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F S U  P r o F i l e 
Fall 2012

 z 4,631 undergraduate and  
790 graduate 

 z 18:1 student/faculty ratio

 z 89% of classes have fewer than  
30 students

 z 80% of full-time faculty have 
doctorates or terminal degrees in  
their fields of study

 z 88% of students are Maryland 
residents

 z Total minority population 
(undergraduate): 33.4%;  
25.1% African-American

 z Male/female ratio (undergraduate):  
51% male/49% female 

 z Male/female ratio (graduate): 
39% male/61% female

SuCCeSS oF GraduateS
 z 91% employed full- or part-time  
one year after graduation (FY 12)

 z 84% of undergrads satisfied with  
education for work (FY 12)
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F r o S t b U r g  S tat e  U n i v e r S i t y
Jonathan C. Gibralter, president

Mr. Chairman and members of the sub-committee, on behalf of the students, faculty, staff and 

alumni of Frostburg State University, thank you for providing me the opportunity to speak to you 

about our University, and how we are addressing the needs of the University System of Maryland 

and the state of Maryland.

I would like to offer my gratitude to you, along with Chancellor Kirwan, the USM Board of Regents, 

the General Assembly and the Governor, for your incredible support of higher education in 

Maryland. There is no doubt that the national landscape of higher education is changing rapidly, 

and you are all to be highly commended for continuing to understand its importance to the future 

of our state.

It has been two years since I spoke to you about Frostburg. I am here to tell you that an extraordi-

nary institution is emerging in the mountains of Maryland, and we are beginning to be recognized 

for our accomplishments. 

•	 Since I was here last, Frostburg was recognized as a College of distinction because of our 

achievements in engaging our students, offering them quality teaching and creating a vibrant 

college community while producing successful alumni. 

•	 For two straight years, G.I. Jobs Magazine has named FSU a military Friendly institution, 

placing us in the nation’s top 15 percent of schools for the services we provide to members of 

the military and veterans. 

•	 Enrollment in our MBA program has doubled since we began to offer an online option for 

the entire program, all while maintaining our accreditation through AACSB. The consumer 

organization GetEducated.com has twice designated FSU’s online MBA a “Best Buy,” ranking it 

eighth nationally when compared to other accredited online MBAs.

 
 

 

 

 BEST
BUY

ONLINE MASTERS
MBA

AACSB 
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To maintain this positive mo-
mentum and to be prepared 
to meet the changes coming 
in higher education, the state 

of Maryland, the University System of 
Maryland and Frostburg State University 
must continue to work together to 
provide the best educational experiences 
in the most modern and technologically 
sophisticated academic facilities. At the 
same time, we must embrace the most 
strategic community partnerships that 
help the state achieve its goal of having 
55 percent of adult Marylanders attain 
college degrees. I believe that with your 
continued support we will attain this 
important goal.

We are continuing to develop new 
degree programs and enhance current 
ones to serve the needs of our region. In 
fall 2012, we first offered a Bachelor of 
Science degree in Secure Computing and 
Information Assurance to serve the need 
for cybersecurity professionals. To further 
strengthen our technology programs, 
we are establishing articulation agree-
ments in computer science, information 
technology and cybersecurity with com-
munity colleges throughout the state and 
working with those colleges to expand 
our offerings via distance learning. Our 
new R.N. to B.S. in Nursing program, 
which received accreditation last fall, 
is showing healthy growth, and we are 
proceeding with the development of a 
Master of Science in Nursing.

We are now offering an applied doc-
toral program, a Doctor in Educational 
Leadership, which our area’s educational 
professionals have desired for many 
years. We enrolled our first Ed.D. cohort 
at Frostburg this fall, and are recruiting 
our first Ed.D. students at the University 
System of Maryland at Hagerstown to 
begin in fall 2013.

We recognize that some of the most 
indelible learning happens outside the 
classroom. Frostburg is committed to 
expanding our focus on experiential 
learning, and as a result, we are develop-
ing something that very few universities 
offer: a co-curricular transcript. This 
transcript will be based on an online 
inventory in which students and their 
advisors can track students’ activities 
with organizations, internships and 
service-learning experiences. It will 
provide our graduates with an online 
resource by which they may organize 
verified information about their college 
activities for graduate school applications 
and future employers, and make an FSU 
degree even more distinctive.

