible; this 
work will continue over the summer.    
3.  Maureen Lauder will become Arlene Cash's Executive Assistant I as of the end of the month; there 
will be an advertisement for her replacement. 
4.  One of the goals of the Provost's office for next academic year is to diversify the faculty search pools; 
training materials are being created this summer.  
5.  Planning continues for training for chairs on working with budgets. 
6.  The Provost attended an MHEC program at Morgan State about best practices and outcomes and 
reported that we are doing a lot of what they are recommending. 
7.  The Provost has held one "meet and confer" with grad students and has one scheduled with adjuncts, 
per USM requirements  
8.  A pilot for exploring different ways to do developmental math is being planned by Justin Dunmyre. 
9.  Sara-Beth Bittinger had a baby boy!  His name is Jonas Jameson Bittinger. 
 
The Provost was asked a question by Shoshana Brassfield regarding the recent proposal developed by 
IPR regarding the elimination of low-enrolled programs.  In reply, the Provost stated that all USM 
provosts were asked to think about a process for low-enrolled programs and she began talking with Mike 
Flinn about creating a process that would include faculty input.  At this point, it's not about elimination 
of such programs but about justifying their existence.  One way to justify having low enrolled majors is 
the service they provide to the GEP.  MHEC and USM are considering both first and second majors.  
The MHEC criteria focuses on primary majors and uses the criteria of having a minimum of 15 
graduates over three years, or an average of five per year over a three-year period. 

Q. Enrollment Management Report provided by VP Arlene Cash 

For Fall 2019, we are currently hoping to enroll 775 new students.  We were running ahead on 
applications for the last month or so and ahead on deposits until this week.  Today it looks like we are 
4% under for first year deposits.  Transfers have been down the last year; we are working on strategies 
to increase transfer population and expand outreach opportunities to community colleges.  Returning 
students currently are showing an increase in fall to spring from last year's fall to spring numbers.  
(79.8% returning from fall to spring).  There have been lower numbers of new students for the last three 
years, so consequently returning numbers will be lower.  We have to change the trajectory on returning 
students.  Having an 80% return is not good enough; it needs to be much higher.  VP Cash opened the 
floor to questions from the Senate.  Mike Murtagh asked what we could do to turn the numbers around.  
VP Cash suggested that the first thing to look at is Financial Aid packaging.  We did change the way we 
gave Financial Aid this year; a lot of decisions are based upon cost.  We can also look at incomplete 



 
 

applications; find those who are still interested but haven't made a decision.  We are also trying 
communication strategies that we hope will make a difference.  We had a successful Admitted Students 
Day--it kept the numbers from being worse but haven't brought them to where we want them to be.  
Students are taking longer and looking at more schools.  Robert Kauffman asked what "tier" (of school 
choices) we are and what we are doing to become a first-tier choice school.  VP Cash replied that we 
have to be the school students are looking for a number of reasons:  academic, cultural, financial--all 
kinds of reasons to make it a first choice.  In a state like MD rich in higher education, it is hard for a 
regional institution to become a first choice.  We will do a survey in the next two weeks to all students 
who have applied to get data and do an analysis for the enrollment committee to utilize.  She stated that 
she will send a written report with specific numbers about enrollment trends for this year. 

XXXII. OLD BUSINESS 
Supporting Documents for all proposals can be found on the U: Drive (\\FSUNAS1) at: 
AAC: U:\AAC\Senate 
FCC: U:\Faculty Concerns Committee\Senate 
GC: U:\GC\Senate Items 
IPR: U:\IPR Committee\Senate 
 
Supporting documentation is also available at https://frostburg.sharepoint.com/sites/facultysenate   

  VOTE REQUIRED: SSC 19-01  
Summary Proposal Rationale  
The Chair of the Faculty requests 
the following: 
 
Update the Faculty Senate Charter, 
Article II Members and Officers, §3 
Faculty Senate Steering Committee 
and §4 Officers’ Duties, to include 
duties assigned over time to the Chair 
of the Faculty and the Faculty Senate 
Steering Committee that are not 
reflected in the current charter. 
 

The Faculty Senate Steering Committee has taken on four additional duties not 
reflected in the current charter: 

1. Serve as the Institutional Nominating Committee for the Regents 
Faculty Awards 

2. In consultation with the Provost, appoint members and fill vacancies 
to the Institutional Review Board 

3. Administer and distribute results of the annual faculty morale survey 
4. Review and make recommendations to the President on the 

acceptability of candidate for the Faculty Athletics Representative 
 
The Chair of the Faculty is requested as a member of the following bodies not 
currently listed, and the duties of the Chair should be updated to include them: 

1. Serve as one of the three faculty representatives on the University 
Advisory Council (replaces membership on the President’s Cabinet) 

2. Serve as an ex officio member of the Assessment and Institutional 
Effectiveness Council 

3. Serve as an ex officio member of the University Council on 
Retention 

4. Serve as an ex officio member of the FSU Foundation Board of 
Directors 

5. Serve as an ex officio member of the Faculty Concerns Committee 
 

 
SALLY STEPHENSON MOVED TO AMEND PROPOSAL TO INCLUDE DELETING TWO DUTIES FROM FACULTY SENATE SECRETARY:  1) PROVIDING 

MINUTES OF ALL UNIVERSITY GOVERNANCE BODIES TO THE LIBRARY  AND 2) MAINTAINING CURRENCY IN THE FACULTY SENATE WEBSITE.  
MIKE MURTAGH MOVED TO AMEND THE MOTION TO TRANSFER THESE RESPONSIBILITIES TO THE FACULTY SENATE STEERING COMMITTEE.  
JUSTIN DUNMYRE SECONDED THE AMENDMENT.  THE AMENDMENT WAS ACCEPTED BY SALLY STEPHENSON.   SECTION 3, FACULTY SENATE 



 
 

STEERING COMMITTEE WILL BE ADDED TO LIST OF DUTIES ABOVE.  AMENDMENT PASSED.  FULL PROPOSAL TO AMEND CHARTER OF SENATE 
TO ADD 6 DUTIES TO THE PURPOSES OF THE SENATE STEERING COMMITTEE.  MOTION CARRIED.  [NOTE:  IN DISCUSSION, MIKE MURTAGH 

SUGGESTED THAT WE MAY WANT TO CONSIDER CREATING A POSITION OF ARCHIVIST/GOVERNANCE HISTORIAN.] 
 

 
    VOTE REQUIRED: AAC 19-35  

Summary Proposal Rationale 

The Law and Society Program requests the 
following:  

• POSC 422 American Constitutional Law 
I will have its name changed to POSC 
422 Constitutional Law 

• POSC 423 American Constitutional Law 
II will have its name changed to POSC 
423 Civil Rights and Liberties 

• The credit hours for the Required Core 
Courses for the Law and Society major 
will be reduced from 19 to 16 credit hours 
because POSC 422 will be removed as a 
Required Core Course for both 
concentrations. 

• POSC 422 Constitutional Law will be 
moved to the Required Courses (section 
A) of the Legal Studies concentration 
(with PHIL 410 Philosophy of Law) and 
POSC 422 will be moved to the Elective 
Courses (section B) of the Criminal 
Justice concentration 

• The Required Courses (section A) in the 
Legal Studies concentration will increase 
from 3 to 6 credit hours (POSC 422 and 
PHIL 410) 

• The overall credit hours in the Legal 
Studies concentration will increase from 
27 to 30 credit hours with the addition of 
POSC 422 as a Required Course (section 
A). 

• The overall credit hours for the Law and 
Society major with a concentration in 
Legal Studies will remain the same at 46 
credit hours. 

• In the Criminal Justice concentration, the 
overall credit hours will increase from 30 
to 33 credits as the Elective courses 
(section B) will increase from 12 to 15 
credit hours. The Required Courses 
(section A) in the Criminal Justice 
concentrations should be listed as 18 
hours (it is currently incorrectly listed as 
30 hours in the current 2017-19 catalog).  

• The overall credit hours for the Law and 
Society major with a concentration in 

The Law and Society program seeks to remove POSC 422-American 
Constitutional Law I from the Required Core Courses section of both 
concentrations and move it to Required Courses in the Legal Studies 
concentration and the Electives course section in the Criminal 
Justice concentration. It will be renamed simply POSC 422 
Constitutional Law.  In addition, it will NOT serve as a prerequisite 
for POSC 423 American Constitutional Law II in either 
concentration.  

POSC 423 American Constitutional Law II will remain in 
the Required Core Courses section for both concentrations but will be 
renamed POSC 423 Civil Rights and Liberties. The rationale for 
this change is that POSC 422 does not focus on the criminal justice 
system.  Rather, it focuses on the U. S. Supreme Court’s 
interpretation of the powers and structure of government (including 
federalism and the separation of powers).  On the other hand, POSC 
423 deals specifically with issues related to Criminal Justice such 
as the U. S. Supreme Court’s interpretation of criminal defendants’ 
rights and other freedoms listed in the Bill of Rights. This change 
recognizes the career orientation and academic interests of our 
students and is consistent with the move toward the creation of a new 
Criminal Justice major.  

Finally, the number of credits for the Required Core Courses 
in both concentrations will be lowered from 19 to 16 credit hours but 
the Required Courses in the Legal Studies concentration will increase 
from 3 to 6 credits. The overall hours in the Legal Studies 
concentration will increase from 27 to 30 credits because of the 
addition of POSC 422 to the Required Courses in the Legal Studies 
concentration.  

In the Criminal Justice concentration, the overall credit hours 
will increase from 30 to 33 credits as the Elective courses will 
increase from 12 to 15 credit hours. The Required Courses in the 
Criminal Justice concentrations should be listed as 18 hours (it is 
currently incorrectly listed as 30 hours). 

There will be no overall change in the number of credit 
hours needed to complete the either the Legal Studies Concentration 
(46 credit hours) or the Criminal Justice concentration (49 credit 
hours) of the Law and Society major. The increase in the credit hours 
required for the Elective courses for the Criminal Justice 
concentration will provide the students more flexibility in 
selecting five (5) courses that are aligned with their specific interests 
within the concentration (as opposed to only four (4) courses in the 
current catalog).  