Curriculum transformation and 
academic advising are important areas in 
which we have implemented strategies 
to support retention, college completion 
and affordability. Frostburg’s work with 
course redesign, which we are begin-
ning to integrate across our curriculum, 
has produced exemplary results. After 
applying course redesign to developmen-
tal math, which at one point had our 
11th-lowest pass rate class on campus, 
we saw a decrease by 50 percent in the 
number of students who withdrew, failed 
or did not receive credit. Our Division of 
Academic Affairs is working closely with 
Student and Educational Services to pro-
vide workshops that target those students 
who traditionally are affected by what 
is referred to as “the achievement gap.” 
In a pilot project begun in fall 2012, 
52 percent of our at-risk students were 
released from academic probation at the 
end of the fall 2012 semester as a result 

H i g H l i g H t S

 z First doctorate offered  
fall 2012

 z Named a College  
of Distinction

 z Named one of 
Sierra Magazine’s 
“Cool Schools” for 
sustainability efforts 

 z Designated a Tree 
Campus USA

 z Successful efforts to 
reduce binge drinking 
receiving national 
attention

 z AACSB re-accreditation 
for College of Business

 z Online MBA noted 
a “best buy” by 
GetEducated.com
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of these workshops, an improvement 
of 14 percentage points from the same 
time in 2011. Our College of Business 
established a Center of Advising, which 
is being studied by our other academic 
colleges as a model to adopt for depart-
ment- and discipline-based career 
advising.

Frostburg State University’s achieve-
ments came despite trying economic 
circumstances because the Maryland 
General Assembly, with Governor 
Martin O’Malley, recognized that the 
investment in higher education was 
necessary for the state to weather the 
storm and be in the best position to 
take advantage of the better economic 
days ahead. We made every effort to be 
efficient and effective with the funds 
entrusted in us, for the sake of provid-
ing our students with the best educa-
tion possible. But this progress could 
be stopped in its tracks by a sudden 

change in direction from this legislative 
body. I urge you all to approve the gov-
ernor’s budget and allow us to continue 
with the work we are doing.

As we uphold the standards of the 
Colleges of Distinction and reach for 
new levels of excellence, Frostburg State 
University looks to the University of 
Maryland’s strategic plan, Powering 
Maryland Forward: USM in 2020, to 
align our most strategic initiatives with 
our resources. This “Call to Action” will 
help Maryland lead the nation in meet-
ing educational, economic and leader-
ship challenges. 

I will now address Frostburg’s efforts 
in implementing the USM plan.



4 |  FrostBurg stAte university

C o l l e g e  a C C e S S  a n D  C o M P l e t i o n

Recognizing that finances are a 
primary struggle for students, 
Frostburg State University 
continually allocates student 

financial aid and scholarships to make 
higher education more affordable. Eighty 
percent of FSU students receive some form 
of financial aid. Between 2010 and 2012, 
institutional need-based awards increased 
36 percent, to $2,742,533. This included 
$100,000 to first-generation, low-income 
college students who participate in FSU’s 
Student Support Services Program

We have made significant inroads in 
increasing our student quality and improv-
ing persistence to graduation. Making this 
an institutional priority has included setting 
our sights on bringing quality students to 
Frostburg, and proactively recruiting them 
through strategic and specific scholarship 
efforts. Our Associate Degree Scholars 
Award, which is open to Maryland commu-
nity college graduates who maintain a 3.0 
grade point average, creates a clear pathway 
of success for transfer students who want to 
pursue a college degree and need financial 
assistance. We are seeking out and provid-
ing support to strong students through our 
Presidential Merit Scholarships. The goal of 
the Frostburg State University Foundation 
Board is to secure $2.5 million in merit-
based scholarships for high-academic 
achievers. They have thus far raised over 
half a million dollars toward this goal, 
thanks to generous donations from our 
alumni and friends.