  The course descriptions for both POSC 422 and POSC 423 
will remain the same as in previous catalog years, however, POSC 



 
 

Criminal Justice will remain the same at 
49 credit hours. 

• The course descriptions for both POSC 
422 and POSC 423 will remain the same 
as in previous catalog years, however, 
POSC 422 will no longer serve as a 
prerequisite for POSC 423. Instead, the 
prerequisite for POSC 423 will simply 
state POSC 110/112 or permission of 
instructor. 

422 will no longer serve as a prerequisite for POSC 423. Instead, the 
prerequisite for POSC 423 will simply state POSC 110/112 or 
permission of instructor. 

 
   MOTION CARRIED. 
  
    Vote Required: FCC 19-14 

Summary Proposal Rationale 
The Faculty Concerns Committee made the 
following resolution that the Senate may wish to 
endorse:  
 

Resolved, That the Faculty Concerns Committee 
supports a change to the admissions process such that 
prospective students may self-report SAT scores with 
acceptance conditional upon receipt of their official 
SAT scores.  

Given the enrollment downturn, the Committee was supportive of 
making it easier for prospective students to complete 
applications. The committee passed a resolution in support of 
allowing students to self-report test scores on the application so 
long as they submit official scores prior to matriculation. Given 
that students pay a fee to send their test scores to institutions, the 
Committee felt this practice could be helpful, especially for low-
income and first-generation applicants – two populations FSU 
prides itself on serving. 

 

MIKE MURTAGH MOVED TO AMEND THE MOTION TO INCLUDE ACT SCORES.  MIKE 
FLINN SECONDED.  AMENDMENT PASSED.  WORDING WOULD REPLACE "FACULTY 
CONCERNS" WITH "FACULTY SENTE."  MOTION TO APPROVE FCC 19-14 CARRIED. 

VOTE REQUIRED: FCC 19-15 
The Department of Psychology requests the following:  
 
DR. KEVIN PETERSON BE AWARDED EMERITUS STATUS.  MIKE MURTAGH READ THE 
NOMINATION LETTER.  MOTION CARRIED. 

 

     Vote Required: IPR S19-01(H)  
Summary Proposal Rationale 
The Institutional Priorities and Resources 
Committee requests the following:  
 
1. Approval of a new process to 

increase faculty, departmental, 
and governance participation in 
the review and potential 
reinvigoration of low-enrollment 
programs. 

2. Updating the IPR charter to 
include this process highlighting 
the role of IPR 

 

When a program has been identified as low productivity, MHEC asks 
USM Presidents to discontinue the program, or provide justification for 
continuance of the program.  Faculty governance is not currently part of 
this conversation. IPR has created a process which allows faculty 
governance to be part of the Low Enrolled Program decision-making 
process. With faculty governance involvement, the low enrolled 
programs have an opportunity for the program coordinator (or designee), 
who is an expert in the field, to explore how the program could be 
revitalized. This individual will be given 3 hours of reassigned time to 
work collaboratively with other faculty and FSU administrative units to 
create a Recovery Plan. This proposal ensures that faculty are included in 
the process and given an opportunity to create a Recovery Plan for the 
struggling program.   
 



 
 

 

SKOTT BRILL REQUESTED TO ADDRESS THE SENATE WITH A RESPONSE.  THE FULL 
TEXT OF HIS COMMENTS ARE ATTACHED TO THE END OF THIS DOCUMENT ON PAGES 
19-21.  SHOSHANA BRASSFIELD URGED A "NO" VOTE ON THE PROPOSAL AS SHE DOES 
NOT THINK IPR IS THE RIGHT PLACE FOR THE PROCESS AND FURTHER DISCUSSION IS 
NEEDED.  ROBERT KAUFFMAN SUGGESTED REVISITING/REWRITING THE PROPOSAL. 
JOHN LOMBARDI ASKED FOR INPUT FROM OTHER COMMITTEES BEFORE VOTING ON 
IT; TRAVIS ENGLISH CONCURRED THAT HE THOUGHT ACADEMIC AFFAIRS SHOULD BE 
INCLUDED IN THE PROCESS.  MIKE FLINN EXPLAINED THAT THIS PROPOSAL IS AN 
ATTEMPT TO INVOLVE FACULTY IN ANY DISCUSSION IMPACTING LOW ENROLLED 
PROGRAMS.  JUSTIN DUNMYRE ASKED THE PROVOST IF IT WERE URGENT TO VOTE ON 
THE PROPOSAL IMMEDIATELY; PROVOST THROOP RESPONDED THAT THERE WAS 
SOME URGENCY BUT SHE WANTS FACULTY INPUT ON WHAT TO DO ABOUT 
CONTINUOUSLY LOW ENROLLED AND LOW PRODUCTIVITY PROGRAMS.  MIKE 
MURTAGH SUGGESTED SETTING UP AN AD HOC COMMITTEE TO RECONSIDER THE 
PROPOSAL. JOHN LOMBARDI MOVED THE WE TABLE THE PROPOSAL AND CONVENE A 
WORKING GROUP WITH REPRESENTATIVES FROM ALL FOUR COMMITTEES AND THE 
CHAIRS COUNCIL.  MIKE FLINN SECONDED THE MOTION AND IT CARRIED.     

  
     Vote Required: IPR S19-02(H) 

Summary Proposal Rationale 
The Faculty Workload and Compensation 
Subcommittee requests the following:  
 
Update the table on Page A-75 in the Faculty Scheduled 
Workload and Compensation Policy under "Part II 
Instruction, section A Types of Instruction, subsection A-2 
Thesis supervision, dissertation, independent study, 
research, and other formal student activities outside of 
class" to move courses numbered 699 from “other graduate 
individual studies” to “Master’s research 
paper/project/thesis studies.” 
 

There is an apparent typo on the workload policy.  The 
master research course should start from 699, instead of 700 
(A-75, Table 1).  In each program that has a course 
numbered 699, the 699 course is a research course and 
belongs with the category "Master’s research 
paper/project/thesis studies”. 
 

 
Course level  
 

USM BOR SCH requirements for 
one course unit 

911/912 (doctoral individual studies) 9 
700-714 699-714 (Master’s research paper/project/thesis studies) 12 
500 - 699 500-698 (other graduate individual studies) 18 
100 - 499 (undergraduate individual studies) 21 

 

     MOTION CARRIED. 

XXXIII. NEW BUSINESS 
 
Announcement from Randall Lowe (Library) on upcoming de-selection process. 
 
RANDY LOWE EXPLAINED THAT, OVER THE LAST FEW YEARS, THE LIBRARY HAS BEEN 

MIGRATING THE COLLECTION TO ONLINE FORMAT.  AFTER INVENTORYING THE 



 
 

PHYSICAL COLLECTION, THE STAFF HAS REMOVED 5,000 DUPLICATE COPIES AND 
IS KEEPING ABOUT 30,000 TITLES.  NEXT STEP IS TO LOOK AT THE COLLECTION 
AND WITHDRAW OLD MATERIALS AND REQUESTS HELP FROM DEPARTMENTS IN 
LOOKING AT MEDICINE, COMPUTER SCIENCE, ACCOUNTING AND MARKETING IN 
ORDER TO INCREASE RELEVANCE AND ACCESSIBILITY OF COLLECTIONS 
WITHOUT LOSING SEMINAL WORKS.  THE LIBRARY PLANS TO CREATE MORE 
COLLABORATIVE WORK SPACE FOR STUDENTS.  95% OF THE COLLECTION HAS 
NOT CIRCULATED SINCE 2003.  ABOUT 2200 ITEMS ARE UNIQUE TO US AND WILL BE 
RETAINED.  ABOUT 80% OF OUR COLLECTION IS HELD BY MORE THAN 100 
LIBRARIES IN THE US.  WATCH FOR MORE INFORMATION AND INSTRUCTIONS ON 
HOW TO PROVIDE FEEDBACK. 

 
A BRIEF DISCUSSION FOLLOWED ON THE ARCHIVAL OF SHARED GOVERNANCE 

DOCUMENTS. GERRY SNELSON MOVED TO TABLE THIS TO THE FALL. ROBERT 
KAUFFMAN SECONDED THE MOTION.  MOTION TO TABLE CARRIED. 

 

XXXIV. ADJOURNMENT 
 
Meeting adjourned at 5:55 p.m.   
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REPORTS TO THE FACULTY SENATE 

Chair’s Report 
In my final report for the academic year, I want to express my gratitude for every faculty member participating 
in faculty shared governance this year as a Faculty Senator, a CUSF representative, or a member of a committee, 
subcommittee, or advisory group. Your contributions are vital to the academic functions of university. I want to 
offer special appreciation for every faculty member who chaired a faculty committee or subcommittee this past 
year, especially the following individuals who chaired a Senate Committee or Subcommittee. 

Committee Chair 
Academic Affairs Committee Travis English  
Faculty Concerns Committee Justin Dunmyre  
Graduate Council Natalia Buta and Jamelyn Tobery-Nystrom  
Institutional Priorities and Resources Committee Michael Flinn  
Academic Department Chairs Council Michael Murtagh 
University Undergraduate Curriculum Requirements 
Subcommittee 

Melody Kentrus 

Faculty Handbook Subcommittee Holly Currie 
Faculty Promotion & Tenure/Permanente Status 
Subcommittee 

Michael Murtagh 

Faculty Sabbatical / Professional Research Leave 
Subcommittee 

William Anderson 

Faculty Workload & Compensation Subcommittee Lei (Lilly) Ye 
 

These individuals are dedicated, and I want their efforts to be recognized. I also want to thank the Faculty 
Senate officers for their hard work and support this year:  

Holly Currie  Vice Chair 
Sally Stephenson Secretary 

Let’s Celebrate Our Students’ Achievements! Whether through attendance at Commencement or by visiting the 
Undergraduate Research Symposium (May 3rd 11 AM – 2 PM in the Lane Center), the Graduate Research 
Symposium (May 7th (3 PM – 5 PM in the Atkinson Room), or one of the many other upcoming events 
showcasing the excellent accomplishments of our students, please take time from your busy end-of-semester 
schedule to celebrate our students. 