Frostburg has recently adopted online 
resources and assessment software to help 
us better assist our students by improving 
time to degree and retention. We invested 
in Campus Labs software, which includes a 
web-based early-alert system that helps us 
identify and document students who are 
academically at risk. This information is ac-
cessible to a campuswide network of people 
who all play vital roles in the students’ 
educational experiences and form a much-
needed support system, including faculty 
advisors, coaches and staff members. This 
collaborative information-sharing helps us 
reach students who need academic inter-
vention early on and gives us key data that 
can be shared across campus in support of 
institutional assessment, academic review 
and planning. We look forward to reporting 
our success to you.

Our course redesign efforts have been 
instrumental to how we’ve addressed 
retention and persistence to graduation. In 
addition to our success with developmental 
math, we have promising results in general 
psychology. The instructional technol-
ogy component of the redesigned general 
psychology course allowed the Psychology 
Department to reduce the number of 
instructors (full- and part-time) needed 
to teach the course and triple the capac-
ity in class. We have other courses in the 
pilot stage and are planning other redesigns 
across a variety of disciplines.



 | 5

e C o n o M i C  D e v e l o P M e n t

Frostburg State University serves 
as a significant economic engine 
in Western Maryland. We 
recently collected the neces-

sary data to better articulate this fact by 
completing a comprehensive economic 
impact study. The total economic impact 
of faculty, staff and student expenditures, 
as well as FSU institutional purchases, on 
the state of Maryland is conservatively 
estimated at $173 million, $121 mil-
lion in Allegany County alone. For every 
dollar received from the state’s General 
Fund, FSU puts more than $4 into the 
regional economy of Western Maryland, 
providing much-needed primary and sec-
ondary employment to these Appalachian 
communities.

Frostburg is also committed to sup-
porting economic development and 
enhancing our vibrant college commu-
nity with quality campus facilities that 
enhance learning and student engage-
ment. The majority of Frostburg’s aca-
demic space was built before 1980 for a 
student population of less than half what 
it is today, and there is an urgent need 
to maintain the momentum of upgrad-
ing our campus infrastructure to ensure 
we can respond to workforce develop-
ment. For example, the Maryland State 
Board of Education in recent years has 
continued to report teacher shortages, 

specifically in STEM subjects. We will be 
better equipped to respond to this short-
age if we successfully secure the capital 
funds to move forward on our much-
needed Education Professions and Health 
Sciences Center, which would house 
our education and health professions. 
This facility will build upon Frostburg’s 
commitment to meet several key objec-
tives, including providing state-of-the-art, 

technologically based classrooms and 
learning environments for teacher educa-
tors, nurses, health professionals and the 
growing fields of exercise and sports sci-
ence and athletic training.

We also continue to make inroads on 
approved facility projects that not only 
enhance our campus but bring much-
needed jobs to our area. 

Construction of our Center for 
Communications and Information 

Fsu’s sustainable energy research Facility 
(serF) is the only totally off-grid building 
dedicated to the research of renewable 
energy generation in the united states.

the Center for Communications and 
information technology is scheduled for 
completion in 2014.
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Technology is on schedule for completion 
by spring 2014 and supports innovation, 
technology and state-of-the-art educa-
tional experiences. 

Our Sustainable Energy Research 
Facility may be off the grid but it very 
much puts FSU on the map as a national 
leader in renewable energy research, 
which helps us open the doors to visiting 
researchers, consultants, companies and 
other partners who wish to further the 
study of renewable energy. 

Our LEED Gold-certified student 
union building, the Lane University 
Center, was reopened after renovation in 
spring 2011 and is a source of pride for 
our students and alumni. 

FSU’s 17-member police depart-
ment has outgrown its current space, and 
Frostburg is poised to move forward on 
a new public safety facility. This will help 
us meet accreditation requirements set 
by the Commission on Accreditation for 
Law Enforcement Agencies and continue 
to support our law enforcement initia-
tives. Our goal is to have it designed by 
Fiscal Year 2015 and to begin construc-
tion in Fiscal Year 2016.

the current public safety Building was 
constructed in 1953 as an elementary 
school.

the Lane university Center’s renovated atrium
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the renovated Lane university Center is 
Leed gold certified.

Frostburg will continue to 
explore new ways to use our 
resources wisely, includ-
ing expenditure reductions, 

revenue enhancements, cost avoidances, 
technological initiatives and institu-
tional partnerships. For the past three 
years, our President’s Advisory Council 
on Institutional Effectiveness (PACIE), 
made up of faculty and administrators 
who consult to the Executive Committee 
and the University’s Strategic Planning 
Committee, has assisted in implement-
ing the University’s strategic plan and 
monitoring its implementation and 
progress based on the Middle States 
Commission on Higher Education’s 
standards and measures of effectiveness. 
In addition, PACIE is charged with en-
suring that all segments of the University 
are included in reviews of the strategic 
plan and the expenditure of institutional 
resources.

Our success in making sustainabil-
ity part of our institutional culture has 
earned us national accolades, but this 
environmental stewardship is also central 
to our University’s efforts to cut costs. 
Through the Learning Green, Living 
Green sustainability initiative and nu-

merous related measures, the University 
has seen significant cost savings. For 
example, our library was retrofitted 
with lamps and new ballasts for a sav-
ings of $17,000 a year in energy. We 
received $13,000 from Potomac Edison 
in matching funds. The lighting system 
of our Performing Arts Center has been 
replaced with high-efficiency lamps, 
resulting in a 50 percent reduction in 
electrical energy usage for lighting. To 
offset the expected growth in emissions 
from new construction and uphold our 
commitment to sustainability, our goal is 
to ensure that all new buildings are con-
structed to LEED-Silver specifications or 
higher, with the recent renovation of the 
Lane University Center earning LEED 
Gold. Our newest research building, 
the Sustainable Energy Research Facility 
(SERF) dedicated in October, is entirely 
off the power grid. It is the nation’s only 
off-grid building dedicated to the study 
of renewable energy generation.

S t e Wa r D S H i P

sierra magazine named Frostburg a “Cool 
school” for its sustainability efforts. only 96 
colleges in the u.s. were recognized.

Fsu was designated as a tree Campus usA, a 
national program that honors colleges and 
universities and their leaders for promoting 
healthy trees and engaging students and staff 
in the spirit of conservation. 
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I would like to join the Chancellor 
in urging support of Governor 
O’Malley’s FY 2014 budget recom-
mendation for the University System 

of Maryland. We are encouraged by the 
increase in state general fund support, 
which will be beneficial to increase STEM 
graduates and enhance programs that sup-
port retention and completion, areas where 
Frostburg State University has shown 
significant progress and potential. We are 
truly grateful to our elected officials for 
your leadership, and feel confident you will 
ensure higher education’s role in defining 
Maryland’s future will be supported.

In the midst of challenging economic 
conditions, Frostburg State University has 
managed to increase the academic profile 
of entering students, refined our efforts 
to improve retention, spearheaded key 
campus facility projects that have brought 
economic growth and innovation to our 
area and offered more financial aid. We 
have strategically aligned our resources 
with our most critical initiatives, all the 
while preserving and enhancing quality 
educational experiences and programs 
that are earning us national attention for 
their excellence. We have established new 
partnerships through unique scholarship ef-
forts such as our Associate Degree Scholars 
Award and Presidential Merit Scholarship 
initiative, which focus on increasing 
student quality while providing financial 

support. Frostburg is committed, with the 
University System of Maryland, to pursu-
ing ways to optimize methods of making 
online courses available, including credit-
bearing courses, to as many citizens as pos-
sible in cost-effective and variable means 
to meet the needs of our future students. 
We maintain our operations in a way that 
best protects our most important priorities, 
making sure our students continue to have 
access to higher education opportunities 
and can complete their degrees. It is critical 
that the governor’s budget be approved.

Many of you were in the room at the 
reception Tuesday night and had an oppor-
tunity to meet with and talk to our stu-
dents and alumni. I can think of no better 
way for you to really discover what we are 
accomplishing at Frostburg than through 
the great ideas and initiative our students 
and alumni bring to the conversations they 
have with the many people and communi-
ties they serve. They are truly defining our 
world, and at Frostburg we want nothing 
more than to see them rise to the occasion 
to assume their leadership roles in the state 
of Maryland and beyond. 