End of Year Activities for Committees: As we near the end of the academic year, I have two requests for all 
committees, subcommittees, and advisory groups. First, please meet in May to welcome new members and to 
elect officers for the fall. Each committee should let me know (and the chair of your parent committee if 
appropriate) who will chair it for the next year. Second, I request all committees, subcommittees, and advisory 
groups to submit a 1-2 page summary report of activities over the academic year. For adjudicative committees 
and other bodies with personnel functions, a short statement of the number of meetings and the number of 
cases/applications reviewed is sufficient.  

Faculty Elections. Congratulations to the recently elected Faculty Senators! Nominations for committees, 
subcommittees, and advisory groups are open until Sunday, April 28. Visit the Faculty Elections Canvas site to 
nominate yourself: https://frostburg.instructure.com/courses/7427/quizzes/25509. You have until the end of 
thesp day on Sunday, April 28. 
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Excellence in Academic Advising: Thanks to your support, we had 701 students complete the student advising 
survey (a response rate of 19%). A faculty/staff survey will launch soon, and we very much want input from 
faculty and staff who advise students as well those who do not. The feedback from faculty and staff will be very 
important to the EAA Task Force when drafting an action plan for improvement early next fall. The Task Force 
recently met with our EAA Fellow for a workshop dedicated to drafting a mission statement and goals for 
academic advising at FSU. Jay Hegeman and I will send a campus-wide report out in early May on the activities 
of the task force this year, including work on the mission and goals. 

Academic Affairs Committee 
Wednesday, April 10th, 2019 

  4:00 pm 
Compton 237 

V.  Call to order at 4:02 
VI.  Approval of the 3/13/2019 minutes without amendment 
VII.  Reports: 

a. Office of the Provost/Academic Standards Committee-Dr. Doris Santamaria-Makang: No 
Report 

b. Dean’s Council-Dr. Kim Hixson: No Report 
c. Registrar’s Office-Ms. Jodi Ternent: No Report 
d. UUCR-Dr. Melody Kentrus: No Report 
e. AAC Chair-Dr. Travis English: No Report 

VIII. New Business: 
19-35 The Law and Society Program 

requests the following:  
• POSC 422 American 

Constitutional Law I will 
have its name changed to 
POSC 422 
Constitutional Law 

• POSC 423 American 
Constitutional Law II will 
have its name changed to 
POSC 423 Civil Rights 
and Liberties 

• The credit hours for the 
Required Core Courses 
for the Law and Society 
major will be reduced 
from 19 to 16 credit hours 
because POSC 422 will be 
removed as a Required 
Core Course for both 
concentrations. 

• POSC 422 Constitutional 
Law will be moved to the 

Rationale: The Law and Society program 
seeks to remove POSC 422-American 
Constitutional Law I from the 
Required Core Courses section of both 
concentrations and move it to Required 
Courses in the Legal Studies concentration 
and the Electives course section in the 
Criminal Justice concentration. It will be 
renamed simply POSC 422 Constitutional 
Law.  In addition, it will NOT serve as a 
prerequisite for POSC 423 American 
Constitutional Law II in either 
concentration.  

POSC 423 American Constitutional 
Law II will remain in the 
Required Core Courses section for both 
concentrations but will be renamed POSC 
423 Civil Rights and Liberties. The 
rationale for this change is that POSC 422 
does not focus on the criminal justice 
system.  Rather, it focuses on the U. S. 
Supreme Court’s interpretation of the 
powers and structure of 
government (including federalism and the 
separation of powers).  On the other 
hand, POSC 423 deals specifically with 
issues related to Criminal Justice such as the 

Vote 
Required
; passed 
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Required Courses (section 
A) of the Legal Studies 
concentration (with PHIL 
410 Philosophy of Law) 
and POSC 422 will be 
moved to the Elective 
Courses (section B) of the 
Criminal Justice 
concentration 

• The Required Courses 
(section A) in the Legal 
Studies concentration will 
increase from 3 to 6 credit 
hours (POSC 422 and 
PHIL 410) 

• The overall credit hours in 
the Legal Studies 
concentration will 
increase from 27 to 30 
credit hours with the 
addition of POSC 422 as a 
Required Course (section 
A). 

• The overall credit hours 
for the Law and Society 
major with a 
concentration in Legal 
Studies will remain the 
same at 46 credit hours. 

• In the Criminal Justice 
concentration, the overall 
credit hours will increase 
from 30 to 33 credits as 
the Elective courses 
(section B) will increase 
from 12 to 15 credit hours. 
The Required Courses 
(section A) in the 
Criminal Justice 
concentrations should be 
listed as 18 hours (it is 
currently incorrectly listed 
as 30 hours in the current 
2017-19 catalog).  

• The overall credit hours 
for the Law and Society 

U. S. Supreme Court’s interpretation 
of criminal defendants’ rights and other 
freedoms listed in the Bill of Rights. This 
change recognizes the career orientation and 
academic interests of our students and is 
consistent with the move toward the creation 
of a new Criminal Justice major.  

Finally, the number of credits for 
the Required Core Courses in both 
concentrations will be lowered from 19 to 
16 credit hours but the Required Courses in 
the Legal Studies concentration will increase 
from 3 to 6 credits. The overall hours in the 
Legal Studies concentration will increase 
from 27 to 30 credits because of the addition 
of POSC 422 to the Required Courses in the 
Legal Studies concentration.  

In the Criminal Justice 
concentration, the overall credit hours will 
increase from 30 to 33 credits as the Elective 
courses will increase from 12 to 15 credit 
hours. The Required Courses in the Criminal 
Justice concentrations should be listed as 18 
hours (it is currently incorrectly listed as 30 
hours). 

There will be no overall change in 
the number of credit hours needed to 
complete the either the Legal Studies 
Concentration (46 credit hours) or the 
Criminal Justice concentration (49 credit 
hours) of the Law and Society major. The 
increase in the credit hours required for the 
Elective courses for the Criminal Justice 
concentration will provide the students more 
flexibility in selecting five (5) courses that 
are aligned with their specific interests 
within the concentration (as opposed to only 
four (4) courses in the current catalog).  
  The course descriptions for both 
POSC 422 and POSC 423 will remain the 
same as in previous catalog years, however, 
POSC 422 will no longer serve as a 
prerequisite for POSC 423. Instead, the 
prerequisite for POSC 423 will simply state 
POSC 110/112 or permission of instructor. 
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major with a 
concentration in Criminal 
Justice will remain the 
same at 49 credit hours 

• The course descriptions 
for both POSC 422 and 
POSC 423 will remain the 
same as in previous 
catalog years, however, 
POSC 422 will no longer 
serve as a prerequisite for 
POSC 423. Instead, the 
prerequisite for POSC 423 
will simply state POSC 
110/112 or permission of 
instructor. 

 

V.       Adjournment at 4:19 
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Faculty Concerns Committee 
Faculty Concerns Committee Agenda 190410 

 

Meeting Room: CCIT 245. Meeting Time: April 10, 2019, 4:00pm 

Excused from attending this meeting: Kelly Rock, Robert Kauffman, John Lombardi, Bill Anderson 

I. Call to order @4:02 pm 

II. Approval of the Minutes of Wednesday, March 13, 2019 Approved by unanimous consent. 

III. Reports: 

a. Chair of FCC 
FCC Chair reported on meetings regarding workload, FCC 18-12(H), several meetings regarding the Low 
Enrolled Program Review. FCC Chair also reported on topics discussed with the Provost, including: Low 
Enrolled Program Review, documenting unprofessional behavior, workload issues re: chairing major 
committees. 

b. Council of University System Faculty No report. 

c. University Chair’s Council No report. 

d. Promotion and Tenure / Permanent Status 
No report. 

e. Faculty Development and Sabbatical / Professional Leave Subcommittee 
Awarded the grants from the March applications and have notified everyone of the subcommittee’s 
decision. 

f. Faculty Handbook Subcommittee 
No report. 

IV. Orders of the day: 

a. Special orders 

1. We adopted a timed agenda. 

b. Unfinished business 

1. FCC 18-13a/b(H): Update to grievance committee in faculty governance section of handbook 
Discussion nearly complete. Remaining questions include a few more bodies responsible for enforcing 
sanctions, and size of quorum. 

2. FCC 19-10(H): Proposal for an Emergency Absence Policy 
Discussion continues. We cannot use the Student Affairs office to verify these cases. Students and 
FCC agreed on amending that faculty may request documentation supporting emergency absence. 

3. FCC: 19-04: Sabbatical report criteria and MD SOAR Was not discussed. 
4. FCC 18-21(H): Update the handbook to use they/them/their language. Was not discussed. 

c. Scheduled business 
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1. FCC 19-13: Rendering a recommendation re: faculty complaint on evaluation process 
In reviewing the situation, we believe that the Department acted in good faith by consulting with the 
Dean’s office and following their recommendation. However, in a review of the policy, only the 
Faculty Concerns Committee has capacity to make exceptions to evaluation policy. We therefore 
recommend to the Chair that he reconvene the Departments Evaluation Committee. They will have 
19 days from Thursday, April 11, to form an evaluation. All deadlines will be taken along the same 
timeline, with dates adjusted accordingly from today. We recommend to the Dean that their office 
consult the FCC before recommending a deviation from the handbook. 

2. FCC 19-14: Discussion: FSU admissions process There is a resolution; see below. 
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d. Unscheduled business 
Several items for the good of the order were raised. They included: 

• Reconsider conditions for which a faculty member should undergo annual evaluation. 
• Chair’s stipends. 

• Future discussion of the 75/25 TT / NTT split. 
• Multi-year contracts for exceptional FTNTT. 