Once again, on behalf of Frostburg 
State University and our students, faculty, 
staff and alumni, thank you.

SUPPort For tHe governor’S bUDget ProPoSal
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Allegany

Anne Arundel

Baltimore Cty.

Baltimore City

Calvert

Caroline

Carroll

Cecil

Charles

Dorchester

Frederick

Garrett

Harford

Howard

Kent

Montgomery

Prince George's

Queen Anne's

Somerset

St. Mary's

Talbot

Washington Cty.

Wicomico

Worcester

962
254

349

185

102

20

124

77

171

8

355

209

108

170

11

454

555

42

5

103

22

422

20

20

Fall 2012 enrollment by Maryland Counties

Fall 2012 N = 4748
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Argentina 1

Australia 1

Australian Indian Ocean Territory 1

Bahamas 2

Belize 1

Cameroon 1

Canada 6

Cayman Islands 1

Chile 1

China 2

Colombia 1

Croatia 1

Cyprus 2

Czech Republic 1

Democratic Republic of the Congo 1

Denmark 1

Ecuador 2

Estonia 1

France 1

Greece 1

Haiti 1

Hong Kong 1

India 2

Ireland 12

Israel 1

Japan 2

Kenya 4

Malawi 2

Netherlands 3

New Zealand 1

Nicaragua 1

North Korea 1

Pakistan 1

Philippines 1

Senegal 1

Sweden 1

Switzerland 1

Taiwan 1

Thailand 1

Turkey 1

United Kingdom 11

United States of America 33,089

Zimbabwe 4

AE 21

AK 19

AL 58

AP 4

AR 20

AZ 116

CA 370

CO 214

CT 60

DC 218

DE 284

FL 817

GA 285

GU 1

HI 25

IA 21

ID 25

IL 128

IN 77

KS 29

KY 47

LA 22

MA 104

MD 21,272

ME 49

MI 79

MN 45

MO 61

MS 16

MT 36

NC 639

ND 7

NE 6

NH 40

NJ 337

NM 46

NV 40

NY 249

OH 257

OK 25

OR 65

PA 2,516

PR 2

RI 23

SC 274

SD 6

TN 114

TX 299

UT 38

VA 1,975

VI 3

VT 22

WA 95

WI 44

WV 1,430

WY 14

 TOTAL 33,089

a l U M n i  b y  S tat ea l U M n i  b y  C o U n t r y

Astronaut richard Arnold, Fsu Class of ’85
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1. While progress has recently been made in improving student performance, it took a student in the 2008-2009 academic 
year an average of 4.68 years to graduate even though the average number of credits earned totaled 128, according to 
Complete College America. the president should comment on factors contributing to Fsu’s performance and those efforts, 
programs, and/or initiatives that have been or will be implemented to help ensure student success.

Complete College America asserts that “The shortest path to a degree or certificate is the best one. Increased time to 
degree reduces the chances that students will complete college.  Further, delays increase costs to both the students and 
the state. By designing clear paths for students to complete degree or certificate programs more efficiently, states can 
help more students earn degrees and control costs.” Improving student persistence and time to degree is one of three 
institutional priorities in FSU’s strategic plan, and we are working diligently on improving these performance indicators. 

We have enhanced our first-year experience by linking our mandatory freshman orientation classes to academic top-
ics in a learning-community setting with peer mentors. We offer regular workshops with a focus upon academic success 
and hold specific workshops for students who are on academic probation as part of a required academic plan. We hold 
them accountable for accomplishing the goals within these academic plans. 

We recently adopted an early-warning software program that helps academic advisors, coaches, mentors, etc., to 
identify students who are facing academic and personal issues. The system produces timely reports that allow for early 
intervention by faculty advisors and student support staff for those students whose success is at risk. 

These strategies have recently been added to our student support and tutoring services. We have also implemented 
course redesign across multiple academic disciplines, which have resulted in improved performance in “gatekeeper 
courses,” especially developmental mathematics and General Psychology. I address course redesign below in response to 
the analyst’s questions. 