These will be raised at future FCC meetings. 

e. Business for future FCC meetings 

1. FCC 18-12(H) Updating faculty handbook regarding electronic device usage 

2. FCC 19-11(H): After updating the Grievance committee language, make changes (including a name 
change) to the Ombudsperson Committee charter/process 

V. Adjournment @ 6:22pm 
 

Business for the Senate floor: 

• FCC: 19-14: FCC made the following resolution that the Senate may wish to endorse. 

Resolved, That the Faculty Concerns Committee supports a change to the admissions process such that 

prospective students may self-report SAT scores with acceptance conditional upon receipt of their official 

SAT scores.  

 

• FCC: 19-15: FCC moves that the Senate nominate Dr. Kevin Peterson to Emeritus status. 

This report respectfully submitted by Justin Dunmyre, with incredible support from FCC Secretary Jen Browne. 
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Graduate Council 
The Graduate Council (GC) did not meet in April, 2019. No report. 
 

Institutional Priorities and Resources Committee 
April 12, 2019 3:00 p.m. 

 
 Gira Center 155 

  
In Attendance: Randy Lowe, Denise Murphy, Mike Flinn, Diane Blankenship, Sherri Sheetz, Brent 
Webber, Bill Wetherholt, Ben Norris, Phil Allen, Erica Kennedy, Lei Ye 
 
Chair’s Comments  

Due to a scheduling conflict with a committee member, IPR meetings will be held in on the 
following dates for the spring 2019 semester:  

• Friday, 5/17/2019 @ 3pm in Gira 157  
An invitation was sent to your calendar for all dates.  
  
Please read the feedback I forwarded you about the assembly.  
 

Call to Order  
3:00p -  

Old Business   
  
Reports-  

3:00 –  
Report from the faculty Workload and Compensation subcommittee, with brief discussion  
 
Report from AIEC (ASSESSMENT AND INSTITUTIONAL EFFECTIVENESS 
COUNCIL), with brief discussion  

 
Other  

3:15  
Review comments on the Low Enrollment Review Process  
Update the document accordingly  
  
Discussion Points: 
 
Letters of concerns brought before IPR. 
The issue of with not listing second major 
Initiation process for the low enrollment review process. If the Provost initiates, that will be 
better overall. 
Provost that calls the meeting to discuss list with IPR. 
Provost enacts the process. 
Provost will be asked to talk about the process at senate 
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The Provost initiates the low enrolled program process. 
 
Revisions made to the low enrollment review process document to reflect that the Provost 
initiates the process and that secondary majors will be included in the enrollment counts. 
 
Vote Required to move the process to faculty senate:  
Unanimous  
 
Handbook modification included below. 

Proposals  
None  

New Business  
 
Modification of the IPR charter to be included in the low enrolled program decision process as 
initiated by the provost. 
 
PA—Motion to modify the charter. 
BW—Seconded. 

 
BN—This will be in the function section “12”—(C-36 in faculty handbook). 
MF—IPR will, “As needed, the committee will be part of the Low Enrollment Review Process 
when initiated by the Provost.” Point 12 in the charter. Need to vote in Senate in May. 
RL—Motion to pass modification. 
BW—Seconded 
 
Vote Required to move the process to faculty senate:  
Unanimous  
 
This will be submitted as document IPR S19-02(H) along with the proposed process. 
 
Request from the Workload sub-committee.   

NOTE: This business was conducted via email. 

There is an apparent typo on the workload policy, the master research course should start from 699, 
instead of 700 (A-75, Table 1).   

Current: 

Course level  
 

USM BOR SCH requirements for 
one course unit 

911/912 (doctoral individual studies) 9 
700-714 699-714 (Master’s research paper/project/thesis studies) 12 
500 - 699 500-698(other graduate individual studies) 18 
100 - 499 (undergraduate individual studies) 21 

 

Proposed to change the table to read: 
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699-714 (Master’s research paper/project/these studies) 

500-698 (Other graduate individual studies) and  

This will be submitted as document IPR S19-01(H) along with the proposed process. 
 
Vote Required:  
Unanimous  
 
 

Discussion –  
MF—We need to do the three year review process in the next meeting. This will involve a short 
form that programs fill out. Also in May, we will have elections.  
 
Considerations for Fall 2019  
Anyone had any concerns they would like to voice?    
 

Future Business   
  

We need to complete the three-year review process for proposals which passed through IPR three 
years ago.  This will be on the May agenda.  
  
Review faculty priorities report from several years ago.  Ben located the report and I would like 
to review and renew this effort. The purpose of the report was to present the faculty’s priorities 
for when/if there were a surplus of funds to allow the University to address faculty resource 
concerns.  
  
What other concerns do you have?  We can request the presence of others to address our 
concerns about the University’s priorities and resources.  Talk to people, reflect on what you 
know.    
  

Next meeting: Friday, 5/17/2019 @ 3pm in Gira 157  
  

 
Motion for adjournment—4:10 pm (PA)  
 

  

Council of University System Faculty 
 

FSU’s CUSF Representatives for the 2018-2019 Academic Year are: 

• John Lombardi (Communication) 
• Kelly Rock (Nursing)  
• Robert Kauffman (Kinesiology & Recreation) 
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The CUSF meeting schedule for the remainder of the 2018-2019 Academic Year is below. This year there will not 
be a meeting at FSU 

Month 
Schedule of  CUSF Council Meetings for 

2018-2019 Academic Year 
Location 

May Thursday, May 16 Towson 
June  Tuesday, June 18 (optional) UB 
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A 

ADDENDUM TO THE MINUTES: SKOTT BRILL RESPONSE TO IPR S19-01(H) 
 

Comments on Proposal to change IPR charter - IPR S19-01(H) 

Skott Brill 

 

I oppose this proposal for a number of reasons. But before going any further, I do want to 
say that it’s only the proposal I oppose, not the people behind it. Everyone I know on IPR 
I think highly of and like very much. 

The proposal is presented to us as a program assistance plan. And viewed a certain way, 
it is. It charges members of IPR to push certain faculty members to grow their majors in 
the effort to satisfy MHEC’s numbers. 

But make no mistake about it, this proposal is also a faculty created, faculty sanctioned (if 
passed today), and faculty run program-elimination plan. 

Because of that, I don’t believe it should even be up for a vote today. Just last Friday—
less than a week ago—the proposal was for the first time made available to us. And while 
an earlier version was the topic of discussion at the last faculty assembly, when this 
assembly was announced, the full nature of the proposal was not disclosed. Here’s the 
main body of the message that went out to faculty: 

The Institutional Priorities and Resources Committee has been hard at work 
reviewing data on low enrollment programs at FSU and developing a process to 
increase faculty input in the review of low performing programs. 

As a result, relatively few people attended that assembly and, I believe, very few faculty 
members today are aware of this far-reaching proposal. Before any vote is taken, the 
final version should be sent to all faculty members, and then a faculty assembly should be 
held, with the Provost invited to answer questions. . . . You know, we talk a lot about 
transparency. In my view, we’ve failed to uphold this important value with regard to this 
proposal.  

At any rate, the proposal, I believe, is flawed in at least three ways and should therefore 
be rejected. 
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First, according to the proposal, numbers generated by AIR, and these numbers alone, 
set a process in motion whose end may be the elimination of programs. A policy with 
such a possibility should be initiated, not by dumb numbers, but by a thinking person—in 
particular, the Provost. MHEC allows for provosts to make compelling cases for the 
continuance of low-enrolled programs. Before any mechanical process begins, we should 
allow—indeed, expect—our Provost to do that. And if, after she’s considered all the facts, 
she doesn’t think a compelling case can be made for a small program, then she, not 
numbers, may initiate a process of program review. The proposal’s exclusion of the chief 
academic officer from initiating the program review process is alone sufficient for 
rejecting it today. 

Second, the proposal gives IPR members the power to reject a program’s so-called 
Recovery Plan. But nowhere in the proposal is it stated that a program with a rejected 
Recovery Plan has a right to appeal that decision. We, rightly, have in place formal 
processes of appeal associated with annual evaluation, tenure, and promotion. Certainly 
an appeals process should be in place in the case of program review when a rejection of a 
Recovery Plan could lead to a program’s demise. This omission is a second flaw in the 
proposal and, like the first, is by itself sufficient for a “no” vote on this proposal today. 

Third, this proposal, as already pointed out, puts faculty members squarely in the 
program-elimination business. If enacted, then IPR faculty members will compel 
colleagues to engage in extensive research to generate Program Analyses and Program 
Recovery Plans. These IPR faculty members will also compel colleagues to appear before 
them and present these Recovery Plans. These IPR faculty members will be empowered 
to reject their colleagues’ Recovery Plans and to announce this rejection at Faculty 
Senate before faculty and administrators. And under certain circumstances, these IPR 
faculty members will be empowered to recommend to the Provost that programs be 
eliminated. . . . Fellow faculty members, I ask you: do we really want to go there? . . . I 
think the answer is “no.” And if there’s a viable alternative, then our answer should be a 
resounding “no.” Well, for what it’s worth, I think there is a viable alternative. If, after 
considering all the facts, the Provost believes a compelling case for a low-enrolled 
program cannot be made to MHEC, then she should instruct the program’s Dean’s Office 
to work directly with a program in the effort to help it increase its majors. This 
alternative, like the proposal before us, could include reassigned time for the purpose of 
generating a plan to increase majors. Among other advantages, this Dean’s-Office-
centered alternative would eliminate the possibility of conflicts of interest, which plagues 
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the proposal before us. You see, the elimination of one program may help grow another, 
and so self-interest may motivate a faculty member to see to it that another program 
falls by the wayside. Members of a Dean’s Office, in contrast, would not be so motivated. 

As many of you know, I happen to come from a small department, and because of that, it 
may be a little easier for me than it is for you to imagine being on the receiving end of the 
implementation of this proposal. Let me tell you—it doesn’t feel good. It feels punitive. It 
feels probationary. And quite frankly, it feels a bit humiliating. 

Low faculty morale has been an issue here at FSU in recent years. I don’t think this has 
had anything to do with our relationship to each other as faculty. However, if that were 
to change—if our relations soured—I think this institution would be in deep trouble. I ask 
for your help today in preventing that from happening.  

Thank you. 

 

 