Some of our students “stop out” of Frostburg State University for financial reasons, and we have increased insti-
tutional need-based financial aid. Between 2010 and 2012, institutional need-based awards increased 36 percent, to 
$2,742,533. This included $100,000 to first-generation, low-income college students who participate in FSU’s Student 
Support Services Program. We recently completed our campaign, Staking our Claim, and exceeded our $15 million goal 
by $1.7 million; $7.1 million of this was in newly established scholarships. Our Foundation Board of Directors estab-
lished a Presidential Merit Scholarship program, working to raise $2.5 million beyond the campaign. 

In addition, there are national data that demonstrate that students who graduate from community colleges tend to 
persist to graduation at a relatively high rate. We, therefore, have developed the Associate Degree Scholars Award, where 
students who complete their Maryland community college degree with a GPA of 3.0 or better are eligible for up to 
$2,500 a year to attend FSU, depending on the rest of their financial aid package. This award effectively reduces their 
tuition to at or very near the community college level. As a result, our transfer rate has increased, and we anticipate im-
proved persistence to graduation. However, those transfer students will not appear in FSU’s IPEDS persistence to degree 
statistics, since only first-time, full-time freshmen are included in those numbers. 

Through our Strategic Plan and our investment of time and effort, we expect our time to degree and our overall re-
tention rates to improve dramatically over the next five years. We talk to students and parents starting at our Admissions 
Open Houses before they ever enroll, and again through the Preview FSU freshman orientation program, about the 
fact that college is a four-year experience and, therefore, we expect our students to succeed through their undergraduate 
careers in just four years. 

 

legiSlative analyStS’ qUeStionS
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2.   CsC and program initiatives total $5.5 million, exceeding the increase in unrestricted funds by $1.0 million. therefore, 
Fsu will have to internally reallocate funds to cover these expenditures. Additionally, $0.2 million will be transferred 
from the fund balance to help fund program initiatives, which is part of the overall $10.0 million in fund balance transfer 
usm is contributing to fund the initiatives. the president should comment on what program areas may be affected by the 
reallocation of funds to meet this shortfall and the potential impact on students.

We believe we have another alternative for the development of these funds by various means without having to 
decrease program areas that directly impact students. Rather than reallocating funds, we will implement a combination 
of infrastructure investments, cost-trimming measures and private philanthropy.  

We continue to invest in facility projects that result in lower energy costs.  We currently are realizing savings from 
window replacements and campus re-lamping projects that are saving us money on electricity.  We are also saving on 
water bills through the installation of low-flow showerheads in all residence hall showers, which has cut our water 
usage costs dramatically.

We will strategically time University vehicle purchases, invest in technology incrementally and as needed and 
emphasize frugality throughout all financial decision-making. Finally, to balance the budget, we will reduce supply  
and equipment budgets as needed – as we have done for the past five years to survive million of dollars in operating 
budget cuts.

We are also looking to private foundations for grants for assistance and continue to attract donors and sponsors. In 
fact, we are currently developing a campaign for the next private fundraising plan for FSU. 

Even should these alternatives not provide 100 percent of funds required to cover the shortfalls, we believe the 
combination of efforts would minimize the impact on students. 

 
3.   given the demonstrable success of the redesign of developmental math, the president should comment on other 
course redesign efforts currently being undertaken and on other initiatives to help increase student performance and 
outcomes.

Frostburg State University has been a leader in the USM in implementing course redesign across many curricular 
areas, including General Psychology, Intermediate Algebra, Introduction to Communication Studies and English 
Composition. Frostburg is now in the process of redesigning Introductory Biology and Chemistry, Introduction to 
Mass Communication and a Health course in our online nursing program that also meets an interdisciplinary general 
education requirement. Data from the Psychology and Developmental Math programs, both in place long enough to 
allow evaluation, demonstrate that Frostburg students enrolled in redesigned courses performed better than those in 
traditionally taught courses.

We have also worked to strengthen our academic advising programs by providing more professional development 
opportunities for academic advisors, promoting better continuity and effectiveness in student advising. We are de-
veloping a new online platform for students to ease registration and for advisors to have greater opportunities to do 
academic and career advisement and spend less time on the mechanics of course scheduling. We are also discussing the 
possibility of developing an academic advisement center for all undeclared and liberal arts and sciences majors. In ad-
dition, we offer a summer online program for those students who require an academic “jump-start” to their education. 
These summer online courses can be taken before the student’s first freshman semester. 

The University continues to provide extensive support services to students, including the University’s academic sup-
port services offered through PASS (Programs Advancing Student Success), and the TRIO Student Support Services 
office. Those services include tutoring, math support, study groups, academic advising, career development and 
assistance with the financial aid process. The Center for Advising and Career Services provides essential support for 
undecided students. 
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4.  the president should comment on current and planned academic and research efforts relating to sustainability.

I am proud to say that last October we dedicated our Sustainable Energy Research Facility, or SERF. This is the 
nation’s only off-grid building dedicated to the research of renewable energies. In this living laboratory, faculty and 
students will work side by side to test out many facets of generating renewable energy, including solar energy, biodiesel, 
hydrogen and wind. Our goal is to bring in small companies to develop new technologies in this building as well as 
post-doctoral fellows to work side by side with our faculty and students. 

Frostburg offers a number of environmentally focused programs at the undergraduate and graduate levels that pro-
vide a pathway to sustainability-related careers, including Environmental Analysis and Planning, Wildlife and Fisheries 
and our unique ethnobotany program, which examines the native Appalachian plants, such as medicinal plants, from a 
cultural and scientific standpoint. Students in nearly any major can add an environmental focus with FSU’s interdisci-
plinary minor in sustainability.

There is a wide range of ongoing faculty research into environmental areas, all of which has extensive involvement 
by undergraduate and graduate students. If I would just focus on study involving streams and rivers in the Appalachian 
Mountains, we have faculty and students studying the ongoing progress of reintroduced otters, examinations of the 
health of freshwater amphibians and fish, and a study of the impact road salt used to melt snow and ice is having on 
water quality and the plant life surrounding the waterways.

At FSU we take sustainability beyond the classroom with our Learning Green, Living Green initiative, in which the 
campus community – students, faculty and staff – can be a part of FSU’s environmental planning and decision-mak-
ing. FSU is a partner in the Frostburg Grows: Grow It Local Greenhouse project that involves conversion of reclaimed 
surface coal-mining land to a greenhouse complex providing training and healthy, local food to area residents. We are 
also making progress on our commitment, made in 2009, to become a carbon-neutral campus by 2030. 

We have received recognition for our academic and institutional focus on sustainability, receiving Second Nature’s 
Award for Institutional Excellence in Climate Leadership in 2011 and a listing among Sierra Magazine’s 96 “Coolest 
Schools” for our level of commitment to sustainability. Most recently, we were named a Tree Campus USA for our tree 
plan, which uniquely requires the trees to be native to the region.  
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v i S i o n
Frostburg State University will be recognized as a student-centered teaching and learning 

institution. The University will be known nationally for its emphasis on experiential educa-

tion, its commitment to sustainability, and for the quality of its graduates as critical thinkers, 

life-long learners, and technologically competent global citizens.

M i S S i o n  S tat e M e n t
Frostburg State University is a student-centered teaching and learning institution featuring 

experiential opportunities. The University offers students a distinctive and distinguished 

baccalaureate education along with a select set of applied master’s and doctoral programs. 

Frostburg serves regional and statewide economic and workforce development; promotes 

cultural enrichment, civic responsibility, and sustainability; and prepares future leaders to 

meet the challenges of a complex and changing global society.   

i n S t i t U t i o n a l  P r i o r i t i e S
1. Enhance experiential and applied learning opportunities for students both inside and 

outside the classroom.

2. Improve facilities so that students live and learn in a modern and technologically  

sophisticated environment.

3. Increase student quality and improve student persistence to graduation.
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t 301.687.4111
F 301.687.7070
WWW.FroStburG.edu
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